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MESSAGE FROM THE CHIEF EXECUTIVE OFFICER

Dear Reader,

In the 2022 annual report of the MVM Group, we are very pleased to present the activities and
achievements obur company in the past year. The past period has brought many changes in our lives,
but we continue to follow the main strategic and operational principles. Maintaining the stability of
our Group has proved to be more important than ever, both in termfir@ncing and in terms of
energy generation and service. In our operations, developmentparjdcts we pay special attention

to environmental and sustainability considerations. Our commitment is well illustrated by the fact that
this is the first timethat our annual report is published under the tifletegrated ES&Report which

also brings a number of innovations in content.

There is an incredibly busy and exciting time behind the MVM Group. It would be difficult to list the
events and achievementhat defined the last year of our company even in bullet form. One of the
most important change the past year is that the security of energy supply has become even more
important, but at the same time we also prioritised compliance with climate target

The worsening European energy crisis has also required and requires the development of new strategic
directions in the domestic energy industry. The revision of the National Energy Strategy has become
an indispensable policy task in order to accelettée application of solutions that comprehensively
rationalise energy use and reduce exposure to external sources. In this system undergoing
transformation, there were ongoing discussions about the role of the MVM Group as to how our Group
should contribueé to maintaining and further developing the competitiveness of the Hungarian
economy.

Due to the development of the economy, energy demand will increase in Hungary. Within that,
demand is shifting from gas to electricity, so domestic electricity generatapacities need to be
expanded. The MVM Group, as one of the most capital intensive companies in the Hungarian energy
market, plays a key role in this process, whether it is catutral sources of energy generation,
power plants generating auxiliadyalancing power or our innovative role in electricity storage, but the
lifetime extension of the Paks Nuclear Power Plant, which also generates aaghtmal energy and

plays a key role in the domestic electricity system, must also be mentioned.

In sucha crisis, predictability contributes greatly to the security of supply. Thus, base load power plants
providing stabilitypecome all the more importantnd the gas turbine capacities capable of balancing

the system are also extremely important. In 2022,started planning and preparing the construction

of new combineekycle natural gafired (CCGT) power plants. Statkthe-art technology will be used

to build our highefficiency combinedycle gas turbine facilities. According to plans, two CCGT
generatdbn capacities of approximately 500 MW will be constructed on the former Tisza Power Plant
AaAGSY FYR I // D¢ 3IASYSNIGA2Y OFLI OAGeE 2F pnn (2 c
They will also be able to mix in hydrogen.

Significant changes we brought about by the utility rate protection regulations in July 2022. Our
Group also played an important role in the preservation of utility rate reductions last year. We
implemented a number of digitalisation developments in our services. More thdh 88velopments
were carried out in the invoicing systems in one month. We immediately started modifying our online

L The identification number and code of GRI and MVM indicators about which the GRI Content Index éankeinsmformation.
2The acronym ESG comes from the English words Environment, Social and Governance, which defines the criteria for the individua
operational and investment activities.
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interfaces and simplified the processes associated with our servites.a few days after the
publication of the decree, the new calcubas were made available and we also expanded the services

of the online customer service interfaces. Simultaneously, we also began a massive expansion of our
workforce. By now, we significantly reduced waiting times when our customers contact us by both
telephone and in person.

In the area of sustainability, our market leading role in the development and spread of efgaon

GNF YyaLR2 NI KIFa 6S02YS Of SI NJ 6 &hargingHnfrabtrugtiBe, Bt NI (S |
development of CN®ased transpd is also an important business area for us. For example, under

GKS DNBSY .dza ¢SYRSNE ¢S S adndrging stafioksSafsEveriicdidhs, K S NJ &
which provide fuel for 100 electric buses safely.

Our important goal is to also providaergy from renewable sources in line with the National Energy
Strategy and carbon reduction obligations. Therefore, we expanded our photovoltaic capacities with
significant elements also in 2022. MVM Green Generation Ltd. currently operates eight wied pow

plants, more than 160 solar power plants ahe two largest hydropower plants in the country. The

installed capacity of the power plants exceeds 300 MW. Last year alone, we announced the
construction of a total of 28 new solar power plants in ten siidd towns, which will be implemented

with the support of the European Union in addition to our own funds. In addition, MVM Green
Generation built a solar power plant with 28.8 MWp installed capacity in Debrecen, and is also
establishing largscale solat.J2 6 SNJ LJX Fyda Ay {1 S3ISR FyR YSOaisSys
May MVM ESCO Urban Ltd. delivered small solar power plants with installed capacities of 300 and 108

12 AYLXSYSYiGSR 2y GKS NB2F 2F (K$naldcSEANR E222® Y
this, the MVM Group started the implementation of its ESG@led projects.

Meanwhile, changes in the global and regional political situation caused major market turbulence. The
past yeawasmarked by extreme world market energy pricasd a volatilé price environment. Our

priority was therefore to maintain stability at financing, energy generation and service levels alike. That

Ad 6Keé S RADGSNEAFASR 2dz2NJ FAYLFYyOAy3 a2 GKIFG ¢S
population,institutions and businesses under any circumstances.

Despite the energy crisis and the volatile price environment, the business operations of the MVM

Group remained stable in 2022. Both S&P and Fitch Ratings confirmed the invegiagatcredit

rating of the Group Our planned profitability and project goals were met, and our power plants and
networks operated in a stable way. In February, the acquisition of E.ON Electricity Distribution Ltd. was
successfully completed, thus the MVM Group providibaniversal servicgein Hungary in the areas of

natural gas and electricity to all retail customers. But we also entered a new area: we began exploring
KERNROINb2Yy NBaz2dz2NOSa Ay (GKS yliddzNFf 3IFa FASER A

In 2022, we made significant efforts to fher strengthen the service and financing positminthe

Group We established a number of new bank lending relations (iGE@nha Construction Bamid
+0S20SOyt g OSNe gt oFbylrs Fdadd | yR &dz00SaaTdz f &
faciliies. By the end of the year, the total volume of financing sources available to the MVM Group
exceeded HUF 1,700 billion, which helped the financing situation of the MVM Group remain stable

even in a volatile price environment.

Organic growth is particully important to us. By optimising the operation of the companies belonging
to the MVM Group and by exploiting the synergies inherent in their operation, we can achieve
significant growth. Another important area of growth for us is international expanaiwh the

3 Rapidly changing and often fluctuating
4 Industrial and Commeral Bank of China
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AONBYIGKSYAYy3 2F 2dzNJ NBIA2ylLf LINBaSyoOSo Ly al @& f
O2yaidNHzOGA2Y O2YLI yASa 9ySNAH2GSKYAllF WdzOylF . |61}
to further increase the share of EBITDAnfrthe regional activities of the MVM Group and to reach at

least 25% by the end of 2025. Our primary target countries remain the Czech Republic, Slovakia,
Romania, Serbia and Croatia. As a regional champion, we will be able to do even more for the security

of energy supply of Hungary and its consumers as well as for a successful energy transition.

We are well aware that, in addition to all these professional successes, we cannot forget about
community involvement either. Among other things, we awarded beognition of the Hungarian

Musical Art Category of the Junior Prima Award to the most outstanding young talents of musical art

in Hungary for the 15th time. And also for the 15th time, we suppogedth HUF 100 million last

year, too¢ the education, $ St 2 LIYSy i FyR KSIfAy3 2F OKAf RNBY
0SSl dziAFdA RIBHQ® !'G GKS SyR 2F (KS aLINAy3az (GKS a
School were placed iten Hungarian educational institutions, and we organised our MEMSON

start-up competition again, and for the seventh time we organised the unique concert of MVM
ZENERGIA, where music, visual experience and charity met.

Thank you for joining us on the pages of this publication to discinepast yearof our Groupthat
fills us with pride and our unquestionable commitment to a sustainable future.

YI NRf& at (NI A
CEO
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ABOUT THE INTEGRATED ESG REPORT OF THE MVM GROUP

Since the 2000s, the Senior Management of the MVM Group has had its report gaeparthe
environmental, economic and social performance of the Group annually, based on the expectations of
its Shareholder and third parties. The Integrated ESG Report plays a key role in monitoring the
sustainability performance of the MVM Group and ydes credible information to its external and
internal stakeholders.

The Integrated ESG Report is prepared by the environmental protection function of MVM Services Ltd.,
which collects the information and data necessary for compliance with the GlobattRegpaitiative

(GRI) standard in cooperation with the member companies of the Group. The professional consultant
is RTG Corporate Responsibility Oide Integrated ESG Report is prepared with ongoing support from
the Senior Management, which also accanjes the data provision, dataheck and approval
proceses The report was verified by Deloitte Auditing and Consulting Ltd. and is accepted by the CEO
of the MVM Group and his deputies.

The verified Integrated ESG Report is submitted to the managemeatimefor approval by the
function responsible for its preparatioifhe function responsible for the preparation of the report
informs the Board of Directors of MVM Ltd. about the fadttthe report has been approved

The Integrated ESG Report meets teguirements of the GRI Standards 2021. Due to its scope of
activities, the MVM Group also takes into account sestuecific guidelines for electricity utilities, the

oil and gas industryand the coal industry: GRI G4 Electric Utilities Sector Discigafel 11: Oil and

Gas Sector 202Hnd GRI 12: Coal Sector 2021. The GRI standard defines the topics and data to be
NBE LJ2 NJiiBdR&oRAQES ¢F 2WJ O2 YLI yASas gKAOK |faz2 AyOfdzRS
numbers of theindicatorsare indcated before the individual text parts or chapters and are listed in
the chapterGRI Content Index

Also included in the text of the report are the identification numberd €$S{ & Yt LiddRaborst KSa S
characterise the ESG performance of the MVM @ravith additional information in order to make it

as complete as possible. Thedicatorswere determined by the MVM Group on the basis of the
evaluation criteria of industry benchmarks and ESG ratings. Theieatorscan also be found in the
chapteisKey disclosureand GRI Content Index

Connection points with the United Nations Sustainable Development Goals (iBDiGaforscan be

seen under thendicatorsin the chaptes ESG Key Disclosusrx GRI Content Index

In addition to a comprehensive ap@oh applicable to the Group, the information and activities most
relevant to the topics are presented for each company.

The report is written in the year following the reference year. The reporting period for this document
is, identically with the Finarai Report, the 2022 calendar yedrhe mblication date of the reporis

15 May 2023 Thereport typically includes data for 3 years to show changes over time (time geries
trends).

The information published in the Integrated ESG Report is based on dotesnmeasurements,
calculations and reports filed with, and records kept by, the authorities.

Bearing in mind environmental protection considerations, the MVM Group publishes its Integrated
ESG Report only in electronic form. The reports prepared in tbeiqus years are available on the
website® of MVM Ltd.The readers of the report may send their questions, opinions, comments and
proposals to thenvm@mvm.hitemail address.

5mvm.hu/en/Befektetoknek/ESG
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The scope of the companies includedtie Integrated ESG Report (MVM Ltd. + 90 companies) (see
Tablel) is the same as that of the companies included in full consolidation. No adjustments for
minority interests are included in the data contained lire integrated ESG Report.

Subsidiaries included in full consolidation with the MVM Group as at 31 December 2022:

1. | MAVIR Ltd. 46. | Grape Solutions Ltd.

2. | MVM Paks Nuclear Power Plant Ltd. 47. | MVM Customer Relations Ltd.

o [ESNISE t26SNI Lyl |0 800 PhrivNai iirlnittec: C)gipar?y)(\Mzi/ll\J/l g?s(z)ﬁ
5. | MVM Partner Serbia d.o.0. Beograd 50. | MVM XPert Ltd.

6. | MVM Partner d.o.o. 51. | e-Mobi Nonprofit Ltd.

7. | MVM Energy Romania/s 52. | MVM ZG Solar Ltd.

8. | MVM Partner DOOEL Skopje 53. | Komm Hull Electricity Trading Ltd.

9. | MVM OVIT Ltd. 54. | MVM ERBE ENGINEERING Ltd.

10. | MVM ERBE Ltd. 55. | MVM NUKA Ltd.

11. | MVM Bdance Ltd. se.lata at iN¥ 9ySNHe [(RO®
12.laxa aLC™ [GR® 57.lata at iGN} al OKAYS [ GRdQ
13. | ATOMIX Ltd. sg.laxa at GNI} /AQGAt 9y3IAYS
14. | HUPX Ltd. 59. | GEOSOL Ltd.

15. | CEEGEX Ltd. 60. | MFGK CEEnergy Croatia d.o.o.

16. | HUDEX Energy Exchange Ltd. 61. | Raaba Energy Ltd.

17. | MVMI Ltd. 62. | Europea Power Services Ltd.

18. | MVM ENERG®IERKUR Ltd. 63. | MVM ZG Solar Epsilon Ltd.

19. | MVM Hotel Panorama Ltd. 64. | MVM CEEnergy CZ sro.

20. | NIKER d.o.0. 65. | MVM ZG Solar Service Ltd.

21./lws YFA hTFFAOS . dzAf RAlgg |Ayy23e 2S5&1t NBLMzt AL
22. | MVM Green Generation Ltd. 67. | innogy Energie s.r.o.

23. | Hungarian Gas Storage Ltd. 68. | innogy Energo s.r.o.

24. | MVM CEEnergy Ltd. 6. |Ayyz23& wm 1FTyAO1lS aft dz0
25. | MFGK Austria GmbH 70. |innogy Energetika Plndyt OK2 R & ®NJp 2
26. | MVM CEEnergy Sldua s.r.0. 71.la+ta ; YF &l 9t SOGNROAGE
27 | MVM ESCO Ltd. 72 la+xa 9; [/ dzadi2YSNI wStl GA
28. | POWERFORUM Ltd. 73. | MVM EGI Ltd.

29. | MVM BSZK Ltd. 74. | MVM EGI Cooling Technology (China) Co. Ltd.
30. | MVM Future Energy Technology SRL 75. | MVM EGI Cooling Systems Trading (Beijing) Co.
31. | MVM Smart Future Lab Ltd. 76. | MVM Tisza Power Plant Ltd.

32 | NRG Finance Ltd. 77.la20 At A0A xh[#Db.!{% [UGR
33.|wt 6 9y SNHE { dzLJL) & |78 |MVM ZG SOLAR STAR Ltd.

34. | MVM Switzerland AG 79. | MVM Real Ryperty Management Ltd.

35. | MVM Titanium Ltd. 80. | MVM Hydropower Plant Ltd.

36. | MVM Services Ltd. 81. | MVM ESCO Urban Ltd.
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37. | MVM Next Energy Trading Ltd. 82. | MVM Lumen Ltd.
38. | MVM Optimum Ltd. 83. | NGBS Hungary Ltd.
39. | MVM Home Plus Ltd. 84. | MVM NET Ltd.
40.lata 5SYt al 9f SOUNR O|gs5 | FERMANDOR Ltd.
41.la+xa C! 3t T bl Gdz2N¥ f D|ge. |E.ON Electricity Distribution Ltd.
FLOGISTON Gas Meter Manufacturing,
42. | Repair, Calibration and Trading Limited 87. | M-IT Services Ltd.
Liability Company
43. | MVM Mobility Ltd. 88. | MVM OVIT Construction Ltd.
44. | KAPOS CNG Ltd. 89. | MVM OVIT Concrete Ltd.
45.|laxa ;-$3I+ 1T bl GdzNI € 90. | MVM OVIT Rentra Ltd.

In the case of the countrgy-country reporting of tax payments (GRI 20)/ in accordance with the
legal rules, the data include all subsidiaries (companies included in full consolidation and treated as
associated companies) and the pro rata share in joint management compdhiesdata provided

Tablel: Companies involved in reporting

above relate to 2021.

The consumpon data of the companies joining the Group during the year were included from the
date of joining the Group, with the exception of the companies of the MVM OVIT Group, because the
transaction processes and natifications related to the acquisition of dmepany were completed in

December 2022.
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KEY ESG DISCLOSURES

The following key disclosures (sEable2) were selected within the framework of the ESG Flagship Project and were calculated/displayed usingantrna
benchmarks and from data reported by the member companies. The definitions and calculation methodologies for KPIs cani&éatiorb. 1.

SSET
able
Develop
-ment
Goal

ESG Change
indicator Description of ESG indicator Unit 2020 2021 2022 (2022/20 2025 goal | 2030 goal

Added clause
identifier

. . D
E-GHGO5 | Total Scope 1 + 2 (emissions) kilotonne 4,888 4,568 4,441 -3% 4,200 3,200 fS G
E-GHGO06 | GHG intensity, in C£equivalent gs:vﬁ/ 241 226 222 -2% 200 120 f?[’) G
GHG emissions (Scope 1+2) / Tot| gCQ/ SDG
EGHG18 sales HUF N/A N/A 0.58 G C C 13
EGHGO9 | EUT i dt o N/A 12.00 13.40 1204 SDG Eligible proportion, proportion for
axonomualignedturnover () . . ) s q 13 2021
EGHGLO | EU Taxonomsaligned CAPEX | % N/A 59.00 (3100 | -47% |45% | 55% i? G| Elible proportion, propordon for
Network developments allowing SDG
EGHG11 | renewable integration (CAPEX) / | % N/A N/A 7.05 q G 13
Total CAPEX
EGHGL2 | EU Taxonomaligned OPEX % N/A 21.00 [47.00 | 124% | c i? G| Elgible proportion, proporion for
For the 2025 goal: Decarbes@tion
Coatbased installed owrelectrical 0 SDG by the end of 2025, codired
EGHGI13 capacities MW 884 884 884 0% 684 0 13 power plant units will no longer
generate edctricity from 2026 on
i 2020: Revised according to the
EGHG14 Sales from coabased activities / % 5 0% 3.3% 1.6% 5204 320 0.0% SDG RS
Total sales 13 2025: Decarborsation by the end
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Sustain
able
Develop
-ment
Goal
(SDG)

ESG Change
indicator Description of ESG indicator 2022 (2022/20 2025 goal 2030 goal

Added clause
identifier 21)

of 2025, coafired power plant
units will no longer generate
electricity from 2026 on, revised in
accordance with (4) IFRS (the
Decarbonisation Roadmap of the
MVM Group published in June 202
was prepared on the basis of HAS
In 2022, GEOSOL Ltd. was remov
FNRY GKS at GNI
Ratio of carbonneutral installed SDG
E-GHG15 | own electrical capacity to total % 57.8 58.7 59.2 1% 62% 65% 13 SDG
installed electrical capacity -7
Ratio of carbonrneutral electricity SDG
E-GHG16 | generation to total electricity % 79.8 81.8 82.7 1% S C 13 SDG
generation -7
SDG
EINOG19 | Annual CQemissions of vehicles | tCQ N/A N/A 14,553 C C 13 SDG
-7
EREMO01 | SQ emissions tonne 5,843 4,827 4,345 -10% s q SDG 7
EREMO02 | NOxemissions tonne 3,420 2,787 2,757 -1% q C SDG 7
EREMO03 | Dustemissions tonne 320 372 259 -31% C C SDG 7
In 2022, 79.4% of the 13.99 billion
m3 of water used, on which the
calculations are based, was used |
MVM Hydropower Plant Ltd. as
Water use (Total water process water (it uses only the
EREMO4 . ( 1,000 n? | 2,805,461 2,733,575|13,992,310| 412% G G SDG 6 | energy of the water). This amount
consumption ) appears in the data this year, but
not in previous years; this is the
reason behind the large increase i
value. Without this value, the 2022
value would be 2,887,843,000°m
. In 2022, 79.4% of the 13.99 billion
EREM32 | Waterdischarge 1,000 n# |2,790,414 2,719,291|13,977,683| 414% C C SDG 6 md of water used, on which the
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Sustain
able
Develop
-ment
Goal
(SDG)

ESG Change
indicator Description of ESG indicator Unit 2020 2021 2022 (2022/20 2025 goal 2030 goal

Added clause
identifier 21)

calculations are based, was used |
MVM Hydropower Plant Ltd. as
process water (it uses only the
energy of the water). Thiamount
appears in the data this year, but
not in previous years; this is the
reason behind the large increase i
value. Without this value, the 2022
value would be 2,873,248,000m
In 2022, 79.4% of the 13.99 billion
m?3 of water used, on which the
calculations are based, was used |
MVM Hydropower Plant Ltd. as
process water (it uses only the

Intensity of water use (Water used

EREMO05 . L/kwh  |128 126 651 418% c® C SDG 6 | energy of the water). This amount
/ Electricity and heat geneated) appears in thelata this year, but
not in previous years; this is the
reason behind the large increase i
value. Without this value, the 2022
value would be 134 L/kWh.
EREMO6 Non—co_mpllance_wnh the laws and 4 4 1 1 0% C C SDG 6
regulations applicable to water
EREMLO0 Fuels and raw materials used: T 172,825 |172,013 |170.794 | -1% C C SDG 7
Nuclear fuel
EREM11 | Fuels and raw materials used: Coq TJ 38,011 31,369 31,356 0% C C SDG 7
Fuel ial : DG 7
EREM12 | TUelS and raw materials used: | 372 550 522 5% c c SbG
Distillate oil
EREM13 Fuels and raw materials used: T3 5,304 7.260 5,580 23% C C SDG 7
Natural gas
EREM14 E?Oer;sazzd raw materials used: T3 3,353 3,773 3,483 8% C C SDG 7

8 A priority KPI for the MVM Group, target setting for 2025 and 2030 is in progress considering the impact of hydropovesxpiaitions.
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ESG
indicator
identifier

EREM15

Description of ESG indicator

Fuels and raw materials used:
RDF/SRF

Unit

TJ

2020

2,010

2021

2,412

2022

1,739

Change

(2022/20 2025 goal

21)

-28%

2030 goal

Sustain
able
Develop
-ment
Goal
(SDG)
SDG 7

Added clause

EREM20

Total quantity of conventional
(non-radioactive) waste generated
in the reference year

tonne

1,527,106

1,308,095

1,216,714

-1%

<1,550,00d

<1,200,000

SDG 7

EREM18

Quantity of hazardous waste
generated in the referene year
(conventional)

tonne

4,397

5,882

2,331

-60%

SDG 7

EREM19

Quantity of liquid radioactive
waste generated in the reference
year

tonne

196.2

195.8

191.1

-2%

SDG 7

EREM22

Quantity of solid radioactive
waste: low and intermediate lgel

62.8

81.4

61.8

-24%

80

80

SDG 7

EREM24

Number ofenvironmental cases
NBadzZ GAy3a Ay TFA

SDG 7

EREM26

Quantity of hazardous waste
(conventional) recovered in the
reference year

tonne

2,727

2,039

1,830

-10%

SDG 7

EREM27

Total quantity of conventional
(non-radioactive) waste recovered
in the reference year

tonne

42,001

18,034

56,734

215%

SDG 7

The reason for the increased
amount of recovered waste is,
firstly, an increase in the amount o
recoverable fly ash and metal was|
Fd GKS at GNF t2
secandly, Nitro Chemical Ltd. took
25,830.89 tonnes of fly ash for the
plugging of mine shafts, and such
demand had been missing in
previous years.

EREMZ28

Quantity of hazardous waste
(conventional) disposed of in the
reference year

tonne

1,670

694

593

-15%

SDG 7
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ESG
indicator
identifier

Description of ESG indicator

Unit

2020

2021

2022

Change
(2022/20
21)

Sustain
able
Develop
-ment
Goal
(SDG)

2025 goal 2030 goal

Added clause

Total quantity of conventional
EREM29 | (non-radioactive) waste disposed | tonne 1,485,105|1,279,836|1,160,209 | -9% q q SDG 7
of in the reference year
Weight or volume of materials
E-REM30a | used: materials for wateiusing tonne 3,101 2,328 2,533 9% C q
operations
Weight or volume of materials
E-REM30b | used: limestone (flue gas tonne 257,397 (215,483 (213,889 | -1% S C
desulphurisation)
Proportion of recycled raw
EREM31a | materials: materials for water % 78.5 94.1 92.7 -1% C C
using operations
Proportion of recycled raw
EREM31b | materials: limestone (flue gas % 100 100 100 0 q q
desulphurisation)
Number of customers in Hungary
EINOGO1 | Number of customers (electricity) | # 961,615 |3,104,237|5,978,644| 93% C C determined on thebasis of PODs
(measurement point identifier).
Number of customers in Hungary
EING02 | Number of customers (natural gag # 3,487,462|3,490,038 3,421,484 | -2% q C determined on the basis of PODs
(measurement point identifier).
ety Number of customers in Hungary
EINOo3 | Number of custoners (district # 5600 (14,944 |14.868 | -1% C C determined on the basis of PODS
heat) (measurement point identifier).
EINO04 ('\l';mze;]z{ﬂ'glt:ireasgecs‘;ﬁomerS # nla 3,300,000 3,300,000, 0% c c Figurebased on an estimate
Customer satisfaction: Universal c Satistaction S
. . onsumer Satisfaction Surveys tal
EINOGO6a Z(]earl\t/lljc;zfz;g)stomer relationsg # 9 n/a 8.5 C C place every 2 years.
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ESG
indicator
identifier

Description of ESG indicator

Customer satisfaction: Universal

2021

2022

Change
(2022/20
21)

2025 goal

2030 goal

Sustain
able
Develop
-ment
Goal
(SDG)

Added clause

Consumer Satisfaction Surveys tal

EINOO06b serwcgs; customer reldions ¢ # n/a 7.6 n/a q q place every 2 years.
(electricity)
As a result of the exterhdactors
affecting the developnent of the
energy market in 2022 and the
price changes in the energy marke
due to the difficulty or inability of
. . users to decide on their energy
Customer satisfaction (Net_ purchases, the number of customg
EINOGO6c | Promoter Score, NPS®)retail # n/a 42.0 13.0 -69% 68.9 78.5 inquiries / requests for offers
;L increasecby orders of magnitude,
(eIeCt”CIty and natural gas) which the business trade function
had to manage and resolve with ar
unchanged staff size. For NPS, theg
degree of change cannot be
determined since the scale is in thq
range of-100 to +100.
Customer satisfaction (Net For NPS, the degree of change
EINOGO6d | Promoter Score, NPS)wholesale | # n/a 72.0 58.0 q 77.8 80.1 cannot be determined since the
le is in the range e00+100.
(natural gag scal
mer isfacti n ral On a sale of 1 t0 6, itis the
EINO-O6e ;:::tsotorzgzat stactior natura # 5.52 5.61 5.72 2% C C average of the results for each
topic.
The pandemic and changes in the
energy market as well as changes
Number of registered users of the related laislation contributed
0
EINOO7 online customer channels # n/a 452,088 |1,387,638| 207% 1,375,000 to the incr_ease(i‘n the nlgmber of
users registered on online
customer channels.
Number of customers with
EINOGO8 . # 1,296,516(1,432,909 (2,528,222 | 76% C C
electronic accounts
Proportion of customers served
EING09 P .. % 47.9 51.2 59.8 17% 55 60
through digital channels
EINO10 | Number of installed smart meters | # 55,193 |86,649 112,271 | 30% q q
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Sustain
able
Develop
-ment
Goal
(SDG)

ESG Change
Added clause

indicator Description of ESG indicator Unit (2022/20 2025 goal 2030 goal
identifier 21)

Proportion of alternative vehicles SDG
EING12 | in the corporate (light) motor % 4.1 10.1 11.2 11% 15 25 13
vehicle fleet
Number of refuelling/recharging SDG
EINO15 | stops at alternative # 95,093 236,926 (455,132 | 92% C C 13
filling/charging stations
Number of electric charging SDG
EINO27 # 1
O27a connectors (total) na na /665 s s 13
Number of electriccharging SDG
EINO27b connectors (<44 kW) # n/a n/a 1,399 q q 13
Number of electric charging SDG
EINO27c O2yySOG2NE 6nn # n/a n/a 197 C q 13
In the case of the 2022 value, 45
i i out of 69 units are the charge
EINO27d | Number of electric charging # n/a n/a 69 C c SDG | gayysotiena 27 a
connectors (75 < kW) 13 Ltd.; however, their operation doeg
not comply with the definition.
EINO28 | Energy intensity MJ/HUF | 0.16 0.08 0.03 -63% q G
EINO16 Number of R&D and innovation 4 12 18 21 17% C C SDG 9
partnerships
RDI partnership with public sector
organisations, foundations and
EING20 research institutes, which also yes/no na na yes G G SDG9
deals with environmental issues
Number of employees involved in 0
EING17 R&D and innovation activities # 289 436 515 18% ¢ ¢ SDG9
Existence of an organisational uni
EINO21 | responsible for environmental yes/no |yes yes yes q q
protection
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ESG
indicator
identifier

Description of ESG indicator

Unit

2020

2021

2022

Change
(2022/20
21)

2025 goal

2030 goal

Sustain
able
Develop
-ment
Goal
(SDG)

Added clause

EINO22 Irilﬁfstence of energy performance yesio  |n/a n/a yes C C
EINO24 | R&D costsfor environmental ) o na 002  |0.04 100% | ¢ C SDG 9
purposes / Net sales
Completion rate of the Energy
EINO18 | Efficiency Obligation Scheme % n/a 92.8 100 8% q q
(EEQS)
Total electricityand heat
EOTHog | Consumption (for the purposes of | 1., 222,880 [218,692 |215,364 | -2% c c SDG 9
energy generation + house load
and purchased energy used)
Length of underground vzjh?;l ; of vi)h%c(:)r? ;o th?c(:): ; of
EOTHO7 Erzac)r:,j:ril?:éo; f]mtc:1 )distribution lines| km MAVIR MAVIR  IMAVIR 55% s q SDG 9 | Systemlength is stated from 2022
P 9 owns 17 |owns 17 |owns 17
Ratio of ISO 14001 certified
EOTHog | MeMber companies to the numbey 247% |248%  |35.20 | 42% C C
of consolidated member
companies
. The decrease in this indicator is d{
Ratio of net sales from ISO 14001 {0 the fact that the sales of nolgO
EOTHO9 | certified member companies to % 16.2% 40.6% 6.7% -84% C C 14001 certified companies
net sales at group level increased more in@2 than those
of ISO 14001 certified companies.
EOTH11 | Total installed capacity (electricity)] MW 3,811 3,891 3,950 2% 4,345 5,257 SDG 7
E-OTH17 | Total electricity output GWh 20,842 (20,489 |20,074 -2% 20,091 | 25,958 | SDG7
Ratio of carbm-neutral energy SDG
E-OTH28 | output (electricity and heat) to % 77.7% 78.0% 79.3% 2% q q 13
total output
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ESG
indicator
identifier

Description of ESG indicator

2020

2021

2022

Change

(2022/20 2025 goal

21)

2030 goal

Sustain
able
Develop
-ment
Goal
(SDG)

Added clause

Electricity transmission network SDG
EOTHA41 y % 1.13% 0.97% 1.00% 3% q
losses 13
Electricity distribution network SDG
EOTH42 y % 7.34% 7.06% 5.67% -20% C
losses 13
MVM
ata :-1;34+1
ata ;- ] M -
5$3”a¢a -15S3t 1 [5S3t 1
553+t 1 |Natural Gag Natural
Natural Gag
Network Natural GagNetwork Gas
. 0,
Natural gas distribution network Ltd.: 2.13% Network 1Ltd. 1.68%) Network SDG Aggregated data are provided
EOTH45 % Ltd.: 1.99%|a £+ a C/! Ltd.:-16% G :
losses MVM 13 starting from 2022.
Cl ati at+a C|Natural Gas MVM i
Na;tural Ga Natural GagNetwork C! 3t |
Network INetwork |Ltd.: 0.71%; Natural
Ltd.- 0.85% Ltd.: 0.85%|1.2% in Gas
OO total Network
Ltd.:-16%
Valie for Value for Value for Value for
MVM MVM
. {MVM . 1 MVM
5SYt a L 15 SYt a «
... 15SYt al - 5SYt a
Electricity - Electricity -
Electricity Electricity
Network Network
Network Network
Ltd.: Ltd.:
6193 -9 53.7 (3year| 14"
System Average Interruption minute/ ) 55.7 (3year| Y -3.6%.
EOTH47 . year average). C SDG 7
Duration Index (SAIDI) customer average). Value for
average). Value for
Value for MVM
Value for MVM
MVM ) ya#{ ¥
MVM ca#{ v ..
] caf{ % - Electricity
ya#{ % - Electricity
L Electricity Network
Electricity Network )
Network Ltd.:
Network Ltd.- Ltd.: 1.9%
Ltd.: . 59.91 (3 =7
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Sustain

ESG Change D:\?(Ieelo
indicator Description of ESG indicator Unit 2020 2021 2022 (2022/20 2025 goal 2030 goal -mentp Added clause
identifier 21)

Goal
(SDG)
61.1 (3 61.1(3-year|year
year average) |average)
average)
Value for
Value for |Value for |Value for MVM
gﬂéMY+ a gﬂ\éMYi éigﬂ\éMYi al 5S Yt
Electricity |Electricity |Electricity Electricit
Network  [Network  |Network y
Ltd.: 0.91 |Ltd.: 0.80 |Ltd.:0.77 | Network
inter- (3year  |(3-year (3-year Ltd.:
System Average Interruption . average) |average) |average) | -3.8%
EOTH4 ruption DG 7
OTH48 Frequency Index (SAIFI) uption/ Value for |Value for |Value for | Value for ¢ SbG
customer |\, MVM MVM MVM
: a#.{.l/z; a#.{.l/z; a#.{ll/z Ca#{d
Electricity |Electricity |Electricity Electricit
Network |Network  [Network
Ltd.: 0.99 |Ltd.:0.95 |Ltd.:0.90 |7 )
(3-year (3-year (3-year Networ
average) |average) |average) Ltd.:
-5.3%
Ar f activities in natur
EOTH49 eao agt ties in nature km? n/a n/a 0 C
conservation areas
CR: 0
. . EN: 1
Number of IUCN Red List species VO 5
and naional conservation list
EOTH50 . . # n/a n/a NT: 6 C
species in the area of activities by )
catedor LC: 102
gory Subject to
national
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Sustain

ESG Change D:\l/);elop
_indic.aFor Description of ESG indicator Unit 2020 2021 2022 (2022/20 2025 goal 2030 goal ant Added clause
identifier 21)
Goal
(SDG)
protec
tion: 108
Total number of employeeg the
SHUGO01 MVM Group globally # 16,502 (17,739 |18,399 4% C C SDG 8
Ratio of white-collar / blue-collar
SHUGCO5 | employees to the total number of | % 35%/65% |34%/66% |34%/66% | O q q SDG 8
employees
SHUG18 ?il:cr:ru?;;ngeu:g:é?e& Europe | 16,502 |17,683 |18,340 | 4% c c SDG 8
SHUG19 | Number of enployees: Hungary | # 14,974 |16,194 16,838 4% q q SDG 8
SHUG21 | Number of employees: Asia # 0 56 59 5% C q SDG 8
Percentage of employees whose
SHUG22 | remuneration varies according to | % 82.6% 36.3% 46.0% 27% G G SDG 8
measurable objectives
SHUG25 | Employee turnover % 8.9% 10.8% 8.7% -19% G G SDG 8
Proportion of employees The figure was determined for
SHUGS0 | participating in a skibbuilding | % 31.3% (62.4% [25.1% | -60% SDG 4 | {0 e semnidated Grocp for
action 2022.
Average number of training and hour/
SHUG32 | development hours per employee person 26.3 26.2 22.3 -15% q q SDG 4
per year
SHUG34 | Annual training cost per FTE EUR 202.5 192.5 212.0 10% 4 G SDG 4
Ratio of the number 6home The figure was determined for
SHUGC37 | office days to the total number of | % n/a 38.6% 23.0% -40% q q SDG 3 | MVM Ltd. for 2021 and for the
days worked consolidated Group for 2022.
¢KS /9hQa | yydz
SHUCA41 | compared to the average annual | % n/a n/a 813.5% C C
base wage of all employees

22 INTEGRATED ESG REPORT 2022



Sustain
able
Develop
-ment
Goal
(SDG)

ESG Change
indicator Description of ESG indicator Unit 2021 (2022/20 2025 goal 2030 goal

Added clause
identifier 21)

Execu
tives:
102.2
Subordi
nates,
white-
SHUCGA42 | Gender gap in base wage % n/a n/a collar: q q SDG 5
89.4
Subordi
nates,
blue-
collar:
74.7

Average number of specific safety
training per emplo/ee
Number of losttime work

-99
SHES02 accidents (LTI) # 60 67 61 9% q q SDG 3

SHUCG43 # n/a n/a 2.2 G C

million
SHES03 | Number of hours worked working |23.8 27.8 31.2 12% G G SDG 3
hours
accident
SHESD5 | Lost Time Injury Frequency (LTIF \//vrgrl:llizg n/a 2.479 1.956 -21% X o)X o0ZjSDG3
hours
SHES06 | Fatal occupational accidents # 0 0 0 C C SDG 3
SHES)? Serlgys accidents at work (withou 4 0 0 0 c c SDG 3
fatalities)
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ESG
indicator
identifier

Description of ESG indicator

Change
(2022/20
21)

2025 goal

2030 goal

Sustain
able
Develop
-ment
Goal
(SDG)

Added clause

Proportion of employees who
SHES08 | have received occupational safety] % N/A N/A 100% q q SDG 3
training
Nuclear safety: Number of
SHES09 | significant or higher (level 1 or # 0 0 0 0 0 SDG 7
higher) events on the INES scale
Option of choosing a flexible work Value valid for memberompanies
SHESL0 schedule yeS/nO n/a yes yes q q applying a flexible work schedule
Existence of an organisational uni
SHES11 | responsible for the safety and yes/no |yes yes yes q q
health of employees
SGEBO1 | Number of female employees # 5,567 5,970 6,200 4% q G SDG 5
sGER2 | Réio ofwomen to the total % 337% |33.7% |33.7% | 0% C C SDG 5
number of employees
SGEDOS Participants in theWomen at 4 776 1,041 928 11% c c SDG 5
MVM programme
Executive: an employee respsible
for managing an organisation or
. group of employeesThe figure was
SGEDB08 | Number of executives # 63 74 2,381 3,118% | ¢ C determined for MVM Lid. for 2020
and 2021 and for the consalated
Group for 2022.
Executive: anmployee responsible
N b > | . q for managing an organisation or
umber of female executives an group of employeesThe figure was
SGEDIL0 managers # 23 29 579 1897% | ¢ N SDG 5 determined for MVM Ltd. for 2020
and 2021 and for the consalated
Group for 2022.
Proportion of female executives Executive: an employee responsib
) . isati
SGEBI12 | and managers (Number of female| % 36.5% [39.2%  [24.3% | -38% |41 45 SDG 5 | yioum of employevs, The fioure we
executives ad managers / determined for MVM Ltd. for 2020
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Sustain
able
Develop

ESG Change
indicator Description of ESG indicator 2021 (2022/20 2025 goal 2030 goal
identifier 21)

Added clause
-ment

Goal
(SDG)

and 2021 and for the consalated
Group for 2022.

Number of executives and
managers)

The figure was determined for MVM

SGED13 | Number of senior executives # 133 138 96 -30% C C Ltd. for 2020 and 2021 and for the
consolidated Group for 2022.

H The fgure was determined for MVM
SGED14 Number of senior female # 13 14 9 -36% C C SDG 5 | Ltd. for 2020 and 2021 and for the

executives consolidated Group for 2022.
ProporFlon of senior female % 0.8% 101%  |9.4% % c c SDG 5 H(‘f I'cﬂ”zfgz"éa;n‘:f;%rg";‘éff‘(’)rr';"h‘é'\"
executives consolidated Group for 2022.
Number of employees with
disabilities (Hungary)
Proportion of interns/trainees
remaining in the MVM Group after
the internship/traineeship
programme
Number of family-oriented
dedicated programmes
Number of places available for the
SGEDB27 | children of the employees inthe | # 0 0 45 C C C SDG 8
ONB OKSa 2F GKS
Employees covered by the Code ¢ 4 13532 |16.220 18,138 12% C C SDG
Ethics 16
Proportion of employees covered
by the Code of Ethics
Number of member companies fol
GET@®3 which an internal audit / ethics . 4 9 21 57 171% c c
risk assessment has been carried
out

SGEDB15

SGEDB17 # 0 0 64 q q SDG 8

SGEDB20 % n/a 10 16 60% q q SDG 8

SGED26 # 1 1 21 2,000% | ¢ q SDG 8

GET®1

GET@02 % 95.8 96.9 98.6 2% 100 100
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Sustain
able
Develop

ESG Change
indicator Description of ESG indicator 2021 (2022/20 2025 goal 2030 goal
identifier 21)

Added clause
-ment

Goal
(SDG)

The significant increase in the numbg
N b f ethical d SDG of reports is due to the establisiment
umbpber or etnical an and development of a groupide
GET@4 Whistleblowing reports filed # 1 12 24 100% G G 16 compliance framework and, thanks td
training, to an increase in employee
awareness.
GETQ@S5 Number of ISO 37001 certified 4 0 0 7 c c c
member companies
Proportion
of gover
nance
. . . . body
GET@6 Proportlon of gxecutlves trained in % n/a n/a members: 100 100
an antkcorruption programme 0
Proportion
of senior
staff: 24
Number of member companies
operating an internal
GET7 whistleblowing system (integrity # na na 67 G G
violation incidents)
Level of cyber hygiene based on low/med
GETGEL1 | awareness and IT security ium/hiah low high high high high
development 9
GETel2 | Froportion of executivesand | o nla 0% 0.5% 05 0.75
managers trained in cyber security
GETCI3 Number- of users in the data leak 4 9,000 10,000 10,000 0% C C
prevention system (DLP)
GCGaOL Numper of women on the Board 4 5 5 5 0% C C SDG 5
of Directors
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-ment
Goal
(SDG)

ESG Change
indicator Description of ESG indicator 2021 (2022/20 2025 goal 2030 goal

Added clause
identifier 21)

Proportion of women on the
Board of Directors
Members of the Board of
G-CGQO3 | Directors: organisationally # 4 3 4 33% C C
independent members
Solutions and committees
GCGQ®04 | supporting the flow of information | # n/a 5 5 0% q q Figure relating to MVM Ltd.
between functions
Number of women among Members of the Boardf Directors,
G-CGQ07 | executive officers and on # 81 83 88 6% C C SDG 5 | CEOs and Managing Directors, SB:
Supervisory Boards Supervisory Board

Proportion of women among Members of the Board of Directors,
G-CGQO08 | executive officers and on % 16% 16% 17% 6% q G SDG 5 | CEOs and Managing Directors, SB:
Supervisory Boards Supervisory Bard

Executive officers: number of

G-CGQ02 % 29% 29% 29% 0% C C SDG 5

G-CGQ09 | organisationally independent # 25 21 23 10% - -
members
Senior executives: CEO and Chief
mopen ion link E | Officers at MVM Ltd. as Wes the
GCGG10 co be satlo : ed to ESG goa yes/no |no no yes yes yes Chief Executive of the consolidated
for senior executives companies of the MVM Group (CEO,

Managing Director, etc.)

¢KS altridsSqQa akt

GCGQG13 rights) % 100% n/a 100% C C

GCGO14 [/ KI NIISNBR | dzRA (| HUFm |409 656 582 -11% C C
Number of companies included in

GCGOL15 | the governance system within the| # n/a 65 65 0% q q
MVM Group
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Sustain
able
Develop
-ment
Goal
(SDG)

ESG Change
indicator Description of ESG indicator 2020 2021 (2022/20 2025 goal 2030 goal

Added clause
identifier 21)

Proportion of companies included
G-CGQL6 | in the governance system within | % n/a 68% 66% -3% q q
the MVM Group

Number of grouplevel

GCGQGL17 | (professional detsion support) # n/a 9 9 0% q q
committees
Compared to the initial creation of the
Proportion of time|y indicator, the measurenent method
. . has changed because tivatial
0, 0, 0, - 0,
GCGQ@18 |mplem'entat|0n of central . ) n/a 73% 50% 32% C C measurement method would not
regulations by the companies have given a true picture of the

implementation tasks.

Ratio of annually reviewed central
G-CGO0L19 | regulations (to all central % n/a n/a 83 C C
regulations)

Number of 1ISO:9001 certified

GCGQR20 . # n/a 46 54 17% C C
companies
15 G G
149 q q
Time elapsed since the 53 s q
G-CGQ@23 | appointment of the members of | month n/a n/a 53 q G
the Board of Directors 19 q q
19 S S
15 G G
Existence of the bligation of the
GCGQ@24 | internal audit department to yes/no |n/a n/a yes q q
report to the Supervisory Board
Annual proportion of procurement SDG
GRPUO1 . . % 92.6 91.9 92.6 1% >90% >90%
from local businesses in Hungary 12
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Sustain

ESG Change D:\l/);elo
indicator Description of ESG indicator 2021 2022 (2022/20 2025 goal 2030 goal -mentp Added clause
identifier 21)
Goal
(SDG)
GRPUg | Number of (supplier) rik # 903 1,130 (2,230 | 97% 1350 | 1600 |°0¢
screenings 12
Availability of a Supplier Code of
G-RPU03 Conduct (CoC) yes/no  |no no no yes yes
. . The decrease in theisclosure was
GRC®01 Ratio of R&Da pro-jects tothe % 5.9 35 2.3 -33% C q due to an increase in total CAP&X
total number of projects group level.
GRCoos | Incidents affecting the IT # 303 305 205 33% | ¢ C SDG 9
infrastructure
. . D
GRCQ®05 | Energy consumption of IT devices| kWh 1,358,654(1,448,784|1,343,052| -7% S C f3 G
GRCQ®07 | Adual take rate (ETR) % 208.5 106.5 33.4 -69% S C
GRCQ®09 | Tax liability HUFm |7,657 18,657 36,521 96% s q
Number of employees The figure was determined for MW
G-RCQL10 | participating in internal % 8.5% 30.6% 23.0% -25% G G SDG 8 | Ltd. for 2020 and 2021 and for the
engagement survey consolidated Group for 2022.
Programmes and initiatives SDG
GRCGL4 supporting local communities yesio |yes yes yes yes yes 11
G-RCQOL5 | Donations (net) HUFm 1,650 1,966 1,807 -8% C C i)G
. SDG
GRCQOL6 | Communty projects (net) HUFm (4,179 3,961 3,907 -1% q G 11
i . . SDG
GRCQOL7 | Non-financial donations (net) HUFm 424 487 465 -5% C C 11
Cooperation rate with local
GRC®20 | communities compared to all % n/a n/a 70.4 C C
locations
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Sustain

ESG Change D:\?(Ijop
_indic..':qor Description of ESG indicator 2021 2022 (2022/20 2025 goal 2030 goal ant Added clause
identifier 21)

Goal
(SDG)
Number of lacations that have a
GRC@®21 | significant negative impact on # n/a n/a 22 q q
local communities
Natural
gas:
Number of customers for whom 9,161
GRCQ®22a | the service was interrupted due to| # n/a n/a Electri q q
non-payment city:
28,973
Ratioof customers for whom the Natural
service was interrupted due to gas. 0.'3
GRC®22b % n/a n/a Electri q q
non-payment to the total number .
of customers city: 0.4

Table2. Key ES&PIof the MVM Group
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1. INTRODUCTION OF THE MVM GROUP

1.1 The activityof the MVM Group

The parent company of the MVM Group is MVM Ltd. (MVM Energy Private Limited Corapaieg)
100% by the state.

The Group covers almost the entire energy sector, from the areas of electricity gengjaticiear,

fossil and renewable), transmission, system operation and distribution to universal service and natural
gas storage and to competitive electricity and natural gas trade. In addition, some companies of the
MVM Group also provide technical, IT aetecommunications, and business services. The strategic
objective of the MVM Group is to strengthen the international presence and visibility of the Group.
Vision of he MVM Group: By 2030, we will become a key provider of energy and infrastructure to
countries in the Central European region, building on carheutral solutions. In the meantime, we

want to play a leading role eomprehensively servirgjdzNJ Odza 12 YSNB Q Sy SNH@& ySSt

The MVM Group comprised a total of 118 companies as at 31 December 2022:

one parent company,

102 subsidiaries (of which 90 fully consolidated),

two joint management companies,

13 associated companies (companies defined in the AccountifignAfatrce, in which MVM
Ltd. holds a direct or indirect interest of more than 20%, whidwever, does not reach 50%).

To T To o

The parent company carries out management and service tasks for the other companies of the Group
in particular, it provides asset management and investment solutions, facilitates cooperation and
communication with interndbnal organisations and other stakeholders, and provides knowledge
management, education, training and qualification services. In order to strengthen its international
presence, MVM Ltd. has foreign representative offices in Brussels and Moscow.

In 2022, it was an outstanding event that 100% of E.ON Electricity Distribution Ltd. became the
property of MVM Ltd., so the MVM Group became the only universal service provider in Hungary also
in the electricity market. With the acquisition, the approximate?.4 million universal service
customers of E.ON Electricity Distribution Ltd. became customers of the MVM Group.

With other smaller acquisitions, the Group also expanded its scope of activities in several areas:

A MVM OVIT Ltd. acquired 100% stake Parher Construction Ltd., Mahler and Partner Ltd.
and Rentra Ltd., increasing its nuclear power plant maintenance activities and appearing on a
new market with concrete element manufacturing competence.

A MVM ERBE Ltd. acquirad00% stake in Fermandor Ltd hish expanded its scope of material
testing activities.

A The transaction of the acquisition of NGBS Hungary Ltd. closed in 2022 enabled the Group to
provide new, innovative energy efficiency services.

A MVM Optimum Ltd. acquired a 60% stake in Syaco Ltd.,which is engaged in lighting
modernisation (mainly interiorf§indirectly acquiring a stake also in Sysco Lux i&based in
Vienng Austrig and owned by the target company), thus further expanding the portfolio of
services of the MVM Group serving enegjficiency goals.

7 Act C of 200@n accounting
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A LYGSNyragarzyrttes axa [UGUR® I OljdzZANBR | YAY2NRIi
.61 RP2d2d YR 9fS1TUNRY2yGlFOF YNIfaSg@g2 Rd
companies based in Serbia and dealing with energy, miningnaudtrial facilities.

ALY WdzZ & wuHnuuHI Ayy23& 2Sait NBLIzf A {bhsedl da o |
company TTS Martin s.r.o. manufacturing cogeneration power units and backup power
a2d2NOSad ¢KS O2YLI yeée Aa Yl ylalSSHough the Slofak2 3 & 2 ¢
oFaSR O2YLIlyed 9ySNH2 ¢¢{ adNWP2dT AYy 6KAOK Al
republika a.s. will thus include both its own cogeneration units and backup power solinees
acquisition of a stake in the Slovh&seal company is a strategic investment for Innogy.

In addition to the above transactions, as part of portfolio cleaning, MVM Next Energy Trading Ltd. sold
Ala nodpdoc: akKlkNB Ay DS NBthedn®@ b 1009% idtdrest infBauthiStrean ¢ A 34
Hurgary Ltd., 50% owned by each of MVM Ltd. and Gazprom Transgaz Krasnodar (GTK), was sold to
FGSZ Natural Gas Transddd
The Group is mainly present in the Central and Eastern European region through its foreign interests

A MVM Partner Ltd. and its foraigbranch offices operate in the Czech Republic, Slovakia,
Romania, while its subsidiaries, in Serbia, Croatia and North Macedonia
the subsidiaries of MVM CEEnergy Ltd. are present in Austria, Slelrakizech Republic and
Croatia;
the subsidiaries othie holding company MVM Energy Romania S.A. are active in Romania.
withits6a dzo A A RAF NAS&>X Ayy23e 2Sait wSLdzmtAll | ®a
Republic, and also k& subsidiaries in Slovakia;
other member companies operate in Croatia, Romania, Austria and Switzerland and, in
addition, from 2022 on, in Serbirough minority interests.

To I

o

Among the companies operating in Hungary, MAVIR Ltd. and MVM OVIT Ltd. have significant export
revenues.

Below are presented the activities of the most significant members of the MVM Group and those that
became part of the Guap in 2022. Further information on the MVM Group is set out in the
Consolidated Annual Report of the MVM Group, and a more detailed description of the companies
included in the report is provided on the respective websites of the member companies of the MV
Group.

MVM Paks Nuclear Power Plant Ltd.

MVM Paks Nuclear Power Plant Ltd. has been playing a decisive role in electricity generation capacity
in Hungary for more than 30 years, accounting for more than 40% of it. In 2022, the power plant
generated a ttal of 15,812.4 GWh of electricity. The sales price of electricity generated by the nuclear
power plant is the lowest among those of the domestic power plants.

Taking responsibility for the energy supply of the country, MVM Paks Nuclear Power Plant Ltd.
extended the lifetime of the units by 20 yearshile maintaining a high level of nuclear safehg a

result of the programme, Unit 1 of the nuclear power plant may generate electricity until 2032; Unit
2, until 2034; Unit 3, until 2036, and Unit 4, unti3?.

It is the goal of the power plant to gain the support of the majority of the Hungarian public for its plans.
Public opinion polls demonstrate year after year that more than 70% of the population agree with the
operation of a nuclear power plant in Hgary.

ata ataN}X 9ySNHe [UGRO®

¢tKS O2YLI ye 2LISNFGSa 1dzyaFNEQa LIRoSNI LIXIyd ol aSF
energy source, which plays an important role as a base load power plant in terms of both security of
supply and energy independee. The electricity output of the power plant in 2022 was 3,417.3 GWh.

The power plant supplies fuel to its lignibased units from two of its own mines, the Visonta and
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N11t 0N ye AGNALI YAYSas oKAOK LINRRdAzO®&e id an2 dzi n d
industrial park connected to the power plant, where there are currently 31 companies, which have
built their production activities on the utilisation of the favourably priced energy available, the existing
infrastructure and the byroducts gerrated by the operation of the power plant.
The power plant has also been present in renewable energy generation sincer2@d@mpany also
fires nearly 10% biomass mixed with fuel, calculated based on the energy content of the fuel. At the
same time, te coalF ANBR L2 6SNJ LI ydG Aa NBalLlRyaiofS FT2N |
emissionstoo, 1 Kdzd GNJ YaAF2N¥YAY3A | dzy I NBEQa O LI OAiGASa Ay
account is essential for achieving its 2050 carbon neutrality targetsiniflementation of the green
GraA2Yy 2F (GKS FLOAtAlGe YR (GKS LKFaAy3 2dzi 2F O2
policy goalsas well so the company can also apply for significant EU funding for the conversion. The
professional baaground of the MVM Group guarantees that the supply system will run smoothly
during the conversion process.

The coaffired units are scheduled to be shut down by the end of 2025 and replaced by eeffimant
generation units, in accordance with the BaAgreement. The complete restructuring programme
consists of four pillars, which include:

a combined cycle gas turbine power plant (CCGT) with a capacity of 500 to 650 MW,
construction of a 45 MW RDF/biomafs®d unit on the Visonta site;

establishment 6a 200 MW photovoltaic solar park in the reclaimed areas of the two mines;
establishment of a pilot plant using clean coal technology as an alternative use of lignite
resources. MVM Ltd. and the University of Miskolc are planning to install an indisstaial
gasification plant, in which the gasification of lignite, RDF and biomass will be studied, by
optimising the final product (research of lignite utilisation processes with reduced CO
emissions, byroduct utilisation processes and utilisation of tHeQ released during
gasification for the construction industry).

To T To o

On 15 July 2022, in its Government Resolution No 1335/2022 of 15 July 2022 on taking certain
ySOSaalNE YSIFadaNBa NBflFGSR G2 GKS SySNE& SYSNAHS)
government called on the Minister for Technology and Indus#rii 2 (G 1S GKS ySOSaal N
SyadzaNS GKIFaG Fff F2dz2NJ dzyAda 2F GKS at GNI t 26SNItf
Aa O2y {Theygorraizie® edopted a resolution ohet measures necessary to increase the

ligniteo F 8 SR 2dziLddzi 2F GKS at GN¥ t26SNJ tflyd o0D2@S
September 2022). According to it, by 30 June 2023, it is necessary to examine the possibility and
necessity of the operationofh at GNI} t 28SNI tfFyd dzyiAiAf om 5S0OSYO
2LISNF GA2y ® ¢ KS at ( NdentifytiedesShNitat ahd-hyihian conditiondir&)iredifa

the extension of its lifetime.

The main profile c66EOSOL Lt the production of Bernative fuels, the preparation of biomass and
pre-treated waste for energy recovery, and the purchase and sale of biomass of plant origin for energy
LJdzZN1}2 4Sa® ¢KS O2YLIl ye& SyadaNBa GKS adzlli e 2F 0A2Y
Ltd.

MVM Next Energy Trading Ltd.

The company is engaged in universal service and electricity and natural gas trade on the competitive
market, and is a market leader retail service provider. It sells electricity and natural gasuse¥adn

both universal selize and freemarket trade across the country. In addition to the population, it serves
the natural gas and electricity needs of domestic busieesm singlemember limited partnerships

to the largest factories, power plants and municipalities. The com@dso provides expert assistance

in public procurement and energy matters in connection with general sales support tasks or technical
administration.
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E.ON Electricity Distribution Ltd.

With the acquisition of E.ON Electricity Distribution Ltd., the M&Mup supplies, in addition to the
universal natural gas sector, all, primarily retail, customers receiving universal electricity service in
Hungary.

MVM Green Generation Ltd.

MVM GreenGenerationLtd. is the renewableenergygenerationand project subsidary of the MVM
Group.Thecompany currently operates eight wind power plants with a total installed capacity of 23
MW, more than 16Gsolar power plants and the two largest hydropower plants in the country. The
installed capacity of the power plants excee800 MW, of whiclthe hydropower plants account for

41 MW. One of the main tasks of MVM Green Generation Ltd. is to further expand the existing power
plant portfolio, i.e. to supplement the significant weathgependent power plant fleet also with
weatherindependent elements.

In addition to the company, the Green Generation Group includes five project companies and the
company coordinating the management and maintenance activities of the power plants, MVM ZG
Solar Service Ltd., and MVM Hydropower Plat L

MVM OVIT Ltd. and MVM Titanium Ltd.

These two cooperating companies, as the manufacturing competence centre of the MVM Group, are
AAIAYATFAOLIYG LXFTE@SNE Ay 1dzy3l NEQa SySNH@& YIydzFl C
manufacturing activitieand related services:

GKS FTIFO0G2NE dzyAld Ay DIR YIydzZFl OGdzNBa Ay Rdzal NI
2y GKS YAaldzyTStSIektil arAdsSs LReSNI LI Fyd Yl
manufactured:;

their e-charging Business Unit is engaged in the development amdifaeture of equipment

for charging electric vehicles in order to increase the share of electric cars;

the Overweight Transport Business Unit transports special, oversized and overweight goods

by road, rail and water;

they also perform power plant and othelectrical operation and maintenance tasks;

they also have the ability and references to build photovoltaic power plants.

Through their activities, they cover the entire territory of the country and derive a significant part of

their sales from the interational competitive market, from the orders of energy operators that are
important at European level.

ToTo Do Do To e

MAVIR Ltd.

MAVIR Ltd. is the Transmission System Operator of the Hungarian electricity system and the owner
operator of the transmission networkAs a sbsidiary of the MVM Group, MAVIR Ltd. operates
according to the ITO model, which ensures the enforcement of the unbundling rules in compliance
with the relevant EU Directive. MAVIR is responsible for maintaining the power balance of the
Hungarian electrity system and for balancing the deviations in the balance growgms the targets.

It ensures the uninterrupted operation and further extension of the electricity market and the balance
group system assisting the markanhd providesaccess on equal ternte system users.

MVM; Yt BldctricityNetwork Ltd.andMVM 5 S Y t EdeétricityNetwork Ltd.

Thetwo companiesoperateelectricity networksaselectricitydistributors.; Yt @pératesa network
0f23,000kminb 5 3 NSoroB! 0 - RY Lin@HEvesCountesandcertainpartsof PestandWi -a 1
NagykunrSzolnokCounties,while DSY' t Zoperatesa network of 30,000km in the SouthernGreat
Plain.Theprimarytaskof the electricity distribution companiedsto ensurethe performanceof tasks
related to the establshment, development, operation, maintenance and managementof the

34 INTEGRATED ESG REPORT 2022



networks, and they are also engaged,among other thingsin taking meter readings and inspecting

meters.

MVM ; 345 1S IMatural GasNetwork Ltd.andMVM C ! INafural GasNetwork Ltd.

MVM; 345 1S INaiuralGasNetworkLtd. operatesa gasnetwork of about23,000km in its areasof
operation in Northwest Hungaryand the SouthernGreat Plain, more specificallyin D & {MNgon
SopronVas)Y 2 Yt NEBzMrgomC® y 3 NISR S @iskunand+ S & T ICbLBtEsMVMC! 3t 1
NaturalGasNetworkLtd. operatesa gasnetwork of about6,000km in its operatingareain the capital
region, in the capital and in 18 towns and villagesnear Budapest.The distribution companiesare
engagedin the establishment,development, operation, maintenance and managementof the

networks.

innogy2 S argpublikaa.s.andits subsidiaries

Thenumberone natural gastrader in the CzechRepublicand supplyingnearly 1.8 million retail and
corporate customerswith energy the innogy2 S aréplblikaGroup,hasbeenowned100%by MVM
Ltd. since2020. In addition, it also engagedin combinedheat and power generation,power plant

installationand e-mobility.

MARKETS SERVEHDREIGN REPRESENVBRDFFICES AND OPHRGTSITES

Table3 provides an overview of the operating sites of the MVM Group and the activities of the Group

members.

Markets served by the MVM Group in 2022

GENERRAON

MVM Paks Nuclear Power Plgnii R®>X az+a at GNI 9
Ltd., MVM Balance Ltd., MVM Green Generation Ltd., MVM ZG Solz
MVM ZG Solar Epsilon Ltd., MVM ZG Solar Star Ltd., Raaba Ene
ata | @8RNRBLRGSNItflyd [GR®PEZ wt o
MVMOra T t+ye 5AaGNRAOG | SFG DSy SN
Electricity Trading Ltd.

Hungary SERVICES

axta at iGN} alOKAYyS [(R®> a+xa at
Ltd., MVM XPert Ltd., MVM NUKA Ltd., MVM ERBE Ltd., MVM
ENGINEERING Ltd., FERMAR Ltd., ATOMIX Ltd., MVMI Ltd., M
BSZK Ltd., Grape Solutions Ltd., MVM Optimum Ltd., MVM Cus
wStliA2ya [GR®Y a+xa 9; [/dzaidz2YS
azoAh b2y LINRBTFALU [ R®X az2zoAf AdA
FLOGISTON Ltd., MVMIE., MVM Services Ltd., MVM ZG Solar Se
Ltd., European Power Services Ltd., MVM NET LT, §krvices Lto
wWs YA hF¥FFAOS . dZAfRAY3I [(GRDPI az
Smart Future Lab Ltd., MVM Watt Eta Ltd., MVM Home Plus Ltd.,
TiszaPower Plant Ltd., HUPX Ltd., CEEGEX Ltd., HUDEX Energy
Ltd., MVM Hotel Panorama Ltd., POWERFORUM Ltd., MVM ES(
MVM ESCO Urban Ltd., MVM Lumen Ltd., MVM ENBRERXUR Lt
and MVM OTSZ Ltd.

MANUFACTURE

GEOSOL Ltd., MVM OVIT Ltd., MVMnium Ltd., FLOGISTON Ltd.
MVM EGI Ltd.

SYSTEM OPERATI

MAVIR Ltd.

NATURAL GAS
STORAGE

Hungarian Gas Storage Ltd.
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Finland, and

WHOLESALE MVM Partner Ltd. and MVM CEEnergy Ltd.
RETAIL MVM Next Energy Trading Ltd. and E.ON Electricity Distribution Ltd
ata 5SYtal 9ftSOGNAROAGE bSihs2N]
B:ESTTVF%BFE’}I'ON [(R®S aza C! 3+1 bliadNIt DSAI bS
Gas Network Ltd.
CONSTRUCTION |MVM OVIT Construction Ltd., MVM OVIT Concrete Ltd. and MVM
INDUSTRY Rentra Ltd.
SERVICES ata at iGNl al OKAYyS [GR®I aza ht
Germany WHOLESALE MVM Partner Ltd.
MANUFACTURE |a+a at 0N} al OKAYyS [GR® YR ata
SERVICES ata at iGNl al OKAYyS [GR®»I aza ht=
Austria MANUFETURE |a+a at 0N} al OKAYyS [GR® YR ata
WHOLESALE MVM Partner Ltd. and MFGK Austria GmbH
GENERATION MVM Future Energy Technology SRL
MANUFACTURE | MVM OVIT Ltd. and MVM EGI Ltd.
Romania SERVICES MVM EGI Ltd. and MVM Energy Romanfa S
WHOLESALE MVM Eanner Ltd. and the Hungarian Branch Office of MVM Er
Romania S.R.L.
SERVICES MVM OVIT Ltd., MVM XPert Ltd. and MVM Switzerland AG
Switzerland | MANUFACTURE |MVM OVIT Ltd.
WHOLESALE MVM Partner Ltd.
GENERATION innogy Energo s.r.o. and innogy Energetika Plhhav OK2 R & ®N
BEJ&?;;ION innogy Energo s.r.0. and innogy Energetika RindavOK 2 R a ®N
Czech SERVICES MVM OVIT Ltd., innogZeska republika a.s., innogy Zakaznicke Sl
Republic s.r.0., innogy Energie s.r.o. and innogy Energo s.r.o.
RETAIL innogy Energie s.r.o.
MANUFACTURE |MVM OVIT Ltd.
WHOLESALE MVM Partner Ltd. and MVM CEEnergy CZ s.r.o.
SERVICES MVM OVIT Ltd. ahMVM XPert Ltd.
Slovakia MANUFACTURE | MVM OVIT Ltd.
WHOLESALE MVM Partner Ltd. and MVM CEEnergy Slovakia s.r.o.
Slovenia, MANUFACTURE |MVM OVIT Ltd.
France,
Luxemburg,
Belgium and | WHOLESALE MVM Partner Ltd.
The
Netherlands
MVM OVIT Id.
Soland MANUFACTURE MVM EGI Ltd.
SERVICES MVM EGI Ltd.
WHOLESALE MVM Partner Ltd.
United
Kingdom,
Norway, MANUFACTURE | MVM OVIT Ltd.
Sweden,
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Bosnia and
Hercegovina
Croatia WHOLESALE MVM Partner d.o.0. and MVM CEEnergy Croatia d.o.o.
SERVICES NIKER d.o.0.
WHOLESALE MVM Partner Serbia d.o.0. Beograd
Serbia MANUFACTURE |MVM EGI Ltd.
SERVICES MVM EGI Ltd.
North : WHOLESALE MVM PARTNER D.O.O.E.L SKOPJE
Macedonia
Greece,
Bulgaria,
Montenegro, | WHOLESALE MVM Partner Ltd.
Spain and
Italy
Rus@, | \MANUFACTURE _ _
Turkey, Chin MVM EGI Ltd., EGI Cooling Systems Trading (Beijing) Co. Ltd. and
Syria, I_ran aNl SERVICES Cooling Systems (China) Co. Ltd.
Armenia

Table3. Activities of the companies of the MVM Group

1.2 Macroeconomic, energy market and regulatory environment

The sustainability considerations of the operation of the MVM Group are influenced, in addition to the
general global economic boundary conditions, by energy market developments and national economic
conditions through a number of factors. In addition to the international and domestic macroeconomic
and regulatory environment, the most important ones are the energy market, legislative change,

climate policy, technological and social impaghichinteraa closely both with them and with each

other.

ECONOMIGAND BUSINESS ENVNRCENT

The macroeconomic conditions in 2022 were determine@targescale increase in natural gas and
electricity prices and the spitlver effects of the price increase all owbe world, but especially in
Europe, as well as the Russidkrainian war that broke out in February 2022 and its economic and
O2yaSljdsSyoSad Ly (GKS FANBO ljdzr NISN) 2 7F

a2 OAl f

to increase by 8.0% frothe base in the first quarter of 2021, which had been low due to the closures

related to the coronavirus pandemic, but this was followed by a continuous slowdo®5% increase
could be seen in the second quarter, 3.8% in the third quarter and 0.4% fourth quarter compared

to the same quartesof the previous year, so the total annual growth in 2022 was 4.6% (6.0% in 2021).
Thus, the pace of economic growth over the year consistently underperformed the previous

expectations of analysts, to whichdalay in the disbursement of significant external funds from the
EU Recovery and Resilience Facility (RRF) and the22@ZImultiannual EU budget also contributed.
The slowdown in the growth rate could also be observed in other countries of the continemtnnual

growth rate of the eurozone was 3.5% (5.2% in 2021). Based on the preliminary data available in
February 2023, the larger economies of our region were also characterised by the same slowdown

(Romaniag 2021: 5.8%, 2022: 4.8%; Czech RepupRB021: 3.5%, 2022: 2.5%; and Poland021.:
6.8%, 2022: 4.9%).

Looking at other macroeconomic indicators, the inflation trend that started in the autumn of 2021

continued in 2022. The continued drastic increase in raw material and energy prices, the 1ig#% decl

in agricultural production due to the historically outstanding drought year and the disruptions in the
operation of the supply chains even at the beginning of 2023 put an outstanding price pressure on the
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domestic consumer basket, which has not beearséor almost a quarter of a century. Thus, the
average annual inflation rate in 2022 was 14.5%, with a spike in food prices. The unprecedented
increase in energy prices has spilled over into the prices of a wide range of products and has also
increased cre inflation. In order to curb the accelerating price deterioration, the central bank raised

the base rate significantly during the year: from 2.4% in January 2022 to 13% in ten steps until
September 2022. According to the expectations of the central imfdecember 2022, inflation may

be between 15.0% and 19.5% in 2023, GDP growth may be between 0.5% and 1.5%, and the rate of
price deterioration may return to the 3% -6 tolerance range only in 2024.

ENERGY MARKET ENVIRGNT

Electricity

According to tle data of the International Energy Agency (IEA), the increase in global electricity
demand slowed only slightly in 202#h increase of almost 2% could be seen, compared to an average
rate of 2.4% in 2015 to 2019. In the European Union, electricity derfediizy 3.5% compared to 2021

due to high prices and then the mild winter. In the coming years, global electricity demand is expected
to increase, which will also be supported, in addition to an increase in Asian demand, by the
electrification efforts of dveloped markets (especially the accelerating electrification of the transport
and heating sectors). The IEA expects that by 202&cknvon sources will cover almost all (90%) of

the increase in electricity demand worldwide.

In recent years, the summer dwinter peak loads of the Hungarian electricity system have increased
continuously until 2020. The pandemic had a significant impact on 2020, but from the end of the year,
a rapid increase in consumer demand could be observed again, and the national pgstie load was
ONR]1SYy aSOSNIft GAYSa AY HAaumd ¢KS yydzft LISF{| f
months. The national system load historical record value of all times of 7,396 megawatts was recorded
by MAVIR on 25 January 2022 (at a dailgrage temperature of.6 degrees Celsius) (segurel).

Devel of monthly average g Development of monthly gross electricity consumption in Hungary (January 2021 to January 2023)
electricity consumption in Hungary (2021-2022)
Change
s £ ('21>'22) TWh
anuary 4271 4471 47% 5500 The growth trend of previous years was broken o 20
Februory 3 s 5 S:Z: spectacularly after June 2022. 209
April 3 712| 3 729 0,5% 5.000 2023
May 3627] 36285  0,0%
June 3 767) 3635\ -3,5% 4500
July 3980 3759 -5,6%
August 3674 3576/ -2,7%|
September 358 3458l -2,0% 4.000
October 3 937, 3635/ -7.7%|
November 4111]  3818[  71% 3500 l/ L
December 4339 4001 -7.8%|
TOTAL aco2a]  as7sald -2,5% 0 - -
MAX 4339 aan|d  3.0% January  February  March April June July Augu51 Seplember October November December
MIN 3s28]  3aseld -2,0%
Dmlwmll ﬁ:*?mh'v P--';lrw system Development of monthly peak gross system loads in Hungary (January 2021 to January 2023)
loads (2021-2022
2021 2022 | Chanee : . . .
(215 '22) In line with the decrease in consumption, the monthly peak gross
January 7103]  739%/4 4.1%) MW system loads also decreased.
February 7119 7020 -1,4%] I 2021
March 6554 7030/ 7.9 7400 -
April 6342 65824  3,8% 7.200
May. 5934 5992}  1,0%) 7.000 2023
June 6940 6802 -2,0%) 5.800
July 6825 66930 -1.9% £.600
August 6372 60590 -4,9%
September 6215|5977 -3.8%] 6.400
October 6595 6105/ -7.4%] 6200
November 7077, 6677 -5.7%) 6.000 L
December 7361 7030\ -4,5%|
TOTAL 80437 79363/ -13% 0
MAX 7 361 7396 0,5%) January  February  March April June July August September October MNovember December

Figurel. Development of gross electricity consumptlon (TWh) and gross peak system loads (MW) in Hungary

In the first half of B22, the increase in prices and the change in the price regulation of energy sold
under the universal service also had an impact on the electricity system. Daily system load values and
their monthly peaks have been continuously decreasing since June 2@22pdred to the
corresponding period in 2021). The initial drop of just a few per cent in the autumn and December
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periods was 5% to 7%, virtually in sync with the decline in monthly gross national energy consumption.
The gross daily system load peaks exesk7,000 megawatts slightly only once in December 2022.

The preliminary total gross electricity consumption recorded by MAVIR in 2022 was 45,758 terawatt
hours (TWh), without the output of househekized small power plants (typically solar panels), which
have started to increase explosivétynumberin recent years.

The trends can be attributed to the extraordinary demand and supply effects, which caused
unprecedented price movements on the domestic and European market$-ige?2).

As % of January 2021

1.800 - Price of electricity (HUPX)
Price of natural gas {CEEGEX)
1600 4 W5 electricity forwards (3 February)
1400 - — — - W natural gas forwards (3 February)

1200 A
1.000 A
800 -
600 -
400 +

200 ~

/ A \ N .

0 /
01 02 03 04 05 0507 08 09 10 1 12 01 02 04 05 06 07 98 09 10 11N12 01 02 OQ4 05 06
2021 2022 3

Low prices due to low
Economic growth Security of supply Outbreak of the Period of the ‘gas war’ Correction consumption and a
after Covid, low concerns Russian- . following th mild winter, which
> Maintenance of French oliowing the ;
storage stocks Ukrainian war nuclear power plants promise of stabilise in the short

. intervention by term
Low hydropower generation the EU

due to record drought |

Figure2. Domestic stock market electricity and natural gas prices (202B)

In 2021, economic growth after Covid, low storage stocks and concerns about security of supply
contributed to the increase energy prices, and then at the beginning of 2022 the Russian invasion of
Ukraine and the difficulties caused by the3 | & and theNdeather increased the prices further. The

cost of gashased electricity generation, which fundamentally determines whale prices, increased
significantly, so there has been an unprecedented price increase also in electricity prices. In the autumn

2T HAHHY F2if26Ay3 GKS 9! Qa AYUGSNBSyGA2y LX SR3S
and a mild winter.

The pice of the dayahead market product on the Hungarian Energy Exchange (HUPX) was EUR
204/MWh on average in January, and after big swings, it ended the year with an averagleedaly
price of EUR 261/MWh in December. The -dagad spread between the prices Germany and
Hungary was volatile during the year, freBUR 50/MWh to EUR 200/MWh, with an average annual
spread of around EUR 35/MWh.
Based on the above, the drastic increase in wholesale energy prices in 2022 was due to several reasons:
(i) demand increasd until the first half of 2022;
(i) inflexibility on the supply side (production capacities ceased to exist, the share of renewables
increased and the cost of balancing them is high);
(i) product prices related to electricity generation (in particular, naturad geces) increased
due to,among other things, security of supply considerations;
(iv) quota prices were moving at levels similar to 2021, thus significantly above the levels of the
years before 2021 (du®, among other things, switching back from natural gasil and
coal).
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As a result, the energy mix shifted (for example, in the 4pigbe environment, the return on some
fossil power plants improved), and there was a wave of bankruptcies on the energy trade side also at
European level.

PV power plants

Dueto the rapidly decreasing capital costs and available subsidies, households and small, medium
sized and large companies alike have readily invested in photovoltaic generation units in recent years.
Thus, by the end of 2022, more than 4,000 megawattsdstrial and household solar capacity were
operating in the Hungarian electricity system. The total capacity of solar panels mainlg tome
industriatscale (at least 50 kW) solar power plants. Trends suggest that the target of 6,000 megawatts
of total installed solar capacity expected in 2030 could be met much earlier, even within a few years.
In 2022, the solar power generation record was broken several times. Solar power generation peaked
on 13 July 2022. In 2023, the breaking of records by photaeddeneration (both in terms of total
output and share) may continue, mainly in the spring and autumn periods because their efficiency is
optimal during these seasons.

Natural gas market

The gas year 2021/2022, which started on 1 October 2021, begaromigr than averagetocks in

storage and record high spot gas prices in Europe. The uncertainties of the 2021/2022 winter season

Fd GKFG GAYSYT wdzaaAl Q& 61 NJ LINBLI NF GA2ya | 3FAyad
2022 made European marketperate permanently with a premium compared to other regional

markets for most of the year, in a way that had been unusual in the history of the industry.

European UnioMember Statesmdopted nine sanction packages against Russia in 2022 and committed

to replace their dependence on Russian gas imports by 2027 to 2030 under the REPowerEU plan. The
European Commission and some EU Member States encouraged consumption reduction in a number

of ways, and the EU regulation on minimum stockpiles entered into farcke duly 2022.

It is to be pointed out that the European sanctions adopted or introduced by the end of 2022 do not
cover Russian gas imports delivered through pipelines or in liquefied (LNG) form. Nonetheless,
9dzNR2 LJISQa 3l a adzLILI By in2022 by abodza5&Acbmpar&iftofthe Rréldous yiekrO |
Several European companies rejecting the ruble payment scheme introduced by the Russian
government had their longerm contractual gas supplies cut by Gazprom between late April and early
June 2022In May, the Russian government imposed sanctions on transit through the Jamal pipeline.
Due to a dispute with the Ukrainian Transmission System Operator (TSO) around the Sohranovka cross
border point, the Ukrainian gas transit was limited to the Sudzlasfyorder point from midMay,

and then Gazprom drastically reduced gas deliveries on 14 June, citing maintenance problems caused
by the sanctions, and halted them completely at the end of August. Two (Ukrainian transit and Turkish
Stream) of the four maiRussian gas supply routes in Europe were operational at the end of 2022.

The price of Brent crudail per barrel increased slightly but still significantly compared to the previous
year, from USD 70.9 at the end of 2021 to USD 100.9 on an annual avesagly, due to increasing
global demand.

The reduction of Russian gas supply, the increasing supply of alternative LNG sources still at premium
prices, storage stockpiling efforts and the uncertainties related to the unfolding of the 2022/2023
winter seasn at the time brought wholesale gas prices to a record high in the summer of 2022. The
TTF monthly forward on the Dutch gas exchange, which is governing on the continent, closed at an
absolute record level of EUR 319/MWh on 26 August. Prices subseqdealilyed as a result of the
fasterthan-previouslyexpected replenishment of European gas storage facilities (80% by the end of
August), reduced economic activity due to high gas prices and the conscious reduction of consumption.
Finally, the winter monthef 2022 also brought warmehan-average weather, so fears about security
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of supply did not materialise. The TTF monthly price fell to EUR 7.5/MWh by the end of the year (as at
31 December 2022) (it was EUR 65/MWh on 30 December 2021).

After several mortts of negotiations to tackle the extremely high gas prices, the EU gas price cap
regulation was adopted in December 2022. In 2023, although the European Union has largely replaced
the lost Russian gas source and there is also a greater opportunity tdenelainly southern source
alternatives in our region, market turbulence, even temporary market volume and price shocks, are
still expected.

REGULATORY ENVIRONMEN

According to the Hungarian legislation in force, universal service providers have to hraety ar
indirectly, a certain amount of natural gas stock injected into storage on 1 October of each year: at
least 60 per cent of the highest winter consumption of the last 10 years. The injection period begins
on 1 April of each year. For the gas y2@22/2023, the Hungarian Energy and Public Utility Regulatory
Authority ordered thatMVM Next Energy Trading Ltd. inject 1.87 billiotofimatural gasnto storage

In 2022, the operation of the MVM Group and the development of the regulatory environmen
continued to be significantly influenced by emergency legislation.

In view of the armed conflict and humanitarian catastrophe in the territory of Ukraine and in order to
avert their consequences in Hungary, the Government declared an emergency fortitteetemitory
of Hungary in Government Decree No 180/2022 of 24 May 2022.

In addition, the Government, in Government Resolution No 1335/2022 of 15 July 2022, also announced
an energy emergency due to the drastic increase in energy prices caused by tem&rgency and

the energy shortage in Western Europe, and identified the necessary measures to avert it and those
responsible for them. In the Government Resolution, the identification of the measures necessary for
the maintenance of the preferential refauniversal service of electricity and natural gas, the re
O2YYAaaArAz2yAy3d 2F yR O2yiGAydz2dza ISYSNI A2y o8&
of natural gas production, the extension of the lifetime of the Paks Nuclear Power Plant, the
introduction of export restrictions on fuels, and the provision for the injection of natural gas into
storage were set out as tasks. The members of the Energy Emergency OperaticseiStgralso
includethe person delegated by the CEO of MVM Ltd. A goventroemmissioner was appointed to
maintain the utility ratereductions

Considered significant for the operation of the MVM Group, several changes were made in domestic
legislation in 2022. Act LXXXVI of 2007 on electricity, Act XL of 2008 on naturgdggsasd their
implementation decrees, which fundamentally determine the operation of the MVM Group, were
continually amended also in 2022, just like Act CXVI of 1996 on nuclear energy and the related decrees
on nuclear energy, or Act XVIII of 2005 onrdisheating supply.

In 2022, there were basically minor fienings related to the Electricity Act, among which it can be
highlighted that the transmission system operator has the opportunity to conclude transactions on the
organised market. In view ohé rules of Regulation (EU) 2017/1938 of the European Parliament and
of the Council, the Natural Gas Supply wels substantially amended for the purpose of legislative
harmonisation in order to incorporate the European Union rules on natural gas stondggaa supply
emergencies. A new feature of the Natural Gas Supply Act is the introductasmeokrgy regulation

test environment, which is operated by the Hungarian Energy and Public Utility Regulatory Authority
in order to encourage and support the sjaid and market entry of energy innovation performances.

During the emergency legislation process, provisions different from the applicable legal rules were
introduced for the duration of the emergency. The scope of those entitled to universal service other

than retail consumers and retail users was modified; universal service pricing, price discounts and
beneficiaries were identified; a utility rateduction protection service ensuring the provision of the
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universal service under unchanged conditions wdaoduced, and in connection with it, electricity

and natural gas service providers were designated, which are entitled to receive compensation for
their participation inthe utility rate reduction protection services; the rules on supply of last resort
were changed; a limit wasnposed by the Shareholdem the joint-stock company operating the
organised electricity market; special natural gas ssoelere created; provisions related to the
operation of public lighting were changed; and the temporary ompanrent termination of certain
energy trading activities asmade subject to a ministerial permit.

In terms of price regulation, legislative amendments were made concerning the application rules and
rates of electricity and natural gas system usage fees;iapfee services and connection fees, as well

as provisions were addedodifying the prices of district heat sold to district heating providers and
district heating charges applicable to users. During the period of emergency, provisions other than
those of the Electricity Act were applied in relation to the annual pricing dates within the price
regulation cycle, the setting of system usage fees and the distribution fees.

The National Assembly took note of the further lifetime extension of the existiitg ahMVM Paks
bdzOt SIFNJ t 26SNJ tflyd [dR®YI gKAOK aSNBSa GKS 02 dz
security of supply objectives.

On 1 December 2022, the Ministry for Energy was established, which exercises ownership rights over
MVM Energy Pvate Limited Company.

QLIMATE POLICY ENVNREENT

The development of the international climate policy environment was fundamentally determined by
the RussiafUkrainian war and the energy polioyiented responses in the European Union to the
conflict. Pubkhed on 18 May 2022 and building on the results of the FitFor55 legislative package
adopted in July 2021, the REPowerEU plan aims to rapidly reduce dependence on Russian fossil fuels
and accelerate green transition. The main goals of the package of-teortand mediuraterm

YSI adaNBa (G2 0SS AYLXSYSYGSR o0& wnuwT IINB (G2 RAGSH
(alternative sources of gas, oil and coal in the short term and the replacement of natural gas in the
longer term by ensuring the availabjliof green hydrogen), to encourage energy savings and to
accelerate the transition to renewable energy.

Increasing the level of ambition by increasing the 2030 EU energy efficiency target from 9% to 13%,
increasing the 2030 European renewable energy tafgem 40% to 45% and the financeability of
related project needs are especially important for the energy sector. By 2027, additional projects worth
EUR 210 billion will be needed to eliminate imports of Russian fossil fuels, for which Member States
will be able to use the remaining RRF credit facility (about EUR 225 billion) and neapagable RRF

grants (EUR 20 billion) financed from the sale of carbon dioxide quotas held in the market stability
reserve.

At the 27th UNorganised COP international cliteaconference, organised annually since 1992,
representatives of the participating 190 countries also agreed on the establishment of a compensation
fuyR F2NJ RSOSt2LAYy3 O2dzyiNASa I ROSNESt& | FFSOGSR
global warming target.

The current National Energy Strategy 2030 (NES) was published in 2020, which places clean, smart and
affordable energy at the cerdg. With this in mind, the most important strategic objectives are to
strengthen energy sovereignty and energy security, to maintain the results of the utilityeduetiors

and to decarbonise energy generatlon by the joint use of nuclear energy anavable energy
a2dz2NOSad ¢KS A0GNIrGS3e RSTFAYySa GKS GNIYaATF2NNIGA2)
the outlined energy mix. By using both solar and nuclear energy, 90% of electricity generation could

be carbonfree in Hungary by 2030, therelyso contributing to the climate neutrality of the European

continent.
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In the National Energy and Climate Plan (NECT), Hungary has set the goal that its final energy
consumption will not exceed 785 PJ, the value in 2005, in 2030. This will require sadrgs of 0.8%

per year from 2021 to the end of 2030 and new savings of 7 PJ per year, assuming policy measures

with a lifetime over the whole period. The energy efficiency programmes and measures introduced for

the 20142020 period have resulted in finahergy savings of around 3 to 4 PJ per year, thus requiring

around double the current savings for the period from 2021 onwards. Therefor9 Yy SNH& 9 FFA OA
hof AJFrGA2yY {OKSYSQ 699h{0 dzyRSNJ GKS 9ySNHAE 9FFA
The essence of the system is that the obligors have to introduce programmes and implement measures

that result in proven energy savings on the arger side.

In the Hungarian EEOS, the obligors may implement measures anywhere, i.e. in the indetilial, r

public, transport, service and agricultural sectors alike. Obligors are free to choose whether to carry

out the measures within or outside the scope of their own end consumers and areas of activities.

At present, the following companies are includedthe scope of obligors: electricity trading and

universal service licensees, natural gas trading and universal service licensees, and businesses selling
fuel for transport purposes to final customers. The obligation will be gradually introduced (2021.:

0.05%, 2022: 0.1%, 2023: 0.3%, 2@P27: 0.5%, 2028: 0.35%, 2029: 0.15% and 2030: 0.05%). From
HaHun 2y élFNRaz FOO02NRAYy3I (2 GKS 9dzZNRLISFY [/ 2YYAA&
obligation of Member States will increase significantly based on tHer6 package, thus the EEOS

obligation of the Group will also increase significantly.

SOCIAL AND TECHNOLOSIL ENVIRONMENT

Increasing emphasis is placed on the energy and climate awareness of society at both EU and national
decisionmaking levels, an@nvironmental awareness is becoming an important consideration for
more and more people in general. According to the most recent statements of the National Bank of
Hungary available in February 2023, the portfolio of domestic green corporate loans inttedddF

262 billion, i.e. about doubled in a year, by the end of the second quarter of 2022. As part of the green
central bank toolbox strategy of the National Bank of Hungary, the NHP Green Home Programme
supported the purchase and/or construction of nemore energyefficient housing units. The budget
raised to HUF 300 billion was exhausted in a shorter time than expected. The dynamically developing
domestic green capital market more than doubled in a year by June 2022, exceeding HUF 1,700 billion.
Moreover, the net asset value of 1.55% of domestic ESG investment funds is still significantly below
the same EU average of 42%.

Dynamic technological changes in recent years have also had a significant impact on the energy sector.
Internationally, energy effiency improvements became particularly prominent and interest in
alternative, lowcarbon energy sources and related solutions (for example, green electricity
generation, flexibility solutions, utilitgcale energy storage, alternative gases (for exampiegrg
hydrogen) further increased in 2022 due to energy independence efforts, but several countries in
Europe also announced their intentions to build a new type of relatively small modular nuclear reactor
(SMR)).

The trend seen in recent years whereby BUnNE Q& LI LJdzf | G A2y A& ohtheONB I & A
new energy opportunities offered by technological advances continued despite the slowing economic
growth. Based on the latest data for the end of the third quarter of 2022, housedipédi small poer

plants with a total capacity of 1,410 MW were connected to the domestic network. This represents a

total of 163,000 households and a capacity increase of 387 MW in one year. The fleet of electric
vehicles also increased significantly: the number of @agsr cars with green registration numbers

increased by about a third in a year, to 64,000, by December 2022.
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1.3 Strategy of the MVM Group

Globally, the fight against climate change, urbanisation, the development of mobility, changing
customer needs, crodadustry digitalisation and technological development, and the growth of
energy demand are the main determinants of the future of almost all players in the economy. The
main interrelated megatrends affecting the MVM Group are decarbonisation, electigiicat
convergence of energy systems, decentralisation, digitalisation and the increasingly democratic energy
systems.

The energy regulatory environment outlined in Section 1.2 also affects the strategy of the MVM Group
in a number of respects:

A 1In 2020, the implementation of the EU Clean Energy Package was launched in Hungary, which
poses significant challenges, but also new business opportunities for energy players, especially
in the thematic areas of energy community, aggregator and distributetwaork flexibility.
ata GF1Sa Iy FOGAGS NRtS Ay o0dzZAf RAY3I |y SySN
more flexible than that.

A The RePowerEU plan aims to increase energy savings, to accelerate clean energy transition
(including the support of ustainable biomethane and renewable hydrogen production
adzAGrofS F2NJINBLX FOAYy3I wdzaaAly yIFadz2Ny € 3L ao |

A Energy security and security of supply taslil8 Y Ay S&aLISOAl f €& AYLRNIIY
(for example, the neetbr route and source diversification for gas imports in view of the risks
associated with the Ukrainian transit route and dependence on Russian sources). The MVM
Group is committed to reducing natural gas dependence, diversifying the source structure and
streamlining the infrastructure in the long term.

A Based on the National Energy Strategy (NES) and the National Energy and Climate Plan (NECT),
the active role of the state is expected to continue to be stioripe areas of preserving
consumer competitiveass, meeting climate targets and developing energy infrastructure.

A Due to the energy exposure of the population, it will remain a priority for market participants
to maintain their competitiveness througinergy efficiency products

A New technologies and tarnativepowered forms of transportemain significant market
opportunities for energy companies, including through initiatives for greening local transport
(for example, the Green Bus Programme).

A The drastic rise in wholesale energy prices and otherraatechallenges once again put the
demand foraffordable energyt the centre. The price pressure associated with the universal
service affects several elements of the value chain:

- universal service margin,

- regulated prices for universal service,

- energy eficiency obligation of universal service providers,

- system usage fees for universal service networks (TSOs and DSOs).

The mission and strategy of the MVM Group are in line with the main strategic directions and plans of

the National Energy Strategyand®h b G A2yl f 9y SNH& FyR /fAYIF OGS tfly
vision. We believe that the MVM Group can be the tool for the Shareholder with which it is able to
directly and actively influence the achievement of these goals. The planned transfornoétiba

domestic energy mix until 2030 will also result in a significant transformation of the energy mix of the

MVM Group in the 2020s: in addition to decarbonisation and the maintenance of nuclear capacities in
Hungary, the strong expansion of the renewabportfolio and the importance of flexible capacities

(gasfired power plants and energy storage solutions) will also come to the fore.

Decarbonisatiohexpectations for energy companies (for example, the downsizing officedlpower
generation, ambithus full decarbonisation by the meD20s, at the latest) are also becoming more

8 Reduction of greenhouse gas emissions for climate protection purposes

44 INTEGRATED ESG REPORT 2022



stringent on the part of financiers. The MVM Group was getting prepared to enable the replacement
of its existing coabased energy generation as well by 2025 (see the intbdiA 2y 2F a+a at
Energy Ltd. in Section 1.1).

Achieving a sustainable growth path is the most important future challenge for the MVM Group. This
is very important in two respects: firstly, to be able to maintain its market positions and to gain a
compeitive advantage in new business areas and, secondly, to be able to finance its future projects in
a sustainable way, with special regard to achieving national climate and energy policy goals.

Our vision for 2030 has been formulated based on capabilifeR dza 4§ N2 G NBy Ra I yR
requirements. The vision of the MVM Group is to become an energy and infrastructure provider based
on carbonneutral solutions and to serve its customers in an -em&nd manner, with integrated
solutions. In additionthe MVM Group wishes to play a leading role also in the region. The two main
directions of the strategy for 2030 are strengthening market positions along the traditional energy
market value chain and growth in new markets.

0 K &

DwL -&fINyR-3«1 D o
The singg strategy of the MVM Group was adopted by the Sole Shareholder at the end of 2020. The
single strategy (sekigure3) aimed at both renewing traditional activities and putting the Group on a
growth path. Strate@i support for the realisation of the vision is supported by six strategic target
systems (pillars) that embrace multiple business units.

Key topics of our strategy forthe following years: decarbonisation, digitalisation, acquisitions, preparation for
capital market presence and network developments
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Figure3. Strategy of the MVM Group

Priority thematic and suistrategies associated with trex pillars:
1. Increasing clean energy generation

The clean energy generation portfolio includes a significant increase of renewable capacities,
the maintenance of existing nuclear capacities, as well as the provision of the commitment to
decarbonisation anthe expansion and development of flexible capacities.
The MVM Group has set ambitious renewable development goals: by 2025, it will build a
renewable generation portfolio with an installed capacity of more than 800 MW organically or
through acquisitions.
PV developments are ongoing, so by the end of 2022, the MVM Group had more than 230 MW
of installed renewables capacity, which is one of the most significant portfolios in Hungary. The
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Group is also constantly looking for wayséise subsidy fundor more details, se&ection

@2.9.

Through five hydropower plants, the installed hydropower capacity of the MVM Group already
exceeds 50 MW.

Biomethane is also expected to play a prominent role in the security of wapol natural gas
diversification efforts; therefore, the MVM Group is actively looking for opportunities to

exploit.

Instead of the lignitésF A NE R dzyAdGa 2F GKS at dN}¥ t26SNItflyl
power generation units is planned.

Digital transformation

In addition to coskffective basic services (for example, mulility customer service),
providing integrated, digital customer offers and comprehensive (even customised) home,
mobility and energy efficiency services is a top priofltge implementation of digital utility
services enables the cesffective and upto-date service of our customers and can also be a
basis for serving household consumers in the future, thus significantly improving the
competitiveness of retail business units

Nearly 1.4 million customers of the MVM Group conduct their business online; nearly 1.7
million pay their invoices paperless; and the proportion of customers served through digital
channels is 59.81%. Due to continuous sales activity, the number otsattimers is growing
dynamically.

It is important that the MVM Group can also provide retail customers with offers that respond
to life situations in addition to security of supply; therefore, the development of innovative
retail offers is also ongoing.

The implementation of the digital vision concept is also supported by the implementation of
decarbonisation (for example, portfolio integration of highly volatile power plants,
development of electromobility charging infrastructure) and decentralisation éf@ample,
decentralised generation, local networks) objectives.

Implementation of futureoriented infrastructure developments

The primary goal of the Group is to increase the proportion of revenues from energy
infrastructure in the long term, in a sustable manner, and to enable them to serve as a

platform for other business units to achieve their business goals.

In addition to security of supply and cressrder capacity developments supporting market
interconnections  (for example, the Hungari&ovak and HungariarSlovenian
interconnectors), the new strategy of MAVIR (TSO 3.0) also places great emphasis on closer
cooperation between the TSO and the DSO in the coming years (for example, coordinated
network developments for the network integration of P@wer plants).

With regard to the electricity network, priority should be given to an efficient solution, including

the use of innovative tools, to the flexibility needs arising from increasing decentralisation and

the necessary network developments. Byntast, in respect of the natural gas network, in

addition to priority transport route diversification projects, the emphasis will be on grid
replacement projects in the coming years. There is also potential to increase the utilisation rate

of infrastructue (for example, shifting away from solid fuel in residential heating).

Llargeda OF £ § RA&GNROodziAZ2zYy ySds2N] RSOSt2LIVSyda Oz
bSGig2N] [GR® YR azxa ;Ytal 9t SOGNROAGE bSig2N
value of more than HUF 70 billion with 50% support from the Recovery and Resilience Facility

of the European Union. As a result of the developments, the volume of new solar power plant
generation capacities, which can be accepted into the network, wileass by at least 456

a2 Ay (GKS GSNNAG2NE 2F aza 5SYtal 9t SOGNRAOAG
GSNNAG2NE 2F a+a ;Ytal 9fSOGNAROAGE bSGs2N] [
Section@2.9.
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4.

Investment in new business areas

Energy storage solutions, new types of renewables (for example, geothermal energy), new
types of services connected to (distribution) networks (filling and charging infrastructure,
frequency regulation and other active network devices markets, etc.), as well as other services
and products that complement retail activities (solar panels for househialeld small power
plants, smart home products, etagpresent new business areas fdret MVM Group. The
innovation strategy has identified projects (typically pilots) with which technical and
commercial solutions that are not yet market mature but have significant potential can be
tested, even with the involvement of funding sources.

Basedon the smart city concept, the Smart City Project Office manages the product line and
uniformly oversees similar initiatives within the MVM Group.

The vision of the MVM Group for hydrogen sets the framework for assessing the business
potential of hydrogenThe MVM Group is committed to making Hungary an indispensable
player in the production of carbefiee hydrogen by 2030, to be able to operate an
infrastructure suitable for receiving hydrogen, and to provide its Partners also with hydrogen
at competitiveprices, in addition to electricity, natural gas and heat. A number of initiatives
have been launched in the field of green hydrogen, for the implementation of which the MVM
Group has concluded relevant partnership agreements with several organisations.
INGSNY& 2F Tt SEAOADEQRE &8HMNBARBEYl PRAWVLIABANAES
hydrogenbased energy storage innovation pilot project within the framework of its project
called Akvamarin (se®ection@2.4. Atthe end of 2022, the hydrogen electrolysers (two units

of 1.0 MW) and buffer tanks for the temporary storage of about 18,00@fhydrogen were
placed in their final position. According to plans, these installation tasks are expected to be
completed by he end of the first quarter of 2023, and then the test run of the new equipment
group can begin.

The introduction of the EEOS represents a significant obligation for the MVM Group and may
reduce endconsumer demand in the long term. The MVM Graaieves that it also provides

an opportunity for growth in the financing, implementation and operation of energy efficiency
projects in the medium term on an expanding energy efficiency market. The project
opportunities that can be recognised in the EEfoSexample, corporate PV installations) are
constantly being exploited. The MVM Group is one of the largest Hungarian obligors under the
EEOS. The obligation imposed for 2022 was met to the maximum, at 216.619 TJ.

As part of the implementation of the fulic lighting strategy, the MVM Group provides
comprehensive public lighting solutions for business and municipal customers (see Section 2.2).
MVM Mobiliti has become a market leader in terms of both infrastructure and the application
that serves it, in te area of electromobility. In addition to the development efm®bility and

the CNG Business Unit with an integrated approach, the MVM Group is also constantly

SELX 2NAY3 (KS o0d@iAySad RSOSERANGSY G[ 2DDI2ING Rzy K &

(SeeSection 2.3 for details.)

Regional expansion

With its growth in recent years, the MVM Group has also been put on the map in Central
Europe. This is especially important because the MVM Group is facing growth challenges: due
to its efficient size, the fanceability of future projects and the need for diversification, it is
necessary to buy additional results from foreign markets. Concentrated but selective
international expansion and increased regional coordination improve the functioning of the
market ard thus competitiveness, while also making the Group more resilient. With this is
mind, the MVM Group is constantly looking for organic growth opportunities in the existing
markets, while in terms of acquisition it primarily plans to grow in the surrounctiogtries in
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the region. Priorities related to regional growth and the mode of growth (acquisition,
partnership or greenfield entry) are included in the regional strategy concept. The primary goal

is that the share of foreign EBITDA of the MVM Group rea@b% and that it increases its

retail positions, thereby also contributing to a significant increase in the customer base of the

MVM Group (including an increase in the number of retail customers in the order of millions).

This represents an investment approximately EUR 1.5 billion in six preferred countries.

The outstanding result of the regional business development of MYdIESis the integration

2F Ayy23e 2Sa1t NBLHzmtAllF | dadr gKAOK Aa GKS
YR Ay OfdzRSa GKS 023SySNIdAz2y FraaSda 2F Ayyz2
alternative mobility portfolio.

With the aquisitions, the share of foreign EBITDA of the MVM Group increased significantly

from +0% in 2019 and reached 17% at the end of 2022. Another important result is that the

Group serves 1.6 million customers abroad.

The acquisition of partial ownershipofaw 2 F { SND Al Qa f SIF RAy3 SySNHE
is also in line with the goals of regional expansion.

6. Attractive capital market investment target
lfaz Ay fAYyS GAGK GKS {KIFENBK2f RSNDRDa NBI dzA NX
attractiveness of th MVM Group for both domestic and international investors. The ability to
compete on the capital market can substantially support the expansion of our financing
opportunities, which is especially important for future projects and investments supporting
growth.
From 2021 on, a new corporate governance structure was introduced and the reorganisation
of the Group continued in order to maximise synergies between corporate services and
technical services.
In June 2021, the international credit rating agencids $tR NR | YR t 22NR&a o6{ 3
placed the MVM Group in the investment category, making the Group the first among
companies owned 100% by the state to receive an international credit rating. During 2022, both
credit rating agencies completed an annuatlduand it is an important result that the MVM
Group maintained its investment grade ratings despite the challenges in the energy markets.
At the same time, Fitch Ratings changed the outlook for the rating to negative (for more details,
seeSection@) @ ¢KS SEA&AGSYOS 2F (62 aSLINIGS WNBO2
categories is an important prerequisite for widespread access to international capital markets
and for keeping the interest costs of the MVM Group abenpetitive level.
The credit ratings also provided a basis for a successful bond issue by the MVM Group. In 2021,
as the first public company, MVM Ltd. conducted an auction of a nominal value of HUF 55 billion
under the Growth Bond Programme (GBP) annediizy the National Bank of Hungary. Market
investors purchased fixechte 10year amortisation bonds at an average annual yield of 3.48
per cent. The funds raised will be used to diversify the existing financing base of the MVM
Group and to finance its phmed projects and potential acquisitions.

The strategy is back tested twice a year as part of the business planning cycle. The results of the
comprehensive strategic evaluation (with the impact of the strategic objectives broken down by year
on EBITDA andAPEX) are presented annually to the Management of MVM Ltd. If necessary, the goals
are modified (for example, new Hunded projects identified during the fourth quarter of 2022 were
integrated into the actions) and a strategic review is also ongoin2023, the strategy of the Group

will be reviewed in cooperation with the Ministry of Energy, which has been exercising ownership
rights since December 2022, in line with the significantly changed market and business environment,
in accordance with the emgy policy goals and energy strategy of the government.

A review of the related thematic and sigirategies, such as the decarbonisation roadmap and the ESG
strategy presented in the following sections, is also ongoing.
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1.4 Decarbonisation strategy

The strategy treats the fact of climate change as an inevitable exogenous condition, which underpins
European and domestic decarbonisation efforts.

Decarbonisation has become one of the highest priorities in recent years at all levels of decision
making for example, global climate agreement, EU targets, national climate policy, corporate
commitments, environmental awareness of customers). In order to protect the climate, measures
aimed at reducing G@missions in the fields of energy, transport, heatamgl cooling, among others,

are taken and the use of technologies implementing such reduction are supported. As a result, the
guota price, the European Union Allowance (EUA), is expected to increase further, from a minimum of
EUR 5/tC@in 2016 to EUR 30/ by the end of 2020, which had a highly adverse impact on the
competitiveness of fossil fuels. In 2021, the European Union Emissions Trading System (EU ETS)
entered Stage 4 (2022030), in which the reduction of the total amount of allowances is evemger

(2.2%), thus narrowing supply EUA emission quotas maintained their prices during 2022, slightly falling
to EUR 81.3{CQ by the end of the year compared to EUR 830 at the beginning of 2022. Quota
prices are expected to increase further in 2(28eFigures).

EUR/tonne
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2008 2010 2012 2014 2016 2018 2020 2022

Source: ICE,
Bloomberg

Figure4. Evolution of the Cé&quota price (20082022)

For the energy sector, the main tools for the decarbonisation efforts may be renewable energy
generation, nuclear garation, energy efficiency, the acceleration of electrification and digitalisation.
The European Union has set a goal of achieving a 32 per cent share of renewables by 2030, to which
Hungary wishes to contribute, according to current plans (National ErerdyClimate Plan), by
achieving a 20 per cent share.

At the same time, decarbonisation efforts have significant network development and flexibility needs
and can reinforce price volatility. The reliability of forecasting renewable generation and the gipeed
systemlevel balancing will become all the more important.

Due to the decarbonisation goals, a significant part of the power plant capacities to be installed in the
future will be renewable across Europe (utility scale and household size), but wititteéeration of
decarbonisation programmes, nuclear capacities will also play an important role in the European and
especially Hungarian energy system. Renewable electricity generation in Europe is expected to grow
at an average annual rate of between %%nd 8.3%by 2030 (se€igure5s).

O 2dzNDSY L9!'Y 22NIR 9ySNHe hdzif 221 HnuuY Q{iFiSR t2ftA0A8a {OSyl NA?Z2
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Weather-dependent renewables play a key rolein the transformation of the European (and global) e nergy mix and
decarbonigationdueto increasingly ambitious climate targets and decreasing s pecific costs

EXPECTED DEVELOPWENT OF INSTALLED CAPACITIES N THE VISION OF HUNGARY3
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Figureb. Expected development of electricity generation in Europe (EU27) until 2050 (TWh)

GRI EU5
Carbon dioxide emission allowances allocated to dheeration companies of the MVM Group are
shown inTabledd® 5dzS G2 (GKS SYAdaArzya 2F a+a at 0N} 9y SNE
NI GKSNJ IFa | o0d22SNJ AYy GKS 9! 9 ¢wfronvtheNjuokalsybterwih 6 | 9 y
July 2022.
The significant difference in the data Bable4 between 2020 and 2021 is due to the start of trading
period IV of the EU ETS (the new set of rules) and the lower generatibndzy S 2 F a+a at (NI
Ltd.

Unit Emission allowance
2020 2021 2022
Validated C@emissions kilotonne/year 4,471 3,790 3,740
Freely allocated allowances | kilotonne/year 62 46 37
Purchased allowances kilotonne/year 4,362 3,699 3,576
Proportion of freely allocated % 14 12 10
and purchased allowances

Table4. EUA carbon dioxide emission allowances allocated to the MVM Group

Decarbonisation roadmap

DwL -&fINyR-3«1 D o
Decarbonisatiorg and ESG in a broader contexalso creates opportunities for the MVM Group in
terms of: (i) financing (for example, reduction of expenditure related to emissions/waste/etc.), (ii)
prestige and marketing (for example, expectations of financiers, customers and potential employees),
(iii) risk management (for example, regulatory compliance, innovation and competitiveness) and (iv)
corporate social responsibility.
With the above in mind, the decarbonisation roadmap of the MVM GroupKapee6) was published
in the first half of 2021, which describes in detail the current climate change commitments of the MVM
Group:
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1 Decarbonisation by the end of 202&ntinuous decrease in the proportion of revenues from
coalbased activities to total revenugand capacity replacement through the implementation
2F GKS RS@OSt2LISR GAaArzy 2F (GKS at GNI t28SN
requirements.

1 Dynamic reduction of the GHG footprint of the MVM Group in a sustainable Gld
emissions per kWhenerated will be reduced by at least 50% by 2030 compared to the base
year, 2020. Continuously increasing the proportion of projects that can be classified in the EU
Taxonomy for promoting sustainable projects (CAPEX) plays an important role in this.

In 2022, the MVM Group also made a major contribution to the GHG neutrality of domestic
electricity generation. Nationally, 60% of the output comes from @id@ral sources, since

the almost 50 per cent weight of the output of the Paks Nuclear Power Pladtled to the
one-tenth share of renewable sources.

Solar power plants with a total capacity of 44 M¥kere commissioned in 2022 and a further
123 MW:is planned for 2023n the Czech Republic, photovoltaic power plants were installed
on two sites.

1 Achieving carbon neutrality (net zero emissions) by 2050.

TRANSITION TOWARDS NET ZERO EMISSION WITH EXTENSIVE DECARBONISATION TOOLBAR CONCENTRATING
ON DIRECT INITIATIVES, COAL-TO-GAS SWITCH AND OTHER VOLUNTARY CARBON REDUCTION MEASURES

Decarbonisation initiatives of MVM

MVM Coal phase-out by the end of 2025

Direct emission reduction initiatives
(coal phase-out, RES, flexibility projects, grid
development, carbon innovations and energy

efficiency)

MVM

ecarbonsation Sustainable reduction of GHG footprint*

commitment

! Carbon neutrality (net zero emission) by 2050

' Fuel switch and electrification

' (multigas® opportunities, CCGT developments as
i Key target KPIs coal replacement, household coal phase-out by

NG and electrification)

SN ~ Hiog o BLE ~ O -

3 230 o
' - Other voluntary carbon reduction measures
[ Greenhouse gas emissions (Scope 1+2) | “°°™® | 4888 | 4441 | .. | 4200 .. & 3200 (biogas, forestation projects, fleet fuel
1 conversion, advocating decentralized PV and
/ E GHG intensity’ gCOKWh 241 226 w2000 o 120 energy efficiency programs, etc.)
" 2.al
! E EUTaxonomy?-aligned CAPEX % N/A 310 450 ;... 550 Sustainability programmes
' B Coal-based installed own capacity MW 884 884 684¢ 0 (ESG, environmental management system,
' circular economy and science-based target
3 E Rev. of coal-related activities / Total rev. % 50 33 P} 3B Lo 00 setting)

*MVM reduces Scope 1 and 2 GHG emissions per kWh by at least 50% by 2030.

Figure6. Decarbonisation roadmap of the MVM Group

The public objectives of the strategy are the 2025 and 2030 targets, while the backtesting of the
strategy is supported by analtargets.

The MVM Group implements its programmes related to its net zero emissions target through four
priority initiatives:

1 direct emission reductior(phasing out of coabased generation, renewable energy sources,
flexibility projects, network devepment, energy efficiency and carbon innovations);

1 replacement of polluting energy generation methods already in the short giereh switch)
(CCGT developments to replace ebased generation, phasing out of household coal with
natural gas and electrifation, and use of hydrogen);

1 carbon offset(biogas, bieLNG, forestry projects, fleet fuel conversion, decentralised solar
programmes, etc.);
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1 sustainability programmegenvironmental management system, circular economy, ESG
programme and scienelBased goasetting).

1.5 ESG strategy

The MVM Group is committed to achieving the goals of sustainable development, and its transparent
commitments also indicate that it respects the interests of society, including the impact of its activities
on customers, suppliergmployees and the environment.

The ESG strategy is aimed to ensure environmental sustainability and to keep in mind the prosperity,
welfare and comfort of local communities in contact with business actors. The Management of the
MVM Group strives to maki a Group that promotes the safety and development of these small
communities. It considers the employees of the companies to be a key target group as micro
communities, for whom it, as a responsible employer, wishes to provide predictability and actiaétra
professional and vocational vision.

Voluntary standards related to SDGs, such as the UN Sustainable Development Goals (SDGs), go
beyond the corporate obligations set by legislation. Among the goals, the most important ones
undertaken by the MVM Groufpom a strategic point of view are:

affordable and clean energy,

decent work and economic growth,

industry, innovation and infrastructure,

sustainable cities and communities,

responsible consumption and production,

climate action.

E R ]

ESG (Environmental, $alcand Governance) considerations are also prioritised by the MVM Group at
the strategic level. In the summer of 2022, the ESG strategy of the MVM Group was adopted, which
presents the ESG sustainability framework and commitments of the Group.

At the samdime, the ESG strategy is an integral part of the priority SDG topics of the MVM Group (see
Figure?).

Most important SDG topics of

Primary areas of actions of the Strategy of the MVM Major topics of the ESG Key topic of the
the MVM Group Group Strategy of the MVM Group decarbonisation roadmap
(12) (6) (4) (1)
UN Sustainable Development Goals (SDGs)
- = Affordable and clean
BHABEAAGH
- energy
E E Affordable and clean
= 3 = Decent work and energy
BEHEH 20 cconomiogowty
. Decent work and
Industry, innovation economic growth Climate action
3. Good health and well-being and infrastructure
4. Quality education Responsible
5. Gender equality Sustainable cities and P X
6. Clean water and sanitation communities consumption and
7. Affordable and clean energy production
8. Decent work and economic growth
9. Industry, innovation and infrastructure Responsible consumption pe. ; "
11. Sustainable cities and communities and production o Climate action
12. Responsible consumption and production
13. Climate action =
15. Life on land > Climate action
16. Peace, justice and strong institutions
MVM Integrated Report 2021 MVM Group Strategy (2020-2025) MVM Group’s ESG (thematic) MVM Group's Decarbonisation
Strategy (2022) Roadmap (2021)

Figure7. SDG topics in the MVM Group

The ESG programme of MVM is based on folarpiteflecting the priorities (sefeigure8):

52 INTEGRATED ESG REPORT 2022



TRANSITION TOWARDS NET ZERO EMISSION IN A SOCIALLY RESPONSIBLE WAY: MVM'S ESG PROGRAM BUILDS ON FOUR
PILLARS WHICH ARE ADDRESSING MVM'S TOP ESG PRIORITIES

MVM Group's ESG framework ESG commitments of the MVM Group’

. . Gradual CO, emissions reduction (decrease from 0.243 tCO,,/MWh in 2020 to 0.12 in 2030) and net carbon
i

Extensive RES developments to increase clean energy generation (800 MW: 2025). Phasing out coal

Fuel switch and electification E-mobility production by the end of 2025.
Other valuntary carbon reduction Digitalisation I ible resource g it, in addition to using the best available technology (BAT) required by law,
measures Energy efficiency continuous compliance with environmental use requirements (IPPC).
Supporting energy efficiency improvements and promoting energy savings initiatives
DECARBONISATION RESOURCE Ensuring access to alternative (especially e-)mobility solutions: increasing the proportion of alternative vehicles
CONSERVATION to 15% in the company's (light) vehicle fleet by 2025, maintaining market-leading positions in alternative mobility in

Hungary (e-charging points) and the Czech Republic (CNG filling stations)

MVM Expanding the number of customers served on digital channels (2025: 55%. 2030: 60%), while increasing
ESG customer satisfaction (NPS) (in terms of competitive market portfolio: 68+ by 2025, 78+ by 2030)
RESPONSIBLE Being continuously be among the best employers and meeting the needs of current and potential employees, as
i, CORPORATE well as a sustainable, just transition through targeted employee programmes for employees affected by the
sy At GOVERNANCE AND coal exit (2025: the proportion of employees participating in the skills development campaign will increase to 70%)
AND SOLIDARITY SUPPLY CHAIN E : — .
Promoting equal opportunities in the workplace with targeted programmes: attracting young talent, utilising the
Q Health & Safety Ethics & Compliance O knowledge of the elderly, ensuring fair conditions and a work-family balance (including the operation of company
créches) and supporting women in management positions

Corporate governance
Workforce well-being Maintain the safety standards (LTIF <3) and pursuing excellence in cperational nuclear safety for commercial nuclear power
Responsible purchasing

Providing a responsible company, code of conduct and anti-corruption training for all employees (introduction of ISO
Diversity & Inclusion Responsible corporation 37001 certificate, 2025: proportion of managers trained in an anti-corruption programme is 100%)

Supporting local businesses (over 90% procurement rate from local contractors), local communities and

l Priority focus areas (1) Further numerical values may be added when initiatives with donations, other non-financial support and investments
the KPi targets are finalised.

Group management via transparent and consistent guidelines

Figure8. ESG framework and key ESG commitments of the MVM Group

The primary objective of the MVM Group is to establish and operate a dd88G framework, which
takes into account the specific factors characterising the industry.

1.6 Governance structure

GRI2-9and11.20.6
GOVERNANCE OF TM&M GROUP
The corporate governance system of the MVM Group is based its capacity as shareholdeeigr own
and its scope extends to companies under the majority control of MVM Ltd. under Act V of 2013 on
the Civil Code; MVM Ltd. has direct or indirect management rights in respect of this group of
companies.
MVM Ltd. treats the companies that are not undex inajority control as investments. The holding
centre represents the interests of the MVM Group through a designated executive, whose powers are
specified in the rules of competence within MVM Ltd.

Two pillars of the governance of the MVM Group
MVM Ltd.manages the operation of the MVM Group within the framework provided by the corporate
J20SNYIFyOS &aeadSYy 2LISNIGSR Ay | O0O2NRIyOS gAGK i
optimum. The corporate governance system of the MVM Group is based on theifaltwo pillars:

A business unit management,

A function management.
In respect of companies having their registered office abroad, this activity is carried out within the
framework of the legal system governing in the jurisdiction where the registered affloeated and
under special regulations.

G-CGQ15 and GCGQ16
The legal basis of the management system##2 @S NJ/ | yind&ledlnttHe daan®@ndum of
Association of the companies, which contains regulations regarding corporate governance tvd the
applicable to the operation of the company. According to it, the given company, as a member of the
MVM Group, forms part of the central corporate governasgstem operated by MVM LtdVithin
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the MVM Group, the number of companies included in the goaace system is 65, which is 65.66%
of the subsidiaries under the direct and indirect majority control of the Group.

Business unit management and exercise of the shareholder or owner's rights

Within the MVM Group, the main legal instrument for the goaatoe of companies is the exercise of

GKS aKINBK2f RSNJ 2NJ 26y SNRa NARIKGazZ gKAOK A& | RIL
given company. The scope of governance is determined by the legal rules in force, the Memoranda of
Associaton® (G KS O2YLI yASa FyR GKS F3INBSYSyilia 2y (KS
in respect of certain companies.

For all companies belonging to the MVM Group, an executive is appointed within the organisation of

MVM Ltd., who, from the pointofvie@ ¥ 32 GSNY I yO0OSs SESNDA&SE (KS aKkl
the companies overseen by them.

MVM Ltd. directs and coordinates the valoeeating activities of the MVM Group and the operation

of the companies carrying them out, organised in a businesstracture. The business unitis a cross

company governance category made up of companies carrying outeedaéing activities relevant to

that business unit. The business unit is directed by the business unit manager in accordance with the

legal rules,who carries out their activities in line with the strategic directions. The business unit

Yyl 3SNDa NBalLRyaAoAftAGASa yR LR2oSNE FNB ol aiol
tasks of the business unit, but at the same time they are resimbm for the performance of the

business unit, where such responsibility is differentiated and adapted to the specificities of the
business unit.

In the case of companies included in the business unit, the head of the given business unit also
exercisesk S a Kl NBK2f RSNJ 2 NJ canpghedidrlangimgfoRte busineBs@ubitN) G K S
companies not included in a businesstniti KS SESNOA &S 2F (KS aKI NBK2f R
LINBAONRGS YR SyT2NDS (KS a kulats for2He Rotnpany2irdrderg y S NX) 2
to implement the strategy and vision of the MVM Group.

¢KS F20SNYIyOS FOlA@GAGe 2F (KS K2t RSNJ 2F &Kl NBK2
towards the companies subject to the exercise of rights lgnthso the direct and indirect holders of

AKI NBK2ft RSNJ 2NJ 26y SNRAa NAIKGA FNB RAAGAYIdZAAaKSRO
or owner of the target company, or MVM Ltd. exercises certain rights to which the direct shareholder

or owneris entitled under an agreement concluded with the direct shareholder or owner of the target
company. The rights of an indirect shareholder or owner are exercised through the direct shareholder

or owner of the target company.

Within the organisation of MVM.td., the CEO of MVM Ltd. is entitled to decide on the person
SESNDA&AAYT GKS aKFINBK2f RSNJI 2NJ 26y SNR& NRARIKGAZ
2FTFAOSNI SESNODAAAYT (GKS aKFINBK2ft RSNJ 2NJ 26y SNDA NA

Function management
Function managenmd focuses on the management of the given function at group level to uniform
professional standards, which is implemented through instruments provided from the legal and
regulatory side.
Functions, as specialist areas providing specific professional supperate and centrally manage
the specific function under them uniformly at group level, across business units. The central element
of their activity is to contribute to the operational successes of the company and the Group, to
understand the businesseeds and to support the implementation of their content, which they
provide to a uniform standard and with a uniform methodological background, laying emphasis on
activities that can be optimised at group level.
Function management is carried out througinmtral regulations and its hierarchical regulatory system
is as follows:

A Central Governance Code: a document at the highest level of the central regulatory hierarchy

defining the legal foundations of the governance system of the MVM Group, the princfples o
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the single governance model and the framework rules for the central regulatory system of the
MVM Group.

A Central policies: short, concise documents setting out mandatory minimum requirements to
be uniformly regulated within the MVM Group in respect of tuivities of the functions set
out in the Central Governance Code. It lays down the basic conditions of and expectations for
thegroupf S@St 2LISNI GA2y 2F (GKS FdzyOilAaz2yQa | OGADA
the working organisation of the hdligy centre.

A Central rules of procedure: documents relating to the central policy, which regulate certain
topics uniformly, briefly and in a procebke manner at group level if a procelsased, more
detailed regulation of certain topics is required.

A Internal regulations of the companies: companies issue corpdeatel regulatory documents
within their competence to regulate their internal operating processes and to delimit the
duties and responsibilities within the companies, which fit into the centrglileory system
and hierarchy.

In addition to the above, the central functions may specify additional recommendations and guidelines
for the companies not regulated in the central policies, the observance of which is not mandatory.

When the corporate governance system was introduced, the holding centre expected the
implementation of the above central regulations by the majority of the companies in 2021. In 2022,
only the minority of the companies (27 companies) were working on impheatien, of which nine
companies did not finish by the preset deadline. Of the 1,184 implementation tasks, 50.25% were
completed by the companies by the deadline in 2022.

During the maintenance of the Central Corporate Governance System, MVM Ltd. rdvieeentral
expectations at regular intervals and updates them as necessary. During 2022, 83% of regulations were
reviewed.

In order to achieve efficient internal operation, the companies of the MVM Group manage their
operational processes in magement systems certified in accordance with transparent international
standard$®. Obtaining an internationally recognised certificate also increases the competitiveness of
the organisation. During 2022, 54 member companies were 1SO 9001 standard cértidddcrease

of more than 30% in the number of certified companies compared to the previous year is, firstly, the
result of the change in the group of consolidated companies and, secondly, several companies
obtained the certificate for the first time.

MVM LTD.
The operational procedures of MVM Ltd. are determined by the Articles of Association of the company
drawn up on the basis of the provisions of the Civil Code.

Supreme decisiommaking body

The Sole Shareholder of MVM Ltd. has been the Hungariag state 23 November 201t the
NELR2NIAY3I LISNA2R: GKS G20l tAdGe 2F GKS {KIFNBK2ftRS
by the Minister without portfolio in charge of the management of national assets until 26 May 2022;

by the Ministry ¢ Technology and Industry between 27 May and 30 November 2022; and by the
aAyAaidNER 2F 9ySNHE FTNRBY M 5SOSY0OSN)I HAHH® ¢KSNB
NAIKGE 2F GKS {KINBK2t RSNAQ aSSiGAy3 thaNtBeciBs SNOA & S
onissue2 F KSNBHAAS FrLftAy3d gAGKAY (GKS O02YLISGSyOS 27
obliged to notify the Chair of the Board of Directors and the CEO of the company of the adoption of

10|n order to ensure, among other things, compliance with the rezyants of quality operation (ISO 9001), environmental protection (ISO
14001), energy efficiency (ISO 50001), safety at work and health (ISO 45001) and information security (ISO/IEC 27001).
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resolutions in writing within 15 days. &hdecisions take effect upon notification to the Chair of the
Board of Directors and the CEO of the company. In addition to the exclusive powers established by
law, the Articles of Association also establish a number of other exclusive competencies $mehe
Shareholder of MVM Ltd. These powers are mainly to tighten the control by the Shareholder over the
company, but exclusive powers related to the Governance of the MVM Group are also given a role.

Supervisory Board

The Supervisory Board is responstiol¢he Sole Shareholder for overseeing the Management in order

to protect the interests of the company. The Supervisory Board consists of minimum three and
maximum six members. The Supervisory Board is obliged to examine every proposal concerning
matters I £ t Ay3d G6AGKAY (GKS {2t S -makihg Ndfnfetenc® SINIDE S E Of
connection, the Supervisory Board is obligedwtmitits opinion to the Sole Shareholder.

Audit Committee

The three members of the Audit Committee are elected from antbeghree independent members
of the Supervisory Board for the same term as that of the individual members of the Supervisory Board.
The Audit Committee performs the tasks specified in the Civil Code and other relevant legislation.

Permanent Auditor

ThePermanent Auditor elected by the Sole Shareholder is responsible for ensuring the performance
of statutory audits under the Hungarian Accounting Act. During this, the Auditor is first of all required
to establish whether the statutory report and accountstbe business association conform to the

legislation and whether they give a true and fair picture of the pecuniary and financial situation of the

company and the result of its operations.

Board of Directors

The Board of Directors is the management bofithe company, which consists of at least three and

no more than seven members. The fulfilment of the position is subject to compliance with the legal
rules applicable to such persons and the confieinterest rules set by the Civil Code and the Agscl

of Association. The Board of Directors holds at least six meetings every year, and a period no longer
than 2 months may elapse between the individual meetings. The Board of Directors decides on all
matters referred to its exclusive competence by thell@wode and the Articles of Association of MVM

Ltd. The latter powers, similarly to the exclusive decisiaking powers of the Sole Shareholder, are
essentially to ensure control over the business operations of the Company and the performance of the
tasksof the Board of Directors relating to grodgvel governance. The Board of Directors is entitled to

establish the work organisation of the company.

Chief Executive Officer

The CEO is the Chief Executive of MVM Ltd., who, within the scope set outritetimali regulations
of the company, is in charge of the management of the company and provides for the operational
management of the company in issues that do not fall within the competence of the Sole Shareholder

and the Board of Directors.

The CEO is atys a member of the Board of Directors. If the CEO is no longer a member of the Board
of Directors for any reason, their appointment as CEO will also cease simultaneously.
If the Sole Shareholder also elects the CEO of the company Chair of the Boaetwirithey are

entitled to use the title of Chair and CEO.
¢KS / KFANXIFY YR /9
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Composition of the governance bodies and committees of MVM Ltd.
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The composition of the governing bodies and the Audit Committee is describ&dbie 5. The
company considers members to be independent who do not have an employment relationship with
MVM Ltd. or a company belonging to the MVM Group.

Period from Number of
the date of Executive
appointment Officer and
until Supervisory
Members Date of appointment 31.12.2022 Independence I_3_oard
and term of office (months) positions at a
domestic
company
(except for
MVM Ltd.)
Board of Directors
5NJ D} 62 NJ / 1| 1.10.2021¢ indefinite not until
15 30.11.2022, 1
yes from
1.12.2022
5NJ 9 Ny! a dzN 31.7.201(; indefinite 149 yes 1
5NJ ¢ Yt a %2 3.8.2018¢ indefinite 53 no 4
DST I t S1+ NN 3.8.2018 indefinite 53 no 2
5NJ ¢ Yt a Wit|28.5.202]1¢ indefinite 19 yes 3
9al G4 SNJ 55 NJ| 28.5.2021c indefinite 19 yes 1
5NJ 9 RA G WdzK 8.10.2021¢ indefinite 15 no 1
Supervisory Board
5NJ aAltsa 4 342012 indefinite yes
Dr Mirtill Lenkei 3.8.2018 to 31.7.2022 yes
5NJ # NL} R + A 28.5.2021c indefinite yes
5NJ at NJ # Rt|28.5.2021c indefinite yes
5NJ %az2ft d { s 17.12.2021 yes
indefinite
Audit Committee
5NJ aAlfsa 4 12.1.202% indefinite yes
5NJ at NJ # Rt|12.1.202% indefinite yes
5NJ #NL} R + A 19.1.202% indefinite yes

Table5. Composition of the governance bodies of MVM Ltd.

In 2022, the Board of Directors had three independent members (43%) until 30 November 2022 and
subsequently four (57%) independent members. At the end of 2022, the members of the Board of
Directors held their positions for an average of 3.7 years.

From 1 dnuary 2022 to 30 November 2022, the Chairman of the Board of Directors of MVM Ltd. was
also the CEO of MVM Ltd. As of 30 November 2022, the positions of Chairman of the Board of Directors
and CEO are not held by a single person. The Supervisory Boatkairasl by an independent person
throughout the year.

At organisational level, muitevel decisiormaking within the MVM Group, control points built in
during the individual working processes, the establishment and maintenance of shared competencies,
and the independent internal audit and compliance function all support the prevention and
management of conflicts of interest in all cases. The organisational unit engaged invgdmiipternal

audit regularly performs its reporting obligation to the SupeswsBoard.
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On 31 December 2022 and during the 2022 business year, the Board of Directors of MVM Ltd. consisted
of two female members who accounted for 29% of the board members.

The members of the Supervisory Board and the Audit Coraenitere 100% independent during 2022,

and there were no women among their members. At the end of the year, the members of the
Supervisory Board held their positions for an average of 3.3 years.

When the members are selected, professional and manageritbility is the main consideration.
Stakeholders other than the Sole Shareholder are not represented in the bodies.

Nomination and selection of governing bodies and their committees

According to the Articles of Association of MVM Ltd. in fottoe Sole Shareholder of the company has
exclusive competence over the election, removal and remuneration of the members and Chair of the
Board of Directors and the Supervisory Board and the members of the Audit Committee. Members of
the Supervisory Boardr@ required to have at least one economist among them, and the executive
officers and members of the Supervisory Board are required in general to have expertise in the energy
field. The Civil Code contains mandatory criteria for the members of the Auditn@tee.

The establishment of the decision support committeeagfa [ G R® Fl ft & Ay GKS / 9h
they are included in the Organisational and Operational Rules of MVM Ltd. The professional
committees supporting groufevel decisionmaking are also named in the Central Governance Code
of the MVM Group:
1. Project and Investment Committee,
Corporate Social Responsibility Committee,
Ethics Committee,
Regulatory Committee,
Occupational Safety Committee,
Job Evaluation Committee,
Technical Services Committee,
Group Compliance Committee,
Innovation Committee.

CoNOOR~WN

The following committees facilitate efficient information exchange between executives and managers
and thus the establishment of a consensus among them:

1. Strategic Cabinet of thChair and Chief Executive Officer,

2. Executive Meeting,

3. Remuneration Committee,

4. Risk Management Committee,

5. Insider Committee.

CONFLICT OF INTEREST

In order to avoid conflicts of interest, the MVM Group applies special rules in addition to &vangl

legal rules in order to prevent and manage conflicts of interest. In addition to each member company
also having separate rules, the Code of Ethics of the MVM Group, the Central Compliance Policy and
the Central Procurement Policy also contain reguients at group level. The Code of Ethics prescribes
that the person concerned is obliged to report forthwith when any reason for a conflict of interest is
arising and to refrain from any act or measure constituting a conflict of interest. The Central
Compiance Policy expects member companies to identify and manage potential conflicts of interest
that may affect the employees, executive officers and supervisory board members of the companies
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and thus may infringe or threaten the legitimate economic intésed the companies. The companies
are expected to assess and control the risks arising from potential conflict of interest situations, in
particular, the conduct expected of employees, conflicts of interest arising from economic interests,
conflicts of inerest arising from other employment (other engagement for work), special conflict of
interest rules for executive officers, members of the Supervisory Board, internal auditors and
compliance consultants, other conflicts of interest situations within tengany, and reporting
obligations related to conflicts of interest and related records, authorisations and audits.

In all managerial and other specified positions as well as in individual cases, the employer is entitled to
request a written declaration im the employee concerned on the fact that there is no conflict of
AYUGSNBalG Ay@g2t @ay3a (GKS SYLI28SSQa LISNAR2Y 2N GKSA
or task. An employee who refuses to make a declaration may be excluded fromipgaditig in the

given matter or task and may not hold a senior position within the MVM Group.

It should be highlighted from the regulations of MVM Ltd., that all new hires and all employees have
to make a declaration of conflict of interest at regular inM&lis subsequently, which covers economic
interests, the economic relations of these interests with the MVM Group, other engagement for work,
and, in the case of senior employees, also the economic interests of their close relatives. If these data
change, he employees are obliged to report it.

The Central Procurement Policy prescribes that the employees of the MVM Group may not participate
in a procurement procedure involving a company or other organisation in which they or their relatives
hold ownership opther interests or managerial positions.

RESPONSIBILITY FORNAGING ECONOMIENVIRONMENTAL ANDGIAL IMPACT

The basic document setting out the delimitation of the responsibilities and competencies of the
organisational units of MVMtd. is the Organisational and Operational Rules of the company.
According to the provisions of the Rules:
economic affairs are managed by the ClafanciaDfficer,
A the Chief General and Legal Officer is responsible for environmental matters,
A the Group Drector for Communication and Social Relations, the Group Director for Priority
Affairs and Relations, and the Chief Human Resources and Services Officer are responsible
for social responsibilities.

Based on the internal regulatory environment of MVM Lttis ensured that proposals and briefings

prepared for strategic and priority, grodpvelorcros2 NHI YA &l GA2y+Ff (2LIAO0a I NB
decisionmaking level at regular intervals. Based on the rules of procedure of the Board of Directors of

aza [GR®Z GKS /9h NBLRZNIA 2y0S | Y2yiK 2y (GKS O
FFFSOGAYa GKS O2YLIyeQa 2LISNIraGAz2y Ay 3IASYSNIf I 4K
The ChieFinanciaDfficer plans and directs, through their ordgsation, the business operations of the

ata DNRdzZL Ay | O0O2NRIYyOS 6A0K GKS {KINBK2f RSNRa
development of the economic and settlement processes of the Group in accordance with the relevant
legislation. In 2022, the @H FinanciaDfficer performed professional direction in the areas of finance

and treasury, controlling, accounting and taxation, and financial risk management. He exercised the
powers contained in the central regulatory documents and performed the psosgsensorship tasks

with regard to regulations belonging to the function.

Besides their other responsibilities, the Chief General and Legal Officer directs the fulfilment of the
environmental responsibilities and obligations of MVM Ltd. arising from &tigisland ensures that

the environmental considerations are applied as expected in the contracts of MVM leg. are

responsible for coordinating the sustainability and ESG reporting tasks, manage the reporting process

and are responsible for coriiimg the Integrated ESG Report.

The Chief Human Resources and Services Officer liaises with social partners, in particular, with the
trade unions and works councils of the MVM Group, and represents the MVM Group in collective
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bargaining, industrial agreement ameghge negotiations. In cooperation with the Group Director for
Communication and Social Relations, they are responsible for carrying out the tasks of consistent
internal communication with clients in the areas they direct and within the organisations thest.d

The Group Director for Communication and Social Relations is responsible for the creation of a single
group employer brand and the communication and brand strategy of MVM Ltd. and the MVM Group,
as well as for the approval of the communication anarketing strategy of the companies belonging

to the MVM Group for corporate and sub brands and the tactical breakdown. At group level, they
oversee the framework for the support, donation and sponsorship (CSR) activities performed by the
companies of the MM Group. They are responsible for the strategic direction of the marketing and
communication activities of MVM Ltd. and the companies belonging to the MVM Group.

The Group Director for Priority Affairs and Relations ensures liaison with the sectoraheyboclies
representing key corporate accounts and the municipal advocacy bodies representing key local
governments, as well as with key social and educational organisations. In addition, they coordinate the
representative and professional representatiof the MVM Group at national and international
events, and are responsible for the comprehensive management of corporate sustainability and for
increasing the efficiency of sustainability performance.

1.7 Values andhe Code of Ethics
VALUESPRINCIPLESTANDARDS AND NORMS CEHRAVIOUR

As a key energy operator and the main custodian of the security of electricity and gas supply in
Hungary, the MVM Group must meet strict moral standards and must represent the highest level of
ethical requirenents. The MVM Group can create significant value as a successful, national, regionally
important, integrated group of energy companies if it has the same high expectations of its employees
in ethical issues as professionally. The operation of the MVM Giolgased on the principles of

AYyGSaNrides a0NROG O2YLA AIYOS 6AGK GKS fS3araaftl da:

the individual. The principles of responsible business conduct set out in the relevant intergovernmental
documents have beeincorporated into the processes and regulations of the MVM Group without
specifying the specific documents.

The Code of Ethics available on tliebsiteof MVM Ltd. contains a number of provisions regarding
the referred principles. The Code states that the MVM Group is committed to the protection and
respect of human rights, including, in particular, the right to human dignityrigie to life, the right

to personal freedom and security, the right to the highest attainable standards of health, the right to
fair and favourable working conditions, the right to decent wages and decent living conditions; the
right to a satisfactory stadard of living, the right to establish and join trade unions, the right to
collective bargaining, the right to freedom from all forms of forced or compulsory labour, the right to
freedom from child labour, the right to nediscrimination and the right treedom of expression. The
MVM Group is further committed to health, safety and environmental protection, equal treatment
and the protection of privacy and personal data.

The MVM Group seeks to develop relations based on mutual trust and respect witipjeess and

other business partners. To this end, it only enters into business relationships with persons and
companies of good business reputation, with appropriate skills and references, who meet the
requirements set out in the Code of Ethics of the M@xbup. Suppliers are selected on the basis of
the contents of their business offers and previous references, avoiding any conflict of interest or any
exception aimed at influencing the selectidfurthermore, the MVM Group supporfair and open
competition in all markets, both domestically and abroad; it carries out its activities in accordance with
the standards of fair competition and in compliance with the applicable competition rules. It is an
important goal of the MVM Group, furthermore, to take resysibility for society, the environment

and sustainable developmenbmmensuratawith its weight in the Hungarian economy.
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https://mvm.hu/-/media/MVMHu/Documents/Rolunk/AzMVMCsoportrol/EtikaiKodex/KIE-19-M-03_EN_Code-of-Ethics.pdf

Compliance with the Code of Ethics is expected of all employees, persons in temporary placement or
otherenga$ YSy i FT2NJ 62N] = 2FFAOSNB |yR LISNA2Yya | OGAy3
In 2022, 18,138 employees, i.e. 98.6% of the employees of the MVM Group, were covered by the Code

of Ethics. Member companies that do not have a code of ethics areaply smaller, typically foreign

member companies, which are not subject to central compliance regulations. At the same time, it is
important that MVM Ltd. endeavours to apply a code of ethics to all its member companies in
2023.Each employee of the MVEroup and the personal example of the executives have a prominent

role in the development of ethical culture.

Values represented by the MVM Group:

A Responsibility Taking responsibility for the achievements and showing courage even in
difficult situations.Making appropriate and timely decisions, which help the development of
the organisation.

A Cooperation and trustBuilding partnerships and cooperation with others to achieve common
goals. Gaining the trust of others through honesty, integrity and cretibili

A Customerorientedness:Building close, stable external and internal customer relationships
and proposing customeuriented solutions.

A Commitment: Commitment to vision and strategy. Creating a motivating atmosphere where
people give their best to helpchieve organisational goals.

It is the responsibility of the Chief Executive of every company to ensure that the employees become
acquainted with the provisions of the Code of Ethics by learning the relevant core curriculum or
participating in classroonrdining.

The principles are complied with and enforced in accordance with the general corporate governance
processes and powers delegation, and the individual functions and function managers are responsible
for the tasks specified in the Organisational @ykrational Rules.

In order to properly implement each principle in the rules and regulations, internal documents
regulating the operation of the company are issued in accordance with specific rules of procedure. An
important element of this procedure ithat the functions concerned by the topic must always be
involved in the preparation of the regulations, and there are functions that must be included in the
review of all regulations for warranty reasons, such as the legal, compliance or data protection
functions. Compliance with the regulations is examined by the compliance function as the second line
of defence, while by the internal audit unit as the third line of defence. The Management of the given
company prepares a quarterly report on the operatiohthe compliance function to the central
compliance function, and may, if justified, make a specific report to either the Supervisory Board or
the Chief Executive of the company.

The practical implementation of higbvel principles is supported by a nbar of mandatory and
recommended training courses, the completion of which is recorded by the human resources
functions. The training is typically delivered in the form #é&ning. Among the training topics, data
protection training, data security traimg, environmental training, human and information security
training, and compliance and argorruption training should be pointed out in terms of responsible
business conduct.

Compliance and corruption risk assessment are especially impodaninfierstanding the type and

extent of risks present in the individual functions. The result of compliance risk assessment is necessary
for the establishment of appropriate response steps, the assessment of the compliance of controls and
the development 6 controls. An important milestone in the compliance operating cycle is to provide

an opportunity from time to time to adapt to the challenges of a changing environment. The member
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companies of the MVM Group that are obliged to implement it are obligezhtoy out a compliance
risk assessment on an annual basis, and 57 member companies implemented it in 2022.

MECHANISMS FOR FORMUING QUESTIONS ABDNCERNS

MVM Ltd. operates a whistleblowing system through wahitds possible to report concerns related to
incidents that violate integrity by givirg) y’ Sh@nde or anonymously. Sixgeven subsidiaries of the
MVM Group also have their own whistleblowing mechanisms. Reporting is possible in person or by
email, letter or phone. MVM Ltd. ensures the investigation of whistleblowing reports even if the report

it receives concerns a subsidiary belonging to the MVM Group.

It is possible for the employees of the MVM Group and parties outside the MVM Group to report
abusesParties outside the MVM Group receive information about the report on the public websites
of MVM Ltd. and the individual member companies, while employees can also get acquainted with the
related information in the form of training.

The corporate compliamcfunction and, at group level, the compliance function of MVM Ltd. are
responsible for investigating whistleblowing reports (including reports on human rights, tax issues and
corruption). MVM Group investigates all reports, with the exception of manyfestifounded or
repetitive reports. During the investigation of the reports, the presumption of innocence is respected
and professionalism and confidentiality are ensured. The Group pays particular attention to the
protection of the personal data of the wdtleblower, and ensures that the whistleblower is not
harmed, harassed or otherwise subjected to any form of retaliation or discrimination as a result of the
provision of information in the event of suspected incidents of breach of integrity. In all casgmrt

is made on thewhistleblowingreport to Senior Management in order for it to take the necessary
measures and to draw conclusions.

The investigation of the reports is carried out within the framework of a documented procedure, which
is concluded \Wth an investigation report, following a phase aimed at clarifying the facts. The
investigationreport also includes, if necessary, a proposal for the application of a sanction. Following
the report, the Ethics Committee will, if warranted, decide on ekisaing the fact of an ethical
violation and will propose the necessary measures.

In 2022, a total of 24 reports were received at group level. Based on the reports, a total of 20
investigations were launched, 11 of which were completed during the yeaix lof these cases, the
report was fully or partially wefounded, for which action plans were prepared and corrective actions
were taken (audits and process improvements). Reports based on which no investigation procedure
was initiated were connected tmngoing investigations, or did not contain sufficient specific
information, or did not fall within the competence of the compliance function.

In addition to reporting abuses, employees have the opportunity to seek advice and guidance from
experts in the goup or corporate compliance function. The requests for advice related to a number of
issues, such as conflicts of interest and insider dealing. The confidentiality of these requests is, of
course, also ensured.

The compliance function of MVM Ltd. reports ibs operation quarterly to the Supervisory Board and
the Audit Committee, during which it has the opportunity to raise critical concerns. The possibility of
communicating critical concerns is channelled into the decim@aking processes at the highesvél

in such a way that the submissions to the decisioaking forums have to pass through specific
preliminary forums or it is necessary to obtain the preliminary opinions of the functions affected by
the submission. No critical concern was raised byctirapliance function in 2022.

PuBLIC POLICY
The MVM Group commits itself to establishing, as a responsible organisation, a proactive relationship
with the state and government, regional and local institutions and bodies.

The MVM Group m@intains continuous relationships and cooperates with state, municipal and other
administrative bodies and institutions. In these relationships, it acts in good faith and in a fair manner,
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in compliance with laws and regulations. In order to coordinatiieffit regulation management and
cooperation with the authorities and bodies within the Group, the Group conducts consultations with
the Hungarian and international regulatory authorities and administrative, European Union and
international bodies.

The MVMGroup pays its public dues on time and pays attention to the transparency of its financial
transactions. In addition, however, the MVM Group is prohibited to provide any political contribution.
Similarly to previous years, it did not provide financial Brkind political contributions either directly

or indirectly in 2022.

The expectations related to participation in current affairs and politics and manifestations are set out
in the Code of Ethics of the MVM Group. The MVM Group supports all of is@taf LJdzo £t A O | LILIS |
that promote the reputation and professional development of the MVM Group. The employer
supports, in particular, the participation of its employees in scientific life and professional advocacy
circles in their fields, where they catrengthen the positive image of the employer. Nevertheless, it

is prohibited to express any political view, to make a position statement or to make any promise
incompatible with the provisions of legislation, internal regulations and agreements and vapro
inaccurate information on behalf of the Company at any forum, including the workplace. So the MVM
Group does not restrict the political involvement of employees outside the workplace and beyond
working hours, but in such cases they may not use theearontact details and communication
channels of the MVM Group, and the political activity may not be in conflict with the interests of the
MVM Group.

1.8 Stakeholder engagement

In 2022, the MVM Group reviewed the scope of its stakeholders and tsthadology of their
identification, partly due to the current state of affairs and partly due to the continuous change in the
scope of activities of the Grouprevious experience and methodology were used for identification,
and two additional questions @re added to the previously used criteria, which are at the bottom of
the list.
Criteria governing the identification of stakeholders:

1. Who is affected by the operation, products and services of the MVM Group, and for
whom the MVM Group takes responsibifity
Who influence the operation, success and reputation of the MVM Group?
Who are directly the most dependent on the MVM Group, its operation and
effectiveness?
Who are affected by the MVM Group, but cannot represent their interests properly?
Who are those th whom the MVM Group has regular contacts?
Who are the relevant experts in a material topic?
Who are relevant stakeholders based on strategic, financial, political and security
criteria?
8. Who are the regulatory bodies and authorities?
9. On whom does the MVNEBroup have a negative or potentially negative impact?
10. Who will be affected by current activities in the future?

L N

No oA

The former grouping of the stakeholders has been retained, and after moving away from the MVM
Group, both direct and indirect stakeholders haween identified (sedable6). The range of direct
stakeholders of the MVM Group has further expanded in recent years, given that companies have
become members of the Group that have a large nhumber of end consymetail and corporate
electricity and gas users. In the case of many direct stakeholder groups, the stakeholders are reached
through advocacy organisations.
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Direct /

indirect Stakeholder group Stakeholders
Internal stakeholders
Direct Shareholder/owne gydAate SESNDAAAYT (KS aKINBK2f RSND:
Direct Subsidiaries Member companies of MVM Ltd.
Employees and their advocacy bodies (trade unions, works council and
Direct Employees occupational safety representatives
Member companies of MVM Ltd. (The service and technical companies of the
Direct Clients/customers: Group perform activities for other members of the MVM Group.)
External stakeholders
Customers of all member companies:diiag company customers, electricity
distribution companies, natural gas transmission and distribution companies, &
Direct Clients/customers: consumers (the latter are also represented by consumer protection organisatid
Direct Suppliers Direct suppliers
Ministries (Ministry of Technology and Industry, Ministry of Finance, Ministry o
Direct Regulatory andtate bodies Foreign Affairs and Trade, etc.)
Hungarian Energy and Public Utility Regulatory Authority, government offices,
Hungarian Atomic Energy Autlityr, regional mining authorities, National Park
Directorates, National Climate Protection Authority, National Office of
Direct Authorities Communications, Digital Government Agency, etc.
Direct Media National, regional and local media, specialist journalists and editaaids
Direct Institutes Banks
Direct Energy market analysts Institutes and bank analysts
All elements of the natural environment (represented through NGOs or public
Direct Natural environment bodies)
Direct Competitors Energy generation, energy tradjrand technical companies
Direct Horizontal partner companies Adjacent system operators
Direct Professional organisations Energy, sustainability, etc. organisations of which MVM is a member
Local population near the organisation ar|
Direct its facilities Population (represented primarily by municipalities and local NGOs)
Direct Supported organisations Supported organisations
Indirect Future generations Represented through local NGOs, the ombudsman and state organisations
Indirect Suppliers Indirectsuppliers (suppliers of suppliers)
Indirect Shareholder/owner Citizens and taxpayers

Table6.

Stakeholders of the MVM Group

The MVM Group is committed to all stakeholders groups and maintains relations with them in
accordancewith the principles and expectations of ethical business conduct and the Code of Ethics.
According to the values of the MVM Group, this is key to a meaningful commitment to dialogue.
Stakeholders (parties concerned) were consulted in the following waysngaleconomic,
environmental and social topics identified as significant by the stakeholders:
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through the regular provision of data and information to the Shareholder;

with the companies of the MVM Group in accordance with the group communications
model;

with information provided by suppliers on their governance systems, regulations, and
references in their offers, bids and applications;

through thedescription of trading activities (services and products);

throughpublic hearings in the case of new faalj

through public forums, regular disaster preparedness and response drills, and provision of
information;

throughthe publication of resident information brochures;

through participation in scientific work, advocacy, the operation of associations and the
organisation of events;
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throughthe representation of the Hungarian energy industry in the work of international
organisations;

through the drafting and review of legislation and regulations affecting the industry in the
legislative process

with topics elated to permitting by and data provision to the competent authorities;

with topics related to advocacy and interest enforcement activities;

with media topics related to the publication of the objectives and interests of the Group.

To oo Po e

In the context of repding, a survey (questionnaire and interview) was also conducted as part of the
materiality analysis. Based on this, a high proportion of respondents considered it essential for the
MVM Group to deal with sustainability. The survey participants considamelonmental issues to be

the most important: greenhouse gas emissions; climate adaptation, resilience and transition;
biodiversity; as well as waste and water and liquid effluents were among the most important topics
for most of them. During the interwes with key stakeholders, its role in security of supply and the
energy supply to the population was also emphasised.

1.9 Materiality analysis

In 2022, MVM Ltd. conducted a materiality analysis in order to identify the topics of the Integrated
ESG Rmrt material for the MVM Group. The analysis was based on the requirements and guidance
of the GRI Standards 2021: material topics are those that represent the most significant impact of the
Group on the economy, environment and people, including hungingi

Potentially material topics were identified on the basis of two of the most widely accepted
sustainability frameworks in the world, the GRI Standards and the SASB:

G11 Oil and Gas and G12 Coal Sector topics of the GRI Standards 2021,

topics of the GRG4 Energy Utilities Sector Supplement,

topics not covered by the sector topics of the GRI Standards 2021,

topics of the SASB (Sustainability Accounting Standards Board) relating to the Infrastructure /
Electric Utilities & Power Generators sectors.

To T To o

Within the framework of expert evaluation, RTG Corporate Responsibility Ltd. and the experts of the
Environmental Protection Department of MVM Services L-tdthohad compiled the Integrated ESG
Report , analysed the topics in a workshop and classified thetn material and normmaterial
categories When materiality was determined, the impact and potential impact of the MVM Group
were considered, paying attention to the importance of theits in relation to each other. During the
evaluation, customer satision measurements (in the natural gas and electricity sector, too) and the
results of organisational culture and pulse employee satisfaction surveys received in advance from the
MVM Group were also used.

The material topics so identified were reviewedtinee different groups by the Chief Officers of the
Group: external and internal stakeholders and key stakeholders. Among the main stakeholder groups,
the representatives of MVM subsidiaries, advocacy organisations, NGOs and professional organisation
groups reviewed and commented on the topics. Four external stakeholders with comprehensive
knowledge of the activities of the MVM Group and the energy sector were involved. Thus, the opinions
of the priority stakeholder groups (entity exercising the Shareh@der NRA IK(G a3 adzo a
customers/consumers, authorities, staff, suppliers, NGOs and professional organisations, and media)
were directly or indirectly involved.

The material topics overlap widely with previous material topics, with 28 materigiEd being
identified instead of the previous 32. In many cases, the sector topics of the GRI Standards include
certain elements of several general GRI topics, thus changes between the topics cannot always be
clearly identified by the names of the topics:

65 INTEGRATED ESG REPORT 2022



due to a change in the GRI Standards, Environmental Compliance and Economic and Social
Compliance have ceased to exist;

the topic of Market Presence is not an independent material topic, its relevant indicator has
become part of the topics of NeDiscrimhation / Economic Impact;

process Security has become part of Asset Integrity and Critical Incident Management;

the topics of Consumer Health and Safety as well as Environmental Assessment of Materials
and Suppliers are not included in the sector topicstigmselves, they are not significant
compared to other topics; therefore, they have been included in the-marterial topics;

Forced Labour, Modern Slavery, Freedom of Association and Collective Bargaining, and Child
Labour represent new material topica] of which are part of the sector topics;

previously, the indicators belonging to the (sector) topics of GHG Emissions, Climate
Adaptation, Resilience, Transition, Asset Integrity and Critical Incident Management,
Employment Practices, Economic Impactl@ayments to the State were presented within
topics with different content and under different names, and these are new topics in terms of
their names.

oo Do I

T

The results of the materiality analysis of the MVM Group are included in Figure 9. The topics are also
listed in the GRI Content Index and the explanations of sector topics that are not identified as material
are presented there. The topics were divided into three groups in terms of materiality, based on expert
evaluation and stakeholder feedback. In thgufie, the materiality of the topics decreases when
moving away from the centre.

Freedom of association and collective bargaining

Non-material
topics

Materials

Forced labor and
modern slavery

Nuclear plant decommissioning

Employment practices system efficiency

Payments to governments  Asset integrity and critical

incident management Land and resource

Anti-competitive behavior . Child labor rights
‘ Disaster / emergency
F(O"O';”'( planning and response Marketing
impacts . o
N\OSt mater,_ Air emissions (non-GHG) Public policy and labeling
/ Non-discrimination and
&

[0} equal opportunity Closure and
Climate adaptation, resilience, 40, rehabilitation

and transition C:D Provision of information
o Anti-corruption Conflict and
Waste GHG emissions Customer privacy security

indigenous peoples
Demand-side

management

Research and development

Supplier environmental

Occupational health and safety assessment

Biodiversity

water and effluents
Access Customer health and safety

Energy consumption of products

Figure9. Material sustainability topics of the MVM Group
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1.10 Legal compliance

Protection of Anti-corruption Anti-competition

; Non-discrimination
personal data measures behaviour on-disc atio

11

As stated in the Code of Ethics, the MVM Group expects all of itdogess to engage in lawful
conduct, to comply with the provisions of legislation and Group and internal regulatory documents,
and to perform their activities in accordance with the interests and ethical norms of the MVM Group
and holds them accountable ftine same.

The compliance function of MVM Ltd. is responsible for the practical implementation ofehigh
principles, and the subsidiaries are also required to operate a compliance function. The compliance
function helps MVM Ltd. comply with the prowdss of the legislation governing its activities and
operation and ensures that its regulations are in compliance with the legal rules. As of 20241, state
owned companies are obliged to operate a compliance framework as part of their internal control
system.MVM Ltd. issued a Central Compliance Policy, the provisions of which the companies obliged
to implement it are obliged to apply in their internal rules. MVM Ltd. defined the minimum
requirements for each compliance topic in the Central Compliance Policy.

Member companies that are not obliged to implement the Central Compliance Policy (foreign member
companies and a small number of Hungarian member companies) form a heterogeneous group
currently in terms of the maturity of their compliance framework. On¢hef most important foreign
subsidiariesh Yy 2 3& 2 S a | }opeNifed ddnatiird gnd higevel &ommpliance framework, but
there are also companies for which the compliance framework is still being developed.

The main building blocks of the compliance framework are management engagerakassessment,
appropriate processes, controls and regulations, training and communication, and the operation of a
whistleblowing system. The compliance work plan ensures that the identified deficiencies are properly
addressed.

The compliance function of WM Ltd. reports on its operation on a quarterly basis to the Supervisory
Board and the Audit Committee of MVM Ltd. in its quarterly reports, and reports annually to the
Supervisory Board and Board of Directors of MVM Ltd.

In 2022, a total of 467 fines were imposed on the member companies of the MVM Group for violations
of the law and regulations. The company paid fines amounting to HUF 325 million.
We consider cases closed with a fine above HUF 5 million to be significa#, @nd four such
administrative or legal cases were closed against the Group during 2022.
A axa at idN}¥ 9ySNHE [GR® LIAR I FAYS 2F | ! C wunan
service outage. The company has a service contract with Viresanddvas obliged to pay
GKS FTAYS RdzS (2 GKS aSNWAOS RAANHZIIA2Yyd azxa
7.8 million as a result of an audit of the years 2019 and 2020 by the National Tax Authority,
and the company was also ordered to pay a muptocurement fine of HUF 5 million imposed
by the authority due to an inadequate announcement.
A The National Atomic Energy Authority imposed a fine of HUF 50 million on MVM Paks Nuclear
Power Plant Ltd. due to the lack of the earthquake resistance regfioeat of the Fire Station
building, and, at the same time, set a new deadline for reinforcement until 31 December 2026.

In 2022, there was no case resulting in a large environmental fine (min. EUR 10,000) at the MVM Group.
MVM OVIT Ltd. paid a fine of HBED,849 for water pollution that occurred in 2021 (for more details,
seeSection@3).

1 The list indicates the material topics presented in this section.
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The MVM Group is constantly working on information security. As a result of the implemented
administrative and business IT égiration and subsequent consolidation tasks, the operation of the
services became more reliable, and the phasing of old, outdated systems and applications took
place continuously. As a result, the number of incidents also decreased. In the comindy pezio
consolidation of administrative and business IT services will continue as planned. In 2022, the number
of incidents affecting the IT infrastructure was 205.

PROTECTION OF PERSDRATA

Certain member companies of the MVM Graupvide electricity and natural gas services to nearly 8
million customers, also processing the personal data of a significant number of natural persons. The
processing of the data without due circumspection and regulation may lead to misuse. In attlition
causing problems for customers, this also jeopardises trust in the Group.

The MVM Group is committed to the lawful processing of personal data. The personal data processing
and data protection activities of the member companies of the MVM Group arefigakby a uniform

set of rules.

The data protection requirements set out in the GERRmpliant groupwide central policy apply to
YSYOSNI O2YLI yASar oKAOK A& NBTFTESOGSR Ay SIOK 0O2Y
data protection policies. df foreign member companies, an English translation of the Central Data
Protection Policy is also available, which is applied in accordance with the legal system of their own
country. The MVM Group publishes the methodological knowledge and optional sarfuslehe
practical application of the central policy to its member companies in a personal data processing and
data protection manual.

The detailed data processing activities within the MVM Group can be found éblthesing linkand

on the websites oindividual member companies

The Data Leak Prevention System (DLP) of the Group has 10,000 users.

In order to increase data protection awareness, the employees of the MVM Group are obliged to
participate in regular data proteitin training in order to reduce incidents resulting from possible
ignorance by using lawful data processing procedures. Atigvocurriculum ensures that data
protection knowledge is acquired in accordance with the intensity of the data processing ésdocia
with the business activities of the member companies.

Data protection incidents:

A In 2022, there were a total of 423 data protection incidents in the MVM Group, of which 419
cases were related to external customers, and in two cases it was necessappibthem to
the data protection authority. Unreported data breaches did not pose a risk to the data
subjects.

A The visible increase in data protection incidents in 2022 can be explained by the increase in
the activities and the member company portfobdbthe MVM Group.

A The number of abusive attempts on behalf of companies supplying energy tasems was
high. Similarly to previous years, there was no case of fraudsters obtaining personal data from
a data source from the companies without authorisation2022 either. The MVM Group

2 General Data Protection Regulation
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carries out IT developments aimed at reducing phishing activities in order to protect the data
of its natural person customers.
Proceedings by the authorities:
A In 2022, seven proceedings were initiated by the data protediathority at the MVM Group
to investigate data protection complaints. The companies concerned provided timely and
sufficiently detailed data on the basis of requests made by the authorities.
A No data protection fines were imposed on the Group in 2022.
Dataon misuse and loss of data are presentedlable7. The table shows complaints closed and
attributable to the MVM Group.

bdzY6SNJ 2F 2dzaAFASR O2YLX FAyGa | o2dz
loss ofdata
Unit 2020 2021 2022

Number of justified complaints about
personal data that have proved to be pcs 6 17 11
legitimate

complaints from external parties pcs 2 15 11

complaints from regulatory bodies pcs 4 2 0
Number of incidents resulting from lekage, person 110* 194* 419
theft or loss of customer data

Table7. Justified complaints about the personal data of customers

F LY GKS Hnuwm LYyGSaNIGSR wSLRNI:Z GKS&S RIGRF @ISNBA A ¢gzDE QR SR

ANTFCORRUPTIORFFORTSIUMBER OF CORRUPNIMICIDENTS AND MEAEES TAKEN

The fight against corruption is important not only for compliance with-aatruption lggislation, but

also for preventing, mitigating and recovering from the damaging effects of corruption. Corruption not
only impedes the efficient functioning of markets, but also creates uncertainty in commercial
transactions and degrades the quality of guzts and services. It increases the cost of the undertaking
at the level of individual companies and reduces their economic performance and effectiveness.
Corruption also carries a significant reputational risk, which can ultimately lead to deterioration
economic performance through a loss of confidence among investors and business partners. Another
potential negative impact of corruption is that it can induce the commission of a number of other
crimes (such as money laundering) and thus have amgitl effect on the economy. Corruption can
also have a destructive and demoralising impact on organisational culture and the enforcement of
human rights since corruption is more likely to undermine human dignity, freedom of expression and,
in general, busings ethics in an environment where corruption is accepted. Eliminating and minimising
the above impact is not only in the basic economic interest of the MVM Group, but also its moral
obligation as a statewned company.

Given that corruption in the broadesense can appear in many forms, exposure to corruption can also
occur in relation to the activities of the MVM Group and its business relationships. It is therefore
important that, in addition to taking decisive steps to combat corruption itself, the M3fLp also
expects its business partners to do the same. The MVM Group and its business partners also
necessarily interact with each other in the fight against corruption, partly through the transmission of
business ethical values and, in extreme caseasudih impact on the specific business relationship.

The anticorruption commitment of MVM Ltd. is set out at a high level in its-8atruption Policy (for
more details, seé\nti-corruption Governance Systém Ay GKAOK GKS O2YLI ye&Qa a
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that the company is committed to fighting corruption. MVM Ltd. expressly prohibits and opposes all
forms of corruption and takes decisive steps to prevent and impede it. Tte @dethics of the MVM
Group also contains important provisions in relation to amtiruption efforts, laying down the
opposition to all forms of corruption, as well as setting specific requirements for all employees of the
MVM Group. Such an expectatitn among other things, to indicate acts of corruption that have come
to their attention.

From the point of view of anttorruption efforts, the regulations on the procedure for the investigation

of gifts and hospitality, conflicts of interest, incidemtsbreach of integrity as well as, in general, the
regulations on the compliance function should be highlighted. In addition, a number of issues of anti
corruption relevance are regulated by other central policies, such as supplier selection, contracting o
personnel processes.

In order to put the higHevel principles and objectives into practice, seven member companies, MVM
Ltd., MVM Partner Ltd., MVMI Ltd., MVM Services Ltd., MVM Next Energy Trading Ltd., MVM XPert
Ltd. and MVM EGI Ltd., introduced amtiecorruption management system operating in accordance
with the 1ISO 37001 standard and also obtained certification from an independent auditor in 2022.
Based on the provisions of the Central Compliance Policy, by the end of 2023, 21 additional member
companies will be obliged to obtain a certificate issued by an independent auditor. These companies
represent the overwhelming majority in terms of economic, security of supply and strategic impact at
the level of the MVM Group, but it is also a meditenm goal to make companies not included in this
group to catch up in terms of compliance and adiruption.

In the Group, the compliance function is responsible for designing and operating theoamniption
framework within the compliance framework. Membeompanies that are not obliged to implement

the Central Compliance Policy form a heterogeneous group currently in terms of the maturity of their
anti-corruption framework, too. The following statements are valid only for companies obliged to
implement theCentral Compliance Policy.

Ly GKS FTAIKG FIFAYyad O2NNHZIA2YyS-SOSHINRAF Oa i S0
principle of documentation, play an important role. Since the-antiruption framework can only be

operated efficiently wh the active involvement of the employees, dedicated amiruption

education was introduced in 2022 at several companies, which, firstly, includes the most important
anti-corruption information and actions and, secondly, encourages the reporting olmioyn

concerns through whistleblowing channels. In addition to MVM Ltd., a significant part of the
subsidiaries belonging to the MVM Group also operate whistleblowing mechanisms independently

(seeSection@1.7).

In 2022, M/M Ltd. incorporated an antiorruption clause between the mandatory contractual content
elements and the general terms of contract, thereby creating a legal basis for the potential of enforcing
anti-corruption consideration in relation to individual buess relationships. In addition, ISO 37001
certified subsidiaries integrated antorruption considerations into the partner due diligence process
and communicate the antorruption commitment of the MVM Group and the most important anti
corruption expect#ions to their business partners in a documented way, and inform their business
partners about whistleblowing opportunities. In the case of procurement procedures, the member
companies of the MVM Group subject to integrated procurement examine the owipessiicture of

the partners during the supplier qualification. The central partner risk management function, in
cooperation with the compliance function and the member companies, developed a standard KYC
guestionnaire, which is used in the partner riskesssnent by the domestic companies operating in

the wholesale sector (MVM Partner Ltd. and MVM CEEnergy Ltd. and their subsidiaries), and which
includes the identification of the beneficial owner.

There is still limited information on the effectivenessamtti-corruption measures. In addition to the
fact that quantitative measurement of the efficiency of aotirruption management systems is a
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challenging task in itself, the available information is limited, given that, in general, the development
of the canpliance framework is relatively new for most of the member companies of the MVM Group.
The development of comprehensive programmes expressly focusing enaniption began more
widely only in 2022.

From 2023 on, ISO 37001 certification can be integatets proof of compliance by the agtrruption
management systems and as a goal. In addition, it is used to measure the efficiency of the measures
when annual antcorruption goals are set, when their achievement is regularly back tested, and when
internal audits and management audits are conducted. The development cycle thereby ensures that
the experience drawn from the practical operation can determine the directions of the developments.
The goals set are typically qualitative, developmenénted and,at the same time, measurable. For
example, in the case of MVM Ltd., such a development goal was the implementation of requesting
declarations of conflict of interest through a digital channel.

The compliance function of MVM Ltd. reports annually to thpebusory Board on the efficiency of

the Anti-Corruption Management System.

Although the number of reports is not in itself decisive for assessing the efficiency of the Anti
Corruption Management System, it can be considered to be an exprassiarst in this system and

the compliance function that while no reports of corruptiogiated abuse were received in 2021, four
reports that were directly related to corruption were received in 2022. On the basis of these reports
partly treated jointlydue to the identity of their subjecdt two investigations were launched, one of
which was closed in the reference year. Based on the completed investigation, the report was not
substantiated and therefore did not justify any corrective action either.

Corruption risks are assessed as part of compliance risk assessment. The risk assessment includes a
stakeholder assessment to determine the influence of the individual stakeholders on the company
belonging to the MVM Group and the impact of the compan the individual groups of stakeholders.
Another major element of the risk assessment is risk assessment in the narrow sense, in which the
individual specific corruption risks are evaluated in terms of impact and probability. The report based

on the rsk assessment also includes the risk classification of the stakeholders and the individual risks.

In 2022, 57 member companies (68y€onducted documented compliance risk assessments. Based

on the results, the most significant risks arise in the commetteiahnical and control areas. MVM Ltd.
reduces these inherent risks to the level of target risk acceptable to it through the implemented
controls.

MVM Ltd. is aware of the importance of properly communicating itsemtiuption canmitment and

main rules both within and outside the MVM Group. The &otiruption policy, information on
whistleblowing opportunities and the Code of Ethics of the MVM Group are communicated to the
employees and business partners (for example, throughaivgt news, direct communication and
public disclosure), while regulations setting out internal procedures (for exampleCAntiption
Management Code, internal regulations, process instructions) are only available to the employees.
Table8 shows the number and proportion of employees who received specificcantuption training.

Group anticorruption training material will be produced in 2023.

3 Each member company is an operation.
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Number and proportion of persons receiving aratbdrruption training and information, 202
\ persons | %
Received training
Members ofthe Supervisory Board and the 0 0%
Board of Directors
Senior officers 605 24%
Subordinate whitecollaremployees 2,867 29%
Subordinate bluecollar employees 434 7%
In Hungary 3,365 20%
In Europe (including Hungary) 3,906 21%
In Asia 0 0%
Received informatiott
Members of the Supervisory Board and the 11 100%
Board of Directors
Senior officers 752 30%
Subordinate whitecollar employees 4,634 47%
Subordinate bluecollar employees 1,506 25%
In Hungary 5,405 32%
In Europe (including Hungary) 6,892 38%
In Asia 0 0%

Table8. Number of persons receiving arruption training and information

An important milestone for suppliers is the incorporationitlhe procurement process of a number

of member companies, of a step of informing suppliers of-aatruption expectations and requiring
them to accept basic antiorruption commitments. In addition, an increasing number of member
companies are making trenti-corruption training material available also to their suppliers, who have
to declare that they have become familiar with and acknowledge its content. The collection of the

number of suppliers reached will start in 2023.

The M\M Group provides information about its contracts in accordance with the data disclosure
provisions of Act CXXIl of 2009 on the more economical operation of publicly owned companies. The

disclosures can be found on thesbsite2 ¥ a + a

PREVENTION OF ANCOMPETITIVE BEHAVROU

[ GR® YR 2V

GKS YSYdSNI O

The MVM Group is committed to curtailing antimpetitive behaviour. Due to the key role of the
Group in termsof security of supply and domestic energy generation, the elimination of anti
competitive behaviour is an indispensable condition for the transparent operation of the organisation.
The liberalised energy market and competition support domestic securgymbly and the increase

of the volume of energy generation, which is also in line with the interests and goals of the MVM
Group. Distortions of competition, in addition to hampering the organic development of the Group,
could also hinder its ability to imvate and would result in reduced efficiency and lower service

standards.

The Group supports fair and open competition in all markets, both in Hungary and abroad. It performs
its activities in compliance with the standards of fair competition and obséhessiles of competition

law in force. The MVM Group takes all necessary measures to ensure that any violation of competition
law within the Group is excluded. To this end, it employs experts experienced in competition law and
compliance and uses consultarcompetent in this field during its operation. Furthermore, it makes

14Those who have received training are also considered to have received information.
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https://www.mvm.hu/Rolunk/SzerzodesekKore

every effort to establish and maintain an internal regulatory system that ensures lawful operation and
compliance with competition law.

Ly GKS S@Syda 2F Iy SYigardcSpstiive bdhaDiduk, @ peis@nnebadibil J2 NI A
is taken in respect of the responsible employee.

At organisational level, multevel decisiormaking within the MVM Group, the control points built in
during the individual work processes, the establigminand maintenance of shared powers, the
internal audit and compliance organisation, and the whistleblowing channels operating at the member
companies and at central level alike support the implementation ofeipetitive operation.

Due to its presencm the capital market, the MVM Group also pays special attention to the respect of
competition rules, and in the case of M&A transactions, internationally recognised advisors are
involved, as required, in order to eliminate anbmpetitive behaviour.

The MVM Group is represented in professional and industry associations, organisations and
cooperation, and is actively involved in their operation, bearing in mind, at the same time, the
representation of the interests of the MVM Groupurther associationsml initiatives, of which MVM

Ltd. is a member, are described in more detail in the annexes ar®kation@5.7. Employees
representing the MVM Group in professional and industry organisations and associations perform their
activities on the basis of prior authorisation from the Management.

Avoiding conflicts ointerest is also necessary in order to achieve fair competition; the related
procedures are described in Sectigil.a

The Group adapts all of its competitively relevant communications in accordance with the relevant
legal rules. It cooperates with official bodies if competition concerns arise, if any.

In respect of the member companies of the MVM Group, there was an ongoing case related to anti
competitive behaviour at the end of 2022, and no official decision ham ttaken yet in the
proceedings.

NON-DISCRIMINATION

By respecting its Code of Ethics and human rights, the MVM Group also declares its commitment to
the protection of the right to nordiscrimination.The MVM Group aims not only to resg human

rights, but also to actively support thenforcement in its own operations and strives for positive
impact at the level of society as wélhe requirement of equal treatment with regard to employees is
also mentioned specifically. The prineiplare observed and enforced in accordance with the other
requirements of the Code of Ethics, as describe8dntion@1.7 More information on the practices
applied in relation to equal opportunities for employees is prodidteSection@4.3

The effectiveness of nediscrimination procedures is characterised by related notifications and legal
compliance.

In 2022, no discrimination was reported within the MVM Group through the whistleblowing system.
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DECENT WORK AND
ECONOMIC GROWTH

o

2. ECONOMY T

The chapter on business operations focuses on the presentation of economic topics that were
considered material in the materiality analysis:

Economic Availability Research and Demand side  Provision of
performance  and reliability development management information

Child labour
Taxation Access and forced
labour

FOLLOWINGUSTAINABLDEVELOPMENGBOALS

Among the SDG goals, SDG 7 (Affordable and clean eneugyoisbtedly the one most affected by

the activities of the Group in Hungary. Sustainable energy generation, increasing energy efficiency and
reducing pollutant emissions are in the focus of the activities of the MVM Group.

The transition to sustainable cenmption and the improvement of resource efficiency also serve the
achievement of SDG 8 (Decent work and economic growth). Measures supporting this also include the
development of the transmission network, which contributes significantly to the achieveafghe
economic development goal and the implementation of measures in the areas of infrastructure,
technology development and innovation (SDG 9, Industry, innovation and infrastructure).

The economic performance of the MVM Group has an impacthe weltbeing and the economic
performance of its employees, suppliers and customers as well as on the economy of the Hungarian
state.

In 2022, economic processes in Europe were determined by the protracted RUs&nian war and

the energy crisisn 2022, electricity and natural gas prices increased on a historical scale, entailing a
further increase in the volatility of prices (for more detail, S=rtion@1.9. Thus, risks in the retail

and wholesale marketsf natural gas and electricity, which are among the main activities of the MVM
Group, increased significantly, and the increase in retail prices significantly affects the volume of
consumption through price elasticity. For this reason, commercial riskshalve a decisive impact on

the Group due to both pricing and a decrease in the volume of consumption, which needs to be dealt
with through appropriate risk management. An important tool for managing these risks is the
continuous monitoring of market presses as well as tip-date economic, energy market and
regulatory developments.

The MVM Group successfully overcame the obstacles even in the increasingly uncertain economic
environment, which is also reflected in financial success. In 2022, the MVMp Ganiinued to
increase its sales and operating profits, while our companies guaranteed domestic security of supply
at hectic price levels in the field of electricity and natural gas distribution.

In 2022, the primary financing objective was to raise adddl funds related to the extra liquidity
demand caused by the volatile electricity and gas market price environment and the financing of
inventories, as a result of which MVM Ltd. significantly expanded the amount of bank loan and bank
guarantee faciligs and the circle of financiers. In 2022, due to the limited liquidity in the markets and
high yield levels, no funds were raised on the capital market. In addition to increasing the liquidity
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funds, the Group also raised additional project funds from Ehgopean Investment Bank for its
electricity network development project programme.

In 2022, despite challenges in the energy markets, the MVM Group maintained its investment grade
ratings at both S&P Global Ratings and Fitch Ratings. The credit ageko@sladged the integrated
business model, key role in regional and domestic markets, conservative financing policy and stable
liquidity position of the MVM Group as well as the involvement of the state, while Fitch Ratings
changed the rating outlook to mgtive because the Group is facing temporarily higher debt and
financing costs due to its role in domestic security of supply.

The expansion of financing opportunities and the preservation of investment grade credit ratings
contributed to maintaining secity of supply and the stable operation of the Group.

2.1 Key technical and economic indicators

The MVM Group closed the 2022 business year with an operating profit, as defined in the International
Financial Reporting Standards (IFRS), of HUF Billko® compared to HUF 30.8 billion in the 2021
business year. In 2022, the Group generated a total comprehensive income of HUF 78.8 billion, as
opposed to HUF 280.7 billion a year earlier.

The MVM Group achieved record sales in 2022: it realised HUF.& J6dlion, an amount more than

2.5 times higher than in the previous year, and its total operating income amounted to HUF 8,347.5
billion. The increase can be explained by higher natural gas sales and higher sales from electricity trade.
Despite the drasc increase in energy price levels, the most important task of the Group in 2022 was
also to guarantee the security of supply in Hungary and to provide affordable and clean energy for the
Hungarian population and businesses. The MVM Group continued tihislovith stable business
operations and financing also in 2022, achieving an EBITDA of HUF 453.3 billion, which is HUF 190.9
billion higher than the 2021 actual figure.

A Consolidated Report (financial report) is prepared every year on the economicrpanice of the

MVM Group pursuant to the provisions of the Accounting Act. The Auditor always issues an
independent opinion on the Consolidated Report. The financial data of the Group are included in
Section@5.Annexes

Thekey technical and economic indicators of the MVM Group are present&dble9.

Unit 2020 2021 2022
Installed capacity of power plants MWe 4,051 4,089 3,950
Installed heat capacity of power plants MWin 9,001 9,371 9,096
Electricity generated (gross) GWh 20,842 20,340 20,074
Heat generated (gross) TJ 3,937 5,040 5,053
Electricity sold GWh 39,898 41,596 44,341
Heat sold TJ 3,327 4,449 4,339
Sales HUFm 1,424,782 2,774,474 | 7,647,782
EBITDA HUFm 203,734 262,442 453,347
Profit/(-)loss after tax HUFm -3,984 -1,143 72,744
Non-currentassets HUFm 2,550,805 2,850,069 | 3,534964
Total assets HUFm 3,501,156 6,259,452 | 8,297,369
Equity HUFm 1,619,475 2,132,326 | 2,234,359
Fixed Assets Ratio % 72.86 45.53 42.6
Rate of Return on Assets (ROA) % -0.16 -0.04 2.06
Rate of Return on Equity (ROE) % -0.25 -0.05 3.26
Rate of Return o Sales (ROS) % -0.28 -0.04 0.95
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Rate of Earnings Per Share (EPS) HUF -56.25 -11.47 685.15
Net debt / Equity (Indebtedness Ratio) G 0.19 -0.05 0.47
Net debt / EBITDA G 1.48 -0.37 2.30
EBITDA / Interest paid (Interest Coverage Rati G 29.86 23.78 8.82
Net cash flow from operations HUFm 298,633 654,096 -851,589
Consolidated projects in the reference year HUFm 175,787 243,578 452,769
Actual take rate (ETR) % 208.8 106.5 33.4
Tax liability HUFm 7,657 18,657 36,521
/ K NISNBSR F dzRAG2NRAa F HUFm 409 656 582
EU Taxonomuligned turnover % n/a 12 13
EU Taxonomygligned CAPEX % n/a 59 31
EU Taxonomgligned OPEX % n/a 21 47
Sales frgm ISO 14001 certified member % 16.3 40.7 6.7
companies / Total sales

Network developments allowing renewable

integration(CAPFI)EX) / Total CAgEx % na na 7.05
Sales from codbased activities / Total sales % 5.0 3.3 1.6
GHG emissions (Scope 1+2) / Total sales gCQ/HUF n/a n/a 0.58
R&D costs for environmental purposes / Net % n/a 0.02 0.04
sales

R&D&I projects / Total piects % 5.9 3.5 2.3
Yearend headcount person 14,929 14,672 18,399*

Table9. Key technical and economic indicators of the MVM Group

*SeeSection@4.2for details.

The generation units of the MVM Grpgenerated a total of 21.4 TWh of electricity and heat in 2022.

75% of this amount, 15.8 TWh, was generated by MVM Paks Nuclear Power Plant Ltd. and 17%, i.e.
about 3.4 TWh, by the lignt€ A NER dzyAta 2F aza at iGNy 9y SRHRHeé [ (R
Electricity and heat generated on a renewable basis (including biomass and RDF/SRF) reached 965.2
GWh at group level by the end of the year, representing 4.5% of the total amount generated.

Due to developments and strategic actions, the electricity hadt output of the MVM Group is

already about 79% carbon neutral (deigurel0.)

Proportion of the carboremitting and carbon
neutral energy output of the MVM Group [%]

= Carbon-emitting energy output Carbon-neutral energy output

FigurelO. Proportion of the carbommitting and carbomeutral energy output of the MVM Group
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LENGTH OF POWER LINE® GAS PIPELINES

The Hungarian electricity transmission network is shawiigurell.
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Figurell The Hungarian electricity transmission network

GRI EU4 and-@THO07

Length of powertransmission lines Unit Route length System length
750 kV km 266 266

400 kV km 2,323 3,021

220 kV km 1,100 1,394

132 kV km 159 216
Tptql Iepgth of the underground power Kkm 17 17
distribution network

Tablel0. Length of trasmission lines

Length of power distribution lines Unit Route length System length
132 kV km 2,174 2,774
of which total underground km 2 3
proposed km 19 22
35 kV km 346 346
of which total underground km 47 47
proposed km 0 0
20 kV km 21,33 21,337
of which total underground km 1,837 1,837
proposed km 2 0
10 kV km 1,127 1,127
of which total underground km 1,124 1,124
proposed km 2 0
0.4 kV km 30,173 30,173
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of which total underground km 4,893 4,893
proposed km 2 0

Tptql Iength of the underground power km 7.903 7.904
distribution network

Tablell. Length of distribution lines

Length of gas distribution lines Unit Route length System length
Low pressure underground km 4,796 6,615
Medium pressue | underground km 12,402 17,404
High medium underground Km 5.161 5,432
pressure

High pressure underground km 48 48

Tablel2. Length of distribution gas pipelines

OUTPUT INDICATORS

innogy Energo s.r.o. (CZ)

electrical capacity: 11 MW Miskolc 64 MW
heat capacity: 164 MW Felsézsolca 20 MW Tiszalok 12:9 MW
. . Sajoszdged 120 MW
innogy Energetika Plhov-  gopronkavesd Lérinci 170 MW Kiskore 28 MW
Nachod s.r.o. (CZ) 23 MW .
electrical capacity: 2 MW ® Matra Power Plant
heat capacity: 13 MW coal: 884 MW Uz River (RO) 7.48 MW
North Buda |
50 MW gas: 66 MW Vargyas Creek (RO) 0.96 MW
lar: 16 MW
Ajka 116 MW Fon
Madaras Creek (RO} 1.2 MW
Litér 120 MW
@ Coal-fired power plant
e @ Paks 2027 MW ® Nuclear power plant
Cogeneration power plant
Hydrocarbon-fired power plant
@ Wind farm
Pécs 10 MW Hydropower plant

Solar power plant over 10 MW

Figurel2. Major power plants of the MVM Group

GRI EU1BHG13, EGHG15 and EOTH11
The installed capacities of the energy generation companies of the MVM Group are set fbatblén
13 and the output indicators, ifablel4.

Energy source Unit 2020 2021 2022
Installed electrical capacity MWe 3,811* 3,891* 3,950
Natural gas MWe 305 320 318
Distillate oil / fuel oil MWe 410 410 410
Coal MWe 884x** 884*** 884**
Nuclear MWe 2,013 2,027%** 2,027
Renewable/biomass MWe 0 0 0
Renewable/wind MWe 23 23 23
Renewable/hydro MWe 10 10%*** 51
Renewable/solar MWe 166 184 237
Total renewable MWe 199 217 311
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Carbo-nneutral installed electrical MW 2.212 2.244 2,338
capacity
Propo'rt|0n of ca'rbonneutral installed % 578 58.7 59.2
electrical capacity

Installed thermal capacity MWin 9,001 9,371 9,096
Natural gas MWin 842 1,212 1,025
Distillate oil / fuel oil MWih 0 0 0
Coal MWin 2,126%** | 2,126%** | 2,126**
Biomass MWin 5 5 5
Nuclear MWin 5,940 5,940 5,940

Tablel3. Installed capacity values

*GRI2n ¢KS FTAIdzZNBA FT2NJ HAHA

Iy R

HNTHM

Iy R

deducted. This chamghas no material effect, as the units that report the deducted values do not generate energy.

FF LG R2S8& y2i( AyOfdRS

GKS Ol LI OAGASa
*** The change in installed capacity due to performance&nhancing modifications (an additional stage was installed in the high pressure

section) on a total of eight steam turbines belonging to all four units.

FFFF LG SEOfdzRSa GKS
Hydropower Plant Ltd. purchased in 2021.

27

+SNI Sa
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Ayaidltt SR O LBMIAGABYG 2Fy RKSKS dNB A VB HD 2 Fe RNE

All data ofTablel3 are obtained from the licences issued by the Hungarian Energy and Public Utility
Regulatory Authority¢ KS St SOGNRAOAGE YR KSFG 3ASYSNIGAzyYy
revoked by the Hungarian Energy and Public Utility Regulatory Authority on 5 September 2022, so it is
no longer included in the 2022 figures.

The two sites of MVM Hydropower Plaitt R® | Olj dZA NBR AY HAHM
MW)) increased the hydroelectric capacity of the MVM Group by a total of 41 MW.
The natural gadased thermal capacity already includes the Szolnok district heating provider and, in

the caseoftheM G N} t 26SNI t fFyaGs 220K o0l O1dzLd 02Aft SNJ
output of the Bakony Gas Turbine Power Plant, 289.52 MW, is also shown on this line and was included

in the 2021 data. However, this figure is not included in the licencedsby the Hungarian Energy

and Public Utility Regulatory Authority (since the power plant does not utilise heat), so it was excluded

t

6YAaill NB

from the current data.

Energy source 2020 2021 2022
Electricity generated by thé VM Group (GWh) 20,842 20,340 20,074
Natural gas 404 491 384
Distillate oil / fuel oil 34 49 44
Coal 3,583 2,928 2,893
Biomass 305 349 320
RDF/SRF 186 224 161
Wind 47 45 44
Hydro 16 19* 151
Solar 212 244 265
Nuclear 16,055 15,990 15,812
Carbonneutral electricity generation** 16,635 16,647 16,593
Proportion of carbomeutral electricity generation, 9 79.8 81.8 82.7
Electricity output of the MVM Group (GWh) 19,380 18,998 18,733
Natural gas 353 472 345
Distillate oil / fuel oll 30 45 40
Coal 3,128 2,569 2,528
Biomass 266 306 280
RDF/SRF 162 197 140
Wind 45 44 43
Hydro 16 15* 146
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Solar 208 239 259
Nuclear 15,172 15,112 14,952
Carbonneutral electricity output** 15,707 15,716 15,680
Proportion of carbomeutral electricity output, % 81.0 82.7 83.7
Heat generated by the MVM Group (TJ) 3,937 5,040 5,053
Natural gas 2,408 3,467 3,500
Distillate oil / fuel oll 4 7 4
Coal 774 854 882
Biomass 103 103 100
RDF/SRF 0 66 49
Nuclear 648 543 518
Heat output of the MVM Group (TJ) 3,327 4,449 4,711
Natural gas 2,406 3,448 3,710
Distillate oil / fuel ol 4 6 4
Coal 644 692 709
Biomass 90 83 82
RDF/SRF 0 53 40
Nuclear 183 167 166
Carbonneutral heat output** 273 250 248
Proportion of carbomeutral heat output, % 8.2 5.6 5.3
Carbonneutral electricity and heat output, Gwh 15,783 15,785 15,900
Total electricity and heat output, Gwh 20,304 20,234 20,042
Proportion of carbonneutral electricity and heat 777 78.0 793
output, %
Tablel4. Output indicators
*ltexd dzZRSa GKS St SOGNAROAGE 3ASYSNIGSR o6& (GKS

2021.

**  Carbonneutral energy sources for electricity generated/output: biomass, wind, hydro, solar and nuclear

(RDF/SRF is not carbaeutral).

*** Carbon-neutral energy sources for heat output: biomass and nuclear.

All data inTablel4 are derived from measurements. The 2022 figures already include the generation
data of the two domestic hydropower plants as wadlthe output of the new solar power parks.

In the case of the heat generated/output, the values of the distillate oil / fuel oil came exclusively from
GKS at idN¥ t2gSNItflyido
Unit Il, if the coal alone is not sufficient to achieve the appropriate efficiency, the coal fire is supported
and stabilised by oil burners in order to ensure dispatchable electricity generation. Its extent depends
on the quality of coal and the current oailc characteristics of the unit, so the amount of oil used may

vary.

SYSTEM EFFICIENCY

The power plants owned and operated by the MVM Group serve the domestic electricity system in a
comprehensive manner; each generation unit has ac#je role and performance indicators
representing operational excellence and efficiency. The basis of the security of supply expected by the
Transmission System Operator is the reliable and efficient operation of the members of the system, to
which we payspecial attention at both strategic and operational (technical) level.

In order to maintain the expected high level of condition of the existing energy generation facilities,
we strictly adhere to the maintenance and development specifications and guédedipecified in,
firstly, the operating rules and, secondly, by the manufacturer, which improve operational safety and
operational efficiency. Such efficienirycreasing measures have recently included the modernisation,
reconstruction and performance eahcement of certain system components of the nuclear power
plant and the introduction of a tmonth fuel cycle, which has led to significant generation and cost
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efficiency gains. Improvements aimed at operational efficiency and wider, more flexible usalser
implemented in the case of quigltart gas turbine power plants and our combined cycle power plants
(control and Instrumentation developments, installation of foremwbling or bypass stacks and
installation of electric boilers), which are indisgaile for the stability of the electricity system with

their reserve market services. Regarding district heating supply, efficemtwncing developments,

such as the replacement of the abe#eNR dzy R G NA LI S GNI yaiaAd LALIStEAySa
Bolod districts with modern, underground double pipelines, are also taking place as scheduled. Due
to this, the heat loss of the new system has decreased, its service life has increased compared to the
previous one, and the need for maintenance has also desm@, in addition to the increase of
operational safety.

Due primarily to the planned and scheduled development of the Remote Power Plant Control System,
which was established to monitor the operational data of the generation units and to fully control
renewable power plants, it also becomes possible to optimise the generation costs at group level in
terms of dispatchability by increasing operational efficiency.

Ly GKS OF&asS 27F 2dzNJ ySg LINRP2SOGaz GKS IikdbasicOl GA2Y
requirement from a technical point of view, and the implementation of comprehensive, objective,
cost and resourceefficient project management based on professional considerations is ensured in
line with policies on the authorisation and marmgent of projects, applicable at group level.

The operational efficiency of the power plants is monitored in accordance with the guidelines set out
in the documentt KS { KI NB K 2 f R Sondnlated MiSliodgleNds ¥hé geritral element of
which is conpliance with the cost plan and the maintenance of operational safety. To this end, the
management of the business unit performs, among other things, regular activity monitoring, weekly,
monthly and annual data provision, and the definition and evaluatiokey performance indicators.

The operational efficiency related to business unit management is supported by periodic audits by the
functions of MVM Ltd. (quality audits and internal audits of specifiemolbesses), both in terms of

the processes of thmember companies and the holding centre.

Tablel5presents the average generation efficiency of the fossil and nuclear power plants of the MVM
Group, in a breakdown by primary energy sources.

Generation efficieng by energy source Unit 2022
Natural gas, Hungary % 87.7
Primary energy use (generation and house load) TJ 4,471
Energy output (total heat and electricity) TJ 3,921
Natural gas, Czech Republic % 93.0
Primary energy use (generation and house oad TJ 1,109
Energy output (total heat and electricity) TJ 1,031
Distillate oil / fuel oil % 28.8
Primary energy use (generation and house load) TJ 522
Energy output (total heat and electricity) TJ 150
Coal % 31.3
Primary energy use (generati@amd house load) TJ 31,356
Energy output (total heat and electricity) TJ 9,810
Biomass % 31.3
Primary energy use (generation and house load) TJ 3,483
Energy output (total heat and electricity) TJ 1,091
RDF/SRF % 31.3
Primary energy use (geration and house load) TJ 1,739
Energy output (total heat and electricity) TJ 544
Nuclear % 31.6
Primary energy use (generation and house load) TJ 170,794
Energy output (total heat and electricity) TJ 53,993

Tablel5. Efficiency of the fossil and nuclear power plants of the MVM Group, in a breakdown by primary
energy sources.
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Tablel6 sets forth the transmission losses of MAVIR Ltd. Bablel7, the network losses of MVM

cYtal 9t SOGNAOAGE bSGE2NYy [GRP | YR a-speratér 8fYt &1
the transmission network, MAVIR Ltd. ensures that the necessary network developments and
maintenance are performed, the network assets are conserved and augmented, and the works are
coordinated and implemented. Steps aimed at reducing network losses are taken in the course of these
activities, but the effect of the measures is limited becausedesare also significantly influenced by a
number of other external factors (for example, weather).

Losses on the transmission network in .

the MVM Group Unit 2020 2021 2022

Electricity fed into the transmission GWh 43.865 43.961 44.974

network

Transmissin loss GWh 496 427 451

Transmission loss percentage % 1.13 0.97 1.00

Tablel6. Losses on the transmission network in the MVM Group (data courtesy of MAVIR)

Covering distribution and transmission losses is one of the main fmystetwork licensees. Network
losses are heavily influenced by the power supplied to the network, and with increasing input network
losses are also increasing (in addition to the unchanged state of other factors, such as weather). The
goal is to keep netork losses low.
The loss is a cost element that can be recognised in the rates, its extent is proposed by independent
experts and the Hungarian Energy Office. The distribution fees are uniform and therefore the
recognised costs provide different incents/for each licensee to reduce network losses.

Losses on the power distribution . .

network in the MVM Group Unit AR A AL

Electricity fed into the distribution GWh 4818 4.996 11,274

network

Distribution loss GWh 354 353 640

Distribution loss percemage % 7.35 7.06 5.67

Tablel7. Losses on the power distribution network in the MVM Group

F 'yiAt wnumX GKS RIGEFE AyOfdRS 2yfte GKS RIGF 2F azxza
Ay Ot dzRS (i KS RIEdricitg Netwark lad. ; Y+t al

Losses on the natural gas distribution network in the MVM Unit 2022

Group

Quantity ofnatural gas measured and aggregated at

distribution network feeding points & 112,956

Quantity of natural gas measured and aggregated

distribution networkdelivery points & 111,595

Distribution loss percentage % 1.2

Tablel8. Losses on the natural gas distribution network in the MVM Group

The energy generated by power plants, heating power plants antinggplants is accounted for with
accredited settlement meters at the delivery points stipulated in the contracts.
The electricity generated by power plants and heating power plants is sold by the trading subsidiary of
the MVM Group, MVM Partner Ltd., whiithe heat generated by heating power plants and heating
L Fyda Aa Ftglea az2fR (G2 GKS 20t RAAGNRAOG KSI
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aLlp /SyidNrt 1SFiGAYy3 ttlyd [GR®PI FYR Ay @K Ol &
Balance Ltd., Budapest District Heating Supply Ltd.).

In the MVM Group, the energy experts prepare the annual reports in accordance with the relevant
legislation, which are available on the websites of the companies.

2.2 Innovation

Researchand development (R&D) and innovation (collectively: RDI) activities are essential for the
companies of the MVM Group because they enable them to offer new or substantially improved
products and/or services to their customers, thereby generating additisslak and/or achieving cost
reductions. Several successful research and development ideas have been implemented by the
companies of the MVM Group in recent years, and further promising projects are underway. The
research and development results of the @cts, besides other knowledggenerating activities, serve

as a basis for the innovation activities of the Group. As indicated by the increase in the indicators of
R&D and innovation activities in recent years, these activities gradually gain increasing v the
2LISNF A2y 2F GKS DNRdzLJ FyR O2y{iNAo6dziS G2 GKS adN
innovation ecosystem.

Failure to allocate resources for R&D purposes and, overall, the lack of RDI activities in the MVM Group
would result inthe Group not being able to exploit the potential in technological projects and non
technological innovation, which are essential for the successful operation of the Group in the future.
Without its own R&D activities, the Group would be less suited tmptadg new technologies and
improving existing ones.

The central research, development and innovation policy of the MVM Group sets out the requirements

for the planning and implementation of RDI activities carried out with the participation or on béhalf o

the companies, the management of intellectual property created as a result of such activities, which

can be protected by industrial property rights, and knowledge sharing at group level in relation to such
activities. The policy also laid the foundati®r® NJ G KS A y i NRRIZIOS AR&/a RFY @ oHad$
development of five decision points built on each other, in order to contribute to the identification and
mitigation of development risks, to ensure the consistency of RDI activities with thegitratbjectives

of MVM, and to accelerate the implementation of RDI projects through a flexible and streamlined
decisionmaking scheme.

The background of the RDI activities is provided by the Group Innovation Strategy of the MVM Group,

the grouplevel rese NOKX RS@St2LIYSYyd |yYyR Ayy20F0A2y LINROSA
which facilitates the efficient operation of this process, and the MVM Knowledge Centre, which
enables internal knowledge sharing at group level.

The R&D and innovation actiigs of the MVM Group companies are primarily carried out on a project
basis. As part of annual business planning for the MVM Group, the central function responsible for the
coordination of RDI activities prepares the Annual RDI Plan of the MVM GroupeRweparation of

the RDI Plan, the responsible functions of the individual companies provide data for this function. The
function manager responsible for the coordination of RDI activities (Technology Innovation Director)
decides on the inclusion of thdamned activities in the RDI Plan in consultation with the relevant
YEYyF3aISNAR 2F GKS O2YLIlye FYyR (GKS aKINBK2f RSN 2N 2
The role of the function responsible for the coordination of RDI activities also extentiseto
monitoring of projects under implementation, on which it maintains a database. The project data is
provided by the specialists of the member companies. Projects with a company project identification
code are constantly and automatically updated in fystem, allowing constant monitoring.

Strategic performance indicators have been defined to measure the efficiency of RDI activities, which
are reviewed by the company every six months:
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number of jobs created by investments,

number of patents filed,

RDI application grant amounts,
number of R&D partnerships,
nextround capital raising rate,
number of pilots/prototypes,

E

number of ideas examined.

The tasks and processes related to RDI planning are reviewed annually so that the planning process

number of investments closed in the reference year,

number of employees involved R&D and innovation activities,

can work as efficiently and smoothly as possible based on experience and feedback.

The RDI activities of the companies of the MVM Group are all diredtigioectly related to the supply

of energy provided by the Group from carboautral sources. Thus, all R&D activities also contribute

to the protection of the environment, with occasional exceptions, so the total R&D expenditure can
(also) be considerewd have environmental purposes. Since the volume of R&D expenditures and their
proportion to net sales are highly dependent on external funding mainly available through
applications, it indicates an increase in the weight of R&D activities to a smait éxt¢he time being.

At the same time, it is a definite goal, also as set out in the Innovation Strategy of the MVM Group, to
increase these expenditures in the letegm, as a trend, and thereby to support the knowledge

intensive valuecreating capacitpf the Group.

By 2022, the amount of R&D expenditure for environmental protection increased significantly, which
primarily resulted from the large project expenditure incurred under the Akvamarin project of MFGT

Ltd.

total sales

Unit 2021 2022
Developmenbf state-of-the-art energy technologies HUFm 605 2,712
Research and development of renewable energy HUEmM 56 76
technology
Total R&D costs for environmental protection HUFmM 661 2,788
Net sales HUFm 2,850,817 7,647,782
Ratioof R&D costs for environmemad protection to % 0.02 0.04

Tablel9. R&D costs for environmental protection

Our main R&D activities in 2022:

1 With regard to the projects implemented in cooperation with higher education institutions,
the flagship project is the Akvamarin Project (Hydrogen energy storage innovation at
Hungarian Gas Storage Ltd.), which was launched on 1 February 2021 and received HUF 1.9
billion in grant under Call for Applications No 2€R0.2ZFRKVG and which will be
implemented at a total cost of HUF 2.8 billion, creates new knowledge, which can be used by
the Group with the cooperation of Hungarian Gas Storage Ltd. and four Hungarian universities

(seeSection@3.7).

1 The priority cooperadbn with a university in the 2022025 period is an interdisciplinary
research project implemented in partnership with the Budapest University of Technology and
Economics, i.e. the Zero Carbon Centre operating within the university. The project examines
thS LINA2NARGE AdadzSa 27 -hedmblBdombByaifectindthe glackidith 2 v
sector, with the aim that the transition process can be implemented in an innovative way,
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while producing as significant added value as possible for the M\@pGand the Hungarian
economy.

T ¢KS WLbe¢OwwC!/9Q YR WhySbSGiQ LINRP2SOGA &dzlJLl2 |
an international partnership, implemented by MVM Electricity Network Ltd., aim to digitalise
the electricity network and thus to integimrenewable energy into the system and to increase
flexibility.

1 The Keszthely Energy Community Project implemented with the support of the call for
applicationsimplementation of a pilot project supporting the development and operation of
Energy Communés (20263.1.4ZFREKM)is linked to the renewable energy and energy
efficiencyoriented design and construction activities of MVM Optimum Ltd.

1 In addition to the Horus Project, which started in 2021 under the management of MVM
Balance Ltd., the TesseraBtroject, which examines storage based on sodawiphur
technology, was launched in 2022, which aims to integrate renewable electricity into the grid
jointly with the University of Pannonia, the Budapest University of Technology and Economics,
and the Cent for Energy Research.

1 Among the manufacturing and construction companies of the MVM Group, MVM EGI Ltd. is
launching projects for the development of the JHECC ACC module and the numerical flow
simulation of the behaviour of cooling systems under diffémmeteorological conditions.

1 Among the projects aimed at IT development, the ERPA project of MVMI Ltd. launched in 2021,
implemented with the support of a Market RDI call for applications, is to be pointed out.

1 An important project of Grape Solutions Ltd. the 10T service integration supported by
machine learningwhich is aimed at the development of complex central safey which
controls 10T devices. This project was also funded under the Market RDI call for applications.

1 MVM Green Generation Ltd. aint@ investigate recovery alternatives for inoperable solar
panels. Theepowering process of PV parks in large numligexpected to begin within 5 to
10 years, so it will be necessary to develop a technology that ensures the environmentally
friendly andhighly efficient processing of eraf-life PV panels. In cooperation with MVM OVIT
[GR® FYR .l & %2faGty ! LI ASR wSaSI NOK b2yLINETF;
an RDI project under the name Sol(SUN)ution for the recovery cbtliid PV paels.

BEVMPLOYEE INVOLVEMENT

An important objective of the MVM Group is to systematise the experience and knowledge already
available to employees or acquired in previous research and innovation projects and to improve their
usability. Its most important tols are the Innovation Specialist Network, the MVM Group Knowledge
Centre interface, the Baovative platform as well as events that aim to facilitate the mapping and
coordinated utilisation of knowledge capacities within the Group.

In 2022, theMiVM Group involved 515 employees in R&D and innovation activities, with 287 men and
228 women participating in them.

The range of employees involved in RDI activities includes, firstly, employees who are actively involved
in the implementation of R&D projs and, secondly, those who participate in innovation events
organised by MVM itself. In recent years, the range of the latter employees has increased significantly
as a result of their successful involvement in internal innovation events, primarily iseglny MVM

Smart Future Lab Ltd. This plays an important role in the spread of the innovation approach within the
Group, the need to transform existing knowledge and new ideas into products and/or services, and
overall in the appreciation of the intellagal capital present at the companies, strengthening the
sustainable, valuereating and efficient operation of the Group in the long term.

9 MVM Innovation Day 2022n 2022, MVM Ltd. organised the Innovation Day for the fourth time,
GKAOK FTAYSR (2 LINBaSyd GKS f1ad &SIFENRa Ayyz20> 1
solutions to the staff. The closing event of the INNOchallen@2 2foup idea competition was also
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held, where idea promoters presented their detailed idea concept, and the Innovator of the Year, the
Innovation Team of the Year award and the Audience Award were also presented.

9 INNOchallenge idea competitiomhe intenal idea competition of the MVM Group was conducted
through the Benovative brainstorming platform and the available MVM Group communication
channels. In the first phase of the idea competition, 68 ideas were submitted, of which 44 ideas were
developed ad selected. The idea promoters who reached the final of the programme, i.e. the
Innovator Club, could further develop their solutions, could prepare to present the idea concept,
received basic training to develop their idea, and could learn methodologatgtey can use in their

daily work. INNOchallenge winners will continue to work within thersmth Masterclass incubation
programme, with an emphasis on prototyping and product/service implementation.

L RS I (: \hjihGhe framework of the employeleackathon, digital solutions were in focus. The
focus was on reducing the environmental footprint of MVM, and the target audience of the solutions
was specifically the employees of the MVM Group. In addition to gathering ideas, the event aimed to
providean individual and community experience, and to educate and involve employees.

COOPERATION

The research and development and innovation activities of the companies of the MVM Group are
carried out partly independently and partly in cooperation watkternal partners. The latter is typical

in cases where the MVM company concerned does not have the capacity required for carrying out the
project successfully and this is to be ensured by one (or more) external partners. The tasks aimed at
finding potental RDI partners, such as Hungarian and international higher education and research
institution and corporate actors, and establishing partnerships are carried out by the Technology
Innovation Director of MVM Ltd. The number of partners had increased digadlynin recent years,

and the company participated in 21 RDI partnerships in 2022.

The RDI activities are largely linked to higher education institutions, which is why the MVM Group
attaches great importance to cooperation with higher educatiostitutions, whether it is talent
nurturing and the business incubation of student ideas or initiating joint RDI activities with universities.

Among the partnerships concluded in 2022, the following are to be pointed out:

1 A cooperation agreement was cdaded with Corvinus University of BudapeBhanks tahe
cooperation, the MVM Group professionally supports training at the university: its staff
participate in the development of training materials tailored to the needs of the company,
assist with educabnal background work as experts, provide consultancy opportunities for the
preparation of theses and undergraduate research papers, share their professional experience
gAOUK (KS dzyAOSNEAGEQa adGdzRSyida | a 3ddsrad f SO
internships. The agreement focuses on the areas of innovation and business development.

1 MVM has signed a strategic cooperation agreement with Fblegjyalja University. Energy
and energy efficiency projects related to the professional activities d¥fiid its subsidiaries
are established on the premises of the university, with the involvement of the university and
its institutions. Furthermore, they jointly develop the internationally unique zero emission
green oenology concept and the associatedtpimject.

1 MVM Ltd. and the Hungarian University of Physical Education and Sports Science signed a
strategic cooperation agreement for the joint establishment of energy and energy efficiency
projects.

MVM Edison Startip Competition

The MVM Edison Statp Competition organised by the incubator company of the MVM Group, MVM
Smart Future Lab Ltd., was also organised in 2022, which can be found in more detail in Section 4.7.
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INNOVATIVE PROJECTS

Successful PV power plant mERIR.5minute accreditation at MM Green Generation Ltd.

The balancing group with a total capacity of about 120 MW performed in accordance with the
requirements of MAVIR during the test on 28 June, with the simultaneous control of 2,493 inverters
operating nationwide. The accreditationmfirmed that the portfolio of 115 photovoltaic power plants
operated by MVM Green Generation Ltd., most of them with a capacity of less than 0.5 MW, was
aggregated into an aggregated balancing group by the Remote Power Plant Monitoring System
operated byMVM Balance Ltd., so the balancing group of MVM Green Generation Ltd. is able to
achieve and maintain the capacity values determined by the national dispatch centre of MAVIR as a
dispatched unit. The implementation of balancing required the developmenhastiware and
software for the remote monitoring system used for power plant control, the successful
implementation of which was carried out by MVM Balance Ltd. Following the accreditation, MVM
Green Generation Ltd. has been entitled to provide the mERR.5 service since 1 July 2022. A
portfolio of photovoltaic power plants with a capacity below 0.5 MW is able to offer such a service for
the first time in the Hungarian energy system, which is an important and significant step in providing
systemlevel sevices to domestic renewable power plants to ensure the balance of the electricity
system.

Monor smart city development with MVM Optimum

The priority projects of MVM Optimum include the implementation of the Monor Smart City Project,

in close coopration with the local government of the city. Within the framework of the project, a
AYIFNI fA3IKGAY3I aeadasSy gla AyadalrfttSR Ay GKS OAdGe
squares of the city. As part of the project, solar street lamps weengo theKigi 5t  NJ| wdzy Yy Ay 3
of in 2022. The experience gained during the Monor pilot project is planned to be utilised in other parts

of the country through further smart city developments, substantially improving the quality of life of

urban resilents and contributing to the achievement of climate policy and energy efficiency goals.

Energya @Ay 3 aiGNBSO fAIKIGAY3I Ay {TAl1als gAGK GKS LI
Due to the development, with the energaving, stateof-the-art LED lightig fittings the new street

lighting will save the city 55% to 60%, in addition to increasing the number of lighting fittings from 750

to more than 1,000. According to plans, residents will be able to enjoy the renewed urban street
lighting from the spring ©2023.

2.3 Alternative mobility

Transport accounts for one quarter of the total EU carbon dioxide emissions, so it is necessary to
O2ylAydz2zdzat @ NBRdzOS (KS f2FR 2F GNIYALRNI 2y (K¢
protection and GHG emissidargets. The MVM Mobiliti mini Group (MVM Mobiliti Ltd;M®bi

b2y LINRFAG [(GR®E az20AfA0A +h[#b. ! {% [GR® I yR YI LR
of environmentally friendly natural gasased and electric transport in Hungary for yeansjuding

both compressed natural gas filling and electric charging services.
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T‘ bhbllc electric charging and gas filling stations of MVM MobilitiLtd. continued to operate in 2022,
with the price of CNG fuel rising in parallel with the increaséénprice of natural gas.

G-mobility

The use of CNG fuel provides significant environmental benefits to users because the simplest
hydrocarbon, methane, is burned as fuel in suitable vehicles. In the casmobibty, further emission

reductions can bechieved by mixing it with biomethane. MVM Mobiliti Ltd. is the engine of starting
biomethane utilisation within the MVM Group. In addition, it aims to include, besides CNG, LNG in the

short term and hydrogen in the medium term among the fuel types so@nmobility. In the case of

these fuels, the company strives to place its sales on a biomethane basis in part as soon as possible

and 100% later.

In addition to serving retail and small business customers, MVM Mobiliti Ltd. also served the buses of

BKYV Ltdand the waste transport vehicles of BKM Nonprofit Ltd. at its CNG filling stations in 2022.
+h[#b. ! {% [GR® AYLI SYSydGa GKS 3INBSyAy3a 27F Llzmf A
additonto E0 dza Sa® az20Af AGA =h[ #b. |eft®f thred GNIS filing btdidnS R G K S
G2 adzZllJ & wmcn /bD 06dzaSa FNNAGAY3I G xh[#b. ! {% 6A
YIL2a /bD [(GR® KIa 0SSy adzaldl eAay3al GdKS /bD o0dzaSa
2005. The buses were served smoothly also in 2022.

E-mobility

A number of new chargers were installed and other important charging points were added to the
services of Mobiliti also in 2022. The company operates the largebiaming infrastructure in
Hungary, which allows the country to be fully interoperable withiehicles, on a charging station
network of about 1,600 charging points. Its market share is 38%. More than 70,000 customers have
already registered in the Mobiliti app, which represents more than 90% of the domestic fleet of cars
with green registration numérs. In addition to echarging, our app also provides/gnette shopping

and parking garage and street parking uniquely, on a single platform.

The installation and operation of the internal site chargers continued on the sites of the MVM Group.
Priority N2 2S5 0tia Ay Of dzRSR AyadlttlriAzya 2y GKS &aArAdGSa
Power Plant Ltd., during which more than 40 new charging points were established to serve their own
fleet. Most of the chargers so installed are manufactured by MM&hiim Ltd.

a2oAfAUA £h[#b. ! {% [GR® O2yliAydzSR (G2 @¢2N] G23Si
2022. Under the Green Bus Call for Applications, the establishmentlodirging stations started at

seven locations (Budapest, Eger, Szeged, Sgdno { | S1 SAaTFSKSNIWt NE De! NJ I yR
continuous and safe supply of 10ébases with fuel. (A total of 96 charging devices will be installed at

the echarging stations, 52 of which will be supplied by MVM Titanium Ltd.) The constructionesf the

charging stations was completed at four locations, and theharging stations in Budapest and

{1 S1TSAaFSKSNIt NJ 6SNBE | £t NBIF Re& 2 LISNI ( basesledery day. (G KS ¢
The other charging stations are expected to be completati@beginning of 2023.
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Number of alternative charging devices and gas dispensers
installed and operated by Mobiliti 2021 2022
Total number of electric charging connectors 1,442 1,665
X < 44 kW carging connectors 1,287 1,399
nn 12 X E X 7p 12 OKFNHAYy3 d 155 197
X < 75 kW charging connectors 0 69*
Number of recharging stops ataharging stations 236,926 455,132
Compression service at CNG filling stations n/a 19,745
Filling servicat CNG filling stations n/a 55,615
F h¥ GKS&SX np INB GKS OKIFINHSNBR 2F az2o0AfAlA

Table20. Alternative charging devices and gas dispensers and their use

New cooperation with external partners and within the MVM Group
91 With the help of a joint programme launched with the SHARE NOW carsharing service in
the spring of 2022, users of SHARE NOW can upload their own renged themselves.
1 In cooperation with MVM GO, the MVM Group undertakes, if requested, to fully install
and commission the purchased Mobiliti charging devices on site.
1 In the customer service offices of MVM Next Energy Trading Ltd. in Budapest and
YSOa1SYsSis @GrarizNBR OFy NBOSAGS AYyTF2NXIGAZY
1 With the involvement of MVMVobiliti Ltd., MVM Next Energy Trading Ltd. launched its
own webshop in order to respond to the evexpanding customer needs with a wide
range of services. The sales platform was the first to include the home charging

equipment and related services of Midih.

+2f1 yodzal

1 A number of member companies of the MVM Group can use the entire Mobiliti charging

network.

9 Due to the successful application of MVM Mobiliti Ltd., the company signed a grant

agreement with the CINEA organisation of the European Union for the inepletion of

ten 600 kW AFIF charging stations. The EU will provide a grant of EUR 30,000 for the
installation of network connection and individual charging hedwishe project, which is

expected to cost HUF 1.2 billion, the Hungarian quick charging nletfiwo electric cars
dzy A G &

gAft 0SS SELIYRSR gA0GK ySs
YSOai1SYSisz al3ftsRT aAralz2f oz
2025.

Alternative-powered vehicle fleet of the MVM Group

-0 ! dzOKI y &
{1 S1SaFSKSNIBt NE

l.j

The MVM Group is gradually increasing the share of its alternptiveered vehicles in the case of

both purchased and leased vehicles, which was 11.23% at the end of 2022. In 2023, a vehicle
procurement plan will be prepared, which wilkamine in detail at group level in which areas the
proportion of environmentally friendly vehicles can be increased.

Vehicle type :
(passen;yé\)r cars and commercial vehicles under 3.5 tont Pes Al ()
alternative | Pure electric 105 2.8
alternative | Hybrid 297 8.0
alternative | CNG/petrol 15 0.4
alternative | Hydrogenpowered 1 <0.1
Petrol 1,253 33.7
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Diesel 2,050 55.1

Total 3,721 100.0

Total alternativepowered vehicles 418 11.2
Table21. Alternativepowered vehtle fleet of the MVM Group

2.4 Environmental projects, land reclamation and remediation

In 2022, environmental projects, land reclamation and remediation were carried out at the member
companies of the MVM Group listed below.

In addition tothe ones listed below, ash pond grassing and biological reclamation and bird protection
projects were also carried out. (S8ectiors.5for details.)

MVM Paks Nuclear Power Plant Ltd.

Procurement and installain of a liquid radioactive waste cementing technology

The low and intermediate level liquid radioactive waste generated during the operation of the Paks
Nuclear Power Plant may be transported only in solidified form to the final repository established at
A OGP LY GAT a2 a2f ARATAOFIGAZ2Y YdzaAa G WIS GlysEmasRQ 0 &
acceptance requirements. As a solidification method, the nuclear power plant chose the technology in
which waste is cemented in packages placed in metal ceetsicontaining four barrels of waste. To
apply it, special wasteementing equipment is procured, and a comprehensive transport and
handling, service and safety technologgd architecturalinfrastructure ensuring its operation are
established in the opetional room of the nuclear power plant established for this purpaswer the
multi-year project, which is expected st HUF 3,750 million, the technological installation works
were practically completed, and the commissioning works started in 202tirageed in 2022 with
active tests and a trial run.

Development of the Environment and Release Monitoring System

As part of the Targeted Safety Review carried out as a result of the Fukushima accident, the usability
of the installed devices that measuregsible radiation on and in the vicinity of the site of the nuclear
power plant was examined in situations arising during an earthquake and complete loss of voltage. As
a result of the review, the installed measuring systems were reinforced against eakégjua
modifications serving #Bour availability were made for the case of a complete loss of voltage;
measuring ananeasurement processing equipment was provided for accident prevention activities;
an information connection was provided for the backup deni prevention facility; an autonomous

data collection solution was established; and equipmemtd systerdevel refurbishment tasks
accumulated during obsolescence were carried out. Under the project with an expected cost of HUF
1,500 million, the desigworks were completed and the equipment to be installed was manufactured.
The installation works are expected to be completed in 2023.

Prevention of slowly growing overpressure in the containment in an accident situation

Based on the findings of the Tatgd Safety Assessment, a requirement has been identified, according
to which, in order to prevent an excessive presshu#ld-up in the hermetic space due to steam
generation resulting from the flooding of the reactor cavity against the melting of theaeaessel in

a serious accident situation, an independent and active heat removal system capable of titeriong
cooling of the hermetic space has to be established, thus ensuring the integrity of the containment
and, at the same time, the release of anglten core meltdown from the reactor vessel as well as the
avoidance of radioactive releases into the environment. The project, which currently has a total
appropriation of HUF 6,700 million, received an official alteration permit from the authorittes af
long preparation in 2019, and after the ppeoduction works started in 2020, the construction works
will be carried out during the general overhauls of the units until 2024.
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ata at iGN} 9ySNHe [(RO®
The reclamation of the stripped area progresses gartdiusly along with the progress of the mining
activity. Technical and biological reclamation cost about HUF 40 million in 2022.

innogy 2eska Republika s.r.o.

The company carried out energy efficiency projects, including the implementation of a solar power
plant, lighting replacement, the renovation and replacement of cooling and heating systems, and
insulation to a total value of HUF 2@8llion.

ata alLC” [GR®

In order to comply with the stricter emission legal limits, the complete reconstruction of the PTVM50

K24 61 GSN) 62AESNI g1 & OFNNASR 2dzi 4G GKS ¢ Gt NJ dz
the implementation of a techigal design with four bottom burners. The boiler is technically functional,

but its official delivery did not take place in 2022.

MVM Balance Ltd.

Step Il of the development phase of tGembined Cycle Power Plant in Miskelis completed, which
includesthe installation of a forced cooler (the operating possibilities can be extended in order to
increase operational safety and during the transitional period of heating) and the construction of the
bypass chimney connected to the gas turbine (the operatiogsibilities can be extended to the
summer period).

+SNISa t26SNItflyd [GRO®

The company has land reclamation obligations on a number of its sites, which it has to implement on

the basis of the decisions of the authorities. It carries out thelémentation phases that require more

Fdzy Ra F FGSNJ 6KS { KIFINBK2f RSNDa | LIINRGIf® Lia Yzal

laK LIR2YyR 2F GKS hNRAalfttye t26SNItftlyd

¢tKS O2YLIl ye LISNF2NXa (GKS NBOfFYFGAZ2Y GlFalta 27F
specifications othe permits issued by the environmental and water management authorities.

The preparation of the reclamation of containment reservoirs Nos 2 and 4 (reclamation phase Il1/1)

was completed in 2019, and the technical description of the public procuremeningeatation of

their final reclamation (phase 111/2) were updated. Prepared for a joint procedure with the reclamation

2F (KS . tyYyKARF |aK LRYRX Al ¢l a adoYAGGSR G2 O
approval. The company did not receive the ®halders decision required for starting the public
procurement procedure.

Following consultations with the Shareholder, tenders were invited in December 2020 to review the
reclamation plan and permit of the ash pond and to prepare a new reclamation pglamitThe review

is aimed to reduce the cost of implementation of the reclamation obligation. The application for the
amendment of the reclamation permit was submitted to the competent environmental authority,

which approved it on 20 September 2021 in Recision No KE/041/043Z82021. The public

LINE OdzNBYSyd R2O0dzYSyidl GdA2y LINBLI NBR o0& +=SNISa t:
technical specifications was approved by the Shareholder of the company. The public procurement
procedure was successfuttpmpleted by December 2022. Following the conclusion of a contract with

the awarded bidder, the implementation of the reclamation task started with amé@th
implementation deadline.

lAK LRYR 2F GKS .}t yYyKARI t2gSNItftlyay

The environmental authority issdehe amendment to the reclamation permit to the company on 5

February 2019, in which the requested modifications of the deadlines and the new technical solutions
GSNBE faz2z | LIINRPOSRD Ly LlraaSaairzy 2F (GKSayr YSYRSF
forest use permit application to the forestry authority. The authority issued the permit in principle for
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n @SIENB 2y ¢ WdzZ & Hnamyd Ly GKS FANBRGIG KIfF 2F Hnawm
the area affected by temporary foregse (felling, stump removal, top soil conservation, etc.). This task

has to be completed by the end of the public procurement procedure for reclamation. The relevant
contract was prepared and is expected to be signed after the launch of the public pmoentre

procedure for the implementation of reclamation. The technical documentation of the public
procurement procedure was finalised in the first half of 2019. Prepared for a joint procedure with the
reclamation of containment reservoirs Nos 2 and 4 ofthd2 a1 t + y& | &K L2y RI GKS F
submitted to the Shareholder in June 2019 for review, comment and approval. The company has not

@S0G NBOSAOSR GKS {KINBK2f RSNNRA RSOAaAA2Y NI dzA NBF
this reason, theabove implementation deadline, which had been modified several times, had to be
modified again. In December 2021, the competent environmental authority approved the application

F2NJ 6KS | YSYRYSy(d 2F GKS LISN¥AG T2 NhitedkiStheNBE Of | Y I
authority, and extended the final deadline for reclamation to 31 December 2024.

atye YAyS (G42L) Lk!

The restoration of the collapsed areas has been ongoing for years because thmaftements due

to the excavations in the area of the formerine top have not finished yet. There is no deadline set

by the authorities to complete the reclamation of the collapsed areas. The reclamation of these areas
must be continued over the years, depending on the appearance and level of danger of the gmergin
openings, fissures and cracks. The inspection activity is performed on a monthly basis. During the
inspections in the previous year, no lifereatening and acciderprone cracks were detected.

Between 10 July and 29 July 2022, the cracks in the areafilled and the area was levelled. During

the work, it was necessary to avoid and preserve all salvageable trees in the area, to sufficiently bury
their roots again, and to preserve the grazeable vegetation as much as possible. Since then, no new
movemens have been observed in this improved area.

On a previously staked out route, a hew inspection was completed by crushing the undergrowth and
levelling the terrain, the final connection pointswhichare planned to be established later.

The replacement af/arning signs in the area is ongoing and they are currently in satisfactory condition.
Due to the work in previous years, the passability of the transport roads in the area is still satisfactory,
and a few hardly used routes were repaired as previousglyrn@d by the crushing of woody vegetation.

The company continues to carry out its inspection activities on a monthly basis. This is when the
barriers restricting access are checked and, if necessary, repaired on the main transport routes
providing accesstthe area.

QX

laK LR2YR 2F GKS ¢rdFrotyel 1SFiAy3a t2SNItflyd o
At present, there are postlosure management obligations (subsurface and surface water testing),
which require the replacement of old, damaged monitoring wells. The operatimgcks of the two

new wells were received in November 2017. From the fourth quarter of 2017, monitoring of the area

was continued in accordance with the provisions of this licence, which must be carried out by the
company until 2024.

MAVIR Ltd.
The renovabn of the substation etching pits continued in 2022, including work carried out at the
{tYR2NFIE QI FyR ¢2LR2yt N adzoadldrzyao

'a LINI 2F NBFTAdINDAAKYSYyils (GKS O2yONBGS atlo O2¢
substation, as well as the well ghaover and the water distribution cover were repaired and the area

around the well was graded atthe Debreedts 1 &l &dzoaidl GA2Y
¢KS F2dyRIGA2Y 2F GKS GNIyaF2N¥SNJ ad2N} 38 dzyadl
transformer bases were renovatédi G KS {12t y21 FyR ¢A&T Ff1 1 adzmadl

operation, the control equipment of the oil separators operating at the Debrecen station were
modified and renovated.
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A number of activities were also carried out in order to make th@dmission lines birftiendly and
more visible for birds
The total amount of the projects was HUF 117.1 million.

Hungarian Gas Storage Ltd.

¢KS LJzN1}2asS 2F GKS !'1QFYFNRAY LINB2SOG FdG GKS YI I
hydrogen resistnce of the abovground equipment of the storage facility. Hydrogen is produced by

the conversion (electrolysis) of surplus energy available on the electricity system at a given moment.

The hydrogen produced is then mixed into natural gas and usedawitdacilities, thereby reducing

GHG emissions. The project is expected to be completed in 2023.

Ly GKS wmn DYb O2YLINB&aaz2NJ LI Fyd 2LISNFGAy3 4G (KS
compressors were removed in 2020, and soil and groundwates t@ste carried out in 2021 before

the further utilisation of the compressor hall. The test results revealed oily pollution in the soil, which
gra NBLR2NISR (G2 (GKS D2@SNYYSyd hFFAOS T2N) . S]Sa
the pollution. In2022, the authority received the final faihding documentation and the technical
intervention plan. With the planned microbiological treatment, air injection and extraction, the
recommended D limits can be achieved. The authority accepted the subniittad factfinding
documentation and the technical intervention plan. Subsequently, the remediation of the area began.

The smart temperature control of the entering pipes was upgraded at the Zsana gas storage facility.

The project aimed to increase thefiefency of material and energy use and to reduce air pollutant
emissions. Due to the project, based on the calculations, natural gas consumption can be reduced by
328,660 miduring the discharge period. The estimated cost of the project was HUF 400 millio

Air conditioners were upgraded at the Zsana gas storage facility to reduce energy consumption. The
cost of the project was HUF 63 million. Based on the calculations, the annual final energy savings
achieved through the implementation of the project wHs,356 kWh/year (55.3 GJ/year) in total.

axa 5SYtal 9fSOGNROAGeE bSiig2N] [GRO

In the interest of bird protection, the company spent HUF 109 million on linear developments and their
preparation.

Point interventions were carried out by the company to theueabf HUF 13 million, of which mainly

the reconstruction of pole transformer stations and pole switches, the installation of tension
insulators, and the installation of insulated power connections and insulating cladding were carried
out.

The company spetfUF 36 million on the refurbishment of transformers with oil leaks, which made it
possible to handle 26 cases.

atxa ;Ytal 9t SOGNAROAGE bSGE2N] [GRO®

cytal faz2 LIea Oftz2al8 GdSyidazy (2 oO6ANR LINRGSOUA
interventions within the framework of maintenance worth HUF 3.5 million and refurbishment worth

HUF 24.6 million, of which 64 intervention sites were initiated by the national parks.

The249kmecable @Ay 3 LINRB2SOG Ay GKS . Nilipn, an@the286 kiny & K| a
cablef F @ Ay3 LINR2SO0 Ay (GKS at GNI} az2dzyilAiAya KlFa O2.
underground cable lines reduces the number of breakdowns, bird mortality and fragmentation.

In 2022, the Karancskeszi 22 kV switchtagan was demolished, which included transformer bases

that did not have bottoms. The contaminated elements were removed from the site and
measurements were taken to prove that the area is free of contamination. The cost of the task was

HUF 36 million.

MVM Hydropower Plant Ltd.

The track rail structure ensuring the horizontal travel and movement ottt Ni#e® far removing
the floating debris incoming on the Tisza River was replaced, which was warranted for safety reasons.
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In 2022, the concrete surfaavas repaired and painted, and the cracks found at the intersection of the
C rail and the concrete were repaired. Its cost was HUF 19.6 million.

MVM Real Property Management Ltd.
The company carried out a significant upgrading of building energy efficien the Kossuth Lajos
adzat Ny G aA i Sorks vill be toSpledeR ih 202K The project will significantly reduce the
energy consumption of the building.

LG OF NNASR 2dzi LINR2SO
SEA&GAY3I 2Af (NI LA ¢

a NE
A

f LGSR G2 2xibishedtNg LJA 2y
tS Ay . dzR

a
K LSad AG odaatd F
MVM XPert Ltd.

Ly cCcStal!lTaz2tols 2y {AGS LLX GKS gAyR2ga oSNB NB
windows of the old type were replaced withgstic windows). The cost of the project was HUF 2.2

million.

In Bicske, a total of nine 2.6 kW, one 5.3 kW and eight 2.5 kW split air conditioners as well as three 3.5

kW and two 5.3 kW Midea Xtreme air conditioners were installed in the building of tNw8 NB Q K2 a i S
The cost of the project was HUF 9.8 million.

axa ;-"A$F+T bl GdzNFTf DFa bSGe2N)] [(GRD
hy | GNRIFE o6Farazr AdG LNROANBR 2yS Y20AEtS Ffl NRAY:
million.

axa C!3tT blidNYt DIFIa bSGg2N] [GRO®
It proaured one Esders mobile torch worth HUF 2.5 million for blowing off the gas distribution line and
burning off natural gas.

MVM Next Energy Trading Ltd.

The company performs tasks related to environmental remediation ensuring compliance with the legal

regut GA2yas 2y AGa aiadsSa Ay {2dzZiKk tSad 6Y2LILHI ye& dzi
Gas Factory and on the site of the former Szeged Power Plant.

j odzRII DlFa CFOU2NEB NBYSRAIFIGAZ2Y LINRB2SO0

CKS LRffdziA2y 1y26Yy 2y (iReSoryaskiie$o the prodicHos of Eitg dody S NI j ¢
from 1913 to 1987. During the surveys, pollution from city gas production, coal coking and coal tar
processing was identified. Partial remediation has already been carried out. MVM Next Energy Trading
Ltd.andA & f S3If LINSRSOS&aa2NhB o0CpD#% [GR®X bYa bl d:
have been treating the decontamination of the site as a Hghrity project since 2011 anitidoes its

utmost to be able to complete the complex technical intertien constituting the most significant,

final element of the remediation process as soon as possible.

Following facfF A Y RAY 3> CpD#% &dzooYAGGSR I NBYSRAFGAZ2Y Ay
plan and a water establishment approval plan to the cetept authority, for which permits were

issued in 2015. The subsequent contractor tender was unsuccessful, the deadline for the remediation
decision was extended several times, but the deadline for the water licence for remediation, which

could not be extaded in the absence of the final and nrappealable environmental protection

decision with extension pending, passed.

In November 2018, MVM Next decided that additional fixetling was needed in the area in order to

submit a new water licence applicatiovith fresh data. The water licence application was submitted

to the water management authority in July 2020. The licence became final andpp@alable on 8

February 2021.

The owner of the site did not consent to the review of the previously specifiedd@tion technology,

so MVM Next decided to prepare the call for a new contractor's tender. The prepared call for tenders
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has not yet been published. However, due to the protraction of the ultimately unsuccessful
correspondence on the technology changdds become necessary meanwhile to extend the expiring
water establishment licence and the permit of the environmental authority, which was completed at
the end of 2022. Decision No-PE/KTF/024038/2022 of the environmental authority, received on 28
Decenber 2022, modified the deadline for phase | of the remediation to 31 December 2024 and the
deadline for phase Il to 30 April 2026. Decision No 35100/1-282G22 of the water management
authority, received on 28 December 2022, modified the deadline fenvtater establishment licence

to 31 January 2025.

South Pest Company site¥ 2 LIL} y& dziOF y | yR Ddzml Oaix gid no
Remediation (paving and monitoring) on the sites in South Pest is related to surface dust pollution
remaining from the former operation of Fer¢id N2 & DIl & CIF Oi2NE b2 LL Sadl ¢
the 1900s.

MVM Next performs remediation in two areas on the South Pest site. The sites are located on the
a2dziK &aARS 2F (KS CSNBYyOGt NR&A NYAfgle fpigyST oA
slaughterhouse and a Tesco shopping centre being in their vicinity.

t I GAYy3 gl a O2YLX SGSR 2y (GKS Y2LILH* ye dziOFr airxdasSxz |
and the remediation monitoring plan were accepted by the environmental authority 18 2Based on

the orders of the authority, groundwater monitoring was carried out on the site for 4 years, and the

final monitoring documentation was submitted in September 2022. During the evaluation of the final
documentation, the authority decided thathé monitoring activity should be continued with
unchanged test parameters and timetable until 2026. The conclusion of a contract with the contractor

for the performance of the task is under preparation.

In 2016, soil and groundwater pollution was assezgd G KS Ddzo | 0aA giG aAasS I &
finding, the final documentation of which was accepted by the authority in 2017. Based on the decision

of the authority, the soil and groundwater were regularly inspected on the site for a period of 4 years

as part of postemediation monitoring up until December 2020. The final documentation closing the
4-year monitoring was submitted on time. In its decision, the environmental authority ordered another

4 years of monitoring, which will last until 2025. M\N\éxt engaged the contractor performing the

previous monitoring activity to perform the activity.

Szeged Gas Factory

There was significant soil contamination on the site of the former gas factory and power plant in
connection with the previous operatiorf the gas factory. After this was discovered, soil excavation
was carried out as remediation, and the environmental authority prescribed-ngosédiation
monitoring. NKM Electricity Distribution Ltd. performed technical intervention on the site of the
former gas factory and power plant in Szeged, and submitted the final remediation monitoring
documentation in 2018. The authority accepted the documentation and prescribed that the post
remediation monitoring be continuedn the first quarter of 2020, the fal report of the 2year
monitoring was completed, and the authority decided that poginitoring should be continued until
March 2022.Following the submission of the new final documentation in 2022, the environmental
authority decided to prescribe that hmonitoring studies be continued for a further 2 years with
reduced annual sampling. MVM Next engaged the contractor performing the previous monitoring
activity again.

2.5 Availability and reliability

The availability of electricity sn essential condition for the functioning of the economy and society.
Its provision in the shoriand longterm at the most favourable prices and conditions available is crucial
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for the functioning of the systems that guarantee the wmding of people ath the economy as a
whole.

The MVM Group is a key player in the Hungarian energy system and contributes greatly to the security
of supply in Hungary and Central and Eastern Europe with its professional competence. The strategy
of the Group is to supply affdable and clean energy to its customers in a sustainable manner, in
accordance with the requirements and customer expectations of the 21st century (for more details
seeSection@1.9.

The achievement of the goals is ensuredtiiy member companies under the management of the
generation and technical function as solid pillars of the Group. In addition to meeting electricity and
heat generation needs, the function also performs technical service tasks performing operational,
devdopment and maintenance tasks to a high standard and reliably.

As the dispatcher, operator and owner of the transmission netwdkYIR Ltdpays special attention

to ensuring the availability and consumer supply at all times. As part of this, the comspasponsible

for maintaining the power balance of the system in order to stabilise the network frequency of the
national electricity system. The first step of this is to determine the extent of the required balancing
capacities, then to procure them thugh competitive bidding, to finalise them in daily reserve
planning processes and finally to use the available balancing capacities durisigmesaispatch,
taking into account the technical parameters, in accordance with the price order.

In addition, h order to maintain system security, the technical condition of the domestic transmission
network must be monitored and, taking into account the availability of the networks of neighbouring
countries, the maintenance plans of the transmission and distidiounetworks must be coordinated,

and decisions must be made on which shutdown requirements can be approved in order to ensure
that supply is always safe and meets the set quality requirements.

The performance of the necessary network developments andtaaance, the conservation and
augmentation of the network assets, and the coordination and implementation of the works must be
ensured. The network development objectives of MAVIR Ltd. are to maintain the security of supply
and operational safety specifiein the relevant legislation and regulations for system users, to
maintain interoperability with the European electricity system and to meet the needs of market players
for the grid by applying the lowest cost (CAREBA OPEX) principle.

Ensuring longerm availability

MAVIR Ltd. has been monitoring the development of domestic electricity consumption for several
decades and prepares electricity consumption forecasts by taking into account historical measurement
results and the basic data provided by theoaomic environment, which it makes available to the
competent authorities and the organisations concerned.

MAVIR Ltd. considers the operational reliability of the electricity system to be a priority task, for which
it conducts compliance audits on an amhumonthly, weekly and daily basis. The System Operator
works in close cooperation with the players in the domestic electricity market both during the
preparation for operation over different periods, dispatch and settlement. Its contacts cover the
generdion and distribution network licensees as well as foreign system operators and organisations
at international level (ENTSE) Core CCR and TSCNET GmbH), which contributes to full compliance
with the required quality indicators of the Hungarian electrigystem.

Ensuring shorterm availability

The main means of ensuring shéerm availability is the proper maintenance and operation of power
plants.

The availability obligation of electricity generation units has to be taken into account in accordance
with the provisions of Section 5 of Act LXXXVI of 2007 on electricity. The generation equipment is
operated and maintained by taking into account the methods, techniques, standards and restrictions
regularly applied to the safe, efficient and economical @pen and maintenance of heat and

St SOGNROAGE 3ISYSNIXGA2Y FyR adzl)X @& SljdAaLYSyas
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maintenance manuals. In order to ensure availability and business continuity, we carry out all
refurbishment and maintenance tasisat ensure the proper condition of the generation equipment
concerned.

Each generation equipment has a valid operating and official licence and system operator
accreditation.

The company holds liability insurance for the power plants, and has annualnagmés for the
procurement of natural gas and electricity and leiegn agreements for the sale of electricity and the
procurement of distillate oil.

The Risk Management Directorate of MVM assesses the emerging risks on a quarterly basis and
develops method for their management.

Technical indicators related to the technical condition and operation of the equipment (including
availability, startup safety and freedom from breakdowns due to personal error) are recorded in the
KPIs and their performance isntmuously monitored. The company monitors the availability of power
plants and heating plants on an annual, quarterly, monthly and weekly basis in generation, productivity
and maintenance plans and weekly reports.

The indicators are evaluated (and the defr interventions is established) at management forums.
The operational and maintenance activities are checked by the competent specialist senior executives
of the company continuously and by the quality and gréenel professional and internal auditerts

on a caseby-case basis.

The power plants of the MVM Group are the actors of the electricity system. They are responsible for

being available in accordance with the agreements concluded with the trader (MVM Partner) and the
system operator (MAVIRIf.this cannot be achieved for any reason (for example, breakdown, machine
breakage), it will be sanctioned in accordance with the above agreements, but it does not mean the
interruption of electricity supply. Capacities are available not only on the ditnesrket, but also

abroad due to network connectivity, and on the basis of the IGCC (Integrated Gasification Combined

/] @0t SO Y2RSt X | F2NBA3IYy (NI yavYAaAaarzy aeaidsSy 2LISN
needs in the market of systetevd balancing.

In terms ofelectricity generation all the players in the energy mix are present in the portfolio of the
Group, which is therefore able to meet a wide range of system level needs, supporting the
maintenance of security of supply.

MVM Paks Nclear Power Plant Ltd. is the most important and indispensable base load power plant of
the Hungarian electricity systenits systemlevel roleis continuous, reliable electricity generation.
Nuclear safety is high in accordance with international practiu expectations. In cooperation with

a highly prestigious international professional organisation (WANO), process control and the
implementation of the necessary developments in accordance with the development trends are
continuous. General overhauls atarried out as planned and scheduled in advance every year. The
nuclear power plant also has limitéd Y C womtfbl, which it implements at the direction of the
independent system operator. The work of wiellined professionals with high practical exmarce

and a high level of understanding of their fields is characterised by excellent cooperation, so they are
able to operate the power plant in accordance with the set goals.

The only domestic cod A NER L2 gSNJ LI I yi 26y SR 0 &coadimwst at 0 NI
important generator after the nuclear power plant, and its role is indispensable from the point of view
of security of supply. Due to the technology of the power plant, it is increasingly difficult to meet the
emission limits, so according tagpls it will replace the existing lignifeed units with modern, carbon
efficient and economically generating units in the short term. During the energy crisis of 2022, the
power plant increased its output and thus significantly supported the securénerfgy supply.

Within the Group, MVM Green Generation Ltd. is the dedicated player in decarbonisation efforts and
renewable energy generation. Weathdependent power plants are capable of generating electricity
under certain conditions, and they particiipan domestic electricity generation at system level in view
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of this. Actions developed at member company level (Renewable Program | to V) ensure that efforts
are made to increase the installed capacity of renewable energy generation units includedsb the
domestic and Group energy strategy.

The gas turbine power plants operated by MVM Balance Ltd. and available to ensure-&atem
balance are essential for the stability of the electricity system. Their role has become even more
important with the lagescale spread of weathatependent renewable energy sourbased
generation capacities, and the balancing needs arising at system level can be balanced by the use of
these power plants for the time being. They can also participate in the voltage /ivegobwer
oFftlFryOAy3a 2F GKS St SOGNAOAGE aealdsSY RdNAy3I GKSAN
part in the rebuilding and restoration of the network (black start) in the event of a possible system
level breakdown, if necessary.

District heat generationand supply is regulated in Act XVIII of 2005 and Government Decree No
MPpTKHANP 2F wmMp ! dAdAG wnnp AYLIESYSylGAy3d AGod Ly
.212RXY a*xa hNealftye 5A&0§NROG tds &nd duppheS giskibtlhaath 2 y |y
and hot water to more than 5,000 flats and, in the case of the city of Szolnok, to more than 8,500 flats.

Its availability is almost 100%. The North Buda Heating Power Plant, which cogenerates heat and
electricity, is subjecto an availability obligation of 60 MMWi 2 6 NR& Cp¢#+ Ay NB& LIS
Buda Region, while the Miskolc Heating Power Plant and the Miskolc Combined Cycle Power Plant are
subject to an availability obligation of 170 MWowards the Miskolc Heat Sply Company. In

addition, an availability obligation is imposed on the cogeneration power plants towards the national
electricity network and the System Operator up to the maximum value of their installed electrical
capacity, but at all times up to the v of the available and dispatchable capacity.

2.6 Capacity expansion and replacement

Capacity expansion is an important element of ensuring availability. Thadamgplanned capacity
expansion for various energy sources is presentdabie22. The data relate to net installed capacity.

As a result of the spread of the use of renewable energy sources and the commissionindiredgas
equipment, the installed capacity significantly exceeds the typicabgierioad in both winter and
summer, with the remaining capacity exceeding 5,700 MW in 2028. Based on the 2023 Network
Development Plan, the typical winter peak expected in 2028 is 8,754 MW and the summer peak is
8,056 MW.

. Under :
Energy source Unit implementation Planned capacity
Natural gas MW 0 1,653
RDF/SRF MW 0 45
Solar MW 102 290

Table22. Planned capacity expansion

MVM Balance Ltdis preparing three major power plant developments:

T ' YRSNJ GKS at (NI -eéfficienty (G0¥)Pc@nthiOedl Eycld gaskidrkdnk power
plant unit (CCGT) using natural gas fuel with a maximum electrical capacity of 65®iMW
be constructed with the implementation of connected auxiliary facilities. The commercial
operation of the power plahis expected to start in 2026.

1 Under the Tisza CCGT project, a taffitiency (>60%) combined cycle gas turbine power
plant unit consisting of two units (2x499 MWusing natural gas fuel, will be constructed with
the implementation of the connected ailiary facilities. The first unit is expected to start its
commercial operation in 2026 and the second, in 2027.

1 Implementation of a (RDF/biomafised) small power plant with a capacity of 45 MW fired
on waste fuel: the compilation of the documentationgréred for the invitation of public
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procurement tenders is in progress, and implementation can start in 2024, at the earliest, and
can be completed by 2026.

The projects generate significant investment and financing needs for MVM Ltd. and MVM Balance Ltd.
Discussions are ongoing in the case of all three projects in order to establish an appropriate financing
scheme.

NRG FinanceLtdLJt I ya | 3 & Sy3IAyS LINR2SOG Ay hNealfttye ¢
has been concluded for the detailedsign, performance is underway, and the installation of natural
gas connection has started.

MVM Green Generation Ltd.a subsidiary of the MVM Group engaged in renewable energy
generation, considers it its mission to maintain and strengthen its mdeleeing role in the renewable
energy segment and to continuously expand its green energy generation portfolio, taking a significant
role in the fulfilment of national renewable energy commitments made to the European Union. In
2022, two major projects were ingmented:

T ¢KS O2YLI yeQa KAIKSAG OF LI OAlGe &az2fl NJ L2goSNI LXK
of 24 MW (an installed capacity of 28.8 MY was commissioned in the vicinity of the
Debrecen International Airport. The total cost of the projecHIdF 11.5 billion, for which a
non-refundable grant of HUF 4.3 billion was provided by the European Union under the
Environmental and Energy Efficiency Operational Programme. The solar system will be able to
generate around 121,000 GJ of electricity perryea average, which may cover the annual
St SOGUNROAGE ySSRa 2F ySINIeé wmpnnn K2dzaSK2f R
emissions by around 33,000 tonnes per year.

1 A 4S8hectare photovoltaic power plant with a connection capacity of 19.95.MWd a new
132/35/22 kV substation connected to it were implemented under the project management
of a subsidiary of MVM Green Generation Ltd., Komm Hull Electricity Trading Ltd., on the
outskirts of the city of Ajka and the village of Halimba.

1 MVM Green Genettion Ltd. is building 28 photovoltaic power plants each with a capacity of
ndp a2 | ONRr&aa (GKS O2dzyiNBX UGKSNBoe& O2y i NG dzi
policy objectives. The power plants will be constructed in ten municipalities of the country
. SNBuGésgB?‘I fdzZ 5+t yal SyldYAlfsax 52NR3IX Ydzyall
t SO&4 O0FADS LR6SNI LXFyGaor tdal il ¥l ROt NE { N
project is HUF 6.7 billion, for which a nmfundable grant of HUF 2Million is provided by
the European Union under the Environmental and Energy Efficiency Operational Programme.
The power plants will be able to generate around 69,000 GJ of electricity per year on average,
which may cover the annual electricity needs aimnmthan 8,000 households, while reducing
GKS O2dzy iNEQ& OFNbB2Yy RAZEARS SyAaaairzya oé ySi
the power plants may start commercial operation in the first half of 2023.

1 In the future, the portfolio will increase b§92 MW of new solar power plant capacity, of
which, in the case of 102 MW, construction has already started and they will be commissioned
in 2023, and in the case of another 290 MW, the licensing process is underway and they will
start their commercial opration between 2023 and 2029.

At the Szeged | photovoltaic power plant, the road to access the power plant had to be reinforced. The
needs of the homestead owners in the vicinity of the power plant were also taken into account for the
works, sahe construction of a wider and longer road was commissioned.

The increase in the number and capacity of solar power plants connected to the grid requires the
simultaneous and coordinated development of other elements of the electricity value chain.
Therdore, the two power distribution licensees ofthe MVM Groapt a 5 S Yt al  9f SOG NR OA
Ltdanda+a ; Yt &1 9t SO0 Nare@avalapingtitii e@voills to fa totRl value of more
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than HUF 70 billion. The project is implemented with a $0&ht from the Recovery and Resilience
Instrument of the European Union and the government. Under the projects, the consortium led by

axa 5SYtal 9t SOGNROAGE bSisv2N] [GRd NBOSAGSaE 1! C
Electricity Network Ltd. re¢ees HUF 12.2 billion in neefundable grants. The developments have
become necessary because of the significant increase in weddpandent renewable electricity
generation in recent years.

Under the projects, 132/22 kV substations are developed in the&lBS | & 27 wt al ¥
Del y3el akKkrfttalz 1FHigdrys Wt al o-C8kgRIIs aSYR]1§ BDSGEA
voltage network developments and establishments will take place on the-vdfhge network
aSOitArA2ya 0SiGsSSy [8NAYVIOA YR RWIbaH@$NBY &> bl AN
FYR 9y O0&az DI RIff! FYR |'FG@y>s DIRIET! I YR
Furthermore, mediurvoltage network developments, lowoltage network developments and digital
develgpments are implemented in the areas of the two distribution networks.

As a result of the above developments, the volume of new solar power plant generation capacities,
which can be accepted into the network, will increase by at least 456 MW in the tgrofoVM

5SYtal 9t SOGNAROAGE bSGg2N] [GR® yR o6& G ftSIFadi
Network Ltd. until the spring of 2026.
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innogy Energo s.r.o.

¢tKS KSIFGAY3a LYyl Ay (GKS OAGe 2Felettric Bdeepojett,a O dzNN.
which can support the maintenance of the balance of the Czech electricity system in the-$ygtém

service market by converting electricity into heat energy. In addition, a 2.4, &% boiler is being

NEBLX OSSR G (GKS Yant dndefcogen@dniod UkiSis béingyhaallediatlthg Beroun

Hlinky plant. In April 2022, innogy Energetika Plhav OK 2 RX & ® NI 2 Py, steaimbhilBrS R | y
project, which is expected to be put into operation in 2023.

NETWORK DEVELOPMENDAREFURSBHMENT

ata ;Ytal 9t SOGNAROAGE bSGE2N] [GROD

In order to continuously improve the quality of service, the company carried out refurbishment
projects at all voltage levels. In 2022, 58 km of cables and 82 km of overhead lines were reconstructed

to strengthen the network. Fifttwo transformers were refurbished in the distribution network and

1,777 poles were also replaced.

¢tKS ySig2N] LINRP2SOG &aGNXGS3e 2F azxa ; Yral Lkea
lines with underground cables, hay f @ Ay &2YS Y2dzylil Ay2dza | NBlFa 27
at UGN} az2dzylilAyad ¢KS LINAYFENE 202SO0GAQGS 2F GKAaA
consumers and to reduce the number of breakdowns in the network between municipalities. This is

now being implemented due to a recently completed, extremely high availability network in a
significant part of the central and eastern section of the Northern Medium Mountains. These projects

are also important from an environmental point of view sincéhwine replacement of overhead lines

by underground cables, a significant area is restored to nature. Due to these projects, occasional bird
accidents involving electric shock on the overhead line network can be avoided.

These projects were implemented several phases over the years. In 2022, the 8.4 km long

dzy RESNENR dzy R Ol oft$S 0680688y [AttFFNNBR YR jYIFaal
aSEA|s@l 38 FYR .N11ailSyd1SNBald 6SNBE RSt AGSNBR
medium@2t GF 38 tAySa 680658y at NG |FRENB R/ ANgERWayST &S a4l S
laid underground in a total length of 15.5 km. The projects were worth nearly HUF 1.7 billion.

Network development projects allowing the integration of renewable enamyrces into the system

were also implemented. In order to integrate higher solar power plant capacities into the network,
several substations implemented by consumers were also completed in 2022. The 132 kV Halmajugra,
Galgaguta and Dusnok substations lelea the reception of 108 MVA solar power plant inputs in total.

The highvoltage linear interventions needed for this were also completed. The supervision and
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technical inspection of the design of the developménitsmplemented free of charge were carriedt

by our company. The delivery of these facilities increased the value of the network by about HUF 3.5
billion.

The solar power plant capacities connected to the substations are also increased by a 48 MVA feeding
point to the Balassagyarmat substatiorrdligh the installation of a 132 kV field.

Meeting new consumer needs, 2022 Unit Yt al 5 SYt a
Cost of meeting new consumer needs* HUF billion 7 16
New overhead line established as part of network

development requested by the customer km 70 167
New undeground cable established as part of netw

km 52 66
development requested by the customer
New transformer established as part of network cs 105 332
development requested by the customer P
CGonnection of small and large consumers bes 14,115 th())%tétM

Implementation of the network connection of
householdsized small power plants
Table23. Meeting new consumer needs, 2022

pcs about 4,000, about 6,700

* Major projects involving network construction and minor interventionsoiring several thousand consumer
connections
** |t includes capacity enhancements.

axa 5SYtal 9fSOGNROAGeE bSig2N] [GRO

In 2022, the company also realised several network development projects through which it significantly
contributed to renewable energytilisation in Hungary, mainly through the integration of solar power
plants and householdized power plants into the system. The largest of these was the construction of
the SzegelC SKSNIis5 adzoadldA2y> gKAOK ONBI (a6 MW ofLI2 a3 A 0
renewable power plant capacity to the network from its commissioning in 2023. The preparation of
the construction of the next new substation planned for Soltvadkert and the establishment of the
| & 2 y -BehteR higivoltage line continued witla similar purpose.

In addition to the construction of the new stations, MVM Electricity Network Ltd. also upgraded three
of its existing substations (by adding busbars) in order to increase operational safety.

In order to continuously improve the qualityf gervice, the company made major refurbishment
projects at all voltage levels. Aiming to strengthen the network, it replaced almost 900afwiv
medium-voltage pylons and poles, 51 km of overhead lines and 12 km of underground cables;
intervened on more ltan 170 distribution network transformers; and also continued to renew its
substation equipment.

2.7 Number of customers and service

Universal electricity service customers are served by MVM Next Energy Trading Ltd. and E.ON
Electricity Distribution Ltd., wkd universal natural gas service customers, by MVM Next Energy
Trading Ltd. Customers in the competitive electricity and natural gas market are served by MVM Next
Energy Trading Ltd.

15 According to the provisions of the network connection agreement, the applicant implertrenteetwork connection under its own
project management and it becomes the property of the network licensee free of charge.
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DSOc¢ TSCg
Customers| Customers
Number of customer$!’ Unit corlge;:ted conne;:ted 0 Total
distribution | transmission
network network
Universal electricity service pcs| 5,934,342 1 5,934,343
Retail customers pcs| 5,836,927 0 5,836,927
Industrial and commercial ncs 94,847 1 94,848
customers
Public institution and busines ocs 2.568 0 2.568
customers
Custqmers in the competitive ocs 44.300 1 44.301
electricity market
Retail customers pcs 0 0 0
Industrial and commercial ocs 43.200 1 43.201
customers
Public institution and business ocs 1,100 0 1,100
customers
Universal natural gas service pcs| 3,362,401 0 3,362,401
Retail customers pcs| 3,311,071 0 3,311,071
Industrial and commercial nes 48.752 0 48.752
customers
Public institution and busines ocs 2578 0 2578
customers
Customers in the competitive ocs 59,052 31 59083
natural gas market
Retail customers pcs 0 0 0
Industrial and commercial ocs 58.202 31 58.233
customers
Public institution and busines ocs 850 0 850
customers
Total of the above pcs| 9,400,095 33 9,400,128
District heat pcs 14,868 14,868
Retail customers (retail userq pcs 14,636 14,636
Industrial and commercial nes 72 72
customers (other users)
Public institution and busines
customers (institutions pcs 160 160
treated separately)
GRAND TOTAL pcs 9,414,996

Table24. Number of customers

Based on the number of metering point identifiers, 9.4 million customers represent nearly 8 million
consumers and customers. The number of retail customers istabh8& million.

16 Number of metering point identifiers
7 The data do not include the number of customers of the innogy Group.
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Householdsized small power plants are owned by 148,551 universal service customers and 8,979
competitive market customers.

The number of customers using more than one service (retail natural gas ando#lecervice) is
estimated at 3,300,000. The number of customers with electronic invoices is 2,528,222. The number
of registered users of online customer channels is 1,387,638.

In 2022, MVM Next Energy Trading Ltd. paid special attention to increasingrtitger of users of the

new Next online administration interface. In addition to focused customer shifting activities, the
overachievement of the target of 1 million set for 2022 was also supported by changes in the utility
rates. With this, MVM Next Enerdrading Ltd. allows even more customers on its digital channels to
provide fast and efficient administration.

In 2022, the number of customers served through digital channels was 2,240,400, representing nearly
60% of the total customer base.

Proportion of customers served through digital channels

Customers not receiving cheques person 1,699,392
Customers receiving cheques but using the online custome
service channel or mobile application in the 12 months person 541,008

preceding the reference month
Number of customers served through all digital channels | person 2,240,400
Total number of customet$ person 3,745,778

Proportion of customers served through digital channels % 59.81
Table25. Number of customers servedrough digital channels

QUSTOMER SATISFACTION

MVM Next Energy Trading Ltd. ensures a high level of customer satisfaction and customer experience
by operating a quality assurance system, continuouslynitoring and reporting the traffic on
customer service channels, and maintaining the quality indicators required by law. Particularly
important evaluation criteria are the results of customer satisfaction surveys and market research,
which serve as a Isés for future developments.

Customer satisfaction Method 2021 2022

' YAGSNEF T ASNDAOS Odza § 2 y qUser Satisfactiol g g
Survey

| yAGSNEFE ASNDAOS Odza § 2 vy qUser Satisfactiol 5 g, ;
Survey

I 2YLISGAGADBS YIFN) SO NBGF AT NPS 420 | 13.0

Competitd S Y I NJ S gK2ft SaltS ¢ NPS 72.0 | 58.0
In-house

Natural gas storage methodology*** 5.6 5.7

Table26. Customer satisfaction

* There was no survey. .

FF LG SEOfdzRSa Odzal(2YSNBE- RABAToiRANYF 202 (KS LINSGA2dza 9[ a”

*** Based on the questionnaires sent to customers, the company (MFGT Ltd.) was evaluated on a scale of 1 to 6 for emth questi

Based on the regulations of the Hungarian Energy and Public Utility Regulatory Authority, a national

User Satisfaction Sweyis conducted in every odd year in the electricity sector and in every even year

BRetail customers @ SA GAY 3 dzy AGSNAELFE St SOGNROAGE FyYyR ylFddaNI € 3 & aSNBAOS o6ty
system)
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in the natural gas sector. The survey aims to examine the satisfaction of retail users with electricity and
natural gas services using the TAPI methodolBgyt of the surey is the evaluation of the customer
relations activities by customer relations channel (telephone, email, personal and online) on a scale of
1 to 10. The indicator is the average of the ratings received for the customer relations channels.

The source ofhe value of theNPS (Net Promoter Scoigthe customer satisfaction survey for 2022
commissioned by the business and trade function of MVM Next Energy Trading Ltd., which was
identical to the customer satisfaction survey for 2021 in its methodologyc®impany carried out the
survey among bulk and individual customers by involving an external research company, using a
telephonebased quantitative and qualitative methodology.

The decrease in the value of the NPS indicator from 42 to 13 is explaineddrpldactors. Among
customers, the proportion of criticisers increased significantly (from 15.7% to 30.1%) and that of
supporters decreased significantly (from 57.2% to 43.1%). At the same time, it is definitely worth
pointing out the differences in thecenomic environment of 2021 and 2022. As a result of external
factors affecting the development of the energy market in 2022, wholesale prices increased
enormously, which affected the retail price level. As a result of the energy market price changes, the
number of customer calls/requests for offers increased by orders of magnitude in 2022 because users
could decide on their energy purchases with difficulty or not at all, but the business trade function
handled this with an unchanged number of staff.

The cstomer comments formulated during the customer satisfaction measurement, mostly regarding
the expansion of online interfaces and digital solutions, are based on real needs and expectations. In
order to apply even more modern, custorAgiendly solutions inthis area, projects are currently
underway that aim to expand and improve the CRM system, the online customer service and digital
platforms. By their nature, developments in this direction are tioo@suming and their impact is felt

later.

Overall, the RS value also decreased in terms of measuring customer satisfaction about the wholesale
of natural gas. In particular, the value increased by 9 points to 80 for resellers, but decreased to 43
(from 75) for large consumers, which is attributable to the ase@nt of one criticiser. According to

the analysis, one large consumer indicated a complaint, which was related to quantity and was closed
by MVM CEEnergy Ltd. last year.

In 2022, our company also carried out an immediate customer satisfaction measureumeey,

during which our customers have the opportunity to evaluate the quality of customer service on a
scale of 1 to 10 after telephone, personal, email and online contact for handling matters. Based on the
results of the survey, customers rated custemservice at 85%.

Immediate survey results by channel
Channel Result
Telephone 9.3
Email 7.4
Personal 9.8
Online 7.4
Average 8.5

Table27. Immediate customer satisfaction survey results by channel

PROVISION OF INFORM@N TO CUSTOMERS ABIISTOMER SERVICE
MVM Next Energy Trading Ltd. enables all of its customers to have easy and fast access to its services.

To this end, it operates a national customer service network (permanent and branch office network)
and a elephone customer service, and also receives customer inquiries in writing (by email, via the

104 INTEGRATED ESG REPORT 2022



online customer service, electronically and by mail). The company places great emphasis on the
maintenance and continuous development of digital customer sergt@nnels (online customer
service and mobile application), which provide its customers with flexible, easily accessible and fast
administration in every respect.

The main goal of the company is to continuously increase customer satisfaction and customer
experience related to customer service, going beyond legal compliance. One of the main aims of the
company is to provide the possibility of ostp-shop administration for its nearly 8 million customers

in natural gas and electricity supply. Bearing thisind, we develop our online and offline channels
and work to create personal customer services with a uniform image, where our customers can handle
all of their matters in one place, conveniently and quickly.

The year 2022 brought about significant cges in domestic energy supply. First, in response to the
pandemic situation, Government Decrees Nos 670/2021 of 2 December 2022 and 817/2021 of 28
December 2022 amended the scope of those entitled to universal electricity service. The company
used a numbeof communication channels (press releases, customer letters, microsite, FAQs, etc.) to
allow micro, small and mediwsized enterprises that had become eligible under the Decree to
conclude a fixederm contract with MVM Next Energy Trading Ltd., as usigkeservice provider, as
soon as possible, and to ensure that the withdrawal of central budgetary agencies from the universal
service is smooth.

Subsequently, Government Decree No 217/2022 of 17 June 2022 on the identification of those eligible
for univeral service during the emergency changed the scope of those eligible for using universal
service, and then Government Decree No 259/2022 of 21 July 2022 on the determination of certain
universal service rates introduced reduced and market natural gas anttieity rates in retail energy
supply as of 1 August 2022 and increased the amount for which the lower rates had to be paid. A
number of supplementary and amending decrees were issued in connection with both government
decrees in the remainder of the yeao it was essential to communicate with our customers quickly,
efficiently and clearly.

The company used its best efforts to ensure that, following the changes, the information provided to
its customers is prompt and complete.

A few days after the puldation of the decrees, the new electricity and natural gas price calculators
became available, the annual consumption appeared on the online customer service interface, later
the possibility of modifying the characteristic curve appeared, and an onlinkrd&on interface
required for blocks of freehold flats was created.

Press releases, customer letters, frequently asked questions, customer service information, detailed
explanations of characteristic curves and other communication materials were prepahéch were
continually updated in order to ensure that the necessary administration is smooth for both the public
and the companies concerned.

As a result of the work of many people, a detailed information website on invoicing and other
information, ansvering a number of guestions, was created at
https://www.mvmnext.hu/lakossagirezswhich is constantly updated with current information.

In September, a public information campaign was launched in dodaake the new utility rate rules
easier for customers to understand. Customers were informed on the most important topics related
to utility rate reductions in popular social media, in the online media and on the websites of MVM as
well as in short film that can be watched also in customer service offices. In the short films,
information about energy invoices and settlement as well as the differences in settlement methods in
the case of dictation and flatte invoicing were presented, between which mmers can switch

freely at any time. Furthermore, the short films provide detailed information about the discounts
available and the issues affecting blocks of freehold flats and the H rate.

Changes in retail energy supply resulted in an extreme numbenffj dzA NA S& 2y GKS 02 YL
service channels and online interfaces.

In order to relieve customer services, more emphasis was placed on shifting customers to digital.
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https://www.mvmnext.hu/lakossagirezsi

The company is committed to the development of digital channels. In order focdhgpany to
facilitate administration in connection with the significant changes, the annual average consumption
Aa [ @FAflrofS SOSYy Ay | Y20AfS | LIJ Ay St SOGNROAGER
curve can be modified in natural g@ervice. The possibility of modifying monthly partial quantities
was also simplified.

Convenient services accessible from anywhere and the promotion ofesypemding case types have

also become the focus of our communication. We offer solutions thatedesant to customer groups
interested in different types of cases in the form of targeted messages as well as a real alternative to
on-site administration in customer service offices.

After the entry into force of the Government Decree, the entire eletir and natural gas invoicing
system had to be developed in a very short period of time, around one month, in order to allow
customers to account for the energy consumed in accordance with the rules in force from 1 August. In
addition to the first invoies prepared with the new tariffs, a detailed information brochure about the
changes was sent to customers.

The aim was to provide clear and satisfactory information to our millions of customers, in accordance
with the customeroriented approach. This wadsa essential because it could be inferred from the
customer inquiries that the structure and complexity of energy supply for the average customers as
well as the administrative channels available on the basis of this and the complexity of invoicing had
made orientation for them very difficult. Customers had never dealt with these topics to such an extent
and in such a depth before, but the changes generated unprecedented attention and interest in the
details.

The company considers it important that the fessional reputation of the Group should not be
damaged during this difficult period, but should be further strengtheih this in mind, the Group

also took into account that it should serve the elderly and sick customers and the ones with young
children out of turn from among the customers waiting in front of the customer service offices for
handling their matters in person, also with a view to local facilities and queuing custodratsellas

and raincoats were available in every office. In the summmést gates and, in the wintegutdoor
heatershelped improve the comfort of customers.

WeKAA Aa faz2 axaQ OF YLI ATy

¢tKS W¢KAA A& lfaz2z a+xaQ AYF3AS OFYLIAIYT 6KAOK g1l &
2022 in order to raise wide awarenedst (1 KS WhyS a+xaQ O0NI}YyR IyR 02y 0O¢
has been providing its services to customers under a single MVM brand name since 2021, whether it

is energy, emobility, alternative energy sources, energy efficiency solutions or numerous congenien

services, a continuous and active communication presence is essential to raise awareness among the
stakeholders. During the educational activity, therefore, the company tried to appear on all channels:

the campaign started with a filmed commercial on TAén print and online advertisements joined it,

and the company was also present on social media platforms with Facebook afiKTik
advertisements and influencer campaigns.

The goal, in addition to increasing brand awareness and building an imagsisetawareness across

society about the moments where people come into contact with the activities of the Group, with

which we contribute to making their lives more comfortable, safer and more modern. With the image
campaign, building the brand, itpregdi SR G KS O2Y LI yeQa RAGSNEAGE | YR
more broadly in a tangible and humdike way.

Equal opportunity in receiving information

MVM Next Energy Trading Ltd. considers it important that all of its cust®Ean be informed about
electricity and natural gas supply in a amthnical way, regardless of their health status or
educational level. To this end, it constantly reviews and simplifies its online interfaces, forms and
response letterslt strives tominimise the use of technical terms, to simple, etsynderstand
communication, and it also carries out its developments with this in mind.
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The company fully complies with the provisions of legislation ensuring equal opportunities. In both
electricity ar natural gas supply, the scope of consumers to be protected is provided for by law.
Consumers to be protected may benefit from the treatment and discount defined by law as consumers
in need of social support or with disabilities on the basis of theiraittaristics defined by a separate

law and entitling them for protection. In particular, consumers with disabilities should be given special
treatment according to their needs in relation to metering, taking meter readings, invoicing and
methods of fee paymnt. Special treatment for consumers with disabilities may include:

A taking monthly (interim) meter readings at the point of use;

A providing the possibility of invoice payments in cash at the point of use;

A a noncustomary metering point design, which, howeyveomplies with the technical and
safety regulations;

A individual assistance for the interpretation of the invoice in the case of consumers with
disabilities receiving personal allowances for the blind or disability allowance: a larger copy of
the invoice(A3 size photocopy), explanation of the invoice on the spot, translation of the
invoice (invoice printed in Braille);

A consumers with disabilities whose health or life is threatened by the disconnection or

interruption of electricity supply may not be disurected in the event of late payment or non
payment.
For consumers in need of social support, the legislation provides for the possibility to pay by
instalments and to use a prepaid meter.

ACCESS TO SERVICES
Two key issues for customer accesetwrgy are the availability of electricity and natural gas and
disconnections due to nepayment. In these areas, the MVM Group aims at full compliance with the

law.

Power failure

Average | Average | Average Average
20172019| 20182020 | 20192021 | 20202022
System Average Interruption Frequency Index (SAIFI)
Power Interruption Frequency IndEx 5 SY 0.91 0.90 0.80 0.77
Power Interruption Frequency Index ; Y} 0.99 0.91 0.95 0.90
System Average Interruption Duratiolndex (SAIDI)
Average If’qwer Interruption Duration Index, 69.4 61.9 55 7 537
5SYt al
,_Avsr*agée I{’ower Interruption Duration Index 66.4 611 61.1 5991

Table28. Interruption frequency and duration

The data refer to unschiiled supply interruptions of more than 3 minutes. The data are provided in
the format of the report to be submitted to the Hungarian Energy and Public Utility Regulatory
Authority, in 3year averages, calculated using the calculation method requiredeéotithority.

SAIFI: Average 20PD19= (affected consumers2017 / all consumers2017 + affected consumers2018
/ all consumers2018 + affected consumers2019 / all consumers2019) / 3

SAIDI: Average 2022019= (disturbance period2017 / all consumers2017 + distuce period2018 /

all consumers2018 + disturbance period2019 / all consumers2019) / 3
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This indicator, in addition to being backed by the strict set of requirements of the Hungarian Energy
and Public Utility Regulatory Authority, is a parameter direcdycpived by customers in terms of
service quality.

Customer satisfaction is especially important for the MVM Group, including keeping the SAIFI and SAIDI
indicators below the limit set by Hungarian Energy and Public Utility Regulatory Authority and
operating with as low values as possible.

Suspension of services

Suspension of services

Total number of US Number of US SUEgarien eilule
customers concerned
customers customers concerneq %
Electricity 5,934,342 28,973 0.4
Natural @s 3,362,401 9,161 0.3

Table29. Customers concerned by the suspension of services

In 2022, the number of disconnections of customers taking natural gas in the universal service of
natural gas increased by 1,907, which was ifiest by the longer disconnection moratorium
announced in 2021.

The legislative changes that took place in 2022 have greatly transformed the universal service of gas
and electricity. In view of the changes, we have modified the possibility of instalnagnignt in a

way that is favourable to the customers (it can be requested more often and in the case of smaller
debts).

2.8 Demand Side Management (DSM)

Demand side management, also known as influencing the consumer side, primarily invaiuetsoa
related to the balance of the electricity system. Its crucial point is that in order to maintain the
frequency in the electricity system, consumption and generation have to be the same in every
moment. Demand side management means modifying tamand of consumers through financial
incentives or education in order to reduce their use of energy during peak hours or to postpone
consumption during ofpeak hours (for example, at night or on weekends). This is increasingly
important with the increasig share of uncontrollable renewable energy forms since they may not be
available in line with demand. In general, fossil fiildd power plants are switched on to service peak
periods. Minimising their use reduces costs and carbon dioxide and other gllemissions, thus
having a positive impact on both the economy and the environment.

In the case of the MVM Group, the main means of demand side management is controlled electricity
(nighttime electricity).

In addition to tariffs A1, A2 and A3, consumeen also choose tariff B or H. Tariff B, known as
controlled tariff, is regulated in Decree No 4/2011 of 31 January 2011 of the Minister for National
Development. A tariff controlled in accordance with the Decree may be applied to the consumption of
any wser equipment specified by the user, which can be safely operated even intermittently. The
application of the tariff B discount assumes that the equipment has a controlled connection point and
thus it is connected to a separate meter.

It is recommended t@pply tariff B for heat storage appliances, such as hot water storage heaters. In
the case of controlled tariff devices, the universal service provider is obliged to provide electricity

19 Customers taking electricity or natural gas in universal service
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supply for minimum 8 hours per day and minimum 7 hours during daydmNihg time in accordance
with the agreement to be concluded with the distributor and the transmission system operator. Thus,
5 or 6 hours on working days and 4 or 5 hours during daylight saving time may fall into-theadff
period.

The tariff B elecicity at a reduced rate represents a significant discount compared to the discounted
retail price of electricity with a normal tariff rate (A1 and A2). Above the discounted annual volume,
nighttime electricity represents a much smaller advantage over threnal tariff. In 2022, a total of

1.2 million controlled metering points had registered consumption in the country, amounting to 1.6
TWh per year.

In the longer term, one of the realisation options of demand side management is the application of
meteringbased tariffs based on smart metering. There are no such tariffs yet, but the number of
installed smart meters is an important condition for their subsequent introduction.

Number of installed smart meters
1 smart electricity meters: 104,689
1 smart gas meters: 7,582

2.9 Procurement and supply chain

Due to the diversity of the companies belonging to the MVM Grqupgcurement activitiesare
performed by companies with an independent procurement function and companies involved in
integrated procurement.

One of the functions of MVM Ltd. as holding centre is the procurement department, which is
responsible for the professional management of the procurement activities of the companies
belonging to the MVM Group. In the MVM Group, procuremieas traditionally been carried out at
company level, and several companies currently have their own procurement organisations, but in
order to operate more efficiently, the centralisation of the procurement function has begun in some
areas.

At present, thee are three integrated procurement organisations that carry out procurement activities
for several companies:

1 MVM Paks Nuclear Power Plant Ltd., the Procurement Department of which took over the
procurement activities of MVM Nuclear Maintenance Ltd. an@®MIX Ltd. in 2021 in addition
to those of the nuclear power plant. The integration also covers storage, inventory
management and analysis tasks.

f axa 5SYtal 9ftSOGNROAGE bSisg2N] [GRDPI HKAOKEI
provides procuremett F OG A BAGAS836P bEA&AZNBET DF& bSid2N]
Natural Gas Network Ltd. among the distribution and network companies.

1 MVM Services Ltd. is the largest member company providing integrated procurement activities
under service contracttb 36 member companies at present through its Procurement and
Fleet Management Directorate as a central function.

The procurementunctionof MVM Services Ltd. operates on a category management basis. A category
manager is responsible for each categotyeyare tasked and responsible, together with the assigned
purchase officer, for designing, managing and supervising the strategy of the respective procurement,
from the collection of needs to the coordination of the selection of the successful biddetoahe
conclusion of the contracts.

Category managemetitased operation can provide specialised sourcing knowledge and market
knowledge to the member companies concerned through operation based on product and service
procurement topics and categories.
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Theprocurement departments formed on the basis of the procurement topics and categories compile

the group procurement plan containing the grovph RS LINR OSRdzZNB & 2y GKS ol &
procurement plans for the given year, so it is possible to reach faw@urable prices and terms of

trade due to the volume effect in terms of the growide scope concentrated there.

In the case of member companies not involved in the integration of procurement, procurement
organisations centralised at member companyelewapplying uniform principles, rules and methods
during their activities, perform the procurement tasks.

The functional procurement organisation of MVM Ltd. is responsible for developing a procurement
framework system through group policies.

During itsprocurement, the MVM Group applies competition procedures on equal terms and lays
special emphasis on procedural steps that ensure competition neutrality and transparency
(communication to potential suppliers at the same time and with identical contemqarsg¢ion of
technical and financial evaluations, opening of bids before a body, etc.).

It is important for the MVM Group to work with reliable suppliers and to avoid any damage resulting
from nonperformance. In addition to the guarantee/penaltgrditions included in the procurement
contracts, partners with higher contractual value are-gralified financially and economically, and
the pre-qualifications are repeated annually for the active partners. In 2022, 2,230 suppliers were pre
gualified inthe MVM Group.

At present, the MVM Group does not have a supplier code of conduct, but raising awareness about
the AntiCorruption Policies of the member companies is highly emphasised by member companies
operating the AntiCorruption Managemengystem. To this end, the member companies prepared
training materials for business partners and sent them to their suppliers (seSeatsion@1.10.

Among the systems supporting procurement, the application of3A& SRM system can be pointed

out: this system is used in a standard design by a number of member companies of the MVM Group,
which greatly help process control and analysis. The system covers and documents the procurement
process from ordering to the payemt of supplier invoices, and ensures the checking of the process at

a number of points and the approval of the individual steps at the appropriate level. For companies
that do not have an SAP SRM system or use another procurement support system, thal Centr
Procurement Directive of the MVM Group provides a single framework for the operation of
procurement processes. The Group aims at the application of modern solutiggrederement, e
cataloguebased ordering and-auction) during its procurement process

In 2022, the cleaning and standardisation of processes and master data as well as the continuous
professional training of the employees of the procurement organisation were also given a central role.

With regard to the selection of suppliers, it daa said that the MVM Group will continue to try to give
preference to locals, so the proportion of domestic suppliers is more than 93%, which also contributes,
for example, to the reduction of the ecological footprint associated with transport.

Suppliers of the MVM Group* Unit 2020 2021 2022
Local suppliers pcs 4,711 6,952 9,471
Foreign suppliers pcs 320 560 702
Total number of suppliers pcs 5,031 7,512 10,173
Propo_rﬂon of local (domestic) % 93.64 92 55 93.10
suppliers
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Valueof goods/s_erwces procured HUF 274.479% 349,846 733,289
from local suppliers million

Value of goods/se_rwces procured HUF 21,318 13,316 22.121
from foreign suppliers million

Total value of procured HUF 1 595 797 363,162 755,410
goods/services million

Proportion of local suppliers (based ¢ % 928 96.33 97.07
procurement value)

Table30. Suppliers of the MVM Group

* |t also includes suppliers within the MVM Group as well as foreign suppliers who are considered to be heafdeign companies of

the Group.

** GRI 24 Data were collected on 2020, and values not falling within the competence of procurement organisations (e.g. commewalial nat
gas and electricity procurement) were deleted. Apart from the value for forsigpliers, the change in the new values is about 60%
compared to the old values, so the change is significant.

The significant change in the number of suppliers and the purchase value is due to the significant
increase, compared to previous years, in thenber of companies belonging to the MVM Group and
included in the report.

As regards the Hungarian subsidiaries of the MVM Group, it can be said that local suppliers are selected
at a rate of 92.58%, in line with the group level data.

Annual pioportion of procurement from local businesses in Unit 2022
Hungary

Number of suppliers in Hungary*, outside the MVM Group pcs 7,352
Total number of suppliers outside the MVM Group pcs 7,941
Proportion of procurement from local businesses % 92.58

Table31. Procurement from local businesses in Hungary

* With a Hungarian tax number.

There is currently no uniform method in the MVM Group for assessing social impact in the supply
chain.

CHILD LABOURORCED LABOUR ANREEEDOM OF ASSOCIATION

The MVM Group respects and supports the international human rights enshrined in the Universal
Declaration of Human Rights. It recognises its responsibility to respect human rights and always acts
in accordance witthe United Nations Guiding Principles on Business and Human Rights (UNGP) in its
activities. This human rights policy defines the commitments and the principles and rules that are
expected to be respected by the employees, suppliers and partners of tié Grdup.

In addition to being morally unacceptable, illegal child labour and forced labour can lead to negative
customer and investor preferences, loss of revenue and cost increases; therefore, we are committed
to combating illegal child labour and the usieany form of forced or dependent labour within our own
YR 2dzNJ adzLJLX ASNEQ OGAQPAGASaAd ¢KS DNRdzLJ R2Sa
labour.

The MVM Group understands that young employees are more vulnerable due to their aggfpth,

the MVM Group strives to protect minors from dangerous working conditions and employs them only
in jobs that are appropriate to their age and physical development, which does not endanger their
health. This can be done with a student employmemtcact under the relevant vocational training

Act in the case of industrial apprentices or through a school cooperative.

111 INTEGRATED ESG REPORT 2022



The risk of using child labour and forced labour and of threats to the right to freedom of association
and collective bargaining in relation to the supply chain may exist for suppliers not based in Hungary
and in the European UnioWe do not currently have reliable information on all suppliers in this
regard; therefore, it is necessary to investigate the @pien of our suppliers in other countries. In
2023, the MVM Group will strive to create a single mindset for the 91 consolidated companies, which
can serve as a basis for future measures and, if necessary, for the production of data.

2.10 Payment of taxes angovernment subsidies

TheCentral Policy on Strategy, Business Development and TransaditibresMVM Group sets out

the central expectations for strategy development by the MVM Group and implementation fajow

The straegy forms the basis for business planning, which must take into account tax boundary
conditions and expected tax changes. The MVM Group does not have a separate tax strategy
document.

Taxation seeks to serve the business and sustainable developmemigigsdf the organisation in the
most efficient way, but with maximum consideration of the tax requirements. The MVM Group plays
a significant role in the area of corporate social responsibliéaring the tax ensequences of it, if
necessary.

The ChiefrinancialOfficer of MVM Ltd. is responsible at the highest level for the accounting and
taxation activities of the MVM Group, who carries out their activities by directing the organisational
units assigned to them. The business manager of the individhalpanies or, if there is no such
manager, the managing director is responsible for the taxation activities of the given company.

The MVM Group regulates its accounting and taxation activities in a Central Accounting and Taxation
Policy, which is approvday the ChiefFinanciaDfficer of MVM Ltd. The annex thereto contains group
process descriptions, which regulate the taxation of primarily companies sdiydbe business
service centre within the Group to a depth of tasks / responsible officers.

The compnies of the MVM Group adopt the contents of the Central Accounting and Taxation Policy
to the level of the company and identify the tasks and responsible officers at job level. The adoption
of the processes is verified by the group professional and gualinagement organisation.

Tax issues arising at MVM Group, which cannot be resolved at local level, are dealt with by the
designated organisation of the Group, which consults a consultant and/or the tax authority, as
required.

It is also possible to repbrtax-related business practices or integrity through the use of the
whistleblowing system (for more details, sSection@1.7).

In the tax practices of the MVM Group, compliance with the law and tax optimisation are iesent
requirements. The Group always strives to maintain its good reputation in its relations with the tax
authority and its business partners. In its relations with the tax authority, it seeks to support legislation
in a proactive manner in order to undeestd the changing expectations of taxation and to be informed

as soon as possible of future regulatory changes in order to manage its risks. The MVM Group consults,
as necessary, the competent ministry on regulatory issues important to the Group.

The desigated organisation of the Group monitors any changes in legislation affecting the Group and
informs the members of the Group about them. In the case of major changes, it prepares an action
plan for the introduction of tax changes.

Firstly, a professionalualit related to accounting and taxation activities is carried out within the

framework of inprocess audits and, secondly, the Group internal audit organisation, the auditors and
the functions involved in the taxation process also carry out audits onealyasase basis, taking into
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account the extent of the risks identified by them. The Management of the companies and the Chief
FinanciaOfficer of MVM Ltd. are also kept informed about the results of the audits.

Compliance with the tax governance and aohframework is measured by whether the tax authority
OfFaaAFTAaSa (GKS O2YLI yAaASa Ay G(GKS WNBftAlLofSQ OF G4S3
internal control audits and audits by the tax authority.

There are several group corporate taxpayin the MVM Group. By applying them and by reviewing
the range of companies involved annually, the MVM Group strives to optimise the corporate tax
liability.

Prior to the implementation of each business action, the tax requirements are extensivelynexami
and taken into account, the observance of which, being a majority stateed Group, is our primary

and priority goal. In relation to these transactions, the company often submits a request for advance
pricing or a conditional tax assessment appliaiio order to eliminate the tax risk.

The data included in the annual statutory financial statements of the individual group members are
used when the data are provided. Since the audited version of these reports is not available for al
companies when this Integrated ESG Report is prepared for 2022, the 2021 data are published.

In 2021, 81 of the approximately 107 group members (covered by the 2021 data provided to the Tax
Authority under code 21CBC) were resident in Hungary, whicBh% af the group members. The
proportion did not change considerably in 2022 (74%).

When the countryby-country report is completed, data are provided only for group members that
belonged to the MVM Group as at the balance sheet date of the 2021 finareaial y

Tax and other information relating to the MVM Group

AII_fl_gures arein it Total Hungary Austria | Romania| Switzerland| China | Slovakia ity . Croatia Czech Serbia
million or in person Macedonia Republic
Amount of revenue from
transactions with non 5,984,615 5,170,616 | 30,300 | 6,500 17 1,434 | 38,024 8,595 89,698 639,430 0
affiliated parties in the
relevant jurisdiction
Amount of revenue from
transactions with affiliated | , 501 35| 5 028,040 | 95,989 | 679 752 487 879 1,533 96,911 76,534 | 128
parties in the relevant
jurisdiction
Total revenue 8,286,547| 7,198,656 | 126,289 7,179 769 1,921 | 38,903 10,128 186,609 715,964 128
Profit before tax 73,826 52,903 -379 -1,181 65 -2,000 564 117 -6,654 30,327 63
h”come tax paid (nacash g 1oq 39,477 40 2 77 c c 0 21 8,879 c
ow basis)
Income tax payable for the|  ,, ;oq 17,141 0 8 23 C c 12 12 5,398 3
current year
Sharecapital 1,571,989 1,475,206 120 3,599 265 3,328 525 36 103 88,793 13
Retained earnings 526,560 493,449 765 -11,027 344 2,271 40 23 -1,863 41,581 978
Numbe of employees 17,558 16,017 6 45 2 56 8 q 8 1,415 1
Net value of tangible asset;
other than cash and cash | 1,456,527 1,414,415 0 3,848 q 2,574 3 q 331 35,356 q
equivalents

Table32. Data by country

GOVERNMENT SUBSIDIES

In 2022, the MVM Group received HUF 577.1 billion in government and European Union subsidies. Of
this, the most significant item is the utility rate reduction protection subsidy in the amount of HUF
516.0 billion, which affected three member companieshaf Group (MVM CEEnergy Ltd., MVM Next
Energy Trading Ltd. and E.ON Electricity Distribution Ltd.).

In addition, it is to be pointed out that in 2022 the MVM Group received a grant advance of HUF 32.0
billion under applications RR&1.1-21 Providing a #xible and secure electricity network for the
integration of weatherdependent renewable energy sources intiritory of electricity distributors
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and RR¥6.1.2-21 Providing a flexible and secure electricity network for the integration of weather
dependat renewable energy sources in the territory of MAVIR Ltd.

2.11 EU Taxonomy Report 2022 of the MVM Group

EU Taxonomy Regulation

By signing the Paris Agreement on Climate Change, the European Union has committed itself to the
climate goals undertaken in it and to a more sustainable development of the economy and society.

Il OO2NRAyYy3Ife&s a4 LINIG 2F GKS 9dz2NRPLISIY [/ 2YYA&AAZ2Y
decided to establish an EU classification system of ecologialgg 4G I Ay 6f S SO02y2YAO
CFLE2Yy2Y@Q0X | yR wS2axds# ¢ HiEA2y?2 Yoe9 | wS Tudaf vl niikAy2pyHQ o0 Sy G SN
2020.

The publication obligation imposed by the Taxonomy Regulation aims to identify and classify green
economic activitieswhich is primarily intended to support the financing of sustainable activities by
providing the financial sector with information on the sustainability performance and commitment of
the given companies, which creditors take into account in their dedsibmthis way, companies,
investors and policynakers become interested in channelling their projects into areas where they are
most needed for sustainable development as well as in making their revenues through as sustainable
activities as possible.

Screening of the environmentabbjectives defined by the Taxonomy Regulation and contribution
to them
The Taxonomy Regulation defines six environmental objectives. From an environmental point of view,
an economic activity is considered sustainable if it cbotas substantially to at least one of them and
does not significantly harm any other environmental objective.
Environmental objectives defined by the Taxonomy Regulation:
1. climate change mitigation;
climate change adaptation;
the sustainable use and protiéen of water and marine resources;
the transition to a circular economy;
pollution prevention and control;
6. the protection and restoration of biodiversity and ecosystems.

Relevant EU Taxonomy activities and related criteria (technical screening crig&@hi(ilthe case of a
substantialcontribution and other requirements in the case of doing no significant harm (DNSH)) have
been defined in relation to the given environmental objectives.

ok wbd

Until the date of completion of the Integrated ESG Report, only ¢leértical assessment criteria for
the first two objectives (climate change mitigation and adaptation) had been adopted, and the
conditions for the other objectives are being developed.

The screening of the activities according to the Taxonomy can be divittetivo main parts:

I.  Eligibility assessment
1 Determining whether certain economic activities carried out by the company
correspond to the description of the activities contained in Commission Delegated
Regulation (EU) 2022/2139

I[I.  Alignment assessment

20 https://eurlex.europa.eu/legadontent/EN/TXT/PDF/?uri=CELK:32020R0852
2! https://eurlex.europa.eu/legadontent/EN/TXT/PDF/?uri=CELEX:32021R2139
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1 Exanining whether certain eligible activities of the Group meet ttexhnical
screening criteriaof the activities relevant according to the EU Taxonomyratated
to the substantial contribution;

i Examining whether certain eligible activities of the Group m#ee technical
screening criteriaof the activities relevant according to the EU Taxonomyratated
to doing no significant harn{DNSH);

1 Demonstrating that member companies meatnimum safeguard¢MS).

The activities and evaluation criteria included the EU Taxonomy framework were defined in
Commission Delegated Regulation (EU) 2022/2139, which also include activities based on natural gas
or nuclear as of January 2023 pursuant to Commission Delegated Regulation (EU) 2622/1214

Disclosure obligationsinder Regulation (EU) 2020/852

Since, pursuant to Article 29a of Directive 2013/34/EU of the European Parliament and of the Council,
the MVM Group is required to publish consolidated Horancial statements, Regulation (EU)
2020/852 of the European Partieent and of the Council applies to the MVM Group. Disclosure under
the EU Taxonomy allows the MVM Group to create transparency about its sustainable activities and to
demonstrate its progress in sustainability. Pursuant to the Taxonomy Regulation, theGviMy is
obliged to disclose how and to what extent its economic activities are related to the sustainable
activities appearing in the regulations in line with the specified technical screeriaga. As a result

of this assessment, it is to be deterrathwhat percentage of the turnover of the Group comes from
sustainable activities and what percentage of its operating costs (OPEX) and capital expenditures
(CAPEX) is spent on sustainable activities.

In addition, compliance with minimum safeguards (hunigints and safety at work) is also expected
to be demonstrated. The content of the indicators in the disclosure and the form in which the
information is presented are provided for in Commission Delegated Regulation (EU) 2021/2178

General methodological pproach of the MVM Group
Since the MVM Group is obliged to disclose Hfiioancial statements in accordance with Section 95/C

2F 106G / 2F wnnn 2y F002dzyiAy3d 6GKS Wl O002dzyGAy3

accordance with the EU X@anomy. The corresponding EU Taxonomy KPIs were determined from the
consolidated financial indicators and thus contain only the data of the subsidiaries included in full
consolidation. The results of the eligibility and alignment tests for the 2022 fimlayear were
evaluated on the basis of three KPIs: Turnover, CAREXPEX. The 2022 financial year was analysed
taking into account the ubstantial contribution to the environmentabbjective of climate change
mitigation, and no activitiesubstantiallycontributing to adaptation to climate change were identified.
Any duplication between the individual KPIs or member companies was eliminated during the
calculation.

KPIs are defined as follows for both eligibility and alignment:

Determination of
KPI numerators

by EU Taxonomy O
activities (and criteria) A)

L Determination in
Determmat_lon of percentage and
KPI denominators publication of the EU
according to EU Taxonomy KPIs
Taxonomy KPI
definitions

22 https://eurlex.europa.eu/legalontent/EN/TXT/PDF/?uri=CELEX:32022R12&from=EN
2 https://eurlex.europa.eu/legal
content/EN/TXT/PDF/?uri€ELEX:32021R2178#:~:text=To%20enable%20investors%20and%20the,economic%?20activities%20are%20Ta

xonomy%?2Daligned
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The denominator of the H® for the identified eligibility and alignment assessments is the items
defined by the Taxonomy Regulation (see the section Content of the Taxonomy KPIs), while their
numerator is the data that can be assigned to the activities identified as acceptédredaduring the

test. In determining the numerator and denominator of the Taxonomy KPIs, the source of the data is
the data in the consolidation system and the activity unbundling reports and controlling statements of
the subsidiaries.

Eligibility asseawent

The first step of the EU Taxonomy assessment is the eligibility assessment, in whicdoavitop
approach (based on the descriptions in the Taxonomy Regulation and the NACE codes) is used to
identify which of the economic activities carried out by thi&/M Group can match the Taxonomy
activities. The activities identified as a result of the assessment represent the basis of the alignment
assessment.

Eligibility screening considers the activities in general, not according to the three KPIs defined in the
disclosure obligation arising from the Taxonomy Regulation, so it may occur that a given eligible (or
even aligned) activity does not contribute to all three KPIs. A good example of this is electricity
generation by wind power, to which no CAREXs canbe assigned for the 2022 financial year, but
which appears as an eligible and aligned activity in the OPEX and turnover indicators.

Alignment assessment

In the 2021 Integrated Report published in 2022, the MVM Group disclosed its activities eligible under
the EU Taxonomy in the 2021 financial year and has been continuously assigning them to the relevant
Taxonomy criteria ever since. The current regulations for the 2022 financial year require a deeper level
of alignment screening and reporting. The next saédfer the eligibility assessment is the alignment
assessment, during which the identified activities are analysed according to the criteria applicable to
them.

Examination of substantial contribution (technical screening criteria):

Compliance with the tdmical screening criteria was typically assessed and documented individually
for each economic activity at member company level, in a decentralised manner. The criteria were
screened at activity level, extended to the operation of the entire activity thaitcontent of certain
technical criteria (e.g. GHG emissions) warrants location or project level screening.

Evaluation of the Do No Significant Harm (DNSH) activity criterion:

The DNSH criteria primarily include environmental considerations. These o@tisids are
implemented through compliance with the EU directives specified by the Taxonomy. Domestic decrees
and legislation often require them to be complied with. As a general rule, the criteria were also
examined at activity level here, but for certagiilars, an examination at location or project level was
also carried out.

Examination of minimum safeqguards (MSS)

The MVM Group is a committed supporter of sustainable and inclusive growth. It is important for the
Group to comply with the minimum socedfeguards formulated for this purpose; therefore, it carries
out its activities in accordance with the values and principles set out in the following international
documents for the implementation of the minimum social safeguards:

1. OECD Guidelines for Mutiational Enterprises;
2. United Nations Guiding Principles on Business and Human Rights;

3. the eight core conventionsdentified in the Declaration on Fundamental Principles and
Rights at Work of thinternational Labour Organisatian
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4. the principlesand rightsenshrined in the International Bill of Human Rights

The due diligence process used to prove compliance with the minimum safeguards can be divided into
two phases in the MVM Group 2022 alignment assessment:

I. identification of grouplevel documents relatetb the topics of expectations specified in the
directives and legislation set out in the Taxonomy Regulation and the four mentioned thematic
areas defined in th&inal Report on Minimum Safeguattisublished in October 2022;
II.  focused screening of the idefigd documents along key topics and thematic areas of the
minimum safeguards.
As a result of the assessment aiming to prove compliance with the minimum safeguards during the
alignment assessment of the MVM Group in 2022, it can be established that ndhe fafur main
G2LIA0A OKdzYl'y NARAIKGAZ AyOfdzRAY3I 2NJISNEQ NRIK(GAS
can be identified as a priority risk in relation to the operations of the MVM Group.

The MVM Group also addresses the principles and siglet out in the international regulations
mentioned in its main corporate documents, the Group Code of Ethics and the Equal Opportunities
Plan as well as the relevant chapters of the Integrated ESG Report, and is committed to operate in
accordance with tase principles.

The MVM Group is committed to meeting the human rights requirements of the European Union and
complies with the regulations, including sanctions and other restrictive measures, passed by the bodies
of the European Union to enforce them imet course of its corporate activities.

List of Taxononygligned activities

The assessment included an examination of all relevant activities carried out by the MVM Group in
order to determine whether they make ailsstantialcontribution to climate change itigation and
comply with the EU Taxonomy criteria. The 2022 financial year was analysed taking into account the
substantialcontribution to the environmentabbjectiveof climate change mitigation, and no activities
substantiallycontributing to adaptatio to climate change were identified. In determining the group

of activities to be examined, its migration activities (natural gas and nubkssed energy activities)
under Commission Delegated Regulation (EU) 2022/1214 were also examined.

From this set,he following economic activities can be considered as aligned:

3.5 Manufacture of energy efficiency equipment for buildings,

4.1 Electricity generation using solar photovoltaic technology,

4.3 Electricity generation from wind power,

4.9 Transmission andddiibution of electricity,

4.28Electricity generation from nuclear energy in existing installations
6.15Infrastructure enabling lovearbon road transport and public transport

= =4 =4 -4 - 9

Content of Taxonomy KPIs
Pursuant to point 1.2 of Annex | to Commission Daled Regulation (EU) 2021/2178, companies are
required to present the following EU Taxonomgjated financial indicators:

1 Content of the saleselated KPI (Turnover KPI) according to the specified international
accounting standards:
0 IFRS 1§ Revenue frontontracts with customers,
0 IFRS 16 Leasing,
0 Other operating income.

2 https://finance.ec.europa.eu/system/files/20222101 isustainabldinanceplatformfinancereportminimumsafeguards_en.pdf
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1 Content of the projectelated KPI (CAPEX KPI) according to the specified international
accounting standards:
o |IAS 16 Property, plant and equipment,
0 |AS 3§; Intangible assets,
0 IFRS 16 Leasing,
0 |AS 4@ Investment property,
0 |AS 41 Agriculture.

1 Content of the operating coselated KPI (OPEX KPI):
0 R&D expenditure,
0 building renovation measures,
o direct noncapitalised costs related to maintenance and repair,
o any other direct expenditte relating to the daily servicing of assets belonging to
property, plant and equipment by the company or, in the case of outsourcing, by a
third party carrying out the activities, which is necessary to ensure the continuous and
actual operation of such egpment,
0 Shortterm leasing.
In connection with their financial indicators, the companies show the percentage of activities
contributing to sustainability under the EU Taxonomy.

Methodological approach of the MVM Group to the individual KPIs

Turnover KPI

The consolidated figure in the denominator of the Turnover KPI is the same &albdine of the
Consolidated Statement of Comprehensive Income. The MVM Group loses a significant part of its sales
if the intra-group sales are eliminated in their entiyesince the majority of the energy generated in

the vertically integrated Group is sold through its own trading companies, and the same is true for
system usage fees. Therefore, the following specific approach has been applied:

1 inthe case of companies emged in natural gabased electricity generation, intrgroup sales
were recognised by the prata reallocation of the sales of the trading companies to the
generation companies; revenues on capacities sold on the balancing market were not
allocated;

9 in the case of energy generation companies using renewable technologies and not subject to
the mandatory offtake scheme, intragroup sales were recognised by the geda reallocation
of the sales of the trading companies to the generation companies;

1 theturnoverfrom the sale of electricity generated by the MVM Paks Nuclear Power Plant was
allocated on the basis of the fair asset value model (average of the VEASZ and HUPX prices by
specific weights) used in the consolidated financial statements prepareccaordance with
the IFRS standard,

1 in the case of electricity transmission and distribution subsidiaries, system usage fees resold
within the group were also recognised through the sales of the trading companies, less the
system usage fees for electricityrgumption within the Group.

CAPEXPI:

The consolidated figure in the denominator of the CARENXs equal to the sum of the linearchases
andAssets acquired in a business combination / transaction with a parent comp#m movement
tablesProperty plant and equipmentnvestment propertand Goodwill and other intangible assets
the consolidated financial statements. The increase of goodwill by regulation is not part of the
denominator and numerator of the CAPKRI. The COguota and acquisitios are part of the
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Taxonomy assessment under the regulations. The entire project portfolio of the MVM Group was
analysed during the assessment.

OPEX KPI:

In several cases, the subsidiary reports formed the basis for the data provided because the
consoliddion system does not allow the data to be extracted according to the definition given by the
Taxonomy. The data provided by the subsidiaries are in line with the data expected by and reported
to the Hungarian Energy and Public Utility Regulatory Authdritythe case of the OPEX KPI, the
denominator was the costs corresponding to the above definition for companies with a significant
asset portfolio engaged in sustainable or other unsustainable activities, with the addition that in the
case of networloperaing companies, the costs related to troubleshooting and network diagnostics
are also considered to be OPEX.

EU Taxonomy KPI values of the MVM Group for the 2022 financial year

Turnover CAPEX OPEX
8%

Ny

31%

61%

mEligible, but non aligned rate  mAligned rate  ONon eligible rate

Figurel3. EU Taxonomy KPI values of the MVM Graoumphfe 2022 financial year
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3. ENVIRONMENTAL PROTECTION

«l DoB WENEGED3R®HUI30 | yYR3I NI o
In the course of its activities, the MVM Group has impact on both the natural and the built
environment. Thereforewhen its operations are planned, it is an important consideration to reduce
loads to the environment and to achieve resource efficiency. This chapter is based on the six material
topics identified, which are as follows:
Climate adaptation,

resilience and Gaseous emissions Biodiversity Waste
transition

Greenhouse gas
emissions

Water and liquid
effluents

The companies of the Group withajer environmental impact are primarily companies that use a
significant amount of primary energy sources during their operations, have emissions into the
environment and have a perceptible impact on biodiversity. Releases to the environment may include
air pollutants, noise, effluents polluting surface or subsurface waters or perhaps the soil,
electromagnetic or radioactive radiation, major and sometimes hazardous production waste or
radioactive waste. In this chapter, less emphasis is given to compangaged in administrative, office
activities, which affect the state of the natural environment to a significantly lower extent as a result
of their activities.

It is important for the interpretation of the data that the data of the foreign companies aedwuring

2020 (innogy Group of the Czech Republic and MVM EGI Ltd. (formerly ENEXIO Hungary Ltd.) and its
two Chinese subsidiaries) were first published in the 2021 data. MVM Tisza Power Plant Ltd., MVM

l @RNRLER2GSNI tflyd [ G§R® I (i, whithgoin€d;the Grop in 2028 Warew St | (i
included for the first time in the 2022 data.

The environmental policy of the MVM Group provides a framework for environmental protection and
the pursuit of sustainability principles, such as taking a life @mdeoach into account, minimising the
impact on the environmental media and ecosystems or setting objectives to reduce pollutant
emissions as well as following the principles of precaution and responsible care.

MVM-8, EOTHO08 and ENO-21
At group levelthe Environmental, Occupational Safety and Fire Protection function overseen by the
Chief General and Legal Officer, the HSE Directorate, is responsible for environmental protection.
Thirty-two member companies of the MVM Group (35%) operate an Enviratethd/lanagement
System (EMS), the successful application of which, in the longer term, results in the analysis of
environmental risks and opportunities, as well as compliance with environmental legislation and other
obligations, the reduction of emissiomaused by companies, the protection of the environmental
media, and the avoidance of possible environmental pollution or the imposition of environmental
fines. Management systems are therefore generally used as a tool to mitigate negative environmental
impact. The operation of management systems is also a tool used to monitor the goals set and to

120 INTEGRATED ESG REPORT 2022



provide feedback. Several companies of the Group publish environmental reports on their websites,
making the main characteristics of their performance comprehahgiavailable to stakeholders.

In addition to emissions, effluents, releases and uses, the number of cases received due to
environmental impact and handled in the complaints handling process can provide a good assessment

of the extent d environmental impact. For the Group as a whole, one complaint related to waste
management and two complaints related to surface water pollution were received in 2022. In the case

2F (GKS YAaldzy ¥sStS3aektll AA0S 27F as#tdor Disadtet [ (0 R®.
alb yI3SYSyid 2F GKS 5Aal adSNI all &1 AISR S/yaidzyp h aNBXOW R INA
procedure in 2021 due to water pollution caused by the discharge of waste water generated in
connection with the operation of the site to the St S3A& Kt T I gl G SND2dzasSs I OO:
company was obliged to pay a water pollution fine of HUF 519,849. On the basis of a complaint filed

o8 | t£20Ff NBaAaARSy(:> iMesBnSopro@SoNdfycdlgtion thekcdmpadBin T 2 NJ |
connectionwii K A G& LINRPLISNI& Ay De! NJ G2 LINRPOARS RFOGF 2y
company took action and removed the waste from the site.

In the spring of 2022, polluted water was discharged into the stormwater system of the company on
itssiteforNBl a2y a o0Se@2yR (GKS O2yiGNRf 2F witol 9ySNH& {«
staff took immediate action on the site and had to close a sluice for several days. As a result of the

quick action, no water above the limit entered the natural wdiedy, so the company did not receive

a fine.

FOLLOWINGUSTAINABLBEVELOPMENGBOALS

The activities of the MVM Group also help the achievement of six SDGs that primarily include
environmental protection objectives. These are the goals6ofClean water ah sanitation; 7.
Affordable and clean energy; 9. Industry, innovation and infrastructure; 12. Responsible consumption
and production; 13. Action against climate changmeg 15. Life on land.

To improve water quality, to protect and improve watetlated eosystems, to reduce the possibility

of pollution and to reduce water use are areas in the case of which the MVM Group contributes directly
to the achievement of the Sustainable Development Goal related to clean water (SDG 6). In the course
of all its activties, including reclamation and remediation, the MVM Group seeks to maintain
biodiversity and to protect ecosystems. The commitment of the MVM Group to increase the share of
renewable energy sources, both in terms of energy output and energy used, agasitn achieving

SDG 7 (Affordable and clean energy). Sustainability and the reduction of emissions and effluents from
energy generation are central objectives for the MVM Group, thus supporting the objectives of SDG 9.
The MVM Group carries out continusulevelopments to improve its environmental performance.
Also in 2022, it achieved results in several fields, in particular, technological upgrades, modifications,
innovations, the development of-mobility, increasing the number of electric company cansl a
increasing the share of renewable energy sources in the energy used for energy generation purposes,
thus contributing to the goal of Sustainable cities and communities (SDG 12). SDG 13 aiming to act
against climate change can also be tracked in the ldgweent, regulatory and operational decisions

of the MVM Group. A good example of this is the operation of the energy management and control
systems of the member companies and their resource efficiency efforts.

The MVM Group contributes to achieviB®GL5 Life on land (the protection of terrestrial ecosystems)

in many respects. At all stages of its operations, great emphasis is laid on the protection of natural
values. It monitors possible adverse impact of the activities on the natural and built en@mmuot

only in the case of the operation of the power plants, but also in respect of networks and areas after
the abandonment of activities, and takes steps to mitigate them (for example, land use, occupation of
areas, responsible handling of treading dege). The mulyear bird protection programme is to be
pointed out, which not only reduced the impact associated with the activities, but also has an effect
on saving and preserving species.
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3.1 Impactsdue to climate change

As agroup of energy companie&s (1 KS a+a DNRdzL) LX F&@& Fy AYLRNIIy
adaptation and fair transition. Its operation and role in other countries is smaller due to its size and
complexity.

The toplevel strategies and objectives of the Group areused on developing appropriate responses

to the challenges and opportunities of climate change and reducing greenhouse gas emissions in its
26y 2LISNIGA2ya +a ¢Sttt +Fa Ay | dzy3ISelod@l.3Sly SNAH& 3
addition, transposing climate protection considerations into all areas of the Group is a priority
objective also in the environmental policy of the MVM Group.

When planning the operation, it is important to consider that climate change anmeregt weather

also affect energy generation; the Paks Nuclear Power Plant uses a significant amount of surface water
(from the Danube) to feed its cooling water systems. Higher initial water temperature affects cooling
and also theimpact of the recirculatel cooling water on the water resources. During periods of
drought, the water supply available for small hydropower plants for energy generation purposes is
drastically reduced, and the prolonged heat experienced during the summer months reduces the
efficiency of solar panels.

The members of the Group continuously improve their practices to counteract the negative impact of
climate change, where possible. In the case of solar parks, the installed inverters are placed under the
PV panels in a place protectéodm high heat. In Ajka, taking into account the conditions of the area,

the panels have been distributed in such a way that the temporary drainage ditch ensures the drainage
of any large amount of precipitation falling in a short time in the event of heand intense rainfall,
thereby contributing to the reduction of soil erosion.

Climate adaptation, resilience and transition are also importanMbM PartnerLtd. andMVM Next
Energy Trading LtdMVVM Partner Ltd. strives to represent an optimal sharerofironmentally friendly
energy generation units in its portfolio, and one of its priority goals is to maintain and further develop
the flexibility capacity of the MVM Group, which ensures at the same time that it maintains its leading
role in the marketof domestic systentevel services. This position is increasingly appreciated and
promoted by the rise of weathedependent renewable energy generation units. MVM Partner Ltd.
pays attention to strengthening resilience also during the development of itsll Stoaver Plant
Balancing Centre, which is involved in maintaining system balance, so in addition to the (mostly gas
engine) power plant units currently connected to the balancing centre, the first bapewered
energy storage device was also involved,ialihis expected to be followed by the integration of
additional energy storage equipment and capacities capable of demand side management.

The greenhouse gas emissions of the MVM Group are signifcana at 0 NI Q¥ S NERA I NR @
largest carbon entier. One of the most important pillars for achieving the goals of the European Union

and the Paris Agreement is the rapid reduction and then elimination of conventiondbasaedl energy

generation with high C&emissions. The MVM Group is committed t@sle goals, so it prioritises the

scheduled reduction of related activities.

RISKS OF CLIMATE CH&N

The MVM Group assesses and evaluates the risks arising from climate change within its Integrated Risk
Management (ERM) framework. As part of theach member company identifies and assigns a
probability of occurrence to each risk and evaluates its business/EBITDA impact on a scale of 1 to 5.

The MVM Group is exposed to environmental risks throughout the entire energy supply sector. In the
case ofelectricity generation, a decrease in the discharge of the Tisza River (MVM Hydropower Plant
Ltd.) and an increase in the water temperature of the Danube above a certain value may cause an
economic risk (output reduction of the units of MVM Paks Nucleard? Plant Ltd. in order to comply
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with the thermal load limit), as well as extreme temperature variations reduce the predictability of
consumption.

In addition to the power plant risks, unexpected generation shortfall is also a risk for energy traders
since it is necessary to replace the lost electricity from other sources, which is typically realised at a
higher price.

Environmental risks increase the repair and maintenance costs of substation equipment and pose a
system load risk, which increase the eooric risks for network operation companies (DSOs and TSOs).

C2NJ GKS atdGNY¥ t2SNItftlydz GKS LINAOS OKFIy3asS 27
risk.

In the case of the Natural Gas Trading Business Unit of the Group, the quantitativeauntgerising
primarily from temperature fluctuations is the main risk factor. The supply obligation and the
guantitative flexibility common in trade agreements impose the quantitative risk on the Natural Gas
Trading Business Unit of the MVM Group, whitdly result in significant price and, through it, profit
risks.
To manage the resulting discharge, water temperature and weathlated risks that may arise, the
Group sees the following possible solutions:

1 establishment ofcloser and preferably online cperation with water management
organisations to ensure access to water data;
continuous monitoring of weather forecasts, employing aigioup weather specialist;
diversification of electricity sources;
use of weather derivatives to cover the economic dagking from temperature fluctuations;
maintenance plan integrated into the asset management framework, optimisation of
maintenance costs, increasing of transparency and implementation of RBM;
operation of a life cyckdased asset cost management system;
development of IT data management systems for asset management.

= =4 =4 =4

= =4

Py OGAf GKS a6AGO0OK2@SNI 2F GKS at GdNI¥ t2gSNItflydsz
emissions will be covered to a significant extent, so a significant part of the quogarfsk is covered.

In the short term, regulatory and legal risks are less manageable, which may reduce the time/resources
available for steps towards carbon neutrality and may increase the price of emission quotas.
Reputational risks may arise primarilpm potential supply disruptions. Macroeconomic risks may
arise from changes in the energy consumption mix due to extreme weather.

ata ;Ytal 9ftSOGNROAGE bSGE2N] [GRP® LI NGAOALN GSa
impact study of the Darie InGrid 2nd international project, and also separately assessed the risks
likely to affect the company and identified possible measures using the 2017 Climate Risk Guide of the
t NAYS aAyAadSNRa hFFAOSY
1 The electricity network and its facilities can bentdeged by extreme weather events, most
notably, by stormy winds, intensive precipitation, heat waves (less susceptible teeiong
changes in average values of climate parameters (temperature, precipitation, etc.).
9 Due to increased wind strength, stormynas can knock down trees, throw tree branches onto
power lines and cause short circuits when conductors come into contact with each other.
1 More frequent extreme temperatures may affect the proper functioning of transmission lines,
and deformation may occudue to their excessive heating. Furthermore, breakdowns may occur
in the switching systems, the cables may be stretcheelven brake
9 Building structures may be affected primarily by altered snow loads as well as wind loads and hail
involved in more seB aiG2NX¥Yad ¢KS TFlLadSySNaA 2F NR27F &t
particularly vulnerable to storm damage, even in new buildings.
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1 These events also affect other infrastructure and the natural environment in its vicinity, and may
result in physical damagend related litigation costs.

1 The demand for electricity is fundamentally affected by weather changes (heating, cooling, air
conditioning, etc.), and the demand is met by electricity suppliers through the electricity network
(including the planned faciii).

9 Due to protection against the above events, increased operating or additional capital costs and
increased insurance costs are expected, and due to a negative impact on the service, loss of
revenue, additional costs or loss of reputation may occur.

Posible adaptation measures:

1 In the case of line damage due to overturned trees or bre&#rbranches: continuous cleaning
of the safety zone.

1 In the case of deformation and cable elongation due to heat: continuous inspection and
maintenance.

1 In the case oflamage to building structures related to extreme weather: application of modern
and durable materials and technologies. Compliance with the construction and quality assurance
regulations. Continuous inspection and maintenance.

ENERGY USENERGY INTENSIAND RENEWABLE ERBER

The proper management of energy is not only a domestic, but also a global interest, which the MVM
Group also considers hiyhimportant. One of its elements is the application of the Energy
Management and Control System set out in Hungarian Standard MSZ EN ISO 50001 @@E9.to
efficiently operate the energy management and control system, MVM Ltd. regularly carriesergie
planning, in line with the Energy Policy of MVM Ltd. The energy planning process includes an overview
and analysis of the activities of the company that may also have an impact on energy performance and
the reduction of energy consumption, which atigectly related to the amount of greenhouse gases
emitted. All member companies that operate an Energy Management and Control System have an
Energy Efficiency Policy.

The energy use data of the MVM Group are set fortfiable33. Energy consumption for generation
purposes accounts for the majority (96%) of energy consumption, but due to the size of the Group,
house load and energy consumption for ancillary activities are also significant.

Within the energy consuption of the MVM Group, the power consumption of IT devices (server
rooms) amounted to 1.34 GWh (4.82 TJ).

2020 2021 2022
|. Energy used for generation purposes 214,948* 210,673* 206,843
Fossil energy sources (for energy
generation purposes, withouhouse 40,757 36,533 34,896
load)
Natural gas 5,341 7,185 5,529
Distillate oil / fuel oil 345 522 499
Coal 35,071 28,825 28,867
Renewable fuels 4,974 5,671 4,815
Biomass 3,121* 3,458 3,212
RDF/SRF 1,853* 2,213 1,603
Nuclear energy source 169,217 168,469 167,133
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LI.SeHdouse load and purchased energy 7.932% 8,019* 8,521
House load 7,017* 6,705* 6,630
Electricity 6,347* 6,001* 5,916
Heat (steam / hot water) 671 704 714
Purchased 914* 1,314* 1,891
Electricity 398* 337* 578
Heat 54** 456* 474
Natural gas 139 148 475%**
%Z?nmy of energy used fron 323 374* 365
lll. Total quantity of energy use+II) 222,880* 218,692* 215,364
L\gaggirgy output (electricity and 73.096 72.843 72,152
V. Total energy casumption (lI1HV) 149,784* 145,849* 143,652

Table33. Energy use in the MVM Group (TJ)

* GRI 24 The figures for 2020 and 2021 were corrected due to the definition of the aggregation methodology:
during the utilisation of renewale energy sources, the generation and house load values were deleted, and
certain values were changed due to previous incorrect data reporting by the data provider. The change in the
figures is not significant.

** The figure does not include the amount béat purchased by MVM Nuclear Maintenance Ltd. and MVM NET
Ltd.

*** GRI3022 Energy consumption outside the organisation. It also includeshitenic renewable energy
sources (solar, wind and hydro).

**** The reason for the significant increase in 20&2that in previous years the purchase of natural gas for
technological purposes by Hungarian Gas Storage Ltd. was displayed on a different line.

Fuels and raw materials use

(use for technological 2020 2021 2022
purposes and house load)

(1J)

Natural gas 5,394 7,260 5,580
Distillate oil / fuel oil 372 550 522
Coal 38,011 31,369 31,356
Biomass 3,353 3,773 3,483
RDF/SRF 2,010 2,412 1,739
Nuclear 172,825 172,013 170,794

Table34. Quantity of fuels and raw materials used (TJ)

The MVM Group is committed to using renewable energy, and this is also reflected in the data related
to renewable energy generation and capacities. The ratio of renewable electricity output to total
electricity output (seeFigurel4, Figurel5 and Figure16) continued to increase compared to the
previous year, due to an increase in the amount of electricity generated/output by newly
commissioned solar parks, the inclusion of the hydropower plants on the Tisza River in the Group and
other energy market trends determining 2022 (section@1.2.
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Ratioof total renewable electricity output to total
electricity output
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Figurel4. Ratio of total renewalgl electricity output to total electricity output

The MVM Group already has a significant renewable portfolio, and at least 800 MW of renewable capacity will be

installed by 2025.

Imple-
mented by P _ Hydro Ll

2020 Multiple sites in Hungary 3 sites in Romania Hungary

@ 800+ MW
RDF / Biomass
Planned L LRl Wind Pl‘gisé‘g:cls
(2021-2025) Multiple sites in Hungary Hungary il
Snapshot PV Hydro Wind
(end of 2022) Hungary Hungary & Romania Hungary 310+ MW

Figurels. Renewable portfolio of MVM Group

In order to strengthen a circular economy, the MVM Group initiates pilot projects based on various technologies.

2021-2025 planned r ble installed capacities (MW,)
825
I wind I Hydro O Storage I BiomassROF [ PV — bt L] —8— | s ' |
550
716
199
i g —m— —a—
166
Total by 2020 Biogas Biomass Geothermal PV SmartGreen Tiszalok & Kiskore W2E Total 2020-2025
Planned

PV HYDRO BIOGAS BIOMASS GEOTHERMAL SMARTGREEN WASTE

QOwn project Acquisition Acquisition Qwn project Own project Acquisition Qwn project Own project
opportunities (closed)
In 50+ municipaliies Biogas production Conversicn from by- Geothermal system Creating an integrator Municipal solid waste
8 to 10 projects across Hydrepower utilisation products of animal, role for the use of fuel - exact technelogy
Ddevelopments planned the country Project value plant and arable land ta unused primary energy under development
on 2,000+ hectares Kiskére HPP (HUF million) biogas sources
Acquisition of power and Tiszalék HPP 3,600 Project value
Installed capacities plants with a total became the property of Project value (HUF million)
corresponding to site  installed capacity of 5 to the MVM Group (HUF million) 6,000
conditions 20 MW, 12,000
about 237 MW, 41 MW, In planning or development stage

Figurel6. Increasing renewable capacity in Hungary
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Figurel7), which can be attributed to an increasesales.

Erergy intensity(MJ/HUF)
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GRI302-3and EINO-28
Energy intensity shows the total emy consumption (generated, house load and purchased) as a
function of net sales. The energy intensity of the MVM Group decreased significantly also in 2022 (see
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Figurel?. Energy intensity of the MVM Group
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GRI3051
The direct greenhouse gas (GHG) emissions of the MVM Group are showneigu¥@lent inTable
35.
Direct GHG emission&cope 1) Unit 2020 2021 2022
CQ emissions from power plant sites tonne 4,810,990 4,458,755 4,293,751
of which from the use of biomass (biogenic) tonne 337,508 382,643 364,712
of which from RDF/SRF use* tonne C 233,050 169,871
CQ emissions from veltle fuel use** tonne 23,726%**** 27,424 %% 26,736
from the use of petrol tonne 4,608**** 5,540%*** 6,081
from the use of diesel oil tonne 19,118**** 21,885**** 20,655
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CQ emissions from the use of natural gas for non tonne 7.809 8,291 26,621

generation purposes

CQ equivalent of methane emissions** tonne 5,21 3**** 8,193**** 6,944
Methane emissions from mines tor(1:n|i of 5 0 0
Methane emissions from gas transport/distributior tor(1:n|i of 113 258 209
Methane emissions from venting natural gas toréns of 68 35 39

CQ emissions from natural gas flaring tonne 548 466 484

CQ equivalent of SFgas** tonne 9,965**** 14,21 4xx** 8,820
Make-up quantities in metatlad equipment kg Sk 390 582 332
Makeu_p guantities in circuit breakers and kg SE 35 23 44
measuing transformers

CQ equivalent of refrigeranttop-up*** tonne C q 6,789

Total tonne 4,858,252**** | 4 517,344**** 4,370,145

Table35. GHG emissions of the MVM Group

According to the verified methodology of ttempany.

* The figure is published from 2021 onwards.

* Expressed in GACQ equivalents in 2022: petrol = 69.55 tonnes ofz20Q; diesel oil = 74.35 tonnes of
CQJTJ; 1 tonne of CH= 28 tonnes of CHand 1 tonne of S 23,500 tonnes of GY) previousyears are
reported in the source data.
(Source: 2022: IPCC 2006; AREos://www.ghgprotocol.org/sites/default/files/ghgp/GlbatWarming
PotentiatValues%20%28Feb%2016%202016%29 ;12021 and 2020:

and the 2012 data of the GHG protocol on Hungary)
*** The figure is publishedrdbm 2022 onwards.
*+x GRI 2-4 The figures for 2020 and 2021 were corrected due to data reporting errors and changes in the
GWP values. The aggregate values increased by nearly 8% in 2020 and by nearly 16% in 2021.

The decrease in greenhouse ga& A A8 A A 2y a AY HNAHH Aad RdzS (G2 GKS f2
Ltd. compared to 2021. The development of the five main sources of direct emissions is monitored by

the MVM Group. Methane emissions from gas transport and gas distribution in 2022 asglrielahe
FOGADGAGASE T Tazha G;dANITf DIF& bSig2N] [GR® FYyR
Figurel8, Figurel9, Figure20 and Figure21 show the C@emissions from power plants as well as the
CQ emissions from vehicle fuel use, methane emissions and emissions relategg@sSF

azta
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Emissions from power plant sites (tonnes of,CO
equivalent)
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Figurel8. Emissionsrém power plant sites (tonnes of G@quivalent)

Emissions from vehicle fuel use (tonnes of CO

equivalent)
on nnn
Hp nAnA 26,736
25,420*
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0
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Figurel9. Emissions from vehicle fuel use (tonnes ot €givalent)

* GRI 24 The figures for 2021 and 2021 were corrected due to data reporting errors. The 2021 value decyealsedsb 20%, which is a
moderate change.

The MVM Group is a major fuel user. About a third of the diesel oil consumed is connected to high
O2yadzYLIWIA2Yy YIOKAYSA O6YAYAY3a YIOKAySalyv dzaSR o@
at GNJF 9ySNBe&a [G0SR® &1 9f SOGNAROAGE bSig2N] [GRPX
MVM XPert Ltd. have the most significant gas oil consumption.
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EINO19
Carbon dioxide emissions from the light vehicle fleet of the MVM Group amounted to 14,553 tonnes
of the alpve quantity in 2022.

Methane emissiongtonnes of CQequivalent)

y nnan
T nnAnA
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Figure20. Methane emissions (tonnes of €&yuivalent)

Emissions related to $&as (tonnes of CO equivalent)

M 14,456

8,820

2020 2021 2022

Figure21. Emissions related to &fas (tonnes of C@quivalent)

However, when released into the atmosphere, the Global WiagnPotential (GWP) of sulphur
hexafluoride (Sdf is 23,900 times that of carbon dioxide over a 4@@r period. It remains in the
atmosphere for an extremely long time, with an estimated lifespan and degradation time of 800 to
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3,200 years. However, due its favourable properties, this gas is commonly used in the electricity
industry as an insulating gas in switchgear. The®#ssions of the MVM Group accounted for about

7% of Scope 1 and 2 emissions from 4pomver plant generation in 2022. The outstang value of
sulphur hexafluoride in 2021 is due to the fact that the mefad equipment, circuit breakers and
measuring exchangers of MAVIR Ltd. were topped up wighi&- In the case of electrical equipment
containing S§gas, the company strives toinimise gas losses and, in the event of a leak, to eliminate
the leak as soon as possible after the defect location has been found. An important consideration for
newly purchased equipment is the annual gas leakage rate provided by the manufacturer,wehere
strive to require the strictest values required by the standards.

Table36. includes indirect (Scope 2) emissions include the carbon dioxide equivalent of electricity
purchased and used for house tband heat purchased.

Indirect GHG emissions from purchase Unit 2020* 2021 2022
energy and house load (Scope 2)

Carbo_n. dioxide emissions from purchas tonne 27.795% 26,662+ 45,843
electricity (locatiorbased)

Carbo_n. dioxide emissions from purchag tonne 31.608% 28.730% 46,948
electricity (marketbased)

Carbon d|0_X|de emissions from Eurchas tonne 2.168 24.328% 25 358
heat (location and marketbased)

Total locationbased tonne 29,963** 50,990** 71,200
Total marketbased tonne 33,776** 53,068** 72,306

Table36. Carbon dioxide emissions of the MVM Group from house load and purchased energy (tonnes)

* The calculation differs from the methodology used in the 2021 consolidated annual report of the MVM

Group.

The electicity emission factors are derived from the AIB European Residual Mixes for 2020 from 2020, and 2021
and 2022 from 202https://www.aib-net.org/facts/europeanresiduatmix

** GRI 24 Thefigures for 2020 and 2021 were corrected due to data reporting errors and changes in the GWP
values. The total locatichased value in 2020 increased by 3%, while the total marskseed value increased

by 22%. The total locatiebased value in 2021 incread by 55%, while the total markbtised value doubled.

*** The calculation was performed for 2020 and 2021 according to the 2019 data provided by the Professional
Association of Hungarian District Heating Providers, while it was performed for 2022 withvétage of the
figures received from district heating providers in Hungary.

The greenhouse gas intensity (GHG intensity) of the activities of the MVM Group can be determined
as a function of its electricity and heat output (sSEable37). GHG intensitys calculated as the ratio

of GHG emissions according to the controlled company method and the energy output (electricity and
heat).

2020 2021 2022
GHG intensity [tC&equivalent/TJ] 66.9* 62.8* 61.6
GHG intensity [gG@quivalent/kWh] 241 226 222

The calculations were based on the WBCSD GHG Protocol Scope 1 and Scope 2 methodology

(www.ghgprotocolorg).

Table37. GHG intasity of the MVM Group

* GRI 24 The figures for 2020 and 2021 were corrected due to data reporting errors and changes in the GWP

values. The 2020 and 2021 values increased by 8% and 16%, respectively.
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¢ KS D w L-$pécificigGidelings Xelquire thatéhcompany state the GHG emissions also in terms of
specific energy output. Accordingly, the company also provides the specific GHG emissions of the main
lines of GHG emissions described above in relation to energy output (electricity and heatj in CO
equivalent. These values are includedTiable38.

Specific GHG emissions Unit 2020 2021 2022
Energy output (electricity and heat combined) GWh 20,304.5 20,234.1 20,042.1
CQ emissions from power plant sites tgnvr\'/i/ 236.94* 220.36* 214.24
CQ emissions from vehicle fuel use tc();nvr\]/i/ 1.17* 1.36* 1.33
Ca emissions from the use of natural gas for n¢ tonne/ 0.38 0.41 133
generation purposes GWh
CQ equivalent of methane emissions t%nvr\]/i/ 0.26* 0.40* 0.35
@D, emissions from natural gas flaring t%”Vr\‘/i/ 0.03 0.02 0.02
CQ equivalent of SFgas tonne/ 1) 4gx 0.70* 0.44

GWh

CQ emissions from refrigerant tepp t%nvr\]/i/ 4 q 0.34
Total GHG emissions (according to the verified tonne/ . .
methodology of the company) GWh e gos s AL

Table38. Specific GHG emissions

* GRI 24 The figures for 2020 and 2021 were corrected due to a change in the calculation methodology. The
change in these figures represents an increase of 8% %, 3vith the exception of fuel consumption in 2021,
where a decrease of 11% occurred.

The sum of the Scope 1 and Scope 2 emissions of the MVM Group is incliidétkifable39.

Scope 1 and Scope 2 ersigns Unit 2020 2021 2022
Scope 1 emissions tonne 4,858,252 | 4,517,344 | 4,370,145
Scope 2 emissions (location based) tonne 29,963 50,990 71,200
Scope 2 emissions (market based) tonne 33,776 53,058 72,306
Total (location based) tonne | 4,888,215 | 4,568,334 | 4,441,345
Total (market based) tonne 4,892,028 | 4,570,402 | 4,442,451

Table39. Scope 1 and Scope 2 emissions of the MVM Group

The MVM Group started to follow the amount of other indirect Scope 3 GHG emissions in jlee sco
from 2022. From the 15 categories defined on the basis of the WBCSD GHG Protocol Scope 3
guidelines, it determined thealue of 11. Emissions from the use of products sa@d/en that this is the

most significant source of emissions. The values al$ede@missions from items sold to the general
public and the competitive market.
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Category 11: Emissions from the use of

Scope 3 emissions products sold (ICQ)

2022
GHG emissions from the sale of natural gas 10,283,197
GHG emissions from the sale ighite 224,078
Total other indirect GHG emissions (Scope 10,507,275

Table40. Scope 3 emissions of the MVM Group

Table41 shows how much G@missions the MVM Group saved in total ing the renewable and
carbonfree (renewable and nuclear) energy sources (as opposed to generating the same amount of
energy from fossil fuels). Assuming that 350 tonnes ofi€@leased into the atmosphere during the
generation of 1 GWh of energy frofossil sources, the following €8€avings were achieved by the
MVM Group in 2022.

Unit 2020 2021 2022
E(I)ic;ggty and heat generated using renewable ener GWh 794.9 929.4 982.0
Electricity and heat generated using nuclear energy | GWh 16,234.9 | 16,140.5| 15,956.2
CQ savings calculated for renewable energy source§ tonne 278,213 | 325,290 | 343,697.8
CQ savings calculated for carbdree energy sources | tonne | 5,960,414| 5,974,461| 5,928,369.8

Table41l. Amount of C@savings

In addition to those outlined in the Roadmap for DecarbonisatiBaction@1.4, the following
projects, implemented by the member companies, help reduce greenhouse gas emissions.

The developments dflungarian Gas StoraglLtd.in recent years included the installation of catalysts
Ay G(KS SEKIdza(G LALISa 2F /225N 3+a Sy3aaySa Ay
order to reduce pollutant emissions. With the elimination of the 10 GKN gas engine in ReKan ¢
Underground Gas Storage Facility, they switched to electric drive, which, in addition to the
complementary role of the existing Thomassafaukesha compressors, greatly contributed to the
reduction of C@emissions.

The company is constantly assegsthe environmental impact of methane emissions and ways to
reduce them. The company is actively involved in both the development of the regulatory framework
and the testing and use of innovative technologies.

0 K

By implementing thédkvamarin ProjectMFGT td. facilitates the integrity of carbofree electricity

generation units in the system by flexibly using the surplus electricity output. The company will be able

to help meet these system balancing challenges in the short term by quick, flexible techiffmog

example, gas energy generation and associated heat recovery together with the creation of a
downward balancing capacity).

The PEM electrolysis technology with fast reaction time and an associated hydrogen gas conditioning

and treatmentsystemare@nid I f f SR 608 (GKS O2YLIlye Ay (KS YINR24]
By implementing the pilot project, it facilitates the exploitation of the domestic research, education

and industrial implementation potential, allowing the commeraaale marketritroduction of the

project results in terms of size and rated capacity.

{AYyOS a2YS 2F (GKS KERNRB3ISYy LINRPRdAzZOSR Oly IFfa2 oS8
hNR&KITF FNBFEZ | NBRAZOGAZ2Y Ay OFNb2y RpaBEANRS SYA
as a more liveable environment is created locally. Carbon dioxide emissions decreased also in the case

of MFGT Ltd. through the replacement of part of its own process heating gas.
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In accordance with the National Energy Strategy, the implementaifdhe project will facilitate the
realisation of the development of Pow#w-Gas technology, which can be built on this working
domestic prototype in the future. The pilot project aims to establish a system with a total capacity of
approximately 2.5 MWhich is an important milestone in the scaling of PoweGas energy storage
capacities to 10, 50 and then 100 MW. At the end of 2022, the hydrogen electrolysers (two units of 1.0
MW) and buffer tanks for the temporary storage of about 18,0000frhydrogen were hoisted into

their final position. According to plans, these installation tasks are expected to be completed by the
end of the first quarter of 2023, and then the test run of the new equipment group will be started.

In addition to the developmentf local infrastructure, a 2fhonth applied industrial research and
experimental development programme was given a prominent role, which will be implemented with
four Hungarian higher education institutions and research institutes (University of Pannonia,
University of Miskolc, Budapest University of Technology and Economics, and University of Debrecen).
The general goal is to resolve the existing scientific uncertainties about the production, transport and
industrial use of hydrogeanriched natural gas.

As a first step of the research programme, the company prepares comprehensive expert studies based
on international and domestic literature to map the effects of hydrogen and storage technologies.
Then, the flow processes of hydrogen and natural gas migtare modelled on the dedicated natural

gas storage infrastructure. Since the equipment, sensors, and temperature and pressure transmitters
are calibrated for natural gas by default, the modelling of a new process control system must be carried
out. In theresearch programme, material technology research takes place for 18 months, during
which, uniquely in Hungary, different mechanical and strength material tests are performed on
samples from existing infrastructure elements with different hydrogen perag@daand operating
parameters. This is necessary in order to determine the maximum permissible percentage of hydrogen
that can be injected into natural gas without causing lifetime reduction in the long term. As part of the
2-year basic research programmeitkv the University of Pannonia, a LOHC technology will be
developed that is capable of storing large amounts of hydrogen safely. Experimental liquids are being
developed, which can regenerate and withstand the hydrogenatiemydrogenation process without
significant loss ofaterial

Hungarian Gas Storage Ltd. has identified alternative energy utilisation, such as compressed air energy
storage and electricity generation using natural gas rich Qe area, as its longerm goals, mostly

using existig infrastructure elements. In addition, MVM and MFGT are jointly examining the possibility
of CQ storage in order to be able to mitigate the ION2 RdzOG A2y 2F GKS at GNI t
Tisza Natural Gd#red Power Plant to be established in the fuguthus contributing significantly to

GKS T OKAS@GSYSyid 2F |1 dzy3rNEQa OfAYIFGS LRfAOE 32!
climate cooperation, which, if successfully implemented, can reduce the atmospheric concentration of
greenhouse gaseis the long term, leading to a further decrease in the rate of increase in global
atmospheric temperatures.

MAVIR Ltdprepared a preadecision study to replace the metalad 400 kV equipment filled with SF

3Faz 6KAOK A& NBALRFEAGIDSI D28YANEKEADEXLR Y RIQE [ ¥ Wdl
mediumterm strategy includes the replacement of itse $fasinsulated metaklad equipment in

'f OSNIANABI YR al NI2y @t a4t NE ¢KAOK LINRRdAzZOS GKS f
equipment withlower gas loss. The reconstruction of the switchgear at Albertirsa is expected to be
completed by the end of 2024.

MVMC! 3+ 1T bl (dzNT f .dddad ab SESAN] b i BRdzNT f . darriedl ouv S G ¢ 2 NJ
cathode protectiorrelated projects in a total foeight locations, and installed or replaced electrical

metering cabinets in eight locations. Pressure regulation and receiving stations are strategically
important in operation because their failure may mean a loss of natural gas supply or may pose a risk

of accident due to pressure shortage or overpressure or a gas leakage (escape of gas). In 2022, the
refurbishment of 41 pressure regulators was carried out. The reduction of methane emissions is aided

by the refurbishment of the gas network. During 202 refurbishment of 16 km pipeline was carried
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out. Corrosion protection is also helped by the continuous replacement of old, buried neutral point
communication modules. The new modules are already placed at the metering point, so their
maintenance doesat involve any earthwork, and the replacement of their new component package
can be done without replacing the entire module.

3.2 Air pollutant emissions

This section presents emissions of air pollutantseotthan greenhouse gases. The MVM Group is
committed to reducing gaseous pollutant emissions from its operations. The members of the Group
hold valid atmospheric emission licences, and the emissions always comply with the orders of the
authorities and thetechnological limits setApart from the emissions indicated in this section, no
further negative impact was identified by the MVM Group.

The air pollutant emissions are mostly relatedater a at G NI 998.8%ld sulpHuridi®xidle,

90.2% of nitrogeroxides and 98.8% of suspended patrticles {fPlebme from the company. The use

2T fFNBS lY2dzyia 2F FdzSt o6& a+*a at GNIF 9ySNHee [0
particulate matter sulphur dioxide, carbon monoxide, nitrogen oxides, chlofiideride and carbon

dioxide content of which causes environmental load. The power plant measures the relevant air
pollutants.

Based on the latest air pollutant dispersion modelling, if the previous, higher limits are maintained

(200 mg/Nnd), it can be esthlished that the direct impact area of the air pollution of the electricity
ASYSNI GA2Yy (SOKy2f238 2F a+a at iGNl 9ySNHe& [GR®D |
from point source P3 and formed at a distance of 11.9 km as a result@m§sims. The impact area

AyOf dzRSa GKS F2fft26Ay3 YdzyAOALI t AGASAY | £ Yl 2dzan
5SG1Z [dzRIFaX blF3&@8FNIASR YR YI NI Oaz2yRo®

Examining the -hour and 24hour dispersion of the air pollutants of sulphur dioxide {Sénd

suspended particles, it can be established that the maximum concentration values remain below 12%

and 2.5%, respectively, of the limits. They get close to the ground at a distance of 2 to 4 km from the

point sources, after being diluted, so they are neglaib

In addition to the above, there are negpoint sources in both the mines and at the power plant, which

are included in the annual environmental statement with the corresponding area udjt (mthe

surrounding municipalities, annual ambient air gtyafhneasurements are carried out to assess the air

pollution impact of the mines, during which measuring instruments are set up, which perform an
analysis of suspended particle concentrations. Average concentrations outside the heating period

were below thelimit.

The chloride and fluoride content released with the flue gas is regularly checked by measurement, and
the experience is that the amount of exhaust gases is well below the limit.

Compared to emissions in 2021, emissions in 2022 decreased fan8@articulate matter, and
remained unchanged for NOThe lower S©and particulate matter emission values were due to,
firstly, compliance with stricter limits in 2022 and, secondly, a decrease-pasg operating hours.
During bypass operation, the dailphurisation absorber is completely or partiallyfmssed. The NO
emissions are not affected by the dpass operating hours because the reduction of xN®
technologically carried outipstream fromthe desulphurisation absorber. Despite it was out of
operation for a long period during the year due to the maintenance of absorbers | and Il,-ffesdy
operating hours decreased by 6.5% compared to 2021. The company complied with the new limits
specified in the IPPC permit valid as of August 2021 durigg, 20hd the limit was exceeded.

Ly 2NRSNJ G2 NBRdzOS (GKS IY2dzyd 2F yAGNR3ISY 2EARS:
selective norcatalytic reduction (SNCR) system on Units | to V as the first phase-gafitserubbing
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since 2016. The pross method reduces the amount of nitrogen oxides in the flue gas with a urea

reducing agent.

Particulates are separated from the flue gas exiting the boilers by electrostatic scrubbers, which

remove 99.5% to 99.7% of the fly ash. Further cleaning of thibbked flue gas is carried out by a flue

gas desulphurisation plant because the operation of the power plant generates a significant amount

of sulphur dioxide due to the quality of the fuel and the volume of energy generation. The power plant
operates a fle gas desulphurisation system based on wet limestone technology. Unparalleled in the

world, the scrubber has been installed in the cooling tower. The scrubbed flue gas exits the

desulphuriser at the head of the scrubber tower. As an additive for desukation, limestone flour
is used, which is conveyed to the scrubber tower in the form of suspension.
The authority is informed about the air pollutant emissions in accordance with the legislative
requirements, and the public have access to the previousQe&ar | y y dzl f

control of waste ceA Y OA Y SNI G A2y

LX FydaQ 2y

GKS O2YLI yeQa

NB LJ2 NJi

2y

addition, extraordinary emission statuses are notified to both the authority and the general public.

Nitrogen oxigs are also emitted by several companies of the MVM Group, mainly those operating in

the natural gas sector. The boiler refurbishmentot a

a L Cis prdsentedhrSection@2.4

Volatile organic compounds (VOCs) are emitted in the painting plakivdfl OVIT LtdTaking into
account pollutant emission and energy considerations, the extractors in the painting shem
upgraded, and a heat recovery system was installed.

AIR POLLUTANT EMISEEDBY TYPE AND QUART
Table42 shows the air pollutants emitted during the activities of the member companies of the MVM

Group, wheh contains a summary of the emissions related to buildings in the case of members of the
MVM Group performing administrative activities and, in addition, also the emissions related to energy

generation in the case of power plants. The data are based @sumements.

Air pollutant emissions Unit 2020 2021 2022
sulphur dioxide kg 5,842,707 4,827,070 4,345,242
nitrogen oxides kg 3,419,644 2,787,036 2,757,192
suspended particles kg 319,821 372,426 258,613
volatile organic compounds (VOC) kg 2,201 2,633 2,091
dioxins (PCDD/PCDF) kg 0.0 0.0 0.0

Total energy output GWh 20,304.5 20,224.1 20,042.1

Energy output from fossil sources GWh 4,359.3 4,236.7 4,142.2

Specific emissions

Sulphur dioxide emissions
based on total energy output kg/GWh 287.8 238.7 216.8
based on energy output from fossil kg/GWh 1,340.3 1,139.4 1,049.0
sources

Nitrogen oxides emissions
based on total energy output kg/GWh 168.4 137.8 137.6
based on energy output from fossil kg/GWh 284.4 657.8 665.6
sources

Suspeded particles

\ based on total energy output kg/GWh \ 15.8 18.4 12.9
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based on energy output from fossil kg/GWh 73.4 87.9 62.4
sources

Volatile organic compounds (VOC)
based on total energy output kg/GWh 0.1 0.1 0.1
based on energy output from $sil kg/GWh 05 06 05
sources

Dioxins (PCDD/PCDF)
based on total energy output kg/GWh 0.0 0.0 0.0
based on energy output from fossil kg/GWh 0.0 0.0 00
sources

Table42. Air pollutant emissions in the MVM Group

The MVM Group does not use ozedepleting substances as refrigerants.

3.3 Water use and liquid effluents

Recent droughts, record low water levels and the disappearance of local lakes all indicate that climate
change hasnade water management a key area. This issue is important for MVM Group primarily due
to the cooling water use of MVM Paks Nuclear Power Plant Ltd., but it strives to improve the water use
intensity and to reduce waste water effluents proportionately &lirsites and office buildings, while
maintaining security of supply. Water demand and use within the Group vary in magnitude and
frequency, so their impact ranges from small to significant. Power plants that use a significant amount
of water for cooling prposes due to their technology have a significant impact. Other (process and
municipal) water intake and thus its impact are negligible compared to this.

MVM Paks Nuclear Power Plant Ltd. a

iKS O2dzy iU NEQa

fr NBSalalidgt)d I ya d:

staff also take special care to protect the quality of water. Water abstraction from a surface water
body, i.e. the Danube, is a key element in the supply of cooling water systems. The cooling water
warmed up in the cooling water system of the eneugyts is discharged. In addition to the warmed

up cooling water, the water discharged into the Danube through the hot water canal also contains
treated municipal and industrial waste water.

Compliance with the temperature and water quality limits fordischarge is verified in accordance
with the detailed specifications of the environmental permit and the -s&dhitoring plan. The
documentation of the measurement results is sent to the environmental protection authority.

The goal of the power plant dec&d in its environmental policy is to comply with environmental
regulations, to prevent environmental pollution and environmental damage; the rules of monitoring

and operation have been elaborated accordingly.
When the water temperature in the Danube re&h

Hpc/ 2

F RRAGAZ2YL €

Y S| & dzN.

addition to continuous temperature measurement, a series of temperature measurements are carried
out in the designated Danube section (more than 1,000 measurements per day in the given cross
section during thenoon period). The maximum temperature of the Danube is determined from the
statistical evaluation of the measurement results, which is compared with the temperature limit.

The power plant has detailed operating rules in order to comply with the tempezdtant of the
Danube. If the water temperature approaches the limit in the section of the Danube designated for
monitoring, the output of the power plant units will be reduced, ensuring compliance with the limit.
The temperature and other water qualityrits for effluents were met by the power plant in 2022.

The impact of the warmed cooling water and waste water of the power plant on the water quality and
the flora and fauna of the Danube is checked every 3 years with a system that meets the requirements
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of the Water Framework Directive (Directive 2000/60/EC). Within monitoring, the water quality and
the flora and fauna of the Danube are studied. Hot water discharges cause ecologically meaningful
changes only in the local environment of the dischargesdimdot extend to more distant sections.

The results of the tests carried out so far, most recently in 2021, confirmed that hot water discharges
do not have a significant impact on the population size of the fish species protected under nature
conservatioriegislation and NATURA 2000 indicator fish species. The cooling water of the power plant
is also of satisfactory quality for the water supply of the fishing ponds next to the power plant.

The impact on the banfiltered water resources used for abstractimmonitored by the monitoring

system established by the nuclear power plant. The analytical results of the detection system installed

in six sections along the Danube, which comprises probes under the riverbed and monitoring wells
specially installed il KS aSO0A2Yy 0S06SSy GKS LRSNILXFYyd FyR
that the discharges from the power plant do not have any impact on the existing and potential bank
filtered water resources. MVM Paks Nuclear Power Plant Ltd. prepares itspowlicly available
annualenvironmental reporevery year, which also provides information on water management.

¢tKS O22tAy3a LRYyR t20F0SR ySEG (MM B&aBee [tdad y OA DI
operates as a fishing pond, serving recreational purposes among the surrounding communities and
visitors. By ensuring that the appropriate water level is mairgdim the cooling pond maintained by

the power plant, the water access opportunities of other water users in the downstream section are
reduced. Due to the recortdreaking hot, droughty summer season, the water level of the cooling pond
2F (KS [ tpktyed belowdpescltical level in 2022, which also jeopardised the normal
operation and thus the security of supply. The Water Directorate for the Central Danube Valley with
jurisdiction in the area provided constructive assistance to the MVM Geaoub in order to ensure
security of supply, allowed the reduction of the water transfer volume, so that the power plant had
the opportunity to impound the Zagyva River for the transfer of water. However, as this has not yet
solved the problem due to the sere drought situation, with the approval of the Water Management
Authority, a lowpower pump was put into operation on the downstream section of the Zagyva River,
immediately after the dam, with which the cooling pond could be fed. In order to avoichsicaises

in the future, the company will amend the operating rules of the cooling pond; in addition to these
technological conditions, no additional measures can be taken.

The water management of the power plant operated by MM { NI 9 Yi§ didakerisedibir ®

the frugal use of water. Approximately 99% of the process water demand of the power plant is met by
recirculation (e.g. steam generation, steam condensation of units, etc.), so compared to the total water

use of the power plant, fresh water use less than 1%. Raw water is used from a reservoir with a
capacity of 8.5 million frestablished on the outskirts of the village of Markaz. The catchment area of

the reservoir (pond) is 50 knand the filling and replenishment of the water is carried, sutaddition

to the natural surface watercourses, through the operation of the stratum watering removing system

of the strip lignite mining operations of the Visonta Mine. For the industrial water systems of the power

plant, the water of required qualith & LIN2 RdzOSR o6& (KS LIR2gSNJ LI I yiQa
extraction of lignite, the aquifer layers above and between the lignite deposits must be dewatered in

the strip mining area, which is done with filter wells. The portion of subsurface wattaates from

wells with pumps, which is not used for other purposes (for example, for the water supply of the power

plant), is discharged into the surrounding surface watercourses, improving their ecological condition.

The activities removing stratumwateri G KS f A3y A GS SEOF @I GA2ya AYy +£A;
affect the quantitative condition of porous and shallow porous water bodies in the periphery of the
Northern Medium Mountains according to the water management plan prepared in accordatice wi

the Water Framework Directive. The condition of the two affected water bodies is currently good, but
there is a risk of poor condition for the shallow porous water body affected by water use, regardless

of the operation of the strip mining operationsaf+ a at 4G N} 9y SNHe& [(R® {2YS
from the aquifer layers and the water from the falling precipitation collect in the area of open strip

NSy
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openings, which is lifted to the surface with pumps and are also discharged into the surrounding
creeks The removal of stratum water is basically limited to the period of working of the individual
mine fields, and although it has a great impact on subsurface waters, after the closure and reclamation
of the mines, the water level returns to its natural cdiwh. (For more information se$ection@3.5)

¢KS ¢AaTFEl 1 FYR YA&a]l|! NBMHyarspobdel g sufpycandumeysingh 2 6y SR
electricity generated from purely renewable energy sources. As a result of imdpoent, passing

through the water turbines, the water turns them and then returns to the river without changing its
characteristic chemical parameters. The amount of water so passed through in this way is more than

10 billion cubic metres per year. TheKisNE | @ RNRt 26SNJ t € I yd | faz2 LISN
Fdzy QliAz2zy GKFyla G2 1dzy3FNEQa fFNBSald I NIAFTAOALIf
Lake Tisza is al$oghly importantfor agriculture as an irrigation and drinking water ressgr. The

water reserve in the lake is primarily used for irrigation and the water replenishment of fish ponds,

and the safe operation of the water abstraction facilities on the river section downstream from the
structure can be ensured by letting the antdgwf water necessary to maintain the required minimum
downstream water level pass through during the idischarge period.

Lake Tisza also has a very important recreational function and has become ecologically indispensable
over the years because it is tne to the Lake Tisza bird reserve on its northern shore, which is an
AYGSaANFf LINIG 2F GKS [ 2NIi2o0t 3@ blraA2ylFt tIFN]J P ¢f
1999. Due to the fish ladders built next to the two large hydropower plants, the ingpettte aquatic

life of the Tisza River has decreased significantly. The purpose of the construction of the fish ladders

was to create an ecological corridor that provides passage for aquatic organisms between Lake Tisza

and the lower Tisza River. The manihg of the flora and fauna is the responsibility of the Middle Tisza

Region Water Directorate. The fish ladder is the site of scientific monitoring studies and fish biology
research.

MVM Future Energy Technology S.Roperates small hydropower plantyi 6§ KS ~1 =+ fft Sezx
Vargyas and Madaras Creeks, which provide consumers with a renewable energy source. During its
operations, the company strives to influence the ecological systems of the natural watercourses it uses

as little as possible; thereford, it LISNF2NX¥Y & GKS Y2yAdG2NAYy3I 2F GKS 7
Madaras Creek with an environmental permit. The results of the studies are also monitored by the
Environmental Protection Agency and the Water Management Authority; and no requiret &etio

been identified following the 2022 autumn reports.

In Madaras Creek, two additional types of monitoring were carried out annually for macrophytes (small
freshwater plants) and phytobentic (living at the bottom of water bodies) communities. The autumn

2021 reports found that the anthropogenic activities did not negatively impact the communities
studied. The hydropower plants have complete fish ladders, which reduce unwanted impact on the

fish fauna. In 2022, the limits were not exceeded and no actias mecessary in relation to wildlife

protection.

WATER USE

The total quantity of water used by the MVM Group by source and the total volume of recycled and
reused water are shown ifiable43. The increase in process water use occurred due to the water use

of the hydropower plants of MVM Hydropower Ltd., which became part of the MVM Group in 2021,
so itis included in the data for the first time in 2022.

2020 2021 2022
TotalwateruseWn nd Y 2,805,461 2,733,575 13,992,310
Cooling water use 2,779,548 2,709,295 2,709,295
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surface water 2,778,190 2,707,889 2,798,363
subsurface water 1,358 1,405 1,612
mains drinking water 0 0 0
miscellaneous (for example, industrial
0 0 0

water)
Process water use 25,279 23,764 11,191,798
surface water 2,786 3,199 11,169,708
subsurface water 22,432 20,478 18,497
mains drinking water 30 50 51
miscellaneous (for example, industrial 31 37 3.542
water)
Domestic water use 634 517 538
mains drirking water 330 264 319
well water 304 253 218
Total surface water use 2,780,976 2,711,089 13,968,070
Total subsurface water use 24,094 22,136 20,109
Total abstracted water use 304 253 218
Total volume of recycled and reused 51,506 47,809 11,198,006
water
Total proportion of recycled and reused 184 175 80.03
water [%)]
Komznnn vIak[ azult n/a n/a 13,988,781
content
> 1,000 mg/L total dissolved material n/a n/a 3.529
content
Water use intensity per electrical output
6 Wn AGWhY n/a n/a 697
Water use intensity per electrical and heg
2 dzii LJOim/@wWh) 128 126 651

Tabled3d ¢2GFf gF GSNJ dzaS Ay GKS a+xa DNRdzL) o0 Wrs

There was no water use from any water scarcity ehl0 n¥ of well water was obtained from an
area with inadequate water quality.

WATER DISHARGE

Water discharges from the MVM Group are presentedaible44.

2020 2021 2022
¢c20bt 6FUSNI RAGOKENBS | 5050414 | 2710201 | 13,977,683
Cooling water discharge 2,774,987 | 2,705227 2,796,456

25\We consider water scarcity areas to be areas from which water abstraction is difficult to achieve or ensure, either af ¢erngity or
quality or access.
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into surface waters 2,774,987 2,796,456 2,796,456
into subsurface waters 0 0 0
infiltration into the soil 0 0 <1
sewer 0 0 0

Process waste water / used water 15,020 13,643 11,180,735
into surface waters (after treatment) 14,99 11,180,644 | 11,180,643
into subsurface waters 0 0 0
infiltration into the soil 20 40 40
sewer 6 52 52

Sanitary sewage 407 421 492
into surface waters (after treatment) 166 170 170
into subsurface waters n/a 5 5
infiltration into the soil <1 2 2
sewer 241 300 315

Of the total water discharge

X MZnnn Y3ak[ G2GFf RAA nla nla 13,977,678

> 1,000 mg/L total dissolved material content n/a n/a 5

Table44. Water discharges in the MVM GroopWn An Y

There was no significant water pollution in the MVM Group in 2022.

The members of the Group operate only water facilities and wells that are provided with valid water
licences. In their case, the water quality regulations are periodically rediéuwaccordance with the

statutory conditions or the requirements of the licence; however, at each member company, emissions

were allowed up to the emission limits determined by external regulations. In the case of process and
municipal waste water, Paksd®Of S NJ t 26 SNJ t f Fyd [ GR®Z at GNIF 9y SN
Balance Ltd. discharged it into natural water bodies. The limits prescribed by the authority were not
complied with in the case of one company, MVM OVIT Ltd.

The biological waste water treaient plant of the power plant machine manufacturing plantyM

OVITLtdAY YA &l dzyFStSIeKt T I X gKAOK GNBFGa GKS Ydzy A OA
for ammonia nitrogen, phosphorus and total inorganic nitrogen. The waste water treatphant is

located in a nitrate sensitive area; therefore, it has to meet stricter limits. MVM OVIT Ltd.
commissioned an external specialist company to deal with the problem, to find a solution to increasing

the efficiency of the waste water treatment plarby technological modifications and process
optimisation.

Stratum water is the other characteristic liquid abstracted by Hungarian Gas Storage Ltd. from its
underground gas storage facilities. Its quantity is included in the above fHisdeabstractedtsatum
water is transferred to MOL plc without treatment.

Water consumption indicates the difference between water use (abstracted water) and the total water
discharge (se&able45). The MVM Group stosawater at the locations and in the reservoirs described
above.

2022
Total water consumptiod Wn An Y 14.627
difference between total water use and total water dischar: '
Total amount of stored water at the beginning of the

5,370
reference year (as at 1 Jaay)
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(as at 31 December)

Total amount of stored water at the end of the reference y

7,100

Change in stored water quantity

1,730

Tabled5d ¢ 2 (| f

3.4 Waste management

g1 GSNJI O2yadzYLIid 2y Ay

GKS at+ta DNZ

The MVM Group generates significant amounts of various types of hazardous asfthramgous
waste. The continuous monitoring of the quality and quantities of the waste generated also
contributes to theachievement of its goal related to safe and resouefigcient operation. Every
member company performs its activities in accordance with the environmental protection legislation
in force, paying attention to the prevention of waste generation, the reductf the quantities and
hazard level of the waste generated, and the proper recovery and disposal of waste. The generated
waste is stored by the companies in accordance with the provisions of the legislation and the orders
of the authorities, in a way thaxcludes contamination. During the transport of waste hazardous to
the environment, the waste is dispatched and fastened in accordance with the requirements of the
ADR. The waste generated is handed over to a properly licensed service provider in raeovida
current domestic legislation. The members of the MVM Group report waste data to the authorities in

accordance with the regulations.

Table46 presents the amount of waste generated in the MVM Group, whible47 describes the
guantities recovered antlable48 describes the quantities disposed of.

Waste types Quantity of waste generated (tonnes)
2021 2022

Non-hazardougroduction waste 1,297,553.4 1,208,457.1

Hazardous production waste 5,854.9 2,313.7

Non-selectively collected municipal waste 4,398.1 5,084.6

Selectively collected nehazardous

municipal waste (for example, plastics, 261.1 841.4

metals, paper, etc.)

Selectively collected hazardous municipal 17.5

) . 27.0
waste (for example, light sources, batteries
TOTAL 1,308,094.5 1,216,714.4

Table46. Quantities of waste generated in the MVM Group (tonnes)

The above values include the ammuwf drilling muds generated, which are always conveyed to a
waste disposal facility provided with the appropriate environmental permits.

Quantity of recovered waste*
Recycled on sit Recycled off site Total
Non-hazadous production waste 1,060.0 52,484.9 53,544.9
Reuse/recycling/energy recovery {R11) 404.0 48,809.9 49,213.9
Pretreatment (R12) 656.0 2,900.2 3,556.2
Onsite storage (R13) 0.0 774.8 774.8
Hazardous production waste 486.0 1,325.4 1,811.4
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Reusérecycling/energy recovery (RR11) 486.0 732.1 1,218.1
Pretreatment (R12) 0.0 544.4 544.4
Onsite storage (R13) 0.0 48.9 48.9
Non-selectively collected municipal waste 0.0 637.5 637.5
Reuse/recycling/energy recovery {R11) 0.0 379.1 379.1
Pretreatment (R12) 0.0 246.5 246.5
Onsite storage (R13) 0.0 11.9 11.9
Selectively collected norh_mazardous municipa 27 718.6 7913
waste (for example, plastic, metals, paper)
Reuse/recycling/energy recovery (R11) 2.7 518.6 521.3
Pretreatment (R12 0.0 184.1 184.1
Onsite storage (R13) 0.0 16.0 16.0
Selectively collected hazardous mummpgl 0.0 18.8 18.8
waste (for example, light sources, batteries)
Reuse/recycling/energy recovery R11) 0.0 15.3 15.3
Pretreatment (R12) 0.0 3.5 3.5
Onsite storage (R13) 0.0 0.0 0.0
TOTAL 1,548.7 55,185.3 56,734.0

Table47. Quantities of waste recovered in the MVM Group in 2022 (tonnes)

* Codes of the operations listed in Decree No 43/2016 of 28 June 2016 of the Ministgrimuliire on the
list of disposal and recovery operations related to waste management. Unlike the GRI Standards, the decree
considers incineration to be recovery.

Quantities of waste disposed of
Disposed of on siteg Digposed of off site Total

Non-hazardous production waste 2.1 1,155,043.0 1,155,045.1

Incineration without energy

recovery (D10 and D11) * 0.0 18.8 18.8

Dumping at landfill (D1) 0.0 1,154,242.9 1,154,242.9

Other disposal operations (D2 to

D9 and D12d D15) 2.1 781.3 783.4
Hazardous production waste 0.0 590.8 590.8

Incineration without energy

recovery (D10 and D11) 0.0 240.6 240.6

Dumping at landfill (D1) 0.0 71.3 71.3

Other disposal operations (D2 to

D9 and D12 to D15) 0.0 278.8 278.8
Non-sekectively collected municipal 29.7 3.9575 4.426.7
waste

Incineration without energy

recovery (D10 and D11) 0.0 16.9 16.9

Dumping at landfill (D1) 0.5 3,484.1 3,924.0

Other disposal operations (D2 to

D9 and D12 to D15) 29.2 456.5 485.7
Selectively ollected nonhazardous
municipal waste (for example, 0.5 143.4 143.9
plastic, metals, paper)
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Incineration without energy

recovery (D10 and D11) 0.0 0.2 0.2

Dumping at landfill (D1) 0.0 0.4 0.4

Other disposal operations (D2 to

D9 and D12 to D15) 0.5 142.8 143.3
Selectively collected hazardous
municipal waste (for example, light 0.6 15 2.1
sources, batteries)

Incineration without energy

recovery (D10 and D11) 0.0 0.0 0.0

Dumping at landfill (D1) 0.0 0.0 0.0

Other disposal operations (D2 1

D9and D12 to D15) 0.6 1.5 2.1
TOTAL 32.9 1,159,736.2 1,160,208.6

Table48. Quantities of waste disposed of in the MVM Group in 2022 (tonnes)

* Codes of the operations listed in Decree No 43/2016 of 28 June 2016 of the Ministagrfoulture on the

list of disposal and recovery operations related to waste management. Unlike the GRI Standards, the decree

considers incineration to be recovery.

The quantity of waste is typically determined by measurement, but in the case
estimates are also made on the basis of the volume removed from the site.

The MVM Group handed over the hazardous waste always to an appropriately licensed waste

of malnicagte,

management agency, which provided for its recovery or disposal. The licences afatite

management agency were verified by the member companies of the MVM Group. The distribution of

waste handed over for recovery and disposal is shoviigare22.

Waste generated in the MVM Group by treatment
method
100% 2.8 1.4 4.7
90%
80%
70%
60%
50% m Handed over for recovery
40% m Handed over for disposal
30%
20%
10%
0%
2020 2021 2022

Figure22. Distribuion of waste handed over for recovery and disposal in the MVM Group*

* GRI 24 The figure for 2021 was corrected due to incorrect data reporting. The rate of recovery reported earlier

for 2021 decreased from 22.6% to 1.4%, which is due to the deletiba qfiantities sold as products.
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98% of the norhazardous production waste of the MVM Group was generatea lya at G NI 9y S NEH
Ltd. as a result of electricity generation and mining technology activities. One of the main pillars of the
environmental manageent system operated at the company is the application of a-cyfee
approach, which is a key element in the procurement of materials and the further management of
waste. The company strives to comply with the systexel guidelines of the waste hierasghand

prefers waste shipping and waste management partners that recycle all or as much as possible of the
waste received

Recycling the total amount of metal, electronics and oil waste generated in large quantities during the
activities has significant emenmental benefits. During the generation of electricity, some of the solid
and fly ash generated as a result of the combustion of the fuel is sold as an additive in the cement
industry, and some of it is sold for the plugging of mine sh@i®ut 87,00Qonnes).Our company
contributes to the economic development of the area by selling a significant part of REA gypsum
resulting from flue gas cleaning (about 261,000 tonnes) as a valuable secondary raw material.

In addition, large amounts ob8d and fly ash and gypsum are dumped at landfill, and the large ash
pond used for this purpose needs to be continuously expanded, during which the surrounding private
areas areconvertedto their own operating area through thepurchase During the opeation of the

ash pond, a thick sludge with high sulphate content is deposited; its increased sulphate ion
concentration was also detected in the results of the monitoring wells in the vicinity of the ash pond.
The analysis of surface and subsurface watersarried out quarterly, and the propagation of the
sulphate pollution detected in waters is checked annually. From the test results and the pollution
propagation model, it can be established that the increased sulphate ion concentration does not affect
any populated area, and already shows a normal value in the data of monitoring wells farther away
from the ash pond.

In 2022, the ash pond was expanded, which resulted in significant grading. A black locust stand was
harvested in the area, but after the abdonment of the ash pond, we are obliged to restore the
baseline condition by the reclamation of the area. In addition, due to the peculiarities of the
construction of the ash pond, reclamation (covering with topsoil, grassing and afforestation) is
continuous even during the operating period.

¢KS O02YLIyeQa SYyGANRYYSyiGlt SELSNI& NB3IdzA I N & OK
and take immediate measures to eliminate any identified deficiencies. An audit by an external
certification body as wéks a supervisory audit by the authorities have also been carried out at our
company in recent years. During the audits, special attention was paid to waste management at our
sites and to the records. No deficiencies requiring an action were identifigdgltne audits.

It is typical at group level that the amount of hazardous waste is greatly affected by the maintenance

and refurbishment carried out in the given year. In 2022, 43% of the hazardous waste of the MVM
DNRBdzL) ¢t a 3IASYSNI GSROK e ak@ligaNJaT[ BRBOWGYWR a+*a 58S
[GR® ' GKS O2YLI yaASas 2rafe azAiat O2yadAiaddzisSa I .
the amount of contaminated soil was significantly reduced, given that its amount was increased by
grading in 2021. Most transformers use oil for cooling their active components and insulation
protection, which ages during operation and loses its expected properties. By regenerating the
transformer insulation oil, the quantity of waste generated is rezticby which we follow the

guidelines of the circular economy for reuse and prevention.

No incident requiring the filing of a process safety remrmrtyrredduring the year. In 2022, oil leakage
occurred fromtwo pole transformersaa +a ; Y+ &1 9 S O NJhelokthietoil Ikakades 2 NJ| |
contaminated a total area of 35%in the village of Szandaand 6y G KS @At 3S 2F . N
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amount of contaminated soil was excavated, and after the completibthe remediation, it was

checked by soil analysis. The company sent the necessary documents to the competent authorities.

For a better understanding of waste generation, the auxiliary materials used by \thé Group are

presented below.

2021 2022

Types of materials [unit i i i i
yp [unit]|  Quantity Quantity P —— Quantity | Quantity Percentage
used recycled used recycled

Materials for water
using operations 2,327.2 2,190.4 94.1 2,533.2 2,349.0 92.7
(tonnes)
Oils and lbricants 2,433.3 0 0 8,075.4 0 0
(tonnes)
Limestone (flue gas
desulphurisation) 215,482.9 | 215,482.9 100.0 213,889.4 | 213,889.3 <100.0
(tonnes)
Aerosols () 14.4 0 0 16.2 0 0
zﬁg“sa”dadheﬂves 245.3 0 0 132.3 0 0
Industrial gases (M 1,130,428 0 0 106,256.1 0 0
Other materials (tonnes) 773.4 0 0 6,918.7 0 0
Other materials (1) 4,036.5 0 0 21.4 0 0

Table49. Quantities of auxiliary materials used in the MVM Group

3.5 Biodiversity

The MVM Group acts in accordance with the generally applied environmental principles and practices
also in the field of biodiversity protection. In order to protect habitats in areas subject to NATURA 2000
or other protection, consultatios are always held between the company and a nature conservation
warden of the competent national park directorate before the installation work is started, and the
orders of the environmental authority with jurisdiction in the area prevail during the eiatalf the

work processes.

Any change in the environmental media has an impact on biodiversity and the harmonious relationship
of plants and animals with their habitat. The members of the Group have different ways and degrees
of impact on biodiversity, sboth the impact and the related activities and practices are presented for
each member company. Some of the impact and its treatment are descritisection@3.3

The plant site oMVM Paks Nuclear Power Plant Ltid. adjacent to &NATURA 2000 area designated

along the Danube (Tolna Danube Branch, HUDD20023). The Barbe@ bl G A2y £ t | NJ
is the management agency of the Natura 2000 areas.

The company is located in an area bordered by two large national parks, the DamiBe @t  wA @S N.
bFrdA2ylf tFN] YR GKS YA&a{dzyat3a blidAaz2ylf tFN]® 5

the power plant is rich in natural treasures. The sand grassland, marsh, boggy meadow and riparian
@SIASGIGA2Y OhtR yRobSIW || WRYEBENEK 1 K52 RE RSNKS
pasture, the PakSouslikMeadow and the floodplain of the Danube at Paks provide habitat for a
number of protected plant and animal species.

As a result of returning the warm water to the Danube (via tbevater canal), the total amount of
biomass in the Danube is greater than in the upstream sections. The aquatic flora and fauna in the few
kilometre section downstream from the point of discharge have one of the richest species composition

5 dzy
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in the regionVarious wading birds prefer to feed there, especially when the surrounding lakes freeze
over in winter.

The power plant played a significant role in the establishment of a model angling paradise located next
to the fence oMVM Paks Nuclear Power Plant |@hd it also continuously ensures the water supply

of the ponds. The fishing area is about 55 hectares. With its water depth of 7 metres in some places,
the very old trees surrounding the shore and the bushy, reedy shore, Lake Kondor creates an ideal
hahitat for both aquatic and riparian flora and fauna. This is why the environment of the ponds is also
strictly protected.

A prime holiday resort in Tolna County, the Danube Oxbow Lake atM@ddori, is located nearly 20
kilometres from the company. In theummer, thousands of people who want to relax visit this area
with special inherent natural conditions, consisting of hundreds of cottages and community facilities.
Due to the canal system established with the cooperatioM¥M Paks Nuclear Power Pland - the
previously deteriorating oxbow lake has come to new life, with egrets, purple herons, peregrine falcons
and common buzzards building their nests again, and big game (roe deer, red deer and wild boar) have
also found a suitable place to live.

During the mining operationsaf + a at (i NI  Qhé BNEtdpe $tricRi® and land use evolved
over the centuries have been and will be fundamentally changed. Rehabilitation and land restoration
are meant to restore the structure of the landgie.

During land restoration, we strive to preserve the potential of the landscape as much as possible and
to rehabilitate the landscape to create conditions that promote the continuous, repeated growth of
the ecopotential of the area affected by mining.

In accordance with the needs developed in the surrounding villages concerned and the community
planning plans, the reasonably possible forms of land use show a fortunate coincidence on the basis
of the current land reclamation plan. The land reclamatiomppéapproved by the decision approving

the Technical Operation Plan of the mines.

Today, a demand for recycling arises in the form of creating level areas suitable for agricultural
cultivation and later qualifying as arable land used for cultivation d$ageindustrial recycling (for
example, PV power plants) that support the environment and create jobs.

Suitability for recycling is an obligation for the mining contractor, which is carried out as part of
reclamation activities that closely follow the nmg activities in time.

Ly G2dFf> ySINIeé& pym KIFI 2F (KS dzaSR I NBla 26ySR
233 ha became afforested areas, and 133 ha became arable land and grassland in terms of their line
of cultivation during recycling by¢ end of 2022.

An area of more than 19,4607%includingseveral levels of the operating ash ponds was grasEeel.
reclamation of the stripped area progresses continuously along with the progress of the mining
activity. In 2022, in addition to technicand reclamation, biological reclamation was also carried out

on more than 22 ha in the area subject to reclamation. In the course of biological reclamation, the
primary objectives are to plant a turkey oak forest corresponding to the original conditiotodaedd

the shelterbelts in the mining area. Technical and biological reclamation cost about HUF 40 million in
2022.

ata at iGN}y 9ySNHe [(GR® K2fRa Ly Ltt/ LISNXYA G F2N
document serving as the basis for the IPPC pteiraluded an itemised survey of animal and plant

species in areas not yet used by the mines. There are no Natura 2000 and other protected areas in the
areas planned to be used.

The land reclamation plan is approved by the Supervisory Authority for Reduativities. The

following measures are taken to eliminate, mitigate and prevent the landscape damage caused by the
mines:
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carrying out annual continuous land reclamation activities following the extraction work
processes;

A technical land reclamation, thsafe and stable construction of sloping and flat surfacdspe
grading prior to planting is carried out taking into account loegn stability criteria,
sometimes involving designers and expert contributors;

A planting, and then carrying out tending and replacement work;

A planting shelterbelts, if necessary.
The company carries out its land reclamation activities continuously, which is of great interest in
professionally close educational institutions. The company allows professional visits to present the
activity, and receives students from educational insteuff & Ay 02y ySOlAz2y 6AGK 0
YIFadSNRa GKSaSao

ata at iGN} 9ySNHeé [GR® A& | F2NBad YIrylr3aSySyid Sy
with the forestry authority. In recent years, no comments have been received from the Supgrvisor
Authority for Regulated Activities and the Forestry Authorities on any negative impact of the activities.

The company controls the impact of mine dewatering and the achievement of the necessary and
sufficient water level by means of water level monikagyiwells drilled around the Visonta Mines. The
well network is denser in the vicinity and in the foreground of the operating mines, and is less dense
regionally. Water levels are measured in the monitoring wells monthly in the foreground of the mines
and quarterly in the regional area. The measured water level data serve a dual purpose:

A firstly, to plan the volume of dewatering necessary for the safety of operations based on the

detection of the stratum water levels in the foreground of mining operations;
A secondly, to know the regional loAginge impact, which makes it possible to compensate for
any damage caused by dewatering in a timely manner and to eliminate it in a planned manner.

Water quality monitoring is carried out by sampling in a quarterly sefigéssts, typically with water
samples taken upstream and downstream of the discharge of mine waters into watercourses.
Monthly water level measurements recorded in one to four dug wells designated per village provide
information on the impact of mine deatering on the groundwatebased dug wells in the surrounding
towns and villages. However, groundwater conditions are mainly affected by the development of
precipitation.
The water quality of the stratum waters abstracted for mining purposes and the gudlthe water
discharged into surface recipients are analysed quarterly in accordance with the provisions of the
water permits. All laboratory test reports were attached to the hadfrly mine water protection
reports.
Secondary consolidation resultingpf pressure reduction in or the dewatering of aquifer layers may
result in surface subsidence.
aza at N O9ySNHe& [GR® LISNF2N¥Xa StSOFradA2y YSI &dzN
measurement points around the mines in order to provide lbegn data series and to monitor
surface movements.
In order to apply the best available technology, new points with deep foundations had also been set
up since 2003, to which two measurement points were added in 2021. The points of the network are
measured every 12 or 3 years by an external company using the GPS method representingfstate
the-art technology.
The comparison of the measurement data can serve as a basis for making findings and drawing
conclusions about mining damage.
axa at (N} 9y SNH@m§ forRddmadgeHd blildiyigS 4 municipalities, damage to
vegetation or individual water damage. If it is probable that the reported claim isfawgided, it will
be settled on the basis of individual consultation and negotiation.
In 2022, a total of 94 building damage reports were received for the two mines, and 25 reports were
carried forward from 2021, of which 216 were investigated. Investigations into three reports were
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carried forward to 2023. We compensated the owners of 203 buildings undegraeraent. Eighteen
cases are pending and the reports were rejected in 31 cases.

axa at GNI [ A DA fprimanfypérfgrBsSastiiteswitf auidry machinery in the mines
and the deposition of materials in heaps within the mining area. In thieseoof its activities, it strives

to minimise the impact of its individual work processes on the environment. It cleans the parts supplied
for refurbishment and repair according to their dimensions. A closed external washer removes oily and
greasy dirt fom large parts. The company collects the waste generated during the refurbishment and
repair of the parts selectively and hands them over to companies specialising in their disposal for
destruction.

In addition to the professionalism of the work, manageaadomly check the processes related to
biodiversity on a daily basis.

The transmission network equipment and their environment are closely related to each other;
therefore, the environmental and nature conservation considerations are taken into accsdiat as
possible atMAVIR Ltd.during operational and establishment activities, and any additional (for
example, social, public) needs that may arise must be integrated into the operation processes. The
efforts in this regard are well illustrated by thecsess achieved in the field of bird protection. Due to

the nationwide location of the transmission lines, the company has good working relations with all
environmental protection authorities and national park directorates. Cooperation agreements were
conduded with all National Park Directorates as management agencies of areas of nature conservation
importance. These always lay down nature conservation conditions for the due tasks of cleaning
clearing corridors and continual maintenance, which allow, lnta nature conservation interests

into account, the management of areas under the higltage transmission lines of MAVIR Ltd., which
require maintenance.

The company holds general nature conservation licences issued by the county nature conservation
authorities for the maintenance of transmission line sections affecting protected nature conservation
areas of national importance.

The existing grid is operated and new transmission lines and substations are always established in a
natural environment, whiclrepresents major responsibilities. The company carries all this out by
taking into account the needs of the natural and social environment to the maximum extent and by
carrying out preparatory work covering all details. The nestural maintenance of céing corridors

was introduced along the routes of transmission lines for experimental purposes. In order to maintain
biodiversity, MAVIR Ltd. is a party to the Unobstructed Sky Agreement, under which it agreed to take
bird protection considerations intocaount during the expansion of the transmission network. It seeks

to prevent collisions and allows safe hatching on the pylons for protected birds. By organising
conferences and other forums, it pays attention to learn the latest research on, and pudiicetd
application of, bird protection.

Bird protection by MAVIR Ltd.
The company is implementing successful domestic and European Union bird protection programmes
with a history of several decades, involving processional anegoerrnmental organisatias) which
can be divided into two main and to connected parts:
1. collision protection (protection programmes for great bustards and migratory birds);
2. provision of nesting places (artificial nest placement and monitoring programme);
3. research and professionaédelopment related to bird protection;
4. CSR activities related to bird protection.

MAVIR Ltd. spent HUF 51.2 million on bird protection in 2022, of which HUF 32.4 million was a
European Union grant. The company supported-gomernmental organisations im¢ field of bird
LINEGSOGA2Y 61 dzyIFENAIY hNYAGK2t23A0FE {20ASiGexz
HUF 3.7 million.
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Collision protection

Birds are not threatened by the risk of electrocution along highage transmission lines. However,
collisions have to be taken into account. In this respect, mostly great bustard populations and, due to
the rapid change of weather patterns in the past decade, migratory birds are at risk.

Research carried out in the past years has demonstrated thaptbblem can only be solved by
making the transmission lines visible. To this end, MAVIR Ltd. conducts research into the possibilities
of adapting devices used in Europe in order to ensure that collisions are prevented in the most efficient
way.

In areas tghly used by birds subject to nature conservation efforts, the new components of the
transmission network are planned with the installation of bird diverters. However, the installation of
diverters on the dangerous sections of currently operating trandpnsfines represents a major
professional task and financial burden. In order to solve this problem, wherever possible, diverters that
can also be installed by means of drones are used. Thus, devices can be installed without the need for
deenergisation, @ng with less human resources and treading damage.

The company devised a mujtear programme for the installation of bird diverters. Implementing it

can make the sections of the current transmission network posing a risk more visible and safer in terms
of collision.

On the highvoltage transmission lines of MAVIR, currently 14,110 bird diverters indicate the risk of
collision to birds. Of these, 358 items were installed in 2022, 100% using drones.

Great bustard protection programme

MAVIR Ltd. continued #hprotection programme of the past decade also in 2022. The projects were
O2YLX SGSR Ay GKS IINBF 2F GKS YAaidzyat3da FyR 12N
RSAA3IYSR ¥ 2 NJAradd80 kY trayfsRashd lind, Which crosses a great hlisi@bitat in

GKS /alytRLIE20F FINBFXE FyR GKS ySOSaalNE 06ANR RA
in 2023.

Migratory bird protection programme

As a result of climate change, migratory bird paths have changed, now crossing the routgls- of hi
voltage transmission lines in several cases. In recent years, collisions by cranes in the Szeged area and
[F1S tNPFRA KIFI@GS LRaSR I yS¢g OKFIffSy3asSo

The company have installed a total of 14,110 diverters on the endangered transmission line sections
by the end of 2022. As a result, the risk of collisions was reduced but was not completely eliminated.
Therefore, the installation of RIBE bird diverters, which offer the highest level of safety known so far,
on the upper conductors (earth wires) has begun in réggears. With their much larger coloured
silhouette than before, they help the birds orient themselves much better, particularly in foggy
weather.

With the coordination of the Ministry of Agriculture, the Unobstructed Sky organisation has set itself
the task of making the overhead lines safe in terms of collision protection. MAVIR Ltd. fully complies
with its obligations under the agreement. In 2022, new ACCC cables, which sometimes operate at high
temperatures, were tested under the programme because prdtection organisations have
identified the cables that occasionally warm to 300as a potential source of hazard to birds.
Fortunately, according to the test results, the birds use the neutral earth wires as their perching place.
This habit is not attbutable to the temperature of the conductor, but to the electromagnetic field
force around the conductors caused by voltage.

The European Union call for applicatidbANUBE FREE SKY haBbeen issued for the protection of
migratory birds. MAVIR Ltds ialso a partner in the -year programme implemented with 15
organisations from seven countries. With a 75% application grant, MAVIR Ltd. receives a grant to the
value of more than EUR 300,000. Under the programme, in 2022, the visibility of the Dunant@#til-
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installing 358 BIRDMARK bird diverters. The installation was carried out with a drone over the water.

Provision of nesting places for strictly protectedds of prey

Birds that build their nests on higloltage transmission line pylons may cause a phase loss whén th

nest material is swept away. This poses a risk to both the security of power supply and the lives of the
birds nesting there. Since nearlp Years ago, highly protected saker falcons, which had lost their
hatching places as a result of urbanisation, began occupying the branch nests of birds hatching on
pylons, MAVIR Ltd. started creating safe habitats with the involvement of nature consareagerts.

At the end of 2022, 513 artificial nests were available to birds of prey, which had been installed based
on observationsThree nesting boxes were installed during the year. Based on annual observations,
highly protected saker falcons hatchduktr eggs successfully in 109 nests, and 286 nestlings left the
artificial nests (in Hungary, more than half of saker falcons nest on the pylons of MAVIR Ltd.). In terms
of successful hatching, there were three nestlings per nest. The remaining 403shridits were also
occupied by protected birds: 10% by Eurasian hobbies and migratory hawks and 90% by common
kestrels. There were also a growing number of peregrine falcons hatching their eggs in artificial nests,
which noticed the hatching opportunityrgvided by the pylons only in the past year. (The above
mentioned birds of prey use natural habitats increasingly seldom.) Before they leave their nests, the
saker falcon nestlings hatched on pylons are usually ringed jointly by the electrical expe®&/tR M

Ltd. and the bird protection experts of the Hungarian Ornithological and Nature Conservation Society.
The ringing of the 100 nestlings planned for 2022 could not be completed due to the restrictions caused
by COVIEL9. It is expected that the jointnging of birds of prey may be launched again in 2023.

The camera monitoring programme continued under the third AFTER LIFE project (13 NAT/HU/000183
Preserving the food base of saker falcons and imperial eagles in the Carpathign Dasinesting
habits of, and the composition of prey brought to the nest by, saker falcons, peregrine falcons and
Eurasian hobbies could be recorded with the cameras and analysed. Based on the recommendations
of specialists, 15 photo traps procured under the LIFE programme aleo mounted on the artificial

nests occupied by birds in 2022. During the year, five satellite trackers allowed the observation of the
living space, preying habits and migration of the birds hatching their eggs on the pylons. Ornithologists
analysed nedy 6,000 hours of film material, in which they examined the prey composition of the saker
falcons, peregrine falcons and Eurasian hobbies taken to the artificial nests. Studies have shown that
souslik populations, the most important food for saker falggesegrine falcons and Eurasian hobbies,

are on the verge of extinction. Placing nesting spaces on the pylons alone will not be enough to prevent
the decline of sakefalcon populations, it is necessary to introduce sousliks to the area, which the
nationd parks have started as a pilot programme.

In addition to the Hungarian Ornithological and Nature Conservation Society and two national parks,
MAVIR Ltd. also participates as an affiliate partner in the SHAKERS ROADS LIFE project, which runs from
2022 to D27. The project wishes to make progress in conserving the habitats of birds of prey (mainly
saker falcons). Under the project, the monitoring of birds of prey with a camera will continue, and
another 20 nesting boxes will be installed and the obsoletedeomesting boxes will also be replaced

with standard ones. The total cost of the project is EUR 249,000 and is supported 75% by grant.

Research and professional development related to bird protection

In the field of bird protection development, MAVIR LtHas identified important breakout
opportunities identical with those in the last year: monitoring bird collisions and improving bird
diverters and their installation.

Bird collisions were monitored along two transmission lines crossing two national yadks the
DANUBE FREE SKY LIFE projeetresearch work was carried out by the experts of the Hungarian
Ornithological and Nature Conservation Society, supported by a poison and cadaver seaaltingog
40 km sections.
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In terms the improvement of birdiderters, ones that can be installed with drones, developed in
cooperation with the Swedish company HAMMARPRODUKTER, were tested, and their visibility and
size also increased without any detriment to installation.

Last year, MAVIR Ltd. conducted successtperiments with a subcontractor in order to dismantle
disused bird diverters with drones. Under a pilot project, the removal of the watrpieces on the
transmission lines crossing the Moson Plain may take place in 2023.

Ly O22LISNI (A2 {YTAedgindéring dfiSe, ssbBdadiYertér B being developed that radiates
active light, thus indicating the risk of collision even in the dark, for which the current conductor
provides energy to the power source by capacitive charging. The device wibealsoitable for
operation on ACCC wires at high temperatures.

In 2022, the employees of MAVIR Ltd. rescued injured buzzards, common kestrels anearéohg
owl, all of which survived thanks to quick action.

ata 5SYtal 9t SO0 dbferétdsimiostlp &veérhead Mlbctriityl riRtdwork on 1.9 million

hectares in Southern Hungary. In terms of geographical location, 1,000 km efdiighe, 12,000 km

of mediumvoltage and 18,000 km of lowoltage overhead lines are operated mostly above terrestrial
eccaeaidisSya Ay GKS (SNNR G 2Kiskun Edtinties arid ;hahE soutlieth yaitd R |y
Pest County.

5dz28§ G2 GKS 2LISNIGAZ2Y 2F (I NBaSOENmMEvEE 3 NG ZNJ
National Park, some of the DanubeNY @ b &rkiah®a/NATURA 2000 area, the company is

present on its operating sites within nature conservation areas with a registered right of way for power

lines or ownership.

In order to protect nature, there is continuous cooperation and joint thinking betwherdistribution
licensees, the ministry responsible for nature conservation, the Hungarian Ornithological and Nature
Protection Society and the development and consulting companies interested in solving the problem.
The overhead electricity network, whighexpanding even in treeless or sparsely wooded flat country,

has had a special consequence in the case of birds: in the absence of trees, they choose the crossarms
of the network pylons as perching points and resting places. For this reason, collisienwiies and

electric shock endanger their livds. order to eliminate this, the company develops devices used on

the electricity network for operational purposes and installed for bird protection purposes in order to
protect all endangered bird species

axra 5SYtal 9ftSOGNAROAGE bSG62N] [GRP KF-Ea 0SSy SEL
decades. In addition to highly protected great bustards, it also pays attention to white storks, eagles,
common kestrels, redboted falcons and migratory tals in terms of electric shock and collision with

a wire. It protects nesting places and develops and applies its bird protection devices on the network,
taking into account the lifestyle of each species. The aim is to provide a secure electricity sugply o
network that is safe also for birds.

The company has been continuously working to protect great bustards sincel@@tder to increase
its living space, it replaces overhead lines with underground cables on more than 10 network sections
inthearel2 ¥ (G KS YAaldzyat 3 bl A2y WMarostNatiddal Park D& ©Orate. NI G S

The white stork is also given special attention in a wide range of bird protection activities; the
protection of this species against electric shock is also a pyridiite company supports the protection

of storks by installing extended nest supports, relocating the nests, adjusting the nests, using devices
for preventing storks from landing and, when storks are ringed, assigning human and machine
resources.lt suppots the spectacular monitoring programme for data collection purposes in the
summer season, which is very important for the wmding and survival of storks, and ringing with
lorry-mounted cherry pickers and the active-site participation of its electrian staff.

In addition to storks, European rollers also found their ideal nesting place on the pylons supporting our
electricity network.
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In 2022, hazards sources for storks and other bird species reported by the National Park Directorates,
municipalitiesand the public were eliminated on 57 locations.

LY HAHANZ a+*a 5SYtal 9fSOGNAOAGE bSilis2N) [GRD &f
2PSNKSIFR fAyS aSOGA2ya 2-@&déNational Park Dieftordiek \@ith theNS | 2 7
aim of protecting great bustards and migratory birds and preserving complex landscape heritage.
Network construction plans were prepared for all five network sections, and by 2022, two sections

were reconstructed to and operated via underground cabldse develpments made in 2022 are

presented below.

In 2022, the company replaced its medi@2 f G 3S 2@FSNKSIFR tAyS 06SG6SSy
GKS 26y 2F ¢s50G12Yfsa gA0GK + od1r 1Y f2y3 dzy RSNH
since October of lastiear.The aredh Yy Of dzZRS& [ 1S 2 KAGS y S| NIMirbsNR2 a1 g
National Park Directorate and protected since 1966, which is situated in the part of the Southern Great

Plain betweer{ T S 1 laddi(i IS§ S a & &nd & Pné of the most important bird shelters tine
CarpathianBashh & ¢Sttt a GKS Dbl {ddz2N} wnnn FNBFa 2F £t &
a year when some 30,0@0ackheaded gulls20,M0greater whitefronted geeseand 15,00thorthern

lapwingswere counted along with otér birds. The area of the lake is the preferred nesting place for
egrets,Kentish ploverspied awcets backwinged stilts blacktailed godwitsandcommon redshanks

and a passing bird is the great bustard.

The Ferenc Feeder Canal, which is part of the ecological network, is located in the area of
Nagybaracska, in the territory of th@Bube5 N @+ bl GA2y Il f t F N] 5ANBOG2NI
value of artificial fish ponds along the feeder channel comes from the richness of migratory and nesting

bird species. In 2022, the company remediated several network points in the 20 k\t#leotrerhead

line network branch along this ecological network. It transformed its network into one that protects

birds in order to protect whitdailed eagles, black storks, white storks, black kites and wild goose
species the number of which had inceeal due to easily accessible food in the vicinity of fish ponds as

a result of a long drought.

[F1S 2KAGS ySFENI {TS3ISR IyR (KS bSg CAAK t2yRa VyS§
FNBF 2F wmn 1 Posztasesf Land$cape PristEction Awdhich forms partofthey A & { dzy &+ 3
NationalPark[ 2 OF (0 SR Ay &AW /Ry, ®igpHinhigea { hatdl Sk& Due to its rich
avifauna(about 280specie$ and its ancient vegetation, it is a highly protected area, an important

station of European bird migration and wetland protected under Bemsar Conventigrvisited by

large numbers of cranes, wild geese and ducks. The detailed designs of the network reconstruction
around Lake White near Szeged were completed in 2022, so the company will reconstruct the sections

of the mediumvoltr 3S 2 @SNKSIFIR fAYyS ySig2N] o0SisSSy {tyR2
threat to birds with underground cables in three phases in 2023 to prevent damage.

G GKS 22AYy0 AYAGAIFIGAGS 2F GKS YAaldzyat I ol GAazyl
Ltd., the bird protection reconstruction of the electricity network of the four highly hazardous landfill

sites and their areas located in its operating area has started in recent years. In 2022, it was the turn

of the third location. As part of the récy & i NHzO(G A 2y SZ Bl KY SO 2RI aSO0GA 2y
Regional Waste Management Centre, innovative network elements developed by the company, which

FNBE a4 FS F2NJ 0KS O0ANRAZ 6SNB AyalultfSR édafd HAHHO
its area, the reconstruction of which with underground cable network technology along the existing

route was designed in 2022. It will be completed in three phases in 2023 and 2024 to protect the birds
gathering in the vicinity of the landfills foedéding after the summer period.

The transformer reconstruction programme continued, adding 107 sites to the protection programme.

The advantage of the selieveloped, secondd SY SN G A2y W+xQ ONRAaAalN)Y 27F a
Network Ltd. is that it does naiffer a perching point for birds in a risky position, but small birds can

rest on a brace installed for structural reasons. The latest innovation was developed by the company

with the support of an external partner, taking into account the technical renemdation of the
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Hungarian Ornithological and Nature Conservation Society. The tension insulator with an installation
length of 800 mm is unique in Hungary. Its composite insulation material with a synthetic resin coating

also provides protection, and bisccannot land on it because of the size and density of the umbrella.
.S0i6SSy YAaiuStS|T FYyR .Fl1az GKS O2yaiNUzOlAzy 2F |
completed in 2021, which already complies with the new network establishment staradattte

European Union and, at the same time, with the recommendation of the Hungarian Ornithological and
Nature Conservation Society. The bmof head structure with suspension insulators is one of the

best available technologies in Hungary today.

MVM: Yt al 9f SOi NR (opetates rhal (anid 2nbdidnal dveértiead and cable electricity
distribution networks as well as 132 kV/mediwnltage and mediunvoltage/mediumvoltage
transformer stations in Northern Hungary. The operating area of the compa®y7dg2 kn3, covering

Borsod! 0 I4RY L) Sy~ | S@Sa& |yR bsaANIR /2dzyiASa a ¢S
Y2NIKSNY LI NI 2F {12fy2] /2dzyded ¢KS 2LISNIiGAZ2Y
' 33G6SEST> . N1 aboyNatlodayParksl TYieRcontpany ajzérates 1,495 km of high
voltage, 9,295 km of mediwwoltage, 12,492 km of lowoltage (mostly overhead) networks as well

as thirtyeight 132kV/mediumrvoltage and mediunvoltage/mediumvoltage transformer and
switchingstations. The number of mediuwoltage/lowvoltage transformer stations is 7,731. In areas
critical for bird protection, the overhead line network has been reconstructed as cable network.

atxa ;Ytal 9fSOGNROAGE bSidg2NJonfoiisBveral Mdcatlesosigniay Sy 3|
G2 GKS LINAYOALX S&a FyR LN OGAOSa RSaONAOSR FT2NJ al!
recent years, the company has devoted significant resources to the conversion of overhead line
networks into underground cadé networks.

t
2

The company also participates in thaobstructed Skpgreement cooperating continuously with the

Ministry of Agriculture, national park directorates and affiliated organisations.

In cooperation with the national park directorates, we asdisie the ringing of the little storks. In

2022, a total of 94 bird protection interventions worth HUF 28.4 million were carried out. Of these, 64
intervention sites were initiated by national parks. These include the reconstruction of pylon switches,

the replacement and enlargement of stork nest supports in 10 municipalities, and the reconstruction

2F GKS ySig2N] F2N) 60ANR LINRPGSOGAZ2Y Llz2N1}R2aSa yS|
significant mediurvoltage cabldaying works were carried oty G KS . N1 1 FYyR at NI
which are important from the point of view of both security of supply and bird protection.

Ly GKS . N1l az2dzydlrAyas +o62dzi wnndgd Y 2F OFofSa ¢
stations and one switching statiomere established. The cost of the complete project so far is about

I C M®H O0AffA2Yy®d LY GKS at GNI a2dzyilAyasz | o2dzi -+
three compensation stations were established. The cost of the complete project sodhout HUF

1.5 billion. Cable laying reduces the number of breakdowns, bird deaths and fragmentation.

As a distribution network operator, it is our statutory obligation to continuously maintain the

WLWINR GSOiGA2Y 1 2ySQ dzy RS NJ afing SorridloNdhaRagemeny, thé ¢odparly NI Y S &
prevents the overgrowth of the vegetation there, thus preventing breakdowns during storms, for
example, due to overturned trees. The construction of a linear facility across a forest results in a certain
degree of frgmentation under any circumstances, but there is a significant difference between
overhead lines and underground cables, and some species/groups of species may react completely
differently to the appearance of an engineering facility. If an undergrountedalestablished, more

or less rapid regeneration of the habitat can also be observed, so the impact is less permanent or long

term there.

The company designs newly built networks in a way to be safe for animals, and is constantly working

to make all exisng ones birdfriendly. The company will extend the developments to all elements of

0KS 20SNKSIR fAYS ySig2N]® LY GKS aSNBAOS I NBI 2
innovative bird protection solutions have been tested and appliederms of operation and bird
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protection in recent year&xamples include covering the transformer pin and mounting a pylon switch
under the line, whicliepresentcritical situations from both a bird protection and operational point of
view.

New mediumvoltage head structures and insulating crossarm solutions have been introduced. Using
the new network solutions, the Company improved the resistance of the network to more frequent
extreme weather effects due to climate change, complies with the requirentdrte new Hungarian
Standards MSZ EN 50341 and MSZE 50341, and, at the same time, the environmental protection
requirements related to bird protection are also met.

When the transmission line route is staked out, the rules for the protection of the ala&und built
environment, including community redevelopment plans, are taken into account. Large transformers
with an oil refrigerant are constructed with an oily stormwater drainage and separation system. The
operation of the transmission line along theute does not require any special interventions.
Operational inspection tours are carried out every year, and rating inspection tours, every 4 or 6 years.
The inspection tours are carried out by-offlad vehicles. An important task of design is to findropt

routes from the point of view of nature conservation. In this way, avoiding Natura 2000 areas can be
ensured during the design process.

As a strategic partner, the Ministry of Agriculture supports a project on habitats along power lines,
planned within the framework of the Carpathian Convention. The project aims to maintain and manage
transmission line clearing corridors in the Dandb&rpathian region by also taking into account
ecological considerations (ECM), which also includes the considerafitimes preservation of natural

FYR 0A2ft23A0Ftf RAGSNEAGED® azxa ;Yral 9t SOIGNROAGE
consortium member, but we provide all necessary assistance in principle, which does not require any
financial commitment, sinci is also important for us to manage the clearing corridors.

In order to protect bird species, the company continuously trains its electricians involved in daily
network operation, including direct bird protection. It deals also with designers in aasimdy to
ensure that they have a satisfactory understanding of the relevant standards and bird protection
solutions.

In connection with the tasks &flVM XPert Ltd. during the construction and installation activities of
high-voltage facilities (transmissn lines and substations), natural habitats, areas designated by
international conventions and/or legislation and agricultural areas may occasionally be damaged
(deforestation and damage to vegetation). In this case, the terrain is restored through réidama
and after the establishment of clearing corridors, the amount of trees cut down at the time of
establishment is compensated for in accordance with the decision of the local forestry authority by
paying a forest maintenance contribution or by afforg#in.

Major impact may occur on biodiversity primarily during installation activities. During installation
works, activities with impact on the condition of the environmental media may be as follows:

A foundation works;

laying of cables and construction @dble tunnels;

toppingup of equipment, machinery or vehicles with hazardous material or drawofhgf
hazardous material from equipment;

storage and transfer of hazardous materials (vehicle fuel, oil, paint, varnish, etc.) at the place of
work;

operationof machinery and vehicles used during work;

passenger transport and materials handling;

collection of waste (hazardous and nbazardous).

To o To  To o I

The environmental conditions of work are influenced by the classification of the given area (work site)
(as wetlandforest, grassland, sparsely wooded and shrubby vegetation, meadows and fields) and the
diversity of the flora and fauna present as well as its sensitivity and protected status defined in terms
of its ability to support the species found there. In orderpmtect habitats and wildlife, work

155 INTEGRATED ESG REPORT 2022



processes are carried out in compliance with the legal rules and the orders of the authorities, taking
into consideration the avoidance or minimisation of disturbance to wildlife, the weather conditions
and the minimistion of the extent of treading.

It may occur that it is required to perform the construction and installation works in, or in the
immediate vicinity of, protected areas. In these cases, special regulations apply to the processes of the
given work. The comgmy considers it important to maintain a close relationship with the
environmental protection and nature conservation authorities and national park directorates, to
observe environmental protection and nature conservation considerations (for example,ngrowi
mating or hatching season, bird protection) and to agree the needs that may arise. In 2022, Natura
2000 areas were essentially affected as nature conservation areas during the installation activities.
However, there is currently no information on theea affected in the case of the individual projects.

Natural habitats and agricultural areas may become damaged on occasion during transmission line
construction and installation activities (deforestation, damage to vegetation); therefore, the area is
restored by reclamation. The reegetated area covered about 60.4 hectares in 2022.

Essential requirements for the protection of soil and arable land are the proper scraping of the topsoil
and its reuse as such; the minimisation of areas treaded on in the afaseable land and soil
temporarily withdrawn from production; in the case of excavation, the placement of the topsoil in
separate heaps; and the avoidance of unnecessary load on the ground cover (oil leak and improper
deposition of waste).

When depot loations required for the temporary storage of raw and auxiliary materials, machinery
and equipment are established, in addition to technical considerations, the areas representing the
lowest value for agriculture and nature conservation are used as fanssie.

When work is performed on the banks of surface waters and watercourses are approached within 10
m, the protection of the ground surface and engineering structures as well as the preservation of the
original condition are given increased attentidnis a primary consideration to avoid any damage and
pollution arising from treading, the movement of heavy machinery, and the leakage of oil or other
hazardous pollutants.

During foundation works, groundwater is expected to appear in the pits on this bashe design
groundwater level. In such a case, subsurface waters can be protected and work can be performed
unhindered by dewatering, which can be carried out by sump drainage and pumping.

Ataza ;-3$3Ft T bl (dzNT t |, thd piotedi® bidafuie]s the ria donsideration in

all phases of the establishment of the gas distribution pipelines. To this end, it exercises due diligence
during planning in order to ensure that the pipelines are laid with as little tree and shrub felling and
landscaje destruction as possible, and restoration is completed in the appropriate quality. Projects are
implemented outside the growing season as far as possible.

The company pays special attention to the protection of the land affected during the construction of
gas distribution pipelines and the refurbishment and operation of the gas network.

It designs and implements projects on arable land in such a way that the location of the facilities in the
affected and surrounding areas does not worsen the conditiorsfconservation farming. During

the implementation of projects, the topsoil layer is saved and utilised. During construction and
operation, it is ensured that the environmental impact does not cause damage to the quality of the
affected and surroundingrable land. The works related to the scraping, saving and utilisation of the
topsoil and the restoration of the area must be included in the designs prepared for obtaining approval
for the project in accordance with the provisions of the relevant legmtati

axa C! 3t1T bl (dzNI t avéids Fprotdctdi il valupsiiadRdp areas during its
construction and installation projects as far as possible. During the approval of the design
documentation, the given design is approved only if the requirementthe protected natural values

and areas are met. During activities involving the use of natural values (the design and implementation
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of projects, construction and establishment), it is ensured that natural values are damaged only to the
minimum extent wssible.

The company requires that the designer take into account protected natural values and protected
natural areas during design. If relevant, the designer will ask the competent local government for an
SELISNI Qa8 NBLRNI 2y 3 NBSygmpanydvilOsrify YU gom@ighaeSvithiittie + Y R
ALISOATAOIGAR2YE 2F G(KS SELISNIQa NBLE2NI 6KSy OF NNE

Most of the facilities in thénnogy Groupare located outside environmentally sensitive areas and their
protection zones, but awng other things, three CNG filling stations (9% and a 8.127 kawsite of
Ayyz23e 2Sait NBLIzot A1l F®ad INBE Ay bl ddz2NI} Hnnan
project (for example, a new building or its refurbishment), this project will always be subject to
consultations with the competent authority. When ablishing new capacities, the company favours

sites that have already been used or shut down. In the case of greenfield projects, the company prefers
areas with poor soil quality or external locations with inadequate natural conditions (e.g. floodplains).

If the company has to carry out an activity under a new project that negatively affects the
environmental condition of the affected area, for example, in the case of logging, the company will
take restorative measures, for example, replace green vegetation

In cooperation with the Ecology Department of the University of Szég¥#) Green Generation Ltd.

assesses the impact of solar parks on biodiversity with an international consortium of researchers.
They aim is to develop solutions that maximise the biersity of solar parks without imposing an
additional burden on the operator, rather reducing the management cost.

In the course of the research task planned in the Momentum application prograPiomeering

solutions to the contemporary challenges of ogation ecology; mosaic and secondary habitats, new

forms of degradationthe University ofSzeged is carrying out grassing using an experimental seed
mixture in the area of three solar parks with the involvement of a subcontractor, aiming to create a

more natural plant community than the current one, that is, a habitat reconstruction intervention

The selection of species from potentially conceivable native plant species is made in such a way that it
also meets the needs of MVM Green Generation Ltd., ihainstead of tall weed species requiring

frequent mowing, a stock with a lower maximum height is created.

tg2 2F (GKS aStSOGSR FINBFra IINB t20FiSR gAGKAY (K
GAGKAY GKFG 27F . S1 S atersowing @ le@thide la earf tiilrefaarchers af S I N&
the University of Szeged will monitor the solar parks in order to check the vegetation.

In addition to grassing, the company is exploring the possibility in principle of ensuring the
maintenance of bioersity by grazing sheep with or without mowing, thus reducing the
environmental impact from the maintenance of areas. The first real experiences are expected in 2023.

A key design consideration for MVM Green Generation Ltd. is that the expansionmidteevoltaic

LRNIF2f A2 aK2dA R y2G 0SS AYLX SYSYGSR Ay | NBIFa &adz

This planning principle is also met by the power plant implemented next to the runway of the Debrecen

Airport, the photovoltaic power plast under construction next to Kunmadaras Airport, the power

LX FyG&d dzy RSNJ O2yaidNUzOA2y 2y GKS |aAK LRyRa 27F

O2yaiNHzOGA2Y 2y GKS aK LRyRa 2F (K
I A

ofi KS at GN¥ t2¢gSNItfryld G2 0S NBOf

Protected Natura 2000 areas are close to our three operational photovoltaic sites. These municipalities
FNB 5tye o00G2L323INILKAOLI 3, Baics (opoyraphicaldot Moz520/2f #oti & A T ¢
size:22390nf0 F YR maiN L YR LL 6maiNxX G2L23INILKAOKTE
m?). A Natura 2000 protected area is also located in the vicinity of the Kunmadaras photovoltaic power

plants under construction (Kunmadaras |, topographical lot R42/23 size: 57.0522 ha and
Kunmadaras Il, topographical lot No: 042/20 size: 68.6670 ha).
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The photovoltaic power plants are equipped with amflective panels to ensure that they do not
disturb birds or flying insects.

The protection of solar parkis provided by fences, which do not prevent the movement of smaller
animals and small mammals. The company paid attention to maintaining greater protection distance
from water transfer canals and wetlands and, if possible, avoiding these areas. It oatrisemical

weed control only where it is necessary (for example, along the route of property protection fences),
while in most areas it the prevention of the spread of invasive weeds is ensured by mowing/scything.

Similarly to previous years, no bird nality was observed in 2022 either as an operating impact of
wind power plants.

¢tKS KeRNRLERGSN LIXIyGa 2F (GKS a+xa DNRdzZLJ NB 20
Hydropower Plant ofMVM Hydropower Plant Ltd.borders the Tisza River (NATURA 2000
HUHN20001). The adjacent operating areais 3,480 m{ SGSNI f | NBla 2F (GKS YAa
(leased from the Hungarian state) have been identified as designated NATURA 2000 areas or are
adjacent to them. The total area of the topographical lot ars related to the areas of Lake Tisza
OARSYUGATFASNY 1! Il bunnnod FyR | 2N Phe snBlBhydbopov&y (1 A T A ¢
L FyGa 2F azxa CdzidzZNE 9y SNHeE ¢SOKyz2fz23& {w|[ I NB f
is approximately 21rk2. (For more details on the impact on wildlife, see Secli@)

Several IUCN Red List species and national conservation list species have habitats in the areas of activity
of the member companies ohe MVM Group.

Number of endangered and protected species by 2022
category*

Critically Endangered (CR) 0
Endangered (EN) 1
Vulnerable (VU) 5
Near Threatened (NT) 6
Least Concern (LC) 102
Under National Protection 108

Table50. Number of endangered and protected species by category

F 2A0K2dzi GKS FA3IdzNB 2F axa ; Ytal 9t SOGNROAGE bSis2N]
species in 2022.

3.6 Attitude development

In order to make the widest possible use of significant environmental impact and the expertise
within the Group, the MVM Group takes part in several initiatives that help protect the environment
and environmental values.

MAVIR Ltdpresents its bird protection activities in a variety of ways, adogg to the needs of

different target audiences, with the aim of raising awareness and providing training.

/' YSNY 2LISNIGA2Y G FNIAFAOALFET ySada KFa AyONE
programmes with the help of footage published on thebsi#e and in the media. The saker falcon

reality show was liked by more than 500,000 people from 111 countries also in 2022.

In 2022, the staff of MAVIR Ltd. gave 52 presentations to students, interested visitors or groups of
experts about their bird protetion activities.

Apropos of environmental education, MAVIR Ltd. made four short films about its bird protection
activities, which were published on a social media site on the following topics: MAVIR Environmental
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Conference, LIFE Project Conference, @rgaBird Friendly Gardens and the Importance of Bird
Hospitals.

Last year, the company organised the international bird protection conference for the 13th time, with

the participation of the Ministry of Agriculture, the Hungarian Ornithological and CoatsamSociety

FYR GKS 1 SNXYIFY hids LyadAddziSs 6KSNB GKS LINRPFSAa
an international outlook and to further plan our domestic activities. The programme was attended by

120 bird protection and electricity industexperts from 11 countries. The bird protection conference

was preceded by a zeway event, which was held in conjunction with the annual conference of the

Danube Free Sky LIFE, Sakers Road LIFE and Pannon Eagle LIFE projects.

As part of the cooperatiobetween the Szeged Wildlife Park aadt a 5 SY+t al 9f SOG NX OA
Ltd., in 2022 we built a pilot network equipped with network technology elements for bird protection
LJdzN1J2 aSa 2y GKS LINBYAaAaSa 2F (GKS 1 22 Dirdpristdcdk IAA BS &
activities.

In performing its universal service tashdVM Next Energy Trading Ltdas the most important
representative of the domestic energy trade, strives to make its consumers aware of the importance
of climate protection considerains during its communication with the public, thus facilitating the
achievement of domestic climate protection efforts, contributing to this with energy saving,
environmental protection actions and campaigns. The company is constantly encouraging its
cusiomers to choose online forms of administration instead of traditional invoicing and administration,
thereby reducing paper usage and the amount of emissions from travel due to personal meetings. The
company initiated a tree planting campaign to encouragstemers and to reduce their carbon
footprint by planting trees on behalf of their customers switching iowices.

GRI11.2.4and 12.2.4
The Environmental Public Procurement Code of Eth@segn Codg provides guidance for
organisations operating withpublic funds and statewned organisations in order to maximise
environmental and economic sustainability considerations in public procurement. The purpose of the
Green Code is to help contracting authorities in public procurement procedures how toledatto
environmental objectives through their procurement procedures, how to take into account
environmental considerations in all stages of the procurement process, and how to promote the
spread of environmentally friendly technologies and the productanenvironmentally friendly
products by seeking and preferring solutions that have the least impact on the environment
throughout their life cycle.
The preparation of the Green Code was carried out under the leadership of the Public Procurement
Authority, during which, in addition to budgetary bodies and other statened companies, the MVM
Group also had the opportunity to express its opinion and to make proposals.

In connection with the above, a Green Public Procurement Working Group was establishebewit

aim of supporting the development of the Hungarian public procurement culture from an
environmental point of view, facilitating the implementation of green public procurement on the basis

of domestic and international practices, by contributing eintly to the compilation of legislation and

law enforcement documents, if necessary. MVM Services Ltd. is a member of this working group.

t dzNBdzZl yG (2 D2OSNYYSYyld 5SONBS b2 McNncCKHAHH 2F H
Procurement Strategy (2022027) and certain measures necessary for its implementation, the
Hungarian Government accepted the documéntlzy’ 31 NB Q& DNBSYy tdzof AO t NB Od
20272 Ay SKAOK Al ¢l a adalradSR GKFG Ay 2NRSN) (2 7Fd
agreements and the political and strategic documents adopted by the EU in connection with
environmental and climate protection, sustainable development and the transition to a circular
economy, and to successfully achieve its own national objectiviesdisential to promote the widest

possible application of green considerations in the area of public procurement.
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3.7 Nuclear environmental protection

NU33
GASEOUS EMISSIONSNNCLEAR ENVIRONMENTROTECTION
The fundamental objective of nuclear environmehtmonitoring was in 2022, todfirstly, to
continuously monitor the release of radioactive substances from the power plant and, secondly, to
comprehensively study their direct appearance in the environment. Monitoring has two levels: remote
measurement nawvorks continuously measure and monitor the quantities of the most important
releases and ambient radiation as well as the meteorological parameters, providing about 3.5 million
pieces of data per year, and sensitive laboratory analyses supplement aadsache accuracy of the
remote measurement results. The number of continuously taken, and as far as possible representative,
samples is nearly 10,000 per year, and the number of mostly nustideific data obtained through
their analysis is two to thregmes as high. The assessment of the nuclear environmental impact of the
power plant is primarily based on relating the releases to the isotope selective radioactive release
limits.
The new release limitation system prescribed by Decree No 15/2001 ofeBajuhe Minister for
Environment entered into force in 2004. It compares both liquid effluents and gaseous emissions to
isotoped LISOAFAO NBfSIFAS fAYAGA RSNAGSR FTNRY (GKS R2aS
The table shows the total lease figures and the release standard criteria associated with them in
groups. The Nuclear Power Plant actually reached 0.32% of the release limit in 2022 (actual release
relative to the release standard criteria: 3.15 x3};00f this amount, gaseous essions represented
0.08%.

ISOLODE AroUDsS Total release (Bq) Actual release relative to the
pe group q release limit
Gaseous emissions

(?or_rosmn and T ®c ob T dncS
fission products

Radioactive noble gases H Oy nd odrTc*
Radioiodines Tdn M’ 2nc P
Tritium nomnt Hdoc™
Radiocarbon T ®do nl? H®dcH?
Total: T dp T

Table51. Radioactive gaseous emissions

The gaseous emissions normalised to energy generation in recent years are stiatreb?.

Radionuclide/
isotope groups 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022

Gaseous emissions [GBgGWear?]

Total aerosols 0.68 0.89 0.61 0.44 0.44 0.64 0.41 0.69 0.69 0.45

13} equivalent 0.031) 0.025| 0.11] 0.009| 0.021] 0.033] 0.033] 0.024| 0.071] 0.030

Total noble

gases 17,400 14,700 13,900 12,711| 21,900; 20,700| 14,600 17,500 19,700 16,400

Total tritium 2,460 2,070 2,420 2,571 3,090 2,910 2,370 2,500] 2,290| 2,400

Total radiocarbo 387 352 351 378 364 402 366 430 461 428

Table52. Radioactive gaseous emissions normalised to energy generation
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LIQUID EFFLUENTS INGLEAR ENVIRONMENPROTECTION

MVM Nuclear Power Plant Ltdactually reached 0.32% of the release limit in 2022u@crelease
relative to the release limit: 3.15 x ) of this amount, liquid effluents represented 0.24% ($able
53).

Actual release relative to the
Isotope groups Total release (BQq) release limit
Liquid efluents

Corrosion and 1.09 x 16 5.68 x 16

fission products

Tritium 2.89 x 16° 9.98 x 1¢
Radiocarbon 2.57 x 16 8.28 x 1¢

Alpha emitters 9.96 x 16 1.18 x 16

Total: 240 x 16

Table53. Radioactive liquid efflues

The liquid effluents normalised to energy generation in recent years are sholabla54.

Radionuclide/| 15 | 5014| 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021 | 2022
isotope groups

Liquid effluents [GBqGWyear?]

Corosion and

fission 061 | 0.86| 081 | 065 | 065| 0.61| 0.55| 0.58| 0.63 | 0.64
products
Tritium 13,600(13,000 14,500| 15,460{16,000(19,900|16,900(18,300| 20,000 {17,000

Tableb4. The liquid effluents normalised to energy generation in regezdrs

SOLID RADIOACTIVE WIAS

Radioactive waste is the inevitable-pyoduct of nucleatbased electricity generation; its treatment,
interim storage and final disposal must be ensured.

Radioactive materials that cannot be managed as common waste on #ig diferadiation protection
parameters and are no longer used are considered radioactive waste.

Low and intermediate level solid radioactive waste

The main sources of solid radioactive waste generated during the operatiwhvibf Nuclear Power
Plant Ltd.in 2022, identically with the previous year, were as follows:
A worn-out and activated or surfaceontaminated fittings, equipment, pipes and heat
insulation;
A building materials from modifications (for example, concrete rubble, wood, glass) and various
contaminated metal waste and cables;
A metal waste generated at the maintenance shops, wout tools and metal chips;
A Q& 2whdieQgenerated during maintenance and operation (clothing, individual protective
equipment, filter cartridges, wiping cloths and plagtieets).

The vast majority of waste collected in bags came from voarn supplementary protective
equipment, of which a quantity similar to those of previous years was used also in 2022. Waste
collected in drums includes various weont parts, structurh components, insulating materials,
contaminated work equipment, etc., which cannot be put into plastic bags due to their weight or size.
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In 2022, 309 drums were filled with low and intermediate level solid radioactive waste (6} &mich

is 36 drumsdwer than in the previous year and remains below the average quantity. Of the 309 drums,
247 and 62 proved to be of low and intermediate level, respectively, waste on the basis of the dose
rate measured 10 cm from the surface of the drum. Their activity %8038 MBgAs at 31 December
2022, 9,871 drums of low and intermediate level solid radioactive waste were stored in the interim
storage facilities within the power plant.

High level solid radioactive waste

Since the beginning of the existence of treer plant until 31 December 2022, 50.37 net (107.62

m? gross) of high level solid radioactive waste was generatdd\&¥l Paks Nuclear Power Plant Ltd.

Of this amount, a net quantity of 0.51%ta gross quantity of 1.15 ¥nwas generated in 2022.

In the case of high level solid radioactive waste, net volume means the value calculated on the basis
of the geometric dimensions of the waste, while gross volume means the volume of storage required
for deposition.

The interim storage of high level solid raditise waste within the power plant is performed in storage
tubes made for this purpose in the controlled zone. Waste the size of which does not allow its
placement there may be temporarily placed in specifically designated rooms.

LIQUID RADIOACTIVE \&RE

Main types of liquid radioactive waste:

evaporation residues (concentrates),
decontamination solutions,

evaporator acid cleaning solution,

spent ionexchange resin used in the primary circuit,
active sludge,

active solvent mixtures,

contaminated process b acid solutions.

To Too T o Too T o

In the controlled zone of the nuclear power plant, chemical waste water containing radioactive
isotopes is generated from various sources. These solutions with a low dry matter content (3 to 5 g/L)
contain dissolved chemicals used fprimary circuit water operation, decontamination, the
regeneration of water treatment units and the fine control of reactor power. After chemical treatment,
the collected waste water is concentrated by evaporation to obtain a boric acid concentratioouf ab
200 g/L. In 2022, a total of 188.4 wf evaporation residue was generated.

In 2022, 2.7 rhof spent iorexchange resin used in the primary circuits was generated. It can be stated
that the 870 ni of storage capacity available is also expected to Ilfficgnt for the interim storage of
guantities generated during the extended lifetime of the power plant (a total of about 294.i8 m
stored there at present).

In 2022, 1 rhof active solvent mixture was generated. Contaminated oils and organic solvents a
filtered with diatomite pellets. Even using very simple means, this filtration gives a favourable result.
Forty-three drums of oily diatomite pellet waste have been generated during operations to date, until
31 December 2022.

There are several thousarmdbic metres of boric acid solutions of various concentrations with specific
process purposes in the primary circuit systems. During operation, mianohsubmicrorsized active
contaminants collect in these solutions. These cannot be removed with goficieefy by
conventional filtration using buiin ion exchangers.

They are removed with working ultrafilters installed for each unit, which allows the purified solutions
to be recovered and recycled into the technology, thus no radioactive waste is getdéram them.

On the basis of the results of laboratory analyses (transparency and -aipith gammaeray
spectrometry analysis), all filtration programmes were closed with excellent results in 2022. The
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purified solutions were reused in the various primaincuit systems. The total filtered and recovered
volume was 20,734 fn

INTERIM STORAGE OFDRPACTIVE WASTE

The purpose of the interim storage of low and intermediate level solid radioactive waste is to
temporarily store the waste in a monitored wayarto its final disposal. The treated waste generated

in 2022 was placed in rooms No VK3aRAnd No VK302A1.

Together with the quantities generated in previous years, the quantity stored at the nuclear power
plant as at 31 December 2022 includes 9,8/&bte-containing drums with a capacity of 200 litres.

RATING OF SOLID RABICTIVE WASTE
In 2022, sludge compacted in drums, uncompacted and dewatered, placed in 385 drums of 200 litres,
was generated as low and intermediate level radioactive waste orsitieeof MVM Paks Nuclear
Power Plant LtdThey included 309 (80.3%) drums with treated and 76 (19.7%) drums with untreated
content (for example, high moisture sludge, which can be treated after settling).
Three hundred and fortjour drums (97.2%) were t&d. Their distribution by waste type corresponds
to that of the drums generated in the past years by waste type:

A 244 drums (70.1%) of compacted waste (C),

A 87 drums (29.9%) of uncompacted waste (U).

Of the 385 drums of waste generated in 2022, the agticibncentration and isotope composition
rating of 331 drums (81.3%) was carried out. In addition, 191 drums filled before 2022 were measured.
In 2022, 522 drums were rated in total. The rated 522 drums show the following distribution by waste
type:

A 294 druns (56.3%) of compacted waste (C),

A 226 drums (43.3%) of uncompacted waste (U),

A 2 drums (0.4%) of dewatered sludge waste (S).

EREM19 and EREM22

Solid waste Unit 2022
Postprocessed (compacted) waste m?3 61.8
Activity MBq 59,038.0

Liquid waste
Liquidwaste generated \ m3 \ 191.1

Table55. Quantities of solid and liquid radioactive waste

ENVIRONMENTAL MONITORS

The Operational Environmental Radiation Protection Monitoring Systevtivdl Paks Nuclear Power

Plant Ltd.is responsile for demonstrating also with direct environmental measurements that the
power plant has no greater impact on the environment than allowed during normal operation. The
radiation protection monitoring of the environment of the power plant is based pantlyetemetry
systems and partly on the laboratory analyses of samples. The laboratory analyses cover both the
environmental media and the elements of the food chain. This means the processing and
measurement of about 4,000 samples per year.

As in previousears, the company used a typested and calibrated dosimetric system at all measuring
points for measuring the dose rate of ambient gamma radiation also in 2022. Type A and G stations
are located within a 1.5 km and type B24, L25 and C stations are dow#ten a 30 km radius of the

power plant. A dust TL environmental dosimeter containin@#pellets is installed at type C stations

and at measuring point L25, while a BITT RS03/232 measuring probe is installed at type G stations. At
stations Al to A9rad B24, the dust TL ambient dosimeters and BITT RS03/232 measuring probes used
for continuous monitoring provide data simultaneously. It can be established that it is not possible to
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deduce the contribution of the nuclear power plant from the ambient Téirdetric data for 2022. The
same is shown also by the lotgrm, monthly averages of the #finute measurement results of the
BITT probes. This is in line with the conclusion that may be drawn from the normal operational
atmospheric release of radioactiveaterials, according to which the contribution of the power plant

is lower by orders of magnitude than the dose rate and fluctuation of natural background radiation, so
it cannot be detected by direct dosimetric methods.

The measurement results are sumnsad inFigure23.
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Figure23. Dose rate measurement results

As regards the direct environmental appearance of the released radioactive isotopes, the company
found that they had not been dettable in aboveground air samples, even with very sensitive test
methods, 1 to 2 km away from the power plant at type A stations. During the year, there was no
detectable artificial radioactive isotope from the nuclear power plant even irotalsamples.

No radionuclides from the power plant were found in any of the mud samples taken from the Danube
and in the soil and grass samples taken in the vicinity of the stations. No radioactive isotopes from
releases could be detected in the water and mud saspaéen from the fish ponds either. The annual
average increment caused by the radioactive substances released into the Danube was, after complete
mixing, lower than 1.0 Bqg/L for tritium and lower than 0.1 mBg/L for all other radionuclides combined.
The conpany could not find any radioactive isotopes from releases in milk and fish samples.
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4. SOCIETY

The chapter covering topics related to society focuses on the presentation of social topics that were
considered material in the materiality analysis:

Advocacyand . . Occupational health
Employment collective agreements Training and education and safety
Security of supply
- asset integrity crisis Non-discrimination
~e] GEmTiES management and and equal opportunity

disaster management

FOLLOWINGUSTAINABLBEVELOPMENGOALS

The MVM Group pays special attention to SDGs also in the area of social sustainability. In the social
field, it has identified a total of six SDGs the efficient implementation of which it can facilitate: 3. Good
health and weHbeing; 4. Quality education; 5. Gender equality; 8. Decent work and economic growth;
11. Sustainable cities and communities; and 16. Peace, justice and strong institutions.

In order to preserve health and to promote a safe and ha#erd wolk environment, it introduced a
number of measures at both group and member company level. In order to ensure inclusive, equitable
and quality education and a level of knowledge required for decent work, the MVM Group
continuously develops the types of trég it offers, based on which individual and grdapel annual
training plans are devised. Ensuring gender equality and eliminating all forms of discrimination against
women are the cornerstones of the Code of Ethics of the MVM Group. With the aimpdrsing the
favourable economic, social and environmental links between urban, suburban and rural areas, the
MVM Group seeks to help local communities. The most important player of this is MVM Paks Nuclear
Power Plant Ltd., which, as the most significamipéoyer in the Paks area, also organises various
welfare and awarenesiising programmes in cooperation with the local governments of the area.

4.1 Security of supply, asset integrity, crisis management and disaster management

GRIKV33, EKI33 and GADMA(BJ21)
With respect to energy supply, a number of securéiated risks can be examined, such as armed
threats to energy reserves, political uncertainty in a number of enprggucing countries, and the
limited amount and uneven distribution of raw matefriai @ | dzy 3 NE Qa bl dA2y+f { S
that WO DD hdzNJ IS23INI LIKAOFE O2yRAGAZ2YA YI 1S dz&a KA 3IEK
ASOdzNR G283 &dzLJLX & NI dzii SThe preyeRtiorSayiddamaBeyhantofitlielcdnflicis S O dzNA
of ourage require a global and comprehensive approach.
The MVM Group has been proactively and continuously analysing the business continuity risks arising
from foreign market crises and affecting the activities of the MVM Group, and has been agreeing the
necesary measures with governmental actors.
Taking advantage of the opportunities, the MVM Group fully performs its tasks set out in the National
Energy Strategy in order to guarantee security of supply for domestic residential and industrial
consumers. Duringhe activities of the Group, the management of emergencies, the safety of the
population, the provision of an appropriate level of information to them, and the security and
continuity of supply are highly important. The Group has prepared for every eVéptuéthin its
competence in order to ensure uninterrupted electricity and natural gas supply. To this end, it involves
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all available resources, in cooperation with the Hungarian Energy and Public Utility Regulatory
Authority, which is primarily respongéfor the coordination of supply.

As holding centre, MVM Ltd. performs the supervision (controlling and monitoring) and management
of the Group both during normal operation and in exceptional circumstances. MVM Ltd. issued a
central policy and rules of pcedures on Information Security and Emergency Management in 2022,
which were implemented by the member companies. The policy aims to define the processes to be
carried out for the designation of companies belonging to the MVM Group as critical infrasgruct
and to implement a single information security and emergency management concept within the MVM
Group.

Under the provisions of the policy, the companies have to have:

Emergency Management Policy,

process list and critical process list,

business impactralyses,

business continuity risk analyses,

emergency management plans,

Corporate Crisis Team or Crisis Coordinator,

Business Continuity Officer.

In order to efficiently manage abnormal events, MVM Ltd. operates an Abnormal Event Management
Information Sykem (REVIR), the rules of which are set out in the Policy. All companies that have
received a high or elevated information security classification or have been requested to do so by the
Group Security Director of MVM Ltd. have to join REVIR drmo@4stardby.

Too Too To o Too To o

The company keeps the safety documentationtoglate, transfers the changes within the company,

if necessary, and carries out the audits and licensing procedures required by law.

The purpose of the Management of the company is to prevent malfungtiabnormal events and
serious industrial accidents by reducing their risk to the lowest possible level. To this end, it complies
and ensures compliance with all statutory, regulatory, own and tphady regulations aimed at
increasing safety and reducinigks.

The Management of the company is committed to safety, strives to use the best available technology
and tools, and considers safety to be a priority in all circumstances. Therefore, it incorporates different
levels of legislation into its internalrgcedures, through the operation of which it continuously
monitors and documents compliance with the regulations. It also strives to ensure that the technical
safety measures reflect the state of the art at all times.

The training of knowledge contained iimternal regulatory documents is continuous. The training of
employees is carried out in accordance with the requirements of the statutory provisions in force. The
safety guidelines are known to the employees, who are obliged to comply with the safegurasa
YR (GKS NBIdZANBYSydGa 2F GKS AYyGSNYyrt NB3IdzZ FGA2ya
the disaster management agency) regularly hold drills on the sites concerned in order to gain local
knowledge.

The MVM Group categorises its memtm@mpanies based on business and strategic considerations
and their economic indicators, thus some of the companies of a business unit are considered priority
companies.Described below are primarilihe crisis and emergency management practices of the
priority companies of the Generation Business Unit:

The member companies and subsidiaries providing ancillary services in respect of generation
companies and supporting the activities of the priority company comply with the rules of procedure
expected and reglated at the priority company with regard to the management of crisis situations.

GENERATION COMPANIES

In order to prepare for the prevention and elimination of events within and beyond the design basis

and to mitigate the consequencelslVM Paks NucleaPower Plant LtdLINS LJF NBR W/ 2 YLINS
9YSNHSyOe alyl3aSySyid FtyR 1 0dAz2zy tflyQ IyRX I OC
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measures as well as established an accident response organisation. The member company had the
Plan approved by the authoyitconcerned, maintains it continuously and has made it available to
external cooperating organisations, which participate in emergency response.

MVM Paks Nuclear Power Plant Ltd. provides its staff members assigned to the accident response
organisation wih refresher training every year on the basis of an educational plan approved by the
authority. It holds minimum nine practice sessions annually on thefor learning and examinations
during training. The company evaluates the training and drills every yearides feedback on the
experience and sends the evaluations to the authority for information purposes. The authorities
monitor the efficiency of the emergency management preparation, organisational and technical
measures of the Nuclear Power Plant by laddonsite inspections and audits.

The Management of the MVM Paks Nuclear Power Plant Ltd. identified its stakeholders and their
expectations and the requirements appearing in the expectations. With regard to its stakeholders, the
company takes the apprea that safety overrides all needs, especially when different stakeholders
have opposite expectations.

Stakeholder expectations may be reflected in factors such as safety, availability, reliability,
transparency, communication, cost, liability and enviramtal impact. The tasks of MVM Paks
Nuclear Power Plant Ltd. to monitor changes in legislation are performed by the legal organisation.
The framework for meeting the requirements is provided by the management system of MVM Paks
Nuclear Power Plant Ltd.

The requirements necessary for the operation of the existing units of MVM Paks Nuclear Power Plant
Ltd. are based on the implementation instruction of Act CXVI of 1996 on nuclear energy, Decree No
1/2022 of 29 April 2022 of the Hungarian Atomic Energy AihdHAEA) on the nuclear safety
requirements of nuclear facilities and the related regulatory activities, and the Nuclear Safety Codes
(NSC) annexed to this Decree. In particular, Volume 2 of theMdéB@gement Systems of Nuclear
Facilities establishes tB mandatory basic requirements applicable to the implementation and
operation of the quality management system. Government Decree No 190/2011 of 19 September 2011
on physical protection and the related licensing, reporting and monitoring systems in thiezdijom

of nuclear energy serves as requirements for the physical protection of MVM Paks Nuclear Power Plant
Ltd., and Decree No 2/2022 of 29 April 2022 on the protection against ionising radiation and the related
licensing, reporting and monitoring syste serves as requirements for radiation protection. MVM
Paks Nuclear Power Plant Ltd. demonstrates its full compliance with the prescribed requirements to
the HAEA annually as part of a Final Safety Report.

In the course of its activities, the Managemerit VM Paks Nuclear Power Plant Ltd. takes into
account and applies the safety standards issued byriteznational Atomic Energy Agen@pEA) and,

in achieving its strategic goals, implements several support programmes in the area of operation
developmen in close cooperation with the IAEA.

MVM Paks Nuclear Power Plant Ltd. is an active member &¥tiréd Association of Nuclear Operators
(WANO), adopts and applies the WANO guidelines, and closely cooperates with members on a
professional basis. In ordés exchange operational experience, the power plants inform each other
about important events in the form developed by WANO.

By applying the principle of integrated corporate governance in practice, the Management of the
company strives to keep the riskssaciated with the technology it uses below the socially acceptable
level at all times during its energy generation activities, recognising the priority of human life, the
health and living conditions of present and future generations, and the preservatiothe
environment and the material assets in the environment of the power plant.

The Management of the company is committed to the safe operation of the nuclear power plant and
to providing the resources necessary to achieve the goals, and its empkiyigego consistently and

fully meet the expectations, so they jointly guarantee the achievement of the goals.

The Management of MVM Paks Nuclear Power Plant Ltd. regularly monitors the operation using the
set strategic objectives (key performance) ahd safety indicators proven in the international nuclear
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industry. The elements of the monitoring and oversight activities are the regular evaluation and
measurement of process activities, the identification of corrective and preventive measures against
non-compliance, improvement, seffssessment, independent evaluation and the review of the
management system. The main areas of oversight processes are activity monitoring, radiation
protection, nuclear safety oversight and industrial safety assurance.

MVM PRaks Nuclear Power Plant Ltd. performs technical safety inspections, material tests, quality
controls and measurements, supplier qualifications, supervision of lifting machines and environmental
audits to verify compliance with the statutory regulations.

The Management regularly monitors the satisfaction of external and internal customers, the
compliance of its processes and the economic results of the company. The company conducts a safety
culture quality assessment every 2 years to help assess and imitrewvaverall state of the safety
culture.

The Management of MVM Paks Nuclear Power Plant Ltd. has all unplanned operational events
investigated, carefully analyses the experience and determines measures to reduce the probability of
events occurring for sirladr reasons. The implementation of the measures is also monitored.

MVM Paks Nuclear Power Plant Ltd. monitors the radiation conditions at the workplace, monitors and
documents personal exposure to radiation, and also monitors the radioactive releasetualedr
environmental impact of the nuclear power plant. The radiation protection regulations of MVM Paks
Nuclear Power Plant Ltd. contain the organisational, technical and health measures that guarantee the
radiation safety of the operation of the nuclegmower plant and the requirements for their
implementation.

The Management of MVM Paks Nuclear Power Plant Ltd. provides conditions for work that is safe and
without risk to health and conditions for dangerous hoisting in the area of occupational satkfiren
protection, and provides for the activities related to fire protection. The Management also carries out
activities related to disaster management, accident prevention and civil protection preparation. To
deal with emergencies, the company has esti#d an organisation consisting of its own employees
and employees designated by its contractual partners. The accident prevention strategies also cover
catastrophic events.

In the field of environmental protection, the company carries out processeseckl®m providing
conditions for environmental protection activities, improving environmental protection,
environmental monitoring of nomadioactive impact sources and environmental clegm

Ata+ta at 0NF 9ofissNEMmgerhantRsdbased on emergemanagement plans (disaster
plans and recovery plans), which are prepared to help manage possible emergencies that have been
considered so far and are annexed to the Emergency Management Policy. The emergency
management system also covers the managemanbusiness continuity events, and, to this end,
business continuity plans are also developed and applied.

The necessary preparation and updating of emergency plans and emergency management plans are
carried out by an organisational unit designated by doenpetent director and are overseen by the
Deputy Head of the Crisis Team. The new or amended emergency management plan(s) has (have) to
be ordered by amending the relevant crisis management policy or, in its absence, it is (they are) carried
out with theassistance of the invited experts, taking into account the given situation.

It is the responsibility of the directors to ensure the availability of the plans in their own functions. The
plans are reviewed immediately in the event of legislative changasamagement decisions, but no

later than quarterly. The author is obliged to provide training on the plans and the amendments made
to them in a documented way to those involved in emergency management in the event of an
emergency.

In order to deal with emagencies quickly and efficiently, the Crisis Team starts operating immediately

at the company, if necessary, which is entitled and obliged, in an emergency, to direct the management
of abnormal events, to make decisions on emergency management, to seiagtiggeauthority and
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The Emergency Managentdpolicy is available for:

power system breakdown,

fire on the power plant site,

fire on the coal transport road of the Visonta Mine,

FANB 2y GKS O2Fft GNIyaLR2NI NRFIR 2F G4KS . N1

pandemic events at the company,

management of mining breakdowns ammting to a crisis,

disruption of scheduled bus and worker transport bus services,

preventing the spread of power plant breakdowns caused by extreme cold weather,

earthquake, windstorm, large amounts of precipitation or heat advisory on the power

plant ste,

LINPGSOGA2Y F3aAFAyald FEt22R &aAlddz2 GA2ya | FFSOGA

terrorist threat to the power plant site,

state of emergency, preventive defence situation, terrorist threat, unexpected attack and

emergency ordered by the National Assdymb

rupture of the dam of the Markazi Reservoir,

fatal or serious accident or fatal or mass occupational morbidity on the site of Visonta and
Nli1toNye aAySax

fatal or serious accident or fatal or mass occupational morbidity on the power plant site,

admiristrative IT system craghRecovery Plan (DRP).
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An Internal Protection Plan has been prepared on the power plant site, the practical verification of
which is regularly monitored by the National Disaster Management Authority. The investigation of
abnormalevents is carried out in a regulated manner.

An annual technical safety inspection schedule and a technical safety training plan have been issued
on the power plant site. In order to raise safety awareness, preliminary, recurring and extraordinary
occupatonal safety and fire protection training is ongoing ktearning andin person The safety
GNIAYyAy3 2F GKS YFyF3ISNE yR NBLNBaSyidalrdiAgoSa 27
area is carried out in a preliminary manner and within an oiggd framework.

Among the sites dfiVM Balance Lt GG KS [ ! NAYy O {l 2s5&al 1 3SR [AGSNI |
Disaster Management Act; therefore, they have to have serious incident prevention and response and
AYOGSNYLEFE LINRPGSOUGAZ2Y LI lFya 002ftfSO0A DS tedponieKS WAl
plans review the actual and potential, negative impact on the economy, the environment and people.

The plans set out the containment of emergencies, ways of eliminating them and measures to be taken

in order to minimise adversenpacton peopleassets and the environment.

The plans describe in detail the environment of the sites dealing with hazardous materials, the
activities carried out by adjacent operators, the factors taken into account in the calculation of the
social risk (population, eimonment and natural environment) and the endangerment to the natural
environment arising from a serious accident involving hazardous materials. In addition, the safety
documentation includes mortality and individual risk calculations.

The main objective$or the prevention of serious accidents involving hazardous materials and the
operational organisation system as well as means and instruments created to provide protection
against its effects, which ensure a high level of protection of human health anehtvironment were
presented.
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The safety documentation has to be reviewed every 5 years or urgently in the cases specified by law
and has to be submitted to the territorial body of the disaster management authority.

The safety documentation was acceptedthg disaster management authorities with jurisdiction in

the area, with the proviso that the company is obliged to operate in accordance with the safety
documentation. The disaster management authority carries out hazard assessment on the basis of the
sakty documentation, including the data to be protected, but publishes its version or extract that does
not contain any data to be protected. The authority sent an extract of the public safety documentation
to the mayor of the municipality threatened by thepact of the plant dealing with hazardous
materials and to the local body of the authority. The mayor publishes an announcement, which will be
available for 21 days, immediately after receipt of the documentation, but within 15 days, at the latest.
During this period, the public concerned may comment on it. No comments of this nature were
received by the company.

The plans include a description of the strengths as well as the means and instruments of protection
against serious accidents involving hazarslmaterials and of activities aimed at reducing the impact;
the definition of damage prevention and response tasks; the external and internal forces that may be
involved in protection; and an introduction to the persons responsible for protectimieadesription

of their tasks.

As part of the preparation for the protection against the effects of serious accidents, the training and
preparation of the management staff, the implementing organisation and the plant workers not
involved in the implementation asell as the external partners are carried out annually.

The company regularly checks the feasibility of the plans. To this end, it carries out an exercise annually
and every 3 years, in which it has a part or the whole, respectively, of the organisspiecified in

the plan perform the exercise. The feasibility of the preparation is checked annually by the disaster
management authority with jurisdiction in the area. These exercises took place in 2022 with respect
to the designated sites.

The professioni#gsm, compliance with the law and the preparedness of the staff participating in the
exercises carried out on the sites are checked by the disaster management authority with a personal
presence and its effectiveness is rated. The exercise is also evalmatéé company, for which a
record is taken, and the record is submitted to the territorial bodies of the disaster management
authority. The exercises carried out in 2022 received satisfactory rating from the Authority for each
site.

MVM Green Generatiori.td. plans to introduce disaster management measures, in particular, when
the following events and conditions occur:

9 an air pollution condition arising due to adverse meteorological conditions, during which the
concentration of any air pollutant exceedBet 30minute air quality limit in excess of the
permitted number of cases;
direct and severe pollution of the environment by hazardous waste;
an accident occurring at an industrial facility or during the storage and transport of hazardous
materials, wherehe toxic substances released into the open air pose a massive and serious
risk to human life or health and to the environment;

9 during flood protection, if it is predicted that the flooding water will approach the highest
water level ever detected and furer significant flooding is expected or if there is an
unavoidable ice jam or if there is a risk of levee breach;

1 extensive, continuous, intense, persistent snowfall or blizzard for several days.

9 risk or occurrence of unexpected fire, explosion, earthquakebuilding collapse directly
threatening the occupants of the facility;

The basic hazard response plan of the company includes civil protection tasks in order to protect
against hazardous impact: control, disaster alert, provision of information, reywprirescue,

= =
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evacuation of facilities, protection of important assets, provision of personal protective equipment and
escape equipment, first aid and the tasks of assistance when abnormal events occur.

In broadcast time, disaster alerts are given on the dduian public television and radio broadcasting
stations and on national, regional and local stations broadcasting radio and television programmes, by
taking over the announcements of Hungarian public television and radio stations and on the basis of
communications received on the Marathon Terra infocommunication app.

+ SNI Sa t 2 ¢ SNdrepafed fgriithe fisksRofPkey events as well as fosita and offsite

emergency planning with respect to all its sites. The way emergency situations are handled
determined jointly by companievel regulations (Fire Code and Environmental Protection Code), site
regulations (for example, Fire Code for Abandoned Sites, Rescue Plan) andpgCdans. The Clean

up Plans in force are also approved by the compegarthorities on the basis of legal rules.

cC2ft2gAy3a GKS altS 2F (GKS LRgSNI LXIFyd AY HAauu |
hNRalfttye Ay NBYGSR o6dzAf RAy3aas (GKS O2YLIl ye NBOAaA
In order to appropriately handle accidents and emergesgit is important that the persons concerned

be prepared for possible incidents, and act consciously upon their possible occurrence in order to
minimise their impact.

The material and personal conditions required for the quick and competent provisiinstcdid and

GKS T @FAfFoAtAGE 2F 200dzZll A2yl f KSIfGiK &ASNWBAOSa
force. A quick and competent investigation of the circumstances is carried out in accordance with the
provisions of the Occupational SafeCode.

tKS O2YLIl yeQa SyLixz2esSSa NB
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The company also has an emergency management plan that is not based on the orders of the
authorities, but has been introduced on the principle associatal wievention for safe work. The
NB3IdzZ  NJ AyalLlSOiGAzy 2F GKS O2yRAlGAZ2Y 2F GKS RIY |
Based on the requirement of Eurocode 7 (Hungarian Standard MSZ EN 1997), the company has had a
monitoring system instal thus it is possible to decide on any necessary interventions by
continuously monitoring the engineering structure. With the help of monitoring, it is possible to
forecast possible unexpected events and to consider and plan the necessary intervemtiafgl)

the Management of the company ordered the enhanced inspection and continuous monitoring of the
ash pond. The monitoring activity has been ongoing ever since, and an external contractor prepares
an annual monitoring report from the measurement résubtained.

The 2022 report established that no deterioration or damage of any kind could be detected at the ash
pond, either visually or with instruments. Based on the results obtained, there is currently no need for
intervention, the stability of the ds pond is satisfactory, and regular monitoring needs to be
continued.

atxa hNRATftye S5A&a0GNAROG | Shas anDrfeyhd Kehulatory yiocumghR  { S NI
Preparation and response to emergencies. The document includes, among other things, th®dgfin

2F SYSNEBSyOe& aAriddd GAzyas GKS I OlBusingssCinegulatds I | Sy
the operation of the heating plants and their auxiliary equipment in the service area, while the
documentOperating Ruleapplicable to heating phts regulates it in detail, such as the operational

tasks of the contributors, the organisation of operation, the management of technology, the planning

of operation and maintenance, and the handling of breakdowns.

As district heat generation licensedet company is subject to Act XVIII of 2005 (District Heating Act)
and its implementation decree, which act as the most important regulations for its operation. The
company is committed to increasing its availability and reliability within the limits oftsty and
technical possibilities. Therefore, statutory inspections are always carried out, and the material tests
and quality controls are continuous in accordance with the maintenance plan. Pressure equipment and
the safety equipment of the firing equipent are also regularly inspected by the Regional
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Measurement and Technical Safety Authority. The regular inspections of safety, protection, and gas
and fire detection equipment are carried out with the involvement of the manufacturer.

Unplanned operationlaevents are always investigated, and the experience is incorporated into the
technical practice and maintenance plans after analysis. With the involvement of our own and external
resources, the company is able to respond quickly and professionally tinai@nbreakdowns.
However, in the event of a prolonged power failure or gas supply outage, it is not possible to supply
consumers. In such cases, the relevant legislation (for example, in the case of natural gas, Government
Decree No 110/2020 of 14 Aprid20) applies.

TECHNICAL SERVICE EAMES

The emergency management system ensures the continuity of functions critical for the operation of
the companies, and if an unforeseen risk event occurs, it minimises its effect.

The emergency management activitie the companies extend to the management of business
continuity incidents, disaster events and pandemic situations. To this end, the emergency
management systems of the companies include devising and applying business continuity plans,
recovery plans, agingency plans and pandemic plans.

If abnormal events occur, it is necessary to implement the previously developed plans in order to
maintain the course of busines$he personsuthorised to do so are included in the emergency
management plans.

Upon the occurrence of an abnormal event and subsequently, during the management of the
abnormal event, thalesignatedstaff member is obliged to enter the measures taken in the Abnormal
Events Management Record.

Following the return to the normal course of busiegthe management of the emergency situation

will be evaluated and a report will be made on the measures taken, their efficiency and
appropriateness, difficulties and questionable situations, if any, the necessary corrective measures,
deficiencies and ovell experience.

DISTRIBUTION NETWORKS

aza 5SYtal 9t SO0 NaRdaitiad ;byd dad 2 NIt S OXiRdeDtRyicsticab S G ¢ 2 NJ
system components for their energy supply equipment and take the required measures every 5 years

as required by the applicédgovernment decree. They have action plans for dealing with emergency
situations involving a breakdown, the aim of which is to manage the crisis situation efficiently and to
maintain business continuity, while reducing disturbance to customers. Follaviegl emergency

situation involving a breakdown and on the basis of the experience gained during the evaluation of the
annual emergency management drills, they take the necessary corrective actions and prepare action
plans.

The companies have cooperati@greements with the national and county disaster management
2NBFYA&lIGA2yas dzy RSNJ g KAOK Ydziidzt £ FaaAxadlyoS Aa
Fftaz2 Kra F O22LISNY A2y | ANBSYSyld gAGK axa ; Ytal
obtained joint provisional pylons for the management of emergency situations involving a breakdown

of the main distribution system under a cooperation agreement. As a result of the cooperation
agreement between the network licensees, six provisional 13pWohs and six provisional 220 kV

pylons were made, along with cables sufficient for them, so that in case of a possible accident the
provisional network can be quickly established. All devices (pylons, insulators and cables) are provided

for this, and thg are stored on the site of MVM XPert Ltd. in Bicske. An agreement was also concluded

for the storage, guarding, use and availability of materialso@hsystem).

Hungarian Gas Storage Ltdses and stores hazardous materials in its natural gas stéaadiies. It

keeps continuous records of the hazardous materials in the storage facilities. Its emergency
preparedness is reflected and regulated in operational response plans. Its staff prepare for
environmental emergency situations and the possiblepogses to them in recurrent training, and
emergency situations are simulated in drills.
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4.2 Employees and employment

In order to implement the business strategy of the MVM Group, it is especially important to attract a
skilled and talented workforcdap keep the employees in the long term and to continuously improve
them since these together ensure the permanent existence of the competencies and skills necessary
for the effective implementation of organisational goals. When developing and applyirgystems
supporting them, the aim is to continuously ensure flexible, fast, chauggortive and transparent
operation.

The MVM Group supports the principle of fair treatment, including guaranteeing diversity, equal
opportunities, equal remuneration and ¢hright to freedom of association. It operates a wage and
social benefit system operating on the basis of uniform principles at group level and has developed an
incentive system based on performance evaluation.

The life and welbeing of the employees afendamentally determined by the type of workplace that

GKS SYLJX 28SN) ONBIGSa F2N) GKSY® Ly GdzNYyZI NBYdzyS
situation and standard of living. For the MVM Group, employees represent a value and, as employer,

it wants to provide longterm, stable jobs and competitive salaries to them.

The MVM Group is committed to preserving the wWading of its employees through a wide range of
benefits and familfriendly programmes in order to ensure that the employees maintaimalance
between their private and professional lives at all stages of their lives.

In 2022, it treated several topics (for example, nutrition, exercise, sleep) in presentations en well
being, which it supported with-earning materials.

The MVM Group sives to increase the share of atypical forms of employment. After the success of
the teleworking pilot launched in 2021, the rules for employment through teleworking were
established at group level in 2022.

As a learning organisation, the creation, prasdion and sharing of knowledge and organisational
competitiveness are central issues, which are facilitated by the transformation of the knowledge
accumulated in the Group to organisational level in order to meet special and specific competence
expectatons. To this end, the company applies a framework in which the possibility of supplying skilled
workers, experts and managers is also provided in the long term.

As a result of the developments implemented in 2022, the company provides access to thegtrainin
and career management module of the SuccessFactors system for more than 10,000 users. In the
Training Catalogue, it offers more than 50 types of training and provides 30 training courses for four
target groups of managers as a Power Up leadership dewelapopportunity.

The Career Mentor Programme, which operates as part of career management, aims to support the
achievement of the goals related to managerial or expert career paths by applying mentoring as an
approach and methodology. In addition, the coamy pays special attention to the identification of
talents and the planning and development of managerial succession.

HEADCOUNT
Based on the records of the companies included in consolidation, the number of persons with

employment ontracts, belonging to the active staff, aggregated at group level as at 31 December
2022, was 18,399 (headcount).

Year Total headcount
2022 18,399
2021 14,672
2020 14,929

Table56. Yearend closing headcount of the MVM Giou
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Companies with a staff fewer than 10 persons and fewer than 50 persons were not included in the
numerical data of the 2020 and 2021, respectively, Integrated Reports, while in 2022 the companies
included in consolidation in the MVM Group was quantifiete difference between the groups of

companies taken into account causes mostly the latijan-25% difference between the two years.

Employees by employment type and Europe (with .

Ioczftioﬁ, 202%/ (pefso)rqs) g el Hungary Hurr:gagy) Asia

Total 18,399 16,838 18,340 59
with an indefiniteterm employment 17,738 16,470 17,679 59
contract
with a definiteterm employment contrac 661 368 661 0
full-time 18,054 16,616 17,995 59
part-time 345 222 345 0
non-guaranteed hots employees 890 95 890 0

Table57. Employees by employment type and location

Nonguaranteed hours employees are employed by the organisation without a guarantee of a
minimum or fixed number of working hours. The employee magdn® make themselves available

for work as required, but the organisation is not contractually obligated to offer the employee a
minimum or fixed number of working hours per day, week or month. For example, also taking into
account the definition of the &tional Statistical Office, this includes employees with employment
contracts stipulating less than 60 working hours per month or, in the case of the innogy companies,
less than 80 working hours per month.

A breakdown of the employees of the MVM Groupdmgployment and employment contract type is
shown inTable58. In 2022, 98.1% of the employees worked full time and 96.4% of them had indefinite
term employment contracts.

2020 2021 2022
Total Male = Total Male S Ve HE =
male male male
vearend headcount | 59 | 10350 | 4577 | 14,672 | 10,148 | 4,524 | 18,399 | 12,199 | 6,200
(persons)
with an indefinite
term employment 14,690 10,229 | 4,461 14,312 9,960 | 4,352 17,738 11,889 | 5,849
contract
with a definiteterm
employment 239 123 116 360 188 172 661 310 351
contract
full-time 14,755 10,303 | 4,452 14,498 10,096 | 4,402 18,054 12,123 | 5,931
part-time 174 49 125 174 52 122 345 76 269
non-guaranteed n/a n/a nl/a n/a n/a nla 890 435 455
hours employees

Table58. Distribution of the employees of the MVM Group by employment type

White-collar and bluecollar employees and Unit Total Male | Female Proportion of
employees with disabilities, 31 December 2022 women (%)
Total number of employees person 18,399 | 12,199| 6,200 33.7
number of whitecollar employees person 12,121 6,476 | 5,645 46.6
proportion of whitecollar employees % 66 53 91
number of bluecollar employees person 6,278 5,732 546 8.7
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proportion of blue-collar employees % 34 47 9
number of employees with disabilities
(Hungary)

Table59. White-collar and bluecollar employees and employees with disabilities

person 64 48 16 25.0

GRI 28
In addition to its emploges, the MVM Group also employs borrowed workers and workers with a
contract of agencyWg 2 NJ SN&E ¢ K2 |)NBeir yiugnber vay 1,032 & theSehdof 2022;
borrowed workers, that is, leased workers, accounted for the higher share, 653. The msom fer
the significant increase in the number of the leased workforce is the increase in the number of
employees employed in the customer service area in the personal customer service offices, in
telephone call centres and sales jobs atMVM CustometiRel2 y & [ GR® | YR az+a 9;
Ltd., which was induced by the performance of additional tasks due to the changes in law relating to
the electricity and gas tariffs. Leased workers are present in support administrator and customer
manager position in the distribution area and technical fields. Borrowed workers receive the same
benefits as staff.

2020 2021 2022
Number of leased workers, persons 165 191 653
Number of workers with a contract of ageng n/a n/a 382
persons
Total number of workerswvho are not n/a n/a 1,035
employees, persons

Table60. Workers who are not employees

BEVMPLOYEE TURNOVER

GRI 4011 and SHUG25
The number of employees who left the MVM Group was 1,595 (including 549 women and 1,046 men)
(see Hure Figure24 and FigureFigure25). The proportion of employees who left is 8.7% of the total
headcount. The average length of service for male employees leaving the @iy was 6 years in
2022. The same indicator is 5 years among women.
The total number of employees entering the MVM Group was 1,830 in total in 2022 (687 women and
1,143 men), representing 9.9% of the total headcount.

Distribution of employees who left the MVM Group by age group (persons)
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Figure24. Distribution of employees who left the MVM Group by age group (persons)
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Distribution of employees who left the MVM Group by gender
(persons)
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Figure25. Distribution of employees who left the MVM Group by gender (persons)

oy o | un | ol | 1525 263 | ot | 65| s | e | 7|
V'\\',ﬁgnlﬁ ofemployees | con| 1,505| 140| 384| 304| 312| 320 45| 549 1,046
Zﬂs:or;‘ggser of person| 18,399 892| 3,379 5,453| 5,810| 2,766 99| 6,200{12,199
ZLoopggonOfemployees % 87 157 114/ 72| 54| 116 455 89| 86

Table61. Distributionof employees who left the MVM Group by age group and gender in 2022 (persons, %)

E;lsrt.gg%[:nzg;gmployeesmho St Unit Total Hungary Eﬂgﬁ;;:;;th Asia

Number of employees who left |person| 1,595 1,371 1,593 2
Total number of employees person| 18,399 16,838 18,340 59
Proportion of employees who lefl % 8.7 8.1 8.7 3.4

Table62. Distribution ofemployees who left the MVM Group by region in 2022 (

Distribution of new hires in the MVM Group by age group (persons)
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Figure26. Distribution of new hires in the MVM Group by age group (persons)
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Distribution of new hires in the MVM Group by gender
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Figure27. Distribution of new hires in the MVM Group by gengharsons)

Distribution of new hires . 1825 | 26:35 | 36-45 | 4655 | 5665 | >65 | Fe
by age group and gender,| Unit Total Male
2022 years | years | years | years | years | years | male
Number of new hires person 1,830 356 494 544 327 91 18 687| 1,143
Total number of employee| person| 18,399 892| 3,379| 5,453| 5,810/ 2,766 99| 6,200] 12,199
Proportion of new hires % 9.9 39.9| 14.6| 10.0 5.6 3.3 18.2] 111 9.4

Table63. Distribution of new hires in the MVM Group by age group and gender in 2022 (person, %)

E;s:gzilgﬁnzg];gew il Unit Total Hungary Eﬂgﬁsa(:';;th Asia

Number of new hires person 1,830 1,581 1,826 4
Total number of employee| person| 18,399 16,838 18,340 59
Proportion of new hires % 9.9 9.4 10.0 6.8

Table64. Distribution of new hires in the MVM Group by region in 2022 (person, %)

In the selection process, employee referral as one of the means of recruitment, relying on personal,
living professional relationships, helps the development of theapigption in order to acquire a
talented workforce. The efficiency of the employee referral reward is measured on aasenml

basis, based on the indicators of number of referrals, number of successful referrals and number of
referral rewards paid.

On the career portal of the MVM Group, applicant satisfaction measurement was introduced, the main
considerations of which are the clarity of the job advertisement, the information received during the
interview and the mood of the interview, the speed of theddack received about the application

and the overall satisfaction with the selection process.

The company provides an onboarding programme for new hires (integration plan, support or
professional mentor within the organisation, the online gabsesed traiing programmeCompassnd

the grouplevel Onboarding Day.) The efficiency of the integration is measured with a questionnaire
after the first month.

In order to keep the organisational knowledge within the Group and to extend it within the
organisation, tle current employees have priority when applying for the job advertisements of the
MVM Group. By creating the possibility of internal movement between the companies of the Group,
in addition to fulfilling individual career goals and retaining the emplogleespecial knowledge base
inherent in the individual and integrated into the organisation is able to serve the strategic goals.
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In order to ensure the supply of the right specialists, the MVM Group operates a Watt.s up internship
programme. The Bup provides internships for students in a number of areas: compulsory internships
for technicians and university students, cooperative practical education for electrical and gas
engineers, cooperative education for electrical engineers, internship pnugea for university
students, support for undergraduate thesis writing and a corporate scholarship programme. The Group
regularly participates in major job fairs and technical career orientation events, appears at university
professional days and continudusbuilds its school relations in accordance with the need for young
employees. In 2022, after participating in the internship programme, 16% of the interns remained in
the MVM Group.

Tale 65shows thata total of 2,463 people were entitled to parental leave in the MVM Group in 2022.
Two hundred and twentyhree people returned from parental leave, the retutorwork rate was
86.8%, while the retention rate was 87.4%.

Parental leave Unit Total Male Femde
Employees entitled to parental leave (for example, baby (¢

A . person| 2,463 1,434 1,029
allowance, toddler care allowance, childcare allowance)

B | Number of employees who took parental leave person| 843 6 837

C| Number of employees returning from parexiteave person| 223 2 221

D Employees who left the company after the expiry of parer person 34 1 13
leave

E Number of employees expected to return from parental person| 228 4 294
leave (estimated)

F Employees still employed 12 months after returning person 90 1 89

(estimated)
Number of employees returning from parental leave in the

G calendar year PRECEDING the reference year (estimate person| 103 ! 102
Rate of returning to work (C/C+D) % 86.8 66.7 87.0
Retention rate (F/G) % 87.4 100.0 87.3

Tale 65. Number of employees who took parental leave in 2022

MANAGEMENT

The proportion of locaf§in the Senior Managemefitis 100% at the important locations of the MVM
Group.

The numbef executive officers and members of the Supervisory Board in the MVM Group as a whole
is 532, of which the number of women is 88, representing 17%. Among the executive officers, the
number of organisationally independent members is 23.

REMUNERATION

The remuneration package of the members of the supreme management body and senior executives
of MVM Ltd. is in line with the following regulations:
1 remuneration of executive employees pursuant to Section 208(1) and (2) of Act | of 2012 on
the Labour Code,
1 Act CXXIl of 2009 on the more economical operation of publicly owned companies (Economical
Operations Act),
1 Government Resolution No 1660/2015 of 15 September 2015 defining the executive employee
remuneration system for majority statewned companies,
1 the Remuneration Rules, as in force.

26| ocal: citizen of the given country
27 Senior executive: CEO and Chief Officers in the case of MVM Ltd. as well as the Chief Executive of the consolidatedofdingpanies
MVM Group
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The remuneration of the Board of Directors and the Supervisory Board of MVM Ltd. is determined by
the supreme body of the company. In addition to emoluments, no other remuneration is determined
or, if the kgal relationship is terminated, no other cash benefits will be granted to them.
In addition to the basic salary determined by the aboventioned regulations, the executives of MVM
Ltd. subject to Section 208 of the Labour Code, including the CEO afid€iciers of MVM Ltd., are
entitled to other cash benefits in accordance with the Remuneration Rules, up to the extent that may
be given to employees. They are:

A optional fringe benefits,

A support to voluntary plans,
In the case of senior executives, thexgquany applies the provisions of the Labour Code in respect of
severance pay and notice period, given that employees are not covered by the collective agreement.
The Remuneration Rules in force within the MVM Group set strict requirements for the objextive,
the basis of which individual professional goals may be determined from two strategies for executives
subject to Section 208 of the Labour Code. These are determined by the Sole Shareholder of the

O2YLJl yé& 2NJ oé (KS 2FFADSNI SESNDOA&AYT GKS SYLX 288

In the case of executives subject to Section 208 of the Labour Code, based on the current performance
incentivesetting scheme adopted by the supreme body, the gratige targets include the group

wide strategic KPIs the performance of which affebtsamount of the performance incentive paid to
them. The groupwide strategic KPI also includes ESG targets.

As a responsible employer, the remuneration objective of the company is based on attracting and
retaining the most talented andnost motivated employees, who will do their best to achieve
organisational goals.
To this end, it has developed a competitive, balanced and predictable remuneration package at all
member companies, which, in addition to fixed elements, includes performegiaged incentives in
accordance with domestic best practices, taking also into account that it also meets the needs of
employees.
In order to establish the internal fairness of remuneration packages, to enable labour market
comparisons and to develop niaat-conform salaries, it operates a uniform, highly transparent and
consistent job evaluation system. Job evaluations are based on the methodology used by the Hay
Group / Korn Ferry to determine how each job contributes to achieving organisational goals.
Job evaluation makes the following clearly visible by systematic analysis of jobs, with a consistent
evaluation methodology:

A levels of responsibility within the organisation,

A comparisons between the jobs of different organisations on the basis of sizevarulexity,

A differentiation of jobs within the organisation.
When evaluating jobs, the evaluator collects information by analysing jobs while mapping the
organisational structure. During the analysis, the role and main responsibilities of the jobs wéhin th
organisation are examined.
The process is supported by the Job Evaluation Committee. The committee is arggdeugecision
support, proposamaking body entitled to evaluate jobs, which has the knowledge necessary for the
evaluation methodology, and itiembers represent and are familiar with the different functions in
the organisation.
Every year, the Hay Group / Korn Ferry conducts an income level survey covering several hundred
companies, which contributes to the development of employee remuneratairkpges.
The company lays down the remuneration policies and rules in a code, which is also available to
employees and which provides clear answers and also ensures the principles of equal treatment and
transparency.

Fixedterm and parttime empbyees are entitled to the same benefits as-fitie employees.
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46% of the employees of the MVM Group regularly receive a performance evaluation and career
development overview, and their remuneration varies according to measurable objectives.

The highespaid person in the MVM Group in 2022 is 8EO of the holding companyhose annual
remuneration is 6.5 times the median annual remuneration of all MVM Group employees with
employment contract$. In addition to wageype benefits (basi wage, bonus, shift allowance,

all yRoe LIk ez 2@0SNIAYS LI ex SG4O0d0x FNAYIAS o0SYySTAL
employer to voluntary plans and health insurance) were also taken into account in the calculation of

the rate.

WAY OF VORKING

Based on the Labour Code, the MVM Group provides an opportunity for a flexible work schedule.
For some employees, the application of the rules of flexible working time results in more efficient and
balanced work, which gives them a greatdef flexibility in the organisation of their work and other
activities (leisure time, family, etc.).

At group level, employees spent 23% of all days worked working in home office. Most of them work in
energy generation and physical jobs in theo@, where teleworking is not possible. In intellectual
jobs in which it is possible to work from home, home work may have been no more than 40% of the
working days worked.

COOPERATION

Every year, the company supports the organ@ativith internal measurements to assess the effects

of changes and employee satisfaction. Based on the results, it helps the development of organisational
culture and the improvement of the efficiency of managerial operation by implementing organisational
development proposals and actions. The measurement aims to ensure that the feedback rate is
representative in the given organisation.

At group level, 23% of the employees participated in engagement surveys (organisational culture
survey, heart rate measungent and engagement survey).

The MVM Group is committed to developing professional and sectoral dialogue, building school and
student cooperative relationships that are key to ensuring employee supply and closely cooperating
with employee advocacy orgaaitons (for details of the latter, se®ection@4.49.

Cooperation with school cooperatives

For the MVM Group, it is highly important to ensure the continuous supply of specialists and to meet
the recruitment needs in trade and professions in shortage. It has therefore concluded strategic
cooperation agreements with schools, universities and student cooperatives. In addition to
experienced specialists, firitne-job-seeking candidates with fresh knowledge must be attracted
integrated and retained in both the short and long term. For example, this activity is supported by the
{ OKI yKSNJ { OK2 2t /| 22 LISNY G A @Sz g KA OK Aa AYRA A
internship/traineeship programme besides providing classical stugkenk. At present, the company

has contractual relationships with three school cooperatives in total in order to meet the nationwide
needs of all member companies and to provide them with 100% safe operation. The use of the service
allows the emergence ddtypical forms of employment in the Group, that is, by providing tiare

work, filling critical jobs can be realised more efficiently and results in a more plannable and

28 Since we do not have data for 2021, we cannot report any change in the indicator.
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predictable operation. In addition, for the jobs that are characterised by highamaplturnover and

are difficult to fill, the recruitment tasks are also assumed by the school cooperative company, thus
relieving the Group of this burden.

The data of the school cooperatives (students) are not included in our headcounSiata.they a
employed under an hourly wage scheme without an HR record, it is difficult to express their number
by converting it into an-®iour employment relationship

Cooperation with associations

The MVM Group is also affiliated with a number of associations gfample, Student Energy
Association, Together for Future Engineers Association and Konnekt) in order to ensure the supply of
new employees and to train qualified professionals. Within the framework of the cooperation, it
provides professional experiencadinternship programmes for interested students, and qualified
lecturers hold lectures on various topics at joint events and conferences. The company also organises
study competitions to arouse the interest of students and to apply innovations. It osgaoisupports

career orientation days with the active participation of the specialists of the Group.

4.3 Equal opportunity

In order to prevent all forms of discrimination and to ensure equal treatment and equal opportunities
for employees, the MVMGroup as well as its member companies have Equal Opportunity Plans in
compliance with the legal rules and social and ethical requirements.

Employers belonging to the MVM Group do not apply discrimination, either directly or indirectly:

in access to employent, in particular, in public job advertisements, hiring and conditions of
employment;

in any provision relating to a procedure preceding and facilitating the establishment of an
employment relationship or other engagement for work;

in the establishment athtermination of an employment relationship or other engagement for
work;

in connection with training before or during work;

in establishing and providing working conditions;

in establishing and providing benefits, in particular, wages and salaries, ragdram an
employment relationship or other engagement for work;

in connection with membership or participation in employee organisations;

in the promotion system;

in the enforcement of liability for damages or disciplinary liability;

in connection with tle application for and use of parental leave, which helps employees
reconcile their parental and employee obligations and increase the time available for caring
for a child.

ToTo ToPo  ToToTo Do

Creating diversity represents a lotgrm commitment. A diverse workforce is nohly a legal and

moral requirement, but also a business need. The best ideas and solutions are created by teams with
RAGSNBAS o6l O13INRdzyRa YR SELISNASYOSd ¢KSNBF2NBZ
where diversity represents an advantage id@rto better serve customers, partners, and supporters.

The MVM Group strives to improve gender equality. The number of female executives is constantly
increasing.

Employers belonging to the MVM Group pay special attention to those belonging to theifaglo
employment groups, with special regard to their treatment:
women,
A pregnant mothers,
A parents raising three or more minor children,
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A employees with disabilities,
A employees caring for a chronically ill relative or a relative with severe disabilities,
A employees over 55 years.

GRI 406l
There was no case of discrimination affecting employees in the Group in 2022 either.

AGE GROUPS AND PROPIOR OF GENDERS
GRI 4081, SGEDO8, SGED10, SGED12, SGED13, SGED14 and SGEDB15

Supervisory Senior Executives Subordinates| Subordinates
. and .

Persons Board Executive managers white-collar | blue-collar
Total 297 96 2,381 9,824 6,098
18-25 years 0 0 9 455 428
26-35 years 12 0 240 2,247 892
36-45 years 104 36 813 3,333 1,271
46-55 years 124 34 897 2,702 2,177
56-65 years 48 24 407 1,038 1,297
>65 years 9 2 15 49 33
female 54 9 579 5,075 537
male 243 87 1,802 4,749 5,561

Table66. Age groups and proportion of genders in employee groups in 2022

*pensionable age

Management bodies and employees Management bodies and employees
by age (%) by gender (%)
0% 20% 20% 60% 80% 100% 0% 20% 40% 650% 20% 100%
Supervisory Board o[l 35 s 162 3 Supervisory Board 182 81.8
Executive officers Qi) S INSSA 25 21

Executive officers 9.4 90.6
Executives and managers ONNENNT 34.1 ST 171 0.6

Subordinates, white-collar  HSEIDESENEN 33.9 qs
Subordinates, biue-collor - SN0 5 | 00" (inetes, white-collar 5L 183

m 18-25 years
W 26-35 years Subordinates, blue-collar ' 8.8 91.2

36-45 years
W 46-55 years female
M 56-65 years (pensionable age)

>65 years (pensionable age)

Figure28. Distribution of management bodies and employee groups by age in 2022
Figure29. Distribution of management bodies and employee groups by gender in 2022

Executives and managers 24.3 75.7

male

EQUAL OPPORTUNITYPAYMENTS
GRI 4082 SHUGA41 and SHUG42

: . REERle) SRS Subordinates, Subordinates
Salary ratio by gender Unit and :
white-collar | blue-collar
managers

Total MVM 102.2 89.4 74.7

Group
wkiAz2 2F g2YSyQ % Hungary 105.9 89.5 74.7
YSyQa o6l aArAoOo alt Europe (with 100.4 89.5 746

Hungary
Asia 92.7 89.4 0.0
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Total MVM 98.9 75.7 70.5
. . Group
whuAz 2% 62YSYyQ Hungary 102.9 76.7 705
(basic salary + fringe benefits) to % Europe (with
Y&y Qa NBYdzy SNI G P 99.0 75.6 70.5
Hungary
Asia 92.1 88.3 0.0

Table67. Salary ratio by gender in 2022

¢CKS /9hQa lyydzadt oFasS akFtlFINE O2YLI NBR (G2 (GKS I @S

EQUAL OPPORTUNITY BRRAMMES

The MVM Group believes that a diverse and inclusive environment corgsliotthe development

and maintenance of innovation, creativity and a rgiscriminatory culture. Employee satisfaction,
safeguarding equal opportunities, the retention and appreciation of young and senior colleagues, the
creativity, perspectives and ideaga workforce with diverse backgrounds are important to it because
they create a productive and efficient work environment. All of this requires a coordinated approach,
firstly, through the visible commitment, role, measurability and possibility of besting of executives

and managers and, secondly, through active dialogue between employees and Management, to which
the company pays great attention.

WOMEN AMVM

TheWomen at MVMprogramme was launched in 2020, under the auspices of which the Group can
report on several programmes for 2022. Here we would like to emphasise that it is important for MVM
that the staff working at MVM know that we are well aware of the challenges of parenting and, as a
family-friendly company, we try to support their dailydis with programmes and opportunities that
provide real and practical help where it is most needed.

In 2022, there were a total of 21 programmes in the MVM Group that supported the balancing of the
parental and work roles of employseaising children.

The most important ones are:

The event series Women at MVieIld 3 events online/in a hybrid form in 2022. The series seeks to
bring topics that help understand, accept and support the inclusive environment within the Group, and
that dewelop a sense of sensitivity towards the topic among colleagues, both men and women. This is
a forum where colleagues may openly ask questions, propose topics and vote on the topic of the next
event.

Resource bankThe programme was relaunched by the comypam 2022 with the aim of providing
support to mothers/fathers of young children who would return to the company for a few hours per
day or on a project basis under a contract of agency and are seeking a mental challenge also during
their maternity leaveThe success of the initiative is shown by the fact that 42 of the 330 mothers with
small children applied to the programme at group level for the tasks announced by eight member
companies.

22YSy0Qa /I NBSNJ a S itk Niidydo82022, N FirstisdesstilYprogramme was
completed with a community of 67 people. The initiative was launched with the aim of supporting
female colleagues with leadership aspirations in achieving their career goals. In 2023, the programme
will be extended to also includanogy.

Mutual listening:The programme was started with the aim of bringing together colleagues/parents in

a similar situation and with similar interests to listen to each other and to discuss their challenges
related to children, parenting and workplacetwk. The programme started with 18 employees. By
learning assertive techniques, understanding attention and coaching communication, working parents
and mothers with small children can share their experiences with and support each other.
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Establishment of damily-friendly office in Szeged:he office supports the return and daily work of

parents with young children. Creating a wdifie balance and solving weéthown logistical issues are

a daily challenge for parents, which is why it is important to createrk environment also in Szeged

after the familyfriendly office established in the MVM head office in Budapest, where both parents

and children feel good.

I NBOKSIK | 3I20SNYYSyld &ddzodaARe 2F | ! C mnn YAftA2Y
were built at three locations (in Paks and two in Budapest). Following approval by the authorities, the
project was taken over by the MVM Foundation for Energetic Children as maintainer and operator.

tKS ONBOKS &aSNBAOS Aa IIMOMGDUpofS G2 GKS SYLX 28S5Sa

Women at MVM in numbers:
1 number of project team members: seven;
1 number of colleagues reached by events: 928, of which number of participants in the following
main events:

o number of colleagues reached with the working parent programb®®: to 200,
o0 number of participants in the mentoring programme: 32 mentors and 35 mentees,
o number of colleagues participating in mutual listening: 18,
o number of colleagues reached with the maternity programme: 40 to 50.

4.4 Labourmanagement relations

At the companies belonging to the MVM Group, exercising their right of association is guaranteed for
the employees: they may establish trade unions to further and represent their interests relating to
employment, may become trade union membearsd may take up trade union posts. The exercise of
these rights is guaranteed by legislation. The exercise of advocacy rights is ensured at both company
(local) and group level.

The interests of the more than 18,000 employees of the MVM Group are repezsbgitseveral trade
unions, works councils and a number of health and occupational safety representatives. In the Group,
a multilevel (local and group) collective bargaining scheme is in place, which is also connected to
collective bargaining at electrigisector and national levels. In order to facilitate cooperation, trade
unions and works councils have been grouped into a group trade union federation and a group works
O2dzy OAf X FFIOAEAGFGAY I RALFT23dzS | y RadéuhiBns bEEheINS & Sy i
companies established the Trade Union Federation of the MVM Group in 2007, which represents the
employees of employers that belong to the MVM Group.

Under the cooperation agreement concluded by the employers concerned within the Graoughen
MVM Trade Union Federation, group trade union rights are exercised at the Interest Reconciliation
and Consultation Forum of the MVM Group. The main trade union rights are representation of the
interests of the employees, requesting information on teeonomic and social interests of the
employees in connection with the employment relationship, and initiating consultations.

GOLLECTIVE AGREEMENTS

The most important trade union right is the conclusion of a collective agreement. The collective
agreementregulates, firstly, the rights and obligations arising from employment and, secondly, the
relations of the contracting parties.

The Collective Agreement for the Electricity Sector covers companies that are members of the
employer advocacy organisation (Eimg @ SNAQ CSRSNI GA2y 2F 9f SOUNAKOA
Collective Agreement for the Electricity Sector and which are covered by the Collective Agreement for

the Electricity Sector on the basis of their main activities in the electricity industry.laghe
consolidated amendment of the Collective Agreement for the Electricity Sector was made on 1 January
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2018. The Collective Agreement for the Electricity Sector regulates the cooperation of the employer
FRP20I 08 2NHIyAal A2y A2WERIFAK S SEY LI e S&KEQ NBHAMISAS N
employment relationship and employment at sectoral level.

The Group Collective Agreement of MVM covers MVM Ltd. and an additional 16 companies belonging

to the MVM Group.

In addition to the Collective Agement for the Electricity Sector and the Group Collective Agreement,

a significant part of the companies belonging to the MVM Group also have company collective
agreements in force.

In the event that the employment of an employee is terminated due tongisal by the employer or

the dissolution of the employer without a legal successor, the employee is entitled to a notice period
and, in the case of at least 3 years of employment, severance pay. The period of notice and the amount
of severance pay are sétrth in the Labour Code and the Collective Agreement for the Electricity
Sector and in the collective agreement of certain companies. The amount increases stepwise in
proportion to the number of years spent in employment. The employee is entitled tatiexdal
severance pay if their employment is terminated within 5 years before the retirement age applicable
to them. (Severance pay is excluded if the employee is already considered a pensioner or if the reason
for termination is their employmentelated coduct or ability not related to health reasons.)
Compared to the Labour Code, some of the Collective Agreement for the Electricity Sector and the
collective agreements of the companies provide a longer notice period and higher severance pay.

Characteristts of collective agreements at the MVM Group 2022
Number of employees covered by collective agreements person 14,826
Total number of employees person 18,399
Proportion of employees covered by collective agreements % 80.6

Table68. Number and proportion of employees covered by collective agreements

The trade union may conclude a collective agreement with the employer if the number of trade union
members reaches 10% of the number of employees at the given employer. For engoldyeare not
covered by a collective agreement, guidance is provided in the Labour Code, other legislation and the
internal regulations of the company.

Negotiations for a comprehensive amendment of the Group Collective Agreement began in 2022. The
currently valid Group Collective Agreement was signed by the parties in 2015, but a number of changes
have taken place in recent years following its signing. As a first step, the principles of the negotiations

for the amendment of the Group Collective Agreemewgre defined, as a result of which the
documentPrinciples related to the 2022 amendment of the Group Collective Agreement of the MVM
Groupo 1 KS Wt NAYOALX SaQ0 ¢l a aA3adySRod .l aSR 2y GKS t
standardisation ad harmonisation of the rules related to the employment relationship and the
content elements falling within the scope of the Group Collective Agreement.

WORKS COUNCIL

Works councils elected by the employees every 5 years also help employees exercsartiogdation

rights. The main rights of the works councils are collective deemiking on the use of welfare funds,

LINBf AYAYIINE NBGASG 2F GKS SYLI 28SNRa YSI adz2NBa |y
to exercise its rights and to furér cooperation, the employer and the works council may enter into

an industrial agreement with each other.

The works councils of the companies that belong to the MVM Group established the MVM Group
Works Council in 2013 in order to exercise the grmya rights of works councils, to which all local

works councils joined in 2020. The employer side entered into a group industrial agreement with the

Group Works Council.
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As a result of the negotiations with Trade Union Federation of the MVM Group and @&Yotks
Council, the 2023 social and welfare agreement of the MVM Group was concluded in 2022, in which
the parties successfully agreed on the comprehensive benefit system of more than 30 companies.

In 2020, the Hungarian and Czech trade unions initiatedastablishment of the European Works
Council. The European Works Council agreement was completed and signed In 2022. According to the
rights of the European Works Council, information is provided and consultations are held on
transnational issues conceng the entire MVM Group. The European Works Council provides an
opportunity to disseminate the best practices in each company as widely as possible so that local social
partners can make decisions on their applicability.

CONSULTATION PROCEEURN EMPLOYBREASURES AFFECTINGARGER GROUP OFPERIYEES

In accordance with Section 264(1) of the Labour Code, the employer seeks the opinion of the works
council about draft measures, for example regulations, affecting a larger group of employeeg at leas
15 days prior to making a decision. In the case of greigie employer measures and regulations, the
Group Works Council exercises review powers. The following are considered, for example, such
measures by the employer: reorganisation and transformatibthe employer; transformation of an
organisational unit into a standlone organisation; introduction of a generation or project programme

or a new technology or the upgrading of an existing one; and the use of technical devices for
monitoring employeedn the case of employer measures affecting at least three companies or at least
100 employees of two companies, the rights of the complemgl works council, including the review

and consultation rights, are exercised by the Group Works Council. Thienslbetween the parties

are transparent, and they communicate about all agreements jointly on the internal information
interfaces.

Under Section 272(5) of the Labour Code, the trade union is entitled to state its opinion on the
measures by (decision df)e employer or their draft to the employer and to initiate consultations in

this respect. According to the cooperation agreement concluded with the Trade Union Federation of
0KS a+*a DNRdzLJ (GKS SYLX 28 SNIDa aAiARS adldpouplevgli S S a
rights which works councils are entitled to uniformly and jointly in practice. Local collective agreements
usually regulate the relations between the parties in the same way as the Labour Code. Given that
publicly owned employers may nokediate from the provisions of the chapter of the Labour Code
regulating the rights of trade unions and works councils, according to Section 206 of the Labour Code,
any possible different regulations in collective agreements are invalid.

4.5 Occupational healh and safety

The health, occupational safety and fire protection performance of the MVM Group, in addition to the
health of its employees, may affect the regional competitiveness of the group, its environmental
impact related to its activities,uwr natural values and the health of the population.

As a result the operational characteristics of the industries, the proportion of occupational safety risks
is higher than the average, so the MVM Group pays special attention to the health protection of
eYLX 28554 YR (4KS AYLNROGSYSyild 2F 62N} al f¥Sideo
to work and to improve working conditions, it operates comprehensive systems and a number of
programmes in the areas of workplace health, work hygiene andmational health.

At the companies belonging to the MVM Group, especially the companies performing mining and
electricity generation, electricity and natural gas utility network operation, and related customer
relations tasks, the work safety risk of thetivities is high due to the characteristics of electricity and
natural gas and mining tasks. The Health and Safety Policy of the MVM Group and the HSE Central
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Policy MVM Group provide for the protection of the health and safety of employees and thegrafsi

the level of the work safety culture, related objectives and activities.

The companies prescribe the personal and material conditionsafe workwithin their own codes

and rules, in accordance with the Occupational Safety Act and the managemsterhsyperated. The
regulations cover work processes in such a way that, in addition to increasing safety, they also improve
the efficiency of work activities or affect them as little as possible.

The comprehensive safety codes ensure the achievement ajdbepational safety and health goals.

As the central function of the MVM Group, MVM Ltd. checks according to a schedule (and on a case
by-case basis when unscheduled events occur) whether operation complies and the employees at the
member companies complyith the codes and rules.

The companies operating a management system related to occupational health and safety in the MVM
Group formulate the commitment and principles for occupational health and safety in their policies.
The basic requirement of the dgms is legal compliance, the 4p-dateness of the regulatory
documents and the formulation of compliance checks.

At MVM Ltd., the Chief General and Legal Officer is responsible for the Environmental, Occupational
Safety and Fire Protection futi@n and the HSE Director is responsible for supervision. The task was
outsourced to MVM Services Ltd. by MVM Ltd., where the employees of the Occupational Safety and
Fire Protection Department under the HSE Directorate carry out the central activitiesr tinel
direction of the HSE Director of MVM Ltd. These roles are specified in detail in the Health and Safety
Policy of the MVM Group.

In order to operate responsibly in terms of health, occupational safety and fire protection, the
company is committed tensuring that all members and business partners of the Group apply efficient
and safe techniques and best available practice.
The aim is to reflect the commitment in everyday activities, at the plants and power plants, during
developments, in the operatio of offices and company sites, and in the behaviour and attitude of
employees and partners.
In order to achieve the goals, it:
1 complies with the requirements laid down in Hungarian and European legislation as well as
internal company regulations;
9 supportsthe protection of natural values and the values of the built environment, the rational
use of natural resources, and the research and development activities serving our goals;
pays special attention to the prevention of fire that endangers the safetijeofihd property;
develops and operates a management system related to workplace health and safety at all
companies where the circumstances of the danger of work and the environmental impact justify
it, thereby providing a framework for striving for a hilgvel of workplace health and safety;
9 continuously measures, evaluates, recognises and communicates its performance in the areas
of occupational safety and fire protection;
f constantly improves the technical condition of its equipment and tools, its eBnfl& & Q
professional knowledge and abilities to handle emergencies, and expects these also of its
partners.

= =4

Providing safe and healthy working conditions is key to the continuous improvement of performance.
The protection of our natural and built environnteis the responsibility of all our employees and
contractual partners.

The development of work safety culture in the MVM Group is strengthened and personal commitment

is further enhanced by the fact that the bonuses given to executives and managersfieetediby
the occurrence of accidents at work and the efficiency of preventive measures.
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Management system Companies concerned NUlS [ REfeuers
of employees covered?
Certified by an external [MAVIR Ltd., a+xa ;-=A$A bl G dzN
party according to H* SNIIS& t 26 SNJ t {Network Ltd.,
Hungarian Standard 82 MVM OVIT Ltd., MVM Watt Eta Kft.,
ISO 45001:2018 MVM ERBE Ltd., MVM XPert Ltd.,
ATOMIX Ltd., MVM NUKA Ltd.,
MVM ENERG®IERKUR Ltd., |GEOSOL Ltd.,
Hungarian Gas Storage Ltd., fa+a ; Yt al 9t 80 6,266 100%
MVM Titanium Ltd., Ltd.,
a+ta 5SYtal 9f S{MVM Hydropower Plant Ltd.,
Ltd. and MVM Lumen Ltd. and
ata C! 3t T Dbl G dzIMVM OVIT Construction Ltd.
Ltd.
Certified by an external [MVM EGI Cooling Technology (China) Co. Ltd.
party according to 34 100%
standard 1SO 45001:201]
Certified by an external [Substation Division of MVM XPert Ltd.
party in accordance with 224 40%
SCC/VCA
Basedonaninternalaudh yy23& 2Sa1t NBLIzmt Al | dad
it operates a system in [innogy Energie s.r.o.
accordance with 1ISO innogy Energo s.r.o. 1,404 100%
45001:2018 Ayyz2z3ae %t 1T yA01S &afdOoéx &aol
innogy Energetika Plhdyt OK2 R a4 ®NJp2 ¢
Tota| 7,928 41%

Table69. Companies using occupational safetynagement systems in 2022

*Workers covered include employees, leased workers and those working under a contract of agency.

All employees of the companies listed in the table are involved in the management system under
Hungarian Standard MSZ ISO 45001:2ff1§andard ISO 45001:2018. 22dople are involved in the
SubstatiorDivisionof MVM XPert Ltd. covered by the SCC/VCA system, there are the employees who
directly and actively take part in the activities covered (substation establishn@tfgr employes of

MVM XPert Ltd. are not subjected to evaluation.

RSK ASSESSMENT

The MVM Group conducts risk assessments for all its activities in accordance with the requirements of
legislation. For power plants and mines, the companies have biologicahichl, legionella and
electromagnetic risk assessments set out in specific legislation. Risk assessments cover hazards arising
from both the work process and its environment (e.g. sources of physical, chemical, biological and
electromagnetic risks). In ddion to those authorised to carry out occupational safety activities,
occupational health service providers and those involved in the work process, including those who plan
and manage it and even those with indirect influence, are closely involved iprédparation of the

risk assessment. Persons with the qualifications required by law perform the analytical and verification
tasks. Risk assessments are reviewed regularly, but extraordinary changes in the processes are also
addressed.

In accordance withhe legal rules, the persons authorised to carry out occupational safety and health
activities at the companies carry out the investigation of accidents and risk assessments. These
processes are carried out on the basis of legal and internal regulationex@nple Occupational

Safety Code) and involve external experts, foremen and professional practitioners, as necessary. In
addition to the detailed records of situation analyses carried out at the companies, based on their
information, a comprehensive piate is formed of the lessons learned from the events also at the level
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of the entire MVM Group. The company uses the experience gained in this way to assess the risks and
to reduce the hazards.

Based on the results of the risk assessments, the MVM Groupsto apply statef-the-art solutions

in terms of the equipment, technologies and materials used alike.

It is continuously ensured for employees (in addition to regular training, also through individual
consultations) that they become aware of hazaadising from the performance of their activities and
master the solutions to protection against them in detail. The description of what to do in case of
abnormal events is also part of regular, mandatory training. All employees have the opportunity to
report any deviations or hazards they encounter through their manager, but are also entitled to report
incidents directly to the HSE organisation in accordance with the accident reporting procedures.

EMPLOYEE INVOLVEMENT

The member companies of tidVM Group have occupational safety representatives and occupational
safety bodies including an equal number of representatives, as defined by legislation. The bodies hold
their meetings in accordance with the conditions laid down by legislation (at lexst @ year) and
have the powers laid down by legislation.

At member companies where the law does not require the operation of such persons or bodies,
representation is carried out through the person or persons entrusted with the performance and
communicaton of occupational safety tasks.

In addition, MVM Ltd. operates a Work Safety Committee within the MVM Group in order to strongly
promote efficient and continuous dialogue on work that is safe and without risk to health and the
transmission of relevant infmation to the function in sufficient depth and to a sufficient extent, and

to coordinate the materials to be submitted to the Senior Management. The Work Safety Committee
operates as a consultative decisisnpport forum.

WORK SAFETY TRAINING

The companies of the MVM Group consider the establishment and operation of the training system in
the areas of occupational safety and fire and health protection to be essential tasks. The occupational
safety and fire protection specialists ®ire the competent training of employees and those working

at contractual partners by involving the knowledge of specialists familiar with the given work tasks.
Each new employee receives mandatory training in occupational safety and health and firdipnotec
after being hired, and then later, at the frequency specified in the codes and rules, depending on their
jobs and work tasks. During training, the rules associated with the activities are covered in detail and
attention is also drawn to hazards andk$ as well as to the possibilities of protecting the employees
against them.

The existence of occupational safety training and occupational health examinations is a legal
requirement, and the conditions and monitoring system necessary for complianceaidgxd, so the
participation rate of the employees and the employees of contractual partners is 100%.

In order to increase workplace safety, training is primarily carried out on a preventive basis. It provides
all employees with digital materials availalibr selfdevelopment, but required to be completed upon
entry and on an annual basis. In the case of jobs that require a higher level of safety, in addition to
general learning, additional learning is also provided in person.

In order to inform the emplgees and increase their health awareness, MVM Ltd. announced
awarenesgaising presentations related to employee wad#ing. The topics of the presentations are
sustainable nutrition, prevention of diabetes and insulin resistance, the effects of slegp4<bbility

of maintaining mental health, and the role of forms of exercise, taking into account specific age and
individual body constitution.

In addition to the presentations, it helped employees manage and prevent stress wetirréng
curricula, andprovided practical tools for maintaining mental and physical balance through mental
health workshops.
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OCCUPATIONAL HEALTH

The MVM Group provides occupational health service to all of its employees. Its uses partners with the
appropriate expertiseto perform the examinations. For the employees, the service is available
continuously, without limitation, in line with the esite and temporal conditions of work.

Employees must, prior to entry and at specified intervals or out of turn, undergo a jabdsptest,

on the basis of which their work may be permitted or restricted. The results of these tests may change
the activities that the employee may perform. If this occurs, the MVM Group seeks to employ the
employee in accordance with their changedooptunities, such as employment in another job.
Occupational health service providers regularly participate in the assessment and inspection of the
conditions of work, and also provide professional supervision for the development and operation of
equipmentand technologies used for work.

The MVM Group is committed to the preservation of employee dignity and equal opportunities;
therefore, it pays special attention to the protection of personal data in occupational health processes
and also demands this froits partners.

The MVM Group maintains clinics on several sites to carry out occupational health fithess tests.
Defibrillators are typically available on larger sites, and a wide range of employees also take part in
first aid courses. There are qualifieesignated first aid workers on the sites.

PROMOTION OF WORKERAHTH

The wideranging benefits system of the MVM Group strives to contribute to the preservation of the
health of employees at a high level. In addition to health insurance, hgédth benefits and free
screenings, it also supports the deepening of the primary and secondary prevention approach of
employees with communication campaigns.

At more than 40 companies of the MVM Group, the employees may undergo a full screening test once
a year, free of charge and in addition to the compulsory medical examinations, by which possible
occupationrelated diseases can be prevented and screened out, also contributing to the reduction of
accidents at work and accident risks. Employers provideday of paid leave of absence per year for

the examination. It also carries out the main elements of annual screening on several sites by providing
a screening bus. A wide range of different health screenings are available and are accompanied by
communicaéion campaigns that deepen a preventive mindset.

With a health insurance benefit in place since 2014, the MVM Group has done a lot to raise health
awareness and to promote a preventive mindset. Besides the employer, families are the biggest
winners of thg effort. In accordance with the specific features of the MVM Group, the insurer providing
health insurance services is present at a sufficient number of locations. In addition, it provides its own
clinics on the largest sites, including Paks, MiskolcSaetjed. Within a maximum distance of 40 km
from the sites of the MVM Group, it provides the most frequently used services through its own clinics
or contracted partners.

It concluded an agreement with the trade unions on the health insurance benefit,iainwhe content

of the available health insurance package and the eligibility rules were set out.

Besides fast and competent healing, health insurance provides an opportunity for using personalised
prevention screening programmes, which play a major mléentifying diseases in time, thus in
preventing the emergence of more serious diseases and even in restoring health. In addition, there is
no lack of continuously available general specialist consultations, which can be used without limits in
most casegfor example, gynaecology, dermatology, internal medicine) and special disciplines either.
In addition to outpatient care, onrday surgery and inpatient care are also available. These can be used
by all employees free of charge, and the vast majorityhefit have and use them.

Several thousand employees of the MVM Group use the family extensions provided under the
agreement of the MVM Group and the insurer, subject to payment of individual fees. The feedback is
positive, with approximately tens of thousamdf visits per year, and the employees receive healthcare
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quickly and in excellent conditions. Examinations by mobile screening units are extremely popular as
well.

In order to safeguard mental health, that is, the carrying capacity of individuals arabtheunity,
activities aimed at maintaining health are highly important. Psychological support can provide quick
and effective help in the preventive maintenance of mental health or in its restoration in the event of
a specific problem; therefore, all engylees of the MVM Group can receive psychological and mental
health support free of charge, online or by telephone. Counselling is provided by qualified
psychologists with experience in the field. The application of the employees of the MVM Group is made
voluntarily, and counselling takes place at a-preanged consultation time.

Parts of the health protection programme were-site internal medicine, laboratory, sharp vision,
melanoma and vascular stenosis screening tests during the year, which wereeattbypanore than

1,500 staff. In addition, the company also launched thematic screening campaigns.

October is the month of combating breast cancer, when the MVM Group organised several activities
to raise awareness of the importance of screening tests amdegntion. It organised a roundtable
discussion online and had a lift ad and-gite mammography screening. In November, it called
attention to the dangers of prostate cancer. Nearly 250 employees over 40 were screened for PSA on
the sites. The screeningas also supported by a communication campaign.

With the involvement of experts, online presentations were given on several different topics. They also
included presentations on screening and epidemics. At the suggestion of virologists, it made the flu
vacgéne readily available again. To this end, it contracted separate capacities in each clinic of the health
insurer. To address the mental strain of the pandemic, it asked psychologists for online help in order
to strengthen the psychological immune systendda activate coping strategies for the situation.

Under the Wellbeing Programme, it provided employees with vitamin packages to support them in
maintaining their health in several areas.

ACCIDENTS

By 2022, the set goal was to achieve a Lost Time Injury Frequency (LTIF) value of less than 3, which was
successfully reached.

Employees Unit 2022
Fatal work accidents pcs 0
Serious accidents at work (without fatalities) pcs 0
Losttime work acidents (injuries) (not classified as serious) pcs 61
Total number of lostime work accidents (LTI) pcs 61
Injuries (with no time lost) pcs 106
Hours worked hour 31,191,190
Fatal work accident rate accident/million hours 0.000
Serious addent rate (without fatalities) accident/million hours 0.000
Prqportlon of losttime work accidents (injuries) (not classified accident/million hours 1.956
serious)

Total proportion of lostime work accidents (LTIF) accident/million hours 1.956
Injury rate accident/million hours 3.398

Non-employee workers / employees for whom the MVM Group does not directly control their work and
workplace, but who work in the interest and in the area of interest of the MVM Group

Fatal work accidents pcs 0
Serious accidents at work (without fatalities) pcs 0
Losttime work accidents (injuries) (not classified as serious) pcs 22
Total number of lostime work accidents (LTI) pcs 22
Injuries (with no time lost) pcs 16
Hours worked hours 10,213,663
Fatal work accident rate accident/million hours 0.000
Serious accident rate (without fatalities) accident/million hours 0.000
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Prqportlon of losttime work accidentginjuries)(not classified ag accident/million hours 2154
serious)

Totd proportion of losttime work accidents (LTIF) accident/million hours 2.154
Injury rate accident/million hours 1.567

Table70. Accident statistics

The indicator includes the data of all employees. The MVM Group monitoradinaties of all its
employees and take into account all data and information so generated in its work safety statistics.
In order to interpret the data, it is important to know that:
¢ KS ydzy o Stivie @ofk adbifledts @njuries) (not classified &M 2 dza 0 Q Ay Of dzRS
I OOARSy(Ga NBadzZ GAy3a Ay AyOlFLIOAGE FT2N) ¢2N] Q=
proviso that those resulting in one or more workday lost were taken into account.
f ¢KS ydzZYoSNI 2F W{ SNA 2dza A OOSREY tiray O tidzRRRNI WY 5 NN
as also construed by Hungarian legislation.
T ¢KS ydzYoSNJ 2F WwcClakt | OOARSydGa +d 62N Q AyOf d
Hungarian legislation.
For the company, neemployee workers mean here pecific group of subcontractors.
The subcontractors of the MVM Group do not carry out their activities directly under the
direction of the employees of the MVM Group, but under their own management (but in
accordance with the requirements of the MVM Grodpey become familiar with their work
safety data basically through comprehensive, summarised results. It has the listed itemised data
to a limited extent, only on a smaller group of subcontractors.

= =4

In 2022, more than half of the lost time injuries, 43es, occurred in connection with specific job tasks
(technological activities). The other cases are not related directly to work (in 16 cases, to moving
around, to pedestrian traffic and, in two cases, to sports activities). The latter are typically hdnd a
foot injuries. It has no detailed information on the main types of injuries related to subcontract work.
The employees of the MVM Group or subcontractors working on behalf of the MVM Group did not
suffer any serious accidents at work.

The specific reass for the cases related to job activities were revealed by the company. It took
preventive measures (such as repeating awareness raising and training, modifying operational steps)
by learning about the sources of hazard (for example manual materialsihgngiérforming a complex
sequence of movementdRevealing the causes of cases not directly related to job duties, we primarily
used the means of raising awareness and education.

There were no occupational diseases among the employees of YHd Mroup in 2022.
PREVENTION AND MITIGAN OF OCCUPATIONMNFETY IMPACT DIRECLINKED TO BUSSERELATIONSHIPS

In the MVM Group, the requirements for safe work are set out in regulatory documents at group and
company level, which also apgly contractual partners. These main regulatory documents are the
Occupational Safety Code and Fire Protection Rules of the companies as well as the GTC or contract
annexes stipulating the obligation to comply with them, which set out the obligations tefrex
businesses to prevent adverse impact (for example, minimum requirements for personal conditions;
process of and conditions for obtaining access rights; and rules of use for fire protection).

The companies of the MVM Group set out in their contrdlsesoccupational safety conditions of the
services and determine minimum conditions for the activities to be performed. Before the start of the
work, the specific conditions for safe work are laid down during the delivery and acceptance process.
Subcontrators are obliged to report accidents and abnormal events to the companies.

The MVM Group regulates, in its central policy, the scope of subcontractors that have additional
reporting obligations towards companies based on the expected hazards of theiestikigy perform
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(for example, basic data necessary for forming the CLTIF indicator). The classification is based on the
specific activity performed for the MVM Group and its statutory hazard class.

Given that suppliers carry out significant activities tHSE supervision of partners is prioritised. This

is accomplished by checking the work of the subcontractor during work site inspections, limiting the
access rights of certain areas, and the training conditions for obtaining the right (for examplepentry

the premises of Paks Nuclear Power Plant Ltd. is subject to prior HSE training).

4.6 Training, education and development

By training employees, we affect their quality of life, their later employment opportunities, and thus
their financal situationandweld SAy 3 Ay GKS f2y3ISNI GSN¥od ¢KS AYyRACQ
in the organisation can be divided into wdkfined phases. During the weléfined stages of the
SYLX 28SSQa tAFSTI G(GKS RS@St 2elapfrenf dppoitunitied @avided pyR (1 K S
the organisation play a prominent role.

All employees should be prepared for the job, even if they come to the organisation with the
appropriate skills and experience. The integration step establishes the degree ofrattaciand
commitment to the organisationt is also an important task to support their further training and to
prepare them for their future job.

It places great emphasis on increasing the adaptability of its staff, which helps them overcome difficult
situations. An important milestone of this, besides the provision of formal training and development
opportunities, is the provision of sedievelopment opportunities and the support of the integration of
selfdevelopment culture into the corporate culture.

The training and educational activities at group level are regulated by the central gaianyplevel
training programmesand the central rules of procedur@evelopment, implementation and quality
assurance of training programmes at the MVM Group

The objetives of the MVM Group include becoming a learning organisation and increasing the existing
level of the learning organisation. A key element of this is the provision of digital content that is easily
accessible to everyone. Measurable goals include theld@ment of individual competencies from
Individual Development Plans and the achievement of development goals broken down from strategic
implementation and organisational tasks.

One of the effects of the pandemic is the rapid development of IT systemhsapplications that
support collaborative learning, which also entailed a learning culture change.

In addition to the sefflevelopment of employees, an important part of managerial tasks is the
development of employees. The HR organisation supports masagédrelping the development of

their subordinates the best with continuous improvements, the provision of the necessary HR tools,
and the consulting activities of staff employed in the roles of HR Business Partners and training
partners.

Individual develpment plans are prepared to raise awareness of training and development.
Personalised development plans are based on a personal meeting between the employee and the
manager within performance assessment. At member companies where the SuccessFactors system
operates, it supports the creation of individual development plans by introducing the SD module. Thus,
it is possible to find solutions to the needs formulated in the individual development plans from the
development offer in an integrated way.

It involves the staff in training development topics using questionnaires and continuously
communicates with them in person through training partners and the training organisation Istaff.
processes the comments and feedback received in workshops and through tigigsihnent of
thematic working groups.

In addition to the special training needs of new hires, it focuses on the development of key employees,
those involved in managerial recruitment and talent management.
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In support of diversity, it provides a separaRS @St 2 LIYSy & LINPINI YYS F2NJ

programme participants. It runs th&Vomen at MVM mentoring programme to promote equal
opportunity (seeSection@4.3.

We have set the goal of providing training to mothers with small children in special situations to
facilitate their return.

During developments, not only the employees, but also the family members were considered. The
availability of online language training launched for employees is also provided for family members in
an unsubsidised form.

To support selflevelopment, the company has puiearning on a new footing. It introduced a new
LMS system integrated with othelRBystems, the Success Factor training module.

The elearning system works at a significant number of member companies. In addition to providing
the technical background, it has carried out a number of digital content developments, which provide
opportunities for seHdevelopment.

It has developed a wide training portfolio to develop the skills and abilities of the employees. In
addition to traditional attendance training, the Training Catalogue also offers the possibility to choose
online or blended forms of training. The training offer is updated every six months according to the
organisational needs.

Skills development, leadership skills development, IT and language skills development programmes are
included in the training offer.

The wide rang of skills development programmes provides development opportunities for employees

in the following topics: cooperatiodevelopment, communication development, skifowledge
development, personal efficiency development, business thinking, broadeningdtizon, project
management, change management and customer management.

A training offer based on individual development plans is available in the SuccessFactors system for
using the development programmes.

Employee awareness and IT security depments take place at least monthly, so the level of cyber
hygiene and security awareness is evaluated as high.

The commitment of the MVM Group to the importance of the development of staff is well
demonstrated by the fact that 1.5% of the wage costspient on the financing of training at group
level.
For member companies with the SuccessFactors training module, the key indicators in 2022 were as
follows:
1 number of completed training courses in relation to the closing headcount:
- in case of dearning taining: 6.6 courses/person,
- in case of training held by an instructor: 0.8 course/person;
9 ratio of those not completing mandatory training (%) to the closing headcount: 17%;
1 proportion of cancelled training dates: 16%.

It uses the results of the measuremts to improve its processes, as a result of which:
1 in 2023, it will issue rules on mandatory training;
1 it changed the training classifications used in the training record framework
(SuccessFactors);
9 it reduced the deadline for the application and candédhla of training held by an
instructor.
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Number of training hours and training details Unit 2022
Executives and managers

Total hours of training hour 46,993

Headcount person 2,477

Averagge number of training hours per year hour/person 19.0
Subordinates, whiteollar

Total hours of training hour 163,669

Headcount person 9,824

Average number of training hours per year hour/person 16.7
Subordinates, blueollar

Total haurs of training hour 205,235

Headcount person 6,098

Average number of training hours per year hour/person 33.7
Employees by gender

Number of training hours for female employees hour/year 85,216

Number of training hours for male employees hour/year 324,548

Number of female employees person 6,200

Number of male employees person 12,199

average number of training hours for female hour/person 13.7

employees

Average number of training hours for male employeq hour/person 26.6
Total rumber of training and development hours hour 409,764
Yearend headcount person 18,399
Average number of training and development hours per employee hour/person 22.3
Annual training cost per FTE EUR/person 212.0
Proportion of employees participatirig a skillbuilding action % 25.1
Average number of specific safety training per employee pcs 2.2
Proportion of executives and managers trained in cyber security % 0.5

Table71. Number of training hours and other training dés

MVM TRAININGCENTRE

As a further step in supporting the training and corporate social responsibility, the MVM Group
established its own cooperative education centre, MVM Energy Sector Training Centre Nonprofit Ltd.,
in 2021. With he transformation of the Vocational Training Act, companies had the opportunity to
prepare the students of the given profession for their own activities.
The training centre builds its cooperative vocational training on three pillars: workshop practice,
training field practice and field practice with a mentor. The training centre organises cooperative
vocational training in accordance with the quality management system required by Act LXXX of 2019
on vocational training.
The training centre aims to train meemployees for the MVM Group, which is measured by the details
of the jobs found by the students and training participants who successfully passed the examinations.
To measure the results of cooperative vocational training, it uses the following indicator

1 number of students / trainees over 25 in cooperative vocational training;

1 number of students / trainees over 25 who successfully passed the examinations;

1 number of students / trainees over 25 with a scholarship contract;

1 number of students / trainees @& 25 who found a job in the MVM Group.

Students acquire the theoretical and practical vocational knowledge necessary for the acquisition of

their qualifications at the Group. The MVM Group thus plays a greater role in the training of students
in the fieds of electronics, electrotechnics, building services engineering and mechanical engineering.
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Main developments in 2022:

1 central heating and gas network installation training was launched in Budapest and Szeged in
the workshops established on the site oftMa  ;-2$ 3+ 1 bl GdzNI f DFa bSié
September;

T StSOGNROALY GNIXAYAYy3I Fftaz adFNISR Ay aAralz2to
Electricity Network Ltd.;

T Iy20KSNJ 62N aK2LJ 6Fa | RRSR (2 GKS azagy¢t NI AyA
Ltd.: here the power plant staff participate in electrician aoolwer electrical technician

training.
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Figure30. Accredited cooperative training locations of the MVM Training Centre
The employees appointed from the st&ff¥ az+a C! 3+t 1T Dbl ddz2N* f DFa bSisg

Z
9t SOUNROAGE bSGg2N] [GR® FyR axa ; Ytal 9t SOGNKOA
the assistance of the training centre, for the training of practical trainers by the competent regional
chamber of the Hungarian Chamber of Commerce and Industry, which is a condition for participating
in the mentoring programme. The member company concerned and the training centre concluded a
trilateral agreement with the mentors who had successfully passedekaminations to perform
mentoring activities.

The pilot of the mentoring programme was successfully implemented in the summer of 2022:

St SOUNROALY addzRSyida ¢gK2 O2YLX SGSR , S-mdth mn A Y
continuous practical experiee with the appointed mentors, which is a condition for entering Year 11.

As a continuation of the mentoring programme, in the 2022/2023 academic year, the mentors receive

Year 11 students 2 days a week in field sessions, where the students become faithiliae activities

of MVM on the electricity and gas network, the workplace conditions and gain experience for the
vocational examination ahead of them.

¢CKS 2NHlIyAaldAz2zy 2F GKS OKIFIYOSNDa LINI OGAOxt Ayad
5S3t 1T bl GdzNF £  &slwell abtitrilagendl] agrdemieRt® of the member company
concerned, the training centre and the mentor are under preparation. It provides for the measurement

of the operation of the mentoring system by evaluating the datavided by mentors and mentored

students on online satisfaction measurement forms.
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Cooperative vocational training: fullime, persons

Locationg Trade Year 10 Year 11
YAA] dzy T QEI&HABaK T | 10 10
YA&]dzy F gWEBrR Kt T | 10 8
Szeged, Gas fitter 8 C
Budapest; Gas fitter 10 8
Miskolc¢ Electrician 10 7
Total 48 33

Cooperative vocational training: schodlased adult education (evening
classes), persons

YAA] dzy T QEI&HABaK T | 21
Visontag Electrician 14
Visontag Power electrical technician 8
Total 43

Table72. Number of students participating in cooperative vocational training in 2022

In addition to schoebased cooperative vocational training, the role of adult education subject to
registration or a licence, which includes adult education outside the school system, is increasing at the
training centre. This ensures the organisation of mandatory basic and continuing technical training
courses at the MVM Group and provides opportunitiesthe vocational development of employees
in a form corresponding to the needs of the company and complying with the legal rules.
The training centre is an adult education institution with an adult education licence and registration,
and carries out its@ult education activities as described above in accordance with the adult education
guality management system prescribed by the relevant legislation.
SuccessFactors is used to keep a record of the organised adult training and uses the following indicators
to measure the results:

1 number of training groups,

1 number of training participants,

1 number of employees who successfully passed the examinations / completed the training with

satisfactory results.

LY HAHHI nHM SYLX 28SSa ¢S NEEledriily NgfvdR Lt@ ¢ind MWK I £ F 2
5SYt al 9t SOGNROAGE bSGg2N)] [GRD 6AGKAY GKS FNI Y
five and 246 people participated in vocational training in the first and second term, respectively, so an
increasing trend cabe observed in adult training.

Students graduated from the training centre can find jobs both inside and outside the MVM Group. At
their own discretion, the member companies concerned may conclude a scholarship contract with the
students participating irtooperative vocational training already during their the vocational training.
Those with scholarship contracts can be employed in accordance with the provisions of those
contracts, while those participating in adult education, in accordance with the giomd of the
learning agreements concluded with their employers. These conditions may vary from individual to
individual, from training to training, and from member company to member company.

There are schodbased cooperative vocational training coursessddults (such as electricians), which

are typically attended by people over 25, who come from outside the Group. No constraint has been
imposed on them in practice so far. The company plans to extend the scholarship contract scheme to
them as well.

PER®RMANCE ASSESSMENT

The MVM Group operates several systems and programmes that allow managers to evaluate, reward
FYRZ +062@0S Fftx YSIadaNBE (GKS SYLX 28SSaQ 62N @ ¢KS
in which expert and managerial positions d@rkéd to performance bonus payments. Employees have
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the opportunity to evaluate themselves, which they discuss with their manager. Based on this, they

receive a lot of feedback, for which the continuous feedback function is also used.

Participarts in performance assessment and career Unit 2022
development review
Executives and managers
Participants in performance assessment person 1,819
Headcount person 2,477
Proportion of participants % 73.4
Subordinates, whiteollar
Participants in performance assessment person 5,961
Headcount person 9,824
Proportion of participants % 60.7
Subordinates, blueollar
Participants in performance assessment person 681
Headcount person 6,098
Proportion of participants % 11.2
Employees by gender
Women participating in performance assessment person 3,199
Men participating in performance assessment person 5,260
Number of female employees person 6,200
Number of male employees person 12,199
Performance assessmeamong female employees % 51.6
Performance assessment among male employees % 43.1
Participants in performance assessment person 8,459
Yearend headcount person 18,399
Proportion of participants in performance assessment % 46.0

Table73. Participants in performance assessment and career development review

4.7 Social relations

On significant sites, there can be both positive and negative impact on the life, health and well
being of the people and communitidiving there. It seeks to minimise negative impact both in
terms of environmental pollution (seBection@3) and disaster management (s&ection@4.1).

More details on how to maxime positive impact are presented below.

Being the largest nationally owned group of companies and the 10th largest group in Central Europe
based on its sales, the MVM Group considers it particularly important to support local communities. It
aims to maindin a harmonious relationship and good cooperation with the communities living near its
sites.

The Group takes the support of outstanding talents and performance seriously, and with its corporate
social responsibility activities it contributes to value atfen and the preservation of real values.
Within its sponsorship and support areas, it strives to find cooperation that meets these expectations.

IMPACT ON LOCAL COMMUIES AND COOPER

Unit 2022
Number of operating sites (municipalities) pcs 27
Number of sites (municipalities) affected by
. . pcs 19
implemented local community programmes
Proportion of sites (municipalities) affected by
. ) % 70.4
implemented local community programmes
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Number of operatig sites (municipalities)

the local community or it may poteially occur

where there is significant negative impact on pcs 22
the local community or it may potentially occl

Proportion of operating sites (municipalities)

where there is significant negative impact on % 81.5

Table74. Operating sites of the MVM Group and impact

In 2022, there were no municipalities where the company had significant negative impact, as explained

below, so Table 74 shows the locations of the ptigd impact. They include large power plants, mines,
manufacturing sites, substations or nearby municipalities.

Paks and its area within a 3@lometre radius

MVM Paks Nuclear Power Plant Ltd. has impact on the population of the whole cotihtxg.direct
impact on local communities, primarily on the population of the city of Paks and those who live within

a 30 km radius of the nuclear power plant since people living there see it and have physical contact
with it day after day.

The Paks Nucle®ower Plant shows the current background radiation on 35 displays in the area within
a 30kilometre radius. In addition, within the framework of the Public Control, Information and
Community Development Association, there is an LED panel or LED telavi§idocsa, Paks, Tengelic
GKS YdzyAOALI £t AGASE
Nuclear Power Plant regularly: in addition to liaising with the Association, in accordance with the
provisions of Act CXVI of 1986 nuclear energy, the Paks Nuclear Power Plant informs the mayors of
the municipalities within a 30 km radius on a monthly basis about the environmental monitoring data
(they receive the measurement data of the radiation protection environmental monigosystem
operated by the power plant on a monthly basis without request, and can compare them with the
results of the measurements taken simultaneously by the authorities and with their own
measurements). The representatives of the Paks Nuclear PowenrBgatarly attend the meetings of

the Association, where they inform the leaders of the municipalities about the most important works

Iy R

a1 5sR® ¢KS YlFI&2NAR 27F

020

taking place at the nuclear power plant and the tasks the company is facing. The Association has set

up an Audit Committe, which inspects the individual work processes and projects on site in person

and may have access to related documents. This NGO control is also an important element of trust

between the nuclear power plant and the population. Municipalities covered gyAgsociation allow
personal meetings (public forums and power plant visits), operate atapinformation relationship,

and publish public information materials.

For students studying in the municipalities covered by the Association, it regularly @ganis

programmes, unusual physics classes and summer camps at the Museum of Nuclear Energy. The Paks
Nuclear Power Plant holds an Open Day every year, where people living in the municipalities around

the power plant have the opportunity to get acquainted witte nuclear facility as part of a fuday

programme.

Major urban developments in Paks in 2022:

Municipal heating system refurbishment workdnder the project, the optimal operation of the

municipal heating system is realised both technicalhd economically, taking into account the
increase in the heat demand of the power plant (replacement of steam heating and the heat demand
of the Paks2 staging area) as well as the@mgn heat demand of the city of Paks. The project, which

started in 2A38, is expected to be completed in 2026.

Installation of electric car chargerBhe project aims to increase the number of charging points on the

Paks Nuclear Power Plant site for charging the-gvewing electric car fleet. Under the project, public
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chamgers were installed in front of the Information and Visitor Centre. The project was completed in
2022.

Construction of a steel structure hall on the site of Water Sports Centre of the Nuclear Power Plant
Sports Clubinder the Paks2 site preparation projeduilding No 1282 on the project site was
demolished. After a preliminary examination, it was decided that the building would be demolished in
such a way that it could be used later. The water sports section of the Nuclear Power Plant Sports Club
has bea having problems storing equipment and boats during the winter months for years, so building
No 1282 was rebuilt on the Water Sports Centre of the Nuclear Power Plant Sports Club after
dismantling. The project was completed in 2021 and 2022.

Replacement bthe doors and windows on the of the Sports Hall of the Nuclear Power Plant Sports
Club:It became necessary to replace the old doors and windows on the ground floor of the ASE Sports
Hall, which were hard to open/close and lock and were broken in seplaeds With the installation

of new doors and windows, modern ones with a low heat transmission coefficient, suitable for heat
and smoke extraction, air supply and escape were added. After installation, the fire simulation plan
approved by the authorityvas met, so the capacity of the hall increased from 1,132 to 1,536 people.
The replacement of the doors and windows will be completed in 2023.

+Aaz2ydl FyR . Nll1to0oNlye

I LR2SNI LXFYydG FYR F YAYS 2LISNFGS i +Astgewidl | yR
negative impact on the local communities in many respects. The negative impact results from the
environmental impact of the power plant, which are detaile®ection@3.2

During the heating period, the tests ihd area of Halmajugra occasionally show that the limits are
exceeded, but based on the test results over many years, it can be clearly established that the limits
were exceeded due to residential combustion.

Significant noise sources operate also during tperation of the power plant and the mines. In
accordance with the noise control regulations, the company conducts daytime and nighttime noise
emission tests carried out by an annually accredited laboratory. The tests cover the nearest protected
areasofi KS Ydzy AOA LI ft AGASEA 2F al NJFT X !'olatNE 5SiG1 =
Based on the previous test results, by choosing mining technology, placing the noise control heaps
made from the tailings at critical points, and by continuously manmai and, as necessary, replacing

the conveyor belts and rollers, compliance with the daytime and nighttime noise control limits
specified by legislation can be ensured at all noise pollution points.

It always investigates any complaints from the publiatex! to the operation of the company and

handle them with priority and on the merits. In recent years, ho complaints from the public have been
received due to either noise or dust emissions.

.FASR Ay Aa2yil I azxa at (i NlveliBogdoNdBaut 2[0ADRrployeasNS Ol f ¢
and indirectly about 4,000 families. Within the framewaork of free, organised group plant visits, the
company provides an opportunity for interested parties to have an insight into its activities.

An important elementof t&§ O2 N1} N} S a2O0AFf NBalLRyaArAoAtAGe 27
the progressive initiatives of the local governments in its vicinity and the companies and institutions
operating in their territories. Maintaining the successful cooperation in thgt pears, the company,

together with the parent company MVM Ltd., established a regional development foundation, with

which it operates a more focused, more efficient support system.

The company forms its own recruitment base with the practical trainihgpprentices, providing
employment opportunities for those who want to start their work here.

Miskolc

The power plants operated by the member company of MVM are located in various parts of the city
of Miskolc, in its inner areas, in residential areasyenarecisely on the boundary of residential areas
and industrial zones. Among the impact on local communities, the most direct impact may be noise,
which is reduced by a chimneyounted silencer in accordance with the regulations and the IPPC
permit and bythe sound insulation of the plant halls.
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Budapest

The North Buda Heating Power Plant is located within the boundaries of Budapest; the limits (air, noise
and water) specified in the permits have been set accordingly and are continuously met by the power
plant.

DI R

¢KS DI R aiGSSt ai NhzdiindzNE is Bealodiig MiBare® o 1315 hdctares. The
Management places great emphasis on understanding the needs of external stakeholders and, to this
end, is engaged in continuous mutual communicaso that it does not cause negative impact during

its operation, or cause it only to a minimum extent, if possible.

To this end, for example, during the refurbishment of the external gantry cranes, it paid special
attention to ensure that the equipment @ated with the lowest possible noise pollution during
operation. On the material output side of CNC machines, special rubber shock absorbers are used. The
fence of the plant was built from separately dimensioned namseilating system elements based on
noise pollution measurements. The outdoor floodlights were designed and adjusted, with the
involvement of external stakeholders and based on their feedback, so as not to interfere in any way
with the infrastructure outside the plant and the residential area

atra ;-"A$F+T bl dGdzNF*f DFa bSGe2N] [GR® IyR axa C! 3t
Municipalities most likely to be affected by the companies:

atxa ;-®A3I+TY .lFakx .S1Sadalols De!'NE YSOai1SyYsasz Y
FYR ¢l GFotyel o

MVMC! 3+ 1T Y . dzRILISaA

In relation to the possible negative environmental impact of the gas distribution pipeline network and
pressure regulation stations on the local community, we consider the following to be likely:

w air pollution caused by the outflow of natal gas due to vandalism/a breakdown involving
natural gas as a hazardous material may have a 4hort, smaliscale impact on a few people;

W it pays special attention to the protection of the land affected during the construction of gas
distribution ppelines and the refurbishment and operation of the gas network, it is a relevant factor;
w noise and vibration loads do not have significant impact on the environment due to the use of
appropriate tools;

W the use of natural resources is not a relevantdac

W the companies are not the only employers in the regions.

ata ;Ytal 9tSOGNROAGE bSié2N] [GRP® YR aza 5SVYt a
Municipalities most likely to be affected by the companies:
cYtaly 93SNE cStallaztOEz+PDasydBl BYRaABN]lREONI VT
5SYtaly .laklz .sS1sadalols YSOa1SYSis YAaldzyKIfl a
In relation to the possible negative environmental impact of substations and power line networks on
the local community, they consider the following to be likely:

1 with regard to hazardous materials, the leakage of pole transformer oil in a residential or
agricultural area due to vandalism / a breakdown may mean a gbhaort, smaliscale, non
significant impact on a few people, which can be handled well with remediation;
air pollution is not a relevant factor;
land conversion and earthmoving work are not relevant factors;
the use of natural resources is not a relevant factor either;
the companies are not the only employers in the regions.

= =4 A A
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CORPORATOCIARESPONSIBILITY

MVM-10
Commensurate with its weight in society and operating as a responsible company, the MVM Group
has been a prominent supporter of the creation of universal and national cultural values and of
initiatives and programmes aimed at the promotion of sbidaues for decades.

G-RCQ15 GRCQL16 and GRCQ17

Community valuecreating projects and donations* Unit 2022
Donations (cash benefit provided through a donation or grant HUE million 1,807
agreement)

Community valuecreating projects (community progs; the cost off HUF million 3,907
each own project that creates and returns value to society)
Nonfinancial donations (market value of tangible assets transfel
and services)

*Total amounts, exclusive of VAT

Table75. Community valuereating projects and donations*

HUF million 465

The most significant community vahkeeeating projects in Paks were Creative Energy, the power plant
visitor centre, the museum and, in the case of MVM Ltd., MVM EdisonSsetton@2.2and the
subsectionSupport of Innovation Future Talks and MVM Zenergia.

Nonfinancial donations were typically IT tools.

The MVM Group supported sport, education and science, and culture in the highest proportion in
2022.

Distribution of grants provided by the MVM Group in
2022 [%)]

= healthcare

= charity (charitable activities)
= education and science

= environmental protection

= sport

= culture

other

Figure31. Distribution of cooperation agreements concluded by the MVM Group by value in 2022 (%)
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Three companies were the most significant donor organisations within the Group: MVM Ltd., which
provided support at national level, MVM Paks NaclBower Plant Ltd., which was primarily involved

Ay &adzLILIR2 NI Ay3I 20t O2YYdzyAidiASas FyR Ayy23é& 2SS4
Czech Republic.

The MVM Group requires that its partners cooperating in the area of CSR ensuredheselves and

the events organised/publications published by them are free from any political positions, that is, the
sponsored parties should not relate the name and entity of MVM Ltd. or its group members to any
programme or event where political affitian is declared or should not allow such relation to be made.

During its CSR activities, the MVM Group considersdiggrimination especially important. No bidder,
cause or initiative may be discriminated for or against based on sex, age, colousnrahgi political
or moral beliefs.

Most notable supported programmes in 2022:

Corporate social responsibility at MVM Paks Nuclear Power Plant Ltd.

The majority of the population of Paks is connected to the nuclear plant operating on the outskirts of
the city. This commitment is also reflected from local public opinion polls, since the proportion of those
supporting the nuclear power plant is high in the region. The cooperation between the nuclear power
plant and the city of Paks is important for MVM Pbkelear Power Plant Ltd. Helping local initiatives

and programmes (Gastroblues Festival, Pantry Fairs, and Coffee, Wine and Brandy Festival) forms an
integral part of deepening the good relationship with the population of the city. The Open Day, Sports
Dayy al & 5@ FtYyR [/ KAfRNBYyQad 5Fe& |NB S@Syda 2NHIY
everyone.

Initially, the Nuclear Power Plant Sports Club was established to organise the sports of the workers
working on the construction of the nuclear power plahtit in the meantime it has also opened to
competitive sports, thereby becoming a commurétyaping unit open to everyone. The locals of Paks

can choose from a number of forms of exercise, and the athletes of the Sports Club delivered
international titles dso in 2022.

MVM Paks Nuclear Power Plant Ltd. supports the developments in the region through the Energy of
Our Future Regional Development Foundation.

Corporate social responsibility at innogy (Czech Republic)

1 innogy has taken cooperation with the Asition of Citizens Advice to a national level. The
association helps combat energy poverty and provides information channels and advice to
people who are often disadvantaged in times of energy price crises.

1 WAYyYerm® SySNHe 27T /| Bdegkand suppdrty tHeGafety’offabrrafidnal LINE
skiers throughout the country in 13 regions of the Czech Republic.

T WAyyegRE SySNHe 2F /1 SOK CAtYQ O20SNE |ff RAY
important elements are a joint foundation estalbiesd with the Czech Television and the
Barrandov Film Studio to support screenwriters-production of Czech films, financial
adzLILI2 NI 2F SRdzOF A2yt AyalAaddziazya FyR 022U
. F NNRA SNE Q LINE 3 NIh¥proSinnGpi Bakes Bersiegfar pepleivithSlisabilities
to access cinemas.

91 Inaddition to the above, the innogy Group supports organisations helping the elderly, children,
people in need and people with disabilities. innogy increased the amount ofilcotibns to
charity organisations to help tackle the special challenges that society had to face in 2022.

The dominant activities of MVM Ltd. in 2022 related to corporate social responsibility and engagement
were as follows:
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Rally Day

The MVM Group presded its donations for the education, development and healing of children for

GKS mMpiK GAYS Ay (GKS wlhftfe 5F& OFffSR Waeé Y24l o
was donated to 22 foundations and institutions dealing with the heatiegelopment or education of

sick, disabled, disadvantaged and socially deprived children. In 2022, the employees of the Group could
select the organisations to be supported for the third time.

The Rally Day aims to provide an unforgettable experience, @mprogrammes and games for nearly

800 sick, disabled, socially deprived and disadvantaged children. In 2022, this took place in the MVM
DOME hall, where the world of Fairies and Elves was waiting for the children. Not only did the staff of

the MVM Group prticipate in the voting, but more than a hundred of them joined the programme to
volunteertoK St LJ GKS FTYAYFG2NEQ ¢2N] FyR GKS 2NAFyYyAal (7

MiniPolisMVM installation for kids

In cooperation, MVM and MiniPolis created a branded installatioi G KS WOKAf RNBy Qa O
children and their parents can get an insight into the operation of the MVM Group. In the game,
children must balance energy generation, which is provided by nuclear, balancing and renewable
power plants, and consumgatin.

LY FTRRAGAZ2Y (G2 OoNIYYRAY3IS 2dz2NIJ FAY AGK 2dzNJ | LILISE N
0KS I OGA@AGASA 2F GKS DNRdzZLZ G2 aK2g¢g GKS WLI (K
stimulate and develop interest in innovatiteinking. With regard to the great success, the company

extended cooperation for another 3 years in 2022.

Future talks

2 KSNB Aa (KS RS@GSt2LISyld 2F (SOKyz2ft23& KSIFRAYy3IK

hands? That is what the 2022 MVM F@ alks, unique scientific, awarenasssing and entertaining

debate of MVM was all about. The event was followed by several thousand people on the internet.

¢KS 3ANBIG&A 2F aOASyOS: bSAf RSDNraasS ¢eagys YS(

%t 02NRXE O2YyFNRYGS 0KS J2LIAYAZYa ¢ KS 27T
I 2 I

R AN o K2aida
[ &6k al 3&F NkaA YR b2NBSNI haot GKX SYOSNI 27

v

MVM ZENERGIA

MVM Ltd. has brought to life its unique concert, M\ENERGIA, for the seventh time. Rethought
Of raaxrda o6SNB LISNF2N¥SR o6& al 3IRA wglalz wyz2a
out Erkel Theatre, the concert accompanied by light painting could also be followed in five cities in the
provines and online, thus a record number of more than 5,000 spectators could take part in the
experience across the country.

The MVM Group donates all ticket proceeds of the programme to charity. This time, too, it could be
decided through online voting which the three organisations would receive the amount. In 2022,
based on the record number of votes, the | Do Not Give Up Foundation received the proceeds of the
concert.

Junior Prima Award

With the support of MVM Ltd., 10 young artists receive the Junion®@®ward in the Hungarian
Musical Arts category every year. Over the past 15 years, 150 highly talented young artists received
the recognition and the associated financial support of HUF 2 million each. MVM Ltd. awarded 10
Hungarian talents also in 20ZPhe members of the jury were invited again from the most prestigious
authorities of Hungarian music.

MVM Concert Series

MVM Ltd. has been a committed fan and supporter of art, especially classical music, for many years.
The cooperation of the Group andkddi Concert has created perhaps the most outstanding concert
series of Hungarian musical life, MVM Concerts. The aim of the concert series is to providelagsrld
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performances to audiences that love and understand classical music. In 2022, MVM Ltihewas

naming sponsor of the MVM Concert Series again, in which more than 33 classical music concerts were
LISNF2NXYSR Ay aidliadSte @SydzSa adzOK a GKS DNIYyR |}
tFfF0S YR Ay (KS w2e@l frmardcésaby & Bumbes of Bundadiah and & A (0
international, young and renowned performing artists.

adzaSdzy LINPINI YYSAY adzaSdzyYbs 2AyS 2SRySaRleé&a | yR
In 2022, the MVM Group sponsored a series of programmes based on three Hillacduded the

already known Museum+ programme series, which connects and presents the most gourmet audience

with an unusual, other artistic branch (such as dance/performance) together with the works of art
presented in the exhibition of the Museum of Fine AM$S W2 Ay S 2 SRyYSaRI&8Q S@S
organised in the summer months and early autumn, where guided tours were connected with wine
tasting, creating an excellent artistic and gastronomic production together. Then the year ended with

GKS wWof D NBvichctan Belvikwed by thdse igterested with the support of MVM untit mid

February 2023.

D&l NBeé /TAFFNI CSadaArgrt

LY HAHHYE a*xa 2yO0S F3aFAYy KSfLISR GKS NBFfAalrGAZ2Y 3
The concept of the Festival is to creg@t@stigious and demanding events for all ages by representing

the highest musical values with the greatest artists of the international classical music community, and

to be able to address the young people of today with innovative means.

Hungarian Statépera

MVM entered into an agreement with the Hungarian State Opera in the spring of 2022, thus launching
cooperation that will last until the summer of 2024. MVM named two youth programme series: the
MVM Piccolo Programme and the MVM OperaAdventure. Whith gupport of MVM, they become
available to schoolchildren from all over the country, and the best opera and ballet performances can
be viewed for a symbolic amount.

Cultural cooperation
MVM took part in the implementation of a number of cultural prograssnin 2022, the most
significant of which, in addition to the priority cooperation already presented, were as follows:

f FSauA@lfay 9Che¢c¢cs %SYLX SYyFSad [/ dzf G dzNI € cSai;
Advent programme series of the Castle Gardeth Ba: NE ! NI gNJ {1 SNBy Oar
Values Craft Festival;

9 classical music programmes: the Arcus Temporum performance series (organised by the

tFyy2yKFEYF . SYSRAOGAYS ! NOKF66Se@0X (G4KS hNASy
Choir and the Carmié¢ Concerts classical music series;
f fA3IKG YdzZaAO LINBINIYYSAY || @JFair {&YLK2yAO LISN

FYR ' RFY ¢NR2Qa HnOGK FYYAOSNEINE a8YLK2YyAO O:
i talent-scouting programmes: The Lorgred Owl Talent Show (national music talshow);
1 theatre programmes: V Four Festival and Theatre Meetings (Nagymaros, a national event).

Environmental protection and nature conservation programmes

The MVM Group also supported environmental protection and nature conservation programmes. One

of the priority events of the year was the 3rd Greentech Zalaegerszeg trade show sponsored by MVM.
Several member companies of the MVM Group organised a highly successful hazardous waste
collection day for their employees.

During the collection organised by MV@B&rvices Ltd. at two locations in Budapest and one in Szeged,

4.8 tonnes of hazardous waste was collected in 2022.

The Budapest and Szeged sites of MVM Services Ltd. won an award in 2022 in the most successful large
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company category in the Pass it Badlka!Bised mobile phone and tablet collection campaign, where
it collected more than 1,000 devices. The company won a- ey adoption of a chimpanzee.

MVM EDISON Stanp Competition

The MVM Edison stattp competition organised by MVM was held for thigtls time, to which
university students could apply in two categories: in the idea phase and theigzalbase. We are
looking for ideas and existing starps in the competition for the benefit of society as a whole that
offer solutions to real problemsyhile facilitating the daily lives of users and making (primarily) the
energy sector work more efficiently.

During the history of the programme, including the 2022 competition, almost half a thousand

F LILX AOF GA2ya KIF@S 0SSy eddis pafiffatingiy thelfikal ofghezblge@tss G 0
have participated in an individual mentoring programme (see Section 2.2), and 16 winning teams have
been able to stand on the podium in the recent period. In 2022, out of the 186 applications received,
the professional jury selected the 11 most promising ones, so seven and four teams saw their early,
ideaphase solutions and matusghase solutions, respectively, reach the finals. In 2022, the winners
who won cash prize, were teams that applied with the idefaroapplication that encourages smart
waste management; a hydroponic horticulture farm that means decentralised, soilless crop
production; a platform that connects students and brands; a digital community creative workshop for
young people; a tearbuilding escape room and sightseeing application; and an assisting service for
electric cars.

Support of innovation

In 2022, MVM Ltd. supported several programmes and events similarly to the previous year, which put
innovation and starup programmes in the forednt. In addition to the MVM Edison staup
competition (seeSection@2.2, it has helped, among other things, the Association for Mechanical
Engineering Students of the Technical University of Budapest (Solar Boat Team) hotfeimsolar
powered race boat in international competitions. The Regional $arand Innovation Day (search

for startups related to the energy industry) was organised by Hiventures Venture Capital Fund
Management Ltd., and the 2nd Hungarian Battery Qaofessional meeting of the battery industry)
was held. The assistance provided and professional participation by MVM are aimed to contribute to
the surfacing of the innovative ideas and developments of the next generation, which will determine
the future of its industry, also through the implementation of these programmes.

52nd International Gas Conference

The International Gas Conference is a lesgele professional event organised in the autumn every
year for decisiormakers and experts in the domasand international gas and electricity sectors. The
conference organised by MVM Ltd. and MVM CEEnergy Ltd. took place on 27 and 28 September 2022
Ay 1 2GSt T g Nldadyyrof¢ssianal @véntbwag &téhded by record number of nearly
500 peopé.

Family programmes

The MVM Group continued the practice of family programmes that were moved to the online space
during the pandemic emergency. At Easter and on Santa Claus Day, it organised the shows for different
age groups, also thinking about chidrof different ages and their parents. It also involved mothers
with small children, who were not active but were on staff, in the online activities.

CSNBEy Ot Nea ! GKE SGAO [/t dzo

¢KS a*xa DNRdzZL) KFa 0SSy &adzlJl}2 NI Ay 3 1BKThe sGateiSy OOt N.
022 LISNF GA2Yy F3INBSYSyYyid 0S06SSy azta [UR® FyR | dzy3
and age groups and, in addition, the parties place special emphasis on assisting youth development.
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Other sports sponsorships and cooperation

In 2022, MVM Ltd. achieved full representation in spoftsis year, too, it paid special attention to
youth development in competitive and recreational sports, but also helped domestic elite sport in the
same manner.

The most prominent ones are:

1 Y S Oa | Baskstlall Academy: more than 600 children play basketball; the organisation
operates with 22 teams and 16 preparatory and young basketball groups, and is one of the
associations performing the most outstanding professional work in the country;

1 MVM-OSE bins: as naming sponsor, we started our cooperation with the sports club, the
f SFRAY3 o6l &1 S i 6-Esktdrgor® Codirdy, ir2tie aMigny of R 1Y

T 1dzy3FENRALY {G6AYYAYy3I ! 8420AFGA2YY & YIFAY &LRY
and the operatiorof the association in the year of the FINA World Championships, which was
hosted by Hungary;

1 Hungarian Volleyball Association: the development of the sport and the organisation of its
competitions were especially helped by the annual sponsorship of MVithvihcluded the
establishment of an MVM youth development scholarship;

T at NA ; NRAZ hfe@YLAO alAt2NY |1dzy3lNBQa Yz2al a&d«
on her sail this year; our cooperation is for the long term;

9 Darts Event Ltd.: the intertianal competition PDC European Tour Hungarian Darts Trophy
was organised with our sponsorship in the autumn of 2022;

1 In addition to the above, cooperation was established with the Hungarian Ski Association, the
. dzRILISaild 1 2y OSSR {LRCBEOAYHZNDO LT de& S2 B Sji NBZRR E A &K ¢
Association, the Recreational Sports Club of the City of Sopron and the Hungarian Pentathlon
Association.

Cooperation with local governments and organisations representing local governments
MVM Ltd. considerst iis important to support municipal programmes and projects linked to local
governments during its activities.
In 2022, MVM:
f cooperated with the Borsotl 0 IgRY LI Sy [/ 2dzyié& D2@SNYyYSyid Ay
sponsorship of the Borsod Values Craft Festival;
f &4dzLILR2NISR GKS blF3&81! N1 a wSaARSyd ! g NRaA / SNBY
GKS /AGe 2F blFr3@l!' Nl &a gAGK | R2yFGA2YT
1 sponsored the Sopron Half Marath@nEurope Running Street Running Competition sporting
event of the Recreational Sports Assoiciatof the City of Sopron;
1 supported the region of Zalaegerszeg by helping implement the 3rd Greentech Zalaegerszeg
trade show and fair;

f KIyRft SR GKS at N} NBIA2Y & I LINA2NARGEZI HKSNB
region with a grant of HUB n YAt A2y (GKNRdzZZIK GKS at iNF 9y
Foundation.

Further associations and initiatives, of which MVM Ltd. is a member, are described in more detail in
the annexes and iBection@5.7.
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5. ANNEXES

5.1 ESG KPI definitions and calculation methodologies

ESG
indicator

Description of ESG

indicator

Definition / Calculation method

identifier

EGHGO05

Total Scope 1 + 2

Scope 1: COCH, NO, HFC, PFBE and Nk emissions directly
related to the operation of the company in g€&yuivalent. Scope 2

(emissions) (location based): amount of G@&mitted into the atmosphere during
the generation of purchased electricity and heat.
GHG intensity, in CO : . .
EGHGO06 . Ratio of Scope 1+2 emissions and the electricity + heat output
equivalent
EGHG18 GHG emissions (Scope Ratio ofScope 1+2 valu® total sales
1+2) / Total sales
EU Taxonomialigned | Ratio of sales related to environmentally sustainable economi
EGHGO09 o ) )
turnover activities, according to the alignment methodology
Ratio of EU Taxonongligned CAPEX to total CAPEX, including
EGHGL0 EU Taxonomaligned | projects, carbon quota purchases and goodwill costs. Ratio of capi
CAPEX expenditure (CAPEX) related to envimentally sustainable economi
activities, according to the alignment methodology
Network developments
EGHGL1 allowing renewable | Ratio of the CAPEX projects aimed at the integration of renewable
integration (CAPEX) / | energy sources intthe distribution network to total CAPEX
Total CAPEX
EU Taxonomaligned | Ratio of operating costs (OPEX) related to environmentally sustain
EGHG12 : . . .
OPEX economic activities, according to the alignment methodology
It includes the capacities of the cd@ed units of member companies
EGHG13 Coalbas_ed install_e_d Ly _ii KA a _C) FaS>Y AG | LILXAS _ét 2yt é_
own electrical capaities | capacity of the builin turbo generator sets as stated in the operatin
manual.
Sales from coabased Rayio_ _of s_ales from coal to total sales,. Revenue froAmbaafd )
EGHG14 activities / Total sales activities is the IFRS salesw¥Mat U NJF 9y SNHeée [ UH
subsidiaries in relation to the consolidated sales of the MVM Grouy
Ratio of cabon-neutral | Units that do not emit GHGs directly during electricity generation a
installed own electrical | considered carbomeutral electricity generators (nuclear, solar, wing
EGHG15 capacity to total hydro and geothermal). Inslad carbonneutral electrical capacity
installed electrical (nuclear, solar, wind and hydro) divided by the total installed electr
capacity capacity (the capacity of the whole power plant portfolio).
Ratlo_ O.f carbonne_utral Quantity of electricity generated from carbereutral fuel or with
electricity generation to .
EGHG16 total electricity carbonneutral technology (nuclear, solar, wind, hydro, geothermal
. and biomass). RDF/SRF is not carbon neutral.
gereration
Annual CQ@emissions of CQ emissions of all (Iigmmotor_vehiclg fleet of the MVM Group
EINO19 vehicles (passenger cars and commercial vehicles under 3.5 tonnes) in the
reference year.
EREMO1 O, emissions The data are based on the annual air quality control data reported.
EREMO02 NQO, emissions Thedataare basedon the annual air quality control data reported.
EREMO03 Dust emissions Thedataare based on the annual air quality control data reported.
EREMO0O4 Water use (To.t al water The dataare based on meter readings.
consumption)
EREM32 Water discharge Total water discharge in the reference year, 1,000 m
Intensity of water use
EREMO5 | (Water used / Electricity| Total water used / (electricity + heat generated)

and heat generated)
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Non-compliance with

The value of the indicator consists of the humber of swompliance
with the laws and regulations and the number of infringements bas

EREMO6 | the laws and regulations| on the decisions issued by the authorities, including any decisions
applicable to water related to water (water pollution fine, sewer finbeat load, notice,
etc.).
In the case of energy uses for generation purposes, spdehergy
content on the basis of settlement with service providers. In the ca
Fuels and raw materials of a nuglear energy source, spéaifhow the energy content is
EREM10 used: Nuclear fuel determined.

' In the case of use for negeneration purposes, dat@re based on
calibrated metersilt is indicatedfi under a rental contract,
consumption is available relative to floor area?m
In the case of energy uses for generation purposes, the energy co

.| are giveron the basis of settlement with service providers.
Fuels and raw materis )
EREM11 ) In the case of use for negeneration purposes, dat@re based on
used: Coal . o .
calibrated metersilt is indicated if undera rental contract,
consumption is available relative to floor area?m
In the case of energy uses for generation purposes, the energy co
.| are giveron the basis of settlement with service proerd.
Fuels and raw materials| .
EREM12 L . In the case of use for negeneration purposes, dat@re based on
used: Distillate oil . S )
calibrated meterslt is indicated if under a rental contract,
consumption is available relative to floor area?m
In the case oénergy uses for generation purposes, the energy cont
.| are giveron the basis of settlement with service providers.
Fuels and raw materials| )
EREM13 , In the case of use for negeneration purposes, dat@re based on
used: Natural gas . S )
calibrated meterslt is indicated if under a rental contract,
consumpton is available relative to floor area {n
In the case of energy uses for generation purposes, the energy co
.| are giveron the basis of settlement with service providers.
Fuels and raw materials| :
EREM14 . In the case of use for negeneation purposes, datare based on
used: Biomass . S :
calibrated meterslt is indicated if under a rental contract,
consumption is available relative to floor area?m
In the case of energy uses for generation purposesetiergy content
.| are giveron the basis of settlement with service providers.
Fuels and raw materials| )
EREM15 _ In the case of use for negeneration purposes, datare based on
used: RDF/SRF . S :
calibrated metersilt is indicated if under a rental contract,
consumption is available relative to floor area?).
Total quantity of
conv entl_o nal (non The dataare basedn the basis of the annual waste declaration
EREM20 radioactive) waste N : : .
. and/or invoices issued by the service providers.
generated in the
reference year
Quantity of hazardous
waste ganerated in the | The data are baseah the basis of the annual waste declaration
EREM18 . . . . .
reference year and/or invoices issued by the service providers.
(conventional)
Quantity of liquid
EREML9 radioactive waste The data are basedh the basis of the annual waste declaration

generated in the

reference year

and/or invoices issued by the service providers.
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Quantity of solid According to the Hungarian standard, the compressed volume of §
EREM22 | radioactive waste: low | radioactive wastelassified as low and intermediate level radioactiv
and intermediate level | waste (i.e. after processing).
Number of . . , - . .
environmental cases Data provided on the basis of fine decisions issued by the authoriti
EREM24 A x - representing individual caseabove the GRI standard value
NSadzt Ay 3 A .
determined on behalf of the KPI.
10,000
Quantity of hazardous
waste (conventional) | The data are baseah the basis of the annual waste declaration
EREM26 . N . N
recovered in the and/or invoices issued by the service pid@rs.
reference year
Total quantity of
conv entlp nal (non The data are baseoh the basis of the annual waste declaration
EREM27 radioactive) waste N : : .
. and/or invoices issued by the service providers.
recovered in the
reference year
Quantity of hazardous
waste (conventional) | The data are baseoh the basis of the annual waste declaration
EREM28 . . N . : .
disposed of in the and/or invoices issued by the service providers.
reference year
Total quantity of
conv entlp nal (non The data are baseoh the basis of the annual waste declaration
EREM29 radioactive) waste N . : .
. . and/or invoices issued by the service providers.
disposed of in the
reference year
W?:g:;ﬁ;l\;olljiren; of The dataare basedn the basis of the material kaice kept for
EREM30a . ' hazardous materials and products and, in the case of fuel, on the &
materials for water S
) : of the settlement invoices.
using operations
W?:%T;ﬁ;féolﬁﬁ of The data are baseoh the basis of the material balancepk for
EREM30b . ’ hazardous materials and products and, in the case of fuel, on the |
limestone (flue gas S
. of the settlement invoices.
desulphurisation)
ranrvorF::;rtt;ir;lz f f}gg:?a?s The data are baseoh the basis of the material balance kept f
EREM31la o hazardous materials and products and, in the case of fuel, on the &
for water-using S
. of the settlement invoices.
operations
r:vrlorf;:te"r)igl(s)f Iri?r?gsctlsrc:e The data are baseoh the basis of the material balance kept for
EREM31b (flue .as hazardous materials and products and, in the case of fuel, on the K
gas of the settlement invoices.
desulphurisation)
Number of customers determined on the basis of PODs (measurer
EINCO1L Number of customers | point identifiers). Number of customers deterneith on the basis of
(electricity) PODs, consolidated with the number of customers of MVM Next ar
the DSOs.
Number of customers Number of customers determined on the basis of PODs. Number G
EINOO02 (natural gas) customers determined on the basis of PODs, consolidaitddthe
9 number of customers of MVM Next and the DSOs.
Number of customers Number of people and entities qualifying as customers pursuant to
EINOO3 - Section 3 of Act XVIII of 2005 on district heating supply. Number o
(district heat) . ) S
customers registereth the ATHOS invoicing program.
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Number of integrated | Number of retail customers using natural gas and electricity servicg
EINO04 customers (using Number of natural gas consumption points of retail users, where th
multiple services) user also uses ettricity service.
User Satisfaction Survey conducted among retail users, on the nat
Customer satisfaction | 925 and electricity serv?ce activity, in accord_ancc_a_with the obligatio
Universal services |mp0$_d by the Hupgarlan En_ergy ar_1d Public Utility Regulatory
EINOO6a customer relationsc Authority and specific r_egulatlons, with TAPI methodglogy. A surve
(natural gas) condu_c'ted among retail users o_f natural gas service in even years
electricity service in odd years, in cooperation with thevess
providers.
User Satisfaction Survey conducted among retail users, on the nat
Customer satisfaction | 92 and electricity serv_ice activity, in accorglancg_ with the obligatio
Universal services |mpose_d ly the Hquarlan Engrgy an_d Public Utility Regulatory
EINOO06b customer relationse Authority and specific r_egulatlons, with TAPI methodglogy. A surve
(electricity) condu_c.ted among retail users o_f natural gas service in even years
electricity service in odd years, in cooperation with the service
providers.
Customer satisfaction
Net Promoter Score,
EINOO6¢c N(PS)Q retail (electricity NPS (Net Promoter Score)
and natural gas)
Customer satisfaction
EINOO6d (Nﬁéggwﬁﬁégge NPS (Net Promoter Score)
(natural gag
EINCOBe Customer satisfactior, Wep_based qgestionnaire survey; the average of the results of the
natural gas storage | individual topics on a scale of 1 to 6
Number of registered Number of customers_vyho had _th_e cor_rec_gietration for _ _
EINCO7 | users of online customet consumption on the digital adm_lnlstratlon.lqterfa.ce at the given tim
channels and are able tg carry out mean_lngful a_Ldmllnlstratlon through the on
customer service and the mobile application.
In the entire customer base using universal electricity and gas serv
EINOOS Number of _customers gt the time of the survey, ngmber qf co_nsumption points (invoices ¢
with electronic accounts| issued per consumption point, andimvoice can be set per
consumption point) where the set payment method i tiinvoice.
The KPI is an indicator following customers belonging to the unive
customer group, entered for partner type 1, having active contractg
Proportion of customers customer level, where, accordi_ng the contracted payment method,
EINCO9 served through digital the sum Qf cus_tomers not receiving cheques_ and customers eptere
channels ones paying Wlth cheqL_Jes,_ bu’F using the online customer service
channel or mobile application in the 12 months preceding the
reference month (except for gastration events) is divided by the totg
number of customers.
EINO10 Number of installed Nun_1ber of smart meters_ installed (electricity and gas),-efvgeriod
smart meters closing value. Available in the SAP ISU system.
Proportion of alterndive
EINO12 veh_icles in the corporate Pure electric + hybrid + CNG + hydrogen / Total motor vehicle (ligh
(light) motor vehicle | fleet
fleet
EINO15 N_umber of _ Total r_lumber of rgfuelling/rechging stpps less the number of
refuelling/recharging | refuelling/recharging stops under 2 minutes and 0.2 kWh
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stops at alternative
filling/charging stations
Numk_)er of electric Number of electric charging terminals on which MVM
EINO27a charging connectors . L - .
(total) provides/invoices charging services to customers.
Numk_)er of electric Number of electric charging terminals on which MVM
BING27b charging connectors rovides/invoices charging services to customers
(<44 kW) P ging '
Number of electric Number of electric charging termirsabn which MVM
EINO27c¢c | charging connectors (44 . L ; :
12 X B X provides/invoices charging services to customers.
Numper of electric Number of electric charging terminals on which MVM
EING27d charging connectors rovides/invoices charging services to customers
(75< kW) P ging '
EINO28 Energy intensity Ratb of total energy consumption within the Group to net sales
All research, development and innovation (RDI) partners that quali
legally independent entities (e.g. a research centre belonging to th
ELKH is considered independent; a university faculty is not conside
independent, only the university as a whole); there was a cooperat
Number of R&D and | agreement in force between the entity and the MVM Group as a
EINO16 | . . ) : . : o
innovation partnerships | whole or one of its companies, which also covers RDlites in the
given year; or there was a joint project (initiative) in progress in the
given year in which at least one company of the MVM Group
participated, at least to the point that it recorded its funding
requirement for the given project was in wirig.
RDI partnership with
public sector
organisations, If the answer is yes, the RDI partnership in the MVM Group with pu
EING-20 foundations and organisations, foundations, researchtihgtions, which also concern
research institutes, environmental issues
which also deals with
environmental issues
Any employee employed full time at a company of the MVM Group
who participated in the research, development and innovation (RD
Number of employees | function of MVM Ltd. or in an event related to the RDI organised by
EINO17 involved in R&D and | the company commissioned by MVM Ltd. in a documented manne
innovation activities | (e.g. as recorded on an attendance sheet) or who is a member of
MVM Innovation Community operating within the MVM Group are 1
be taken into account.
Existence of an
organisational unit o . .
EINO21 responsible for Dogs MVM Ltd. have an organisational unit responsible for
: environmental protection?
environmental
protection
Existence of energy | A value validdr member companies with ISO 50001 Energy Efficiel
EINO22
performance rules Standard.
The RDI, including R&D, activities carried out by the companies of
MVM Group, are aligned with the objectives set out in the Iraimn
R&D costs for . : :
. Strategy of the MVM Group, so they all ultimately aim to contribute|
EINO24 | environmental purposes o L . :
the decarbonisation of the electricity system, albeit to a different
/ Net sales ) . .
extent. In this respect, apart from the occasional exceptions, almog
R&D activities have environmentalegance.
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Completion rate of the
Energy Efficiency

Energy savings of the MVM Group in relation to the energy efficien
obligation system ([EO$ given in Tdivided byAmountof the energy

EINO18 Obligation Scheme efficiency obllgatlo_n qf the Hgarlan En_e_rgy and Public Utility
Regulatory Authority issued in the decision for the reference year
(EEQS) . .
givenin TJ.
Total electricity and heat In the_ case oénergy_ uses for generatl_on purposes, the energy conE
. are giveron the basis of settlement with service providers. In the c4
consumption (for the o oo .
urposes of energy of a nuclear energy sourcit,is specifiechow the energy content is
EOTHO2 purpo determined.
generation + house load .
and purchased energy In the case of use for negeneration purposg, dataare based on
calibrated metersilt is indicated if under a rental contract,
used) o : : 5
consumption is available relative to floor area’Jm
Length of underground
EOTHO7 . t_rans_mlsslon and Length of transmission andddiibution lines in kilometres
distribution lines (power
line length)
Ratio of ISO 14001
EOTHO8 ggmf'Zii;nsegt:ﬁ; Hasthe company management system certified by an external aud
P . in accordance with the ISO 14001 standard
number of consolidated
member companies
Raio of net sales from
ISO 14001 certified | Sales to third parties by ISO 14001 certified member companies /
EOTHO09 ) ) .
member companies to | consolidated sales in %
net sales at group level
Total installed capacity | Total installed electricitgeneration capacity, not only for power
EOTH11 - .
(electricity) plants in Hungary
EOTH17 | Total electricity output Quantlt)_/ of electrlglty generated by the entire |.nstalled electricity
generation portfolio, not only for power plants in Hungary
Ratio of carborneutral Ratio of the quantity of carbeneutral energy output to the total
energy output : )
EOTH28 . guantity of energy output. Carbon neutral energy forms are biomasg
(electricity and heat) to .
RDF/SRF, wind, hydro, solar, geothermal and nuclear.
total output
Eledricity transmission | Ratio of transmission network loss to the energy fed into the
EOTH41 .
network losses transmission network, percentage
Electricity distribution The distribution network loss is the difference between the amount
EOTH42 y energy available for distribution and the amount of energy distributg
network losses . . o
/ the quantity of energy available for distribution.
Distribution network measurement difference: the difference betwe
the natural gas quaities measured and aggregated at the feeding @
EOTH45 Natural gas distribution | delivery points of the distribution network Calculation of natural gas
network losses distribution network losses: distribution network measurement
difference / quantity of natural gas measured and aggregated at
distribution network feeding points.
System Average Average duraﬂ_on of an l_anIanned interruption 01_‘ electricity supply
. . more than 3 minutes, minutes/user. The Hungarian Energy and Pu
EOTH47 Interruption Duration - ) .
Utility Regulatory Authont measures and examines they8ar
Index (SAIDI)
average.
System Average | O e number of itoruptions | cser. The Hungar
EOTH48 | Interruption Frequency y P ' g

Index (SAIFI)

Energy and Falic Utility Regulatory Authority measures and examin
the 3-year average.
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Area of activities in | Any area subject to nature conservation (national parks, nature
EOTH49 nature conservation | conservation areas, landscape protection zones, Natur® 2Q0CN
areas areas, etc.)
Numbe_r of IUCN Red Lig Number of IUCN (International Union for Conservation of Nature) F
species and national : : : S .
N .| List species and national conservation list@es included the habitats
conservation list species : L o :
EOTH50 | N of which are affected by the activities of our organisation. Accordin
in the area of activities L o
the level of extinction risk: critically endangered, endangered,
by category
vulnerable, near threatened and least concern.
Total number of Persons who have an employment relationship with the company i
SHUGO01 | employeesgthe MVM | accordance with national law or practice. The figure does not inclu
Group globally the employees ofnnogy group
Ratio of white-collar /
blue-collar employees to| Proportion of bluecollar and whitecollar employees, the figure is
SHUCO05 o
the total number of based on estimation.
employees
Number of employees:
Europe (including Persorswho have an employment relationship with the company in
SHUC18 : ; .
Hungary) Europe according to nationkw or practice
Number of employees: | Persoswho have an employment relationship with the company in
SHUC19 . : :
Hungary Hungary according to national law or practice
Number of employees: | Persoswho have an employment relationship with thempany in
SHUG21 ) ) . ) .
Asia Asia according to national law or practice
Percentage of
employees whose
remuneration varies | Group of employees involved in any measurable performance
SHUG22 )
according to measurablg assessment
objectives
SHUG2S Employee turnover Total emrhoye_e tu_rnover, without intragroup quitting, the figure is
based on estimation.
eroorion ot employees PP ST ese PO 1 pogremes forwpradng
SHUG30 participating in a skiH ploy g
building action
Average number of
training and : .
SHUG32 | development hours per Nur_nb_er of hou_r_s of programmes for upgrading employee skills anc
assisting transition per FTE
employee per year
SHUG34 Annual training cost per| Education costs as grodpvel costentered in the general ledger
FTE (without incidental costs) per total FTE
Ratio of the number of
home office days to the | Proportion of days worked at home (both home office and
SHUG37 :
total number of days | teleworking)
worked
¢KS / 9hQae |
salary comparedtothe | 9 YL 28 SSQa FyydzZdt o6FasS 43S 0Of
SHUG41
average annual base | salary
wage of all employees
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SHUCGA42 Gende\:vggg in base A percentage value, in the case of women, compared to men
Average number of
SHUCA43 specific safety training | It is based omveraged value.
per employee
Summary of the following data provided on the basis of the work
. accident records kept by member companies:
Number of losttime )
SHES02 work accidents (LTI) ¢ fatal accident at work,
¢ serious accident at work (without fatalities),
¢ lost-time work accidents (injuries) (not classified as serious).
SHES03 Number of hours Number of hours worked
worked
SHES05 Lost Time Injury Number of losttime work accidents per nibn working hours
Frequency (LTIF)
SHES6 Fatal occupational Data provided on the basis of the work accident records kept by
accidents member companies.
Serious accidents at | Data provided on the basis of the work accident recdeeist by
SHESO7 : o .
work (without fatalities) | member companies.
Proportion of employees
SHES08 who haye received Number of employees who have received occupational safety train
occupational safety
training
The INES event scale is used to classify events occurring in nucleg
Nuclear safety: Number| power plants and during the transport, storage and use of radioact
SHES9 of significant or higher | materials. The events are rated on a scale of seven levels: INES 1
(level 1 or higher) evets | levels are called incahts, while INES 4 to 7 levels are called accide
on the INES scale | Events that do not have safety significance are rated at arobatale
or belowthe-scale level (INES 0).
SHESIO0 ﬂCe) Zil)cl);v(\)/:)::l? ggﬁg dguﬁe Value valid for member companies applyagexible work schedule
Existence of an
organisational unit
SHESL1 responsible for the Does MVM Ltd. operate an organisational unit dealing with this are
safety and health of
employees
SGEDRO1 Number of female Number of female employeds the MVM Group
employees
Ratio of women to the
SGEDRO2 total number of Ratio of women to the total number of employees at MVM Group le
employees
Number of participants in the events of tNéomen at MVM
Participants in the prog.amme; number of mentors and mentees participating in the
SGEDRO5 Women at MVM mentoring programme and number of employees participating in th
programme events. Total number of employees participating in the programme|
(stream, personal event, mentoring programme, etc.)
Employee responsible for managing an organisation or group of
SGEDROS Numberof executives | employees (oversees minimum one employee), e.g. supervisor, he
of department, director, CEO, Managing Director
Number of female Employee respaosible for_managing an organisation or group of
SGEDILO executives and employees (over.sees minimum one e_mplo_yee), e.g. supervisor, he
managers of d_epartment, director, CEO,_Managlng D|_re_c_tor
Active FTE headcount according to the definition of the Central
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Statistical Office (mothers wittmall children on staff, patients with
longterm illness, etc. are excluded).

Proportion of female
executives and
managers (Number of

Number of female executives and manageiMumber of executives
and managers

SGED12 female executives and | Active FTE headcount according to the definition of the Central
managers / Number of | Statistical Office (mothers with small children on staff, patients with
executives and long-term illness, etc. are excluded).
managers)
Number of senior Seniorexecutive: CEO and Chief Officers in the case of MVM Ltd. 4
SGED13 . well as the Chief Executives of the consolidated companies of the
executives ) )
MVM Group (employment / agency relationship)
. Senior executive: CEO and Chief Offigarthe case of MVM Ltd. as
Number of senior : . . )
SGED14 . well as the Chief Executives of the consolidated companies of the
female executives . )
MVM Group (employment / agency relationship)
SGED15 Proportion of SENIOT | \umber of senior female executives / Number of senior executives
female executives
Number of employees P .
SGEDL7 with disabilities Number of employees with disabilities among employees in Hunga
non-group-level data
(Hungary)
Proportion of
rerr:r;;[iiri:S/gaalﬂgel\jVM Number of students performing internship and professional tasks ir
SGEDBR20 g the MVM Group, who got a job within the MVM Group after the
Group after the internship programme
internship/traineeship b prog
programme
N_umber B fgmny Number of programmes supporting the balancing of paaéand work
SGEDB26 oriented dedicated . . S
roles of employees raising children and working in the MVM Group
programmes
Number of places
available for the
SGED7 children of the bdzYoSNJ 2F LI I OSa I @FAflIotS F2I
employees in the of the MVM Group
ONB OKSa 27
Group
Employees covered by| Number of employees covered by a Code of Ethics at either group
GET@01 :
the Code of Ethics | company level
Proportion of employees : .
GET@?2 | covered by the Code of Proportion of employees covered by a Code ofd&tlat either group
. or company level
Ethics
Number of member
companies for which an . . . :
GET@3 internal audit / ethics Number of member companies for which a compliance risk
: assessment has been completed in a documented way
risk assessment has
been carried out
Number of ethical and | Number of ethical and whistleblowing reports received in the
GET®@)4 | whistleblowing reports | reference year, regardless of the channel through which they were
filed received
Number of ISO 37001 | Numbe of member companies certified according to the ISO
GET®05 certified member 37001:2019 standard by a third party, that is, an external auditor, i

companies

the reference year
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Proportion of executives : - L . .

GETQ6 trained in an ant Ratio of managers who participatedanti-corruption training to the

) total number of managers
corruption programme
Number of member
companies operating an , . . o
GETE7 | internal whistleblowing Numb_er of r_nemt_)er firms with a reporting system to report incident
) . that violate integity
system (integrity
violation incidents)
. Level of cyber hygiene and security awareness within the Group V
Level of cyber hygiene .
based on the regularity of employee awareness development and/
GETG11 | based on awareness an\ . _ L _ :
. IT security development: monthly = higquarterly = medium, half
IT security development ~ .
yearly = basic
Proportion of executives and managers participating in cyber secu
Proportion of executives| training within the company in the reference year Percentage of thg
GETEL12 | and managers trained in number of corporate executives and managers who completed cyh
cyber security security training in the reference year compared to the total numbe
of executives and managers
Number of users in the . .
GETCI3 data leak prevention Number of users in the DLP &s. Data obtained from the DLP
system, number of users
system (DLP)
Number of women on | Number of female members on the Board of Directors of MVM Ltd

GCGQe01 .
the Board of Directors | (nongroup-level data)

GCGO02 Proportion of women on| Numberof female members on the Board of Directors divided by th
the Board of Directors | total number of Board members (negroup-level data)
Memglce;rzl‘c';gi?oard Number of members of the Board of Directors who are not eygib

GCGQR03 organisationallly by MVM Ltd. or any other company belonging to the MVM Group
independent members (norrgroup leveldata)

Solutions and Number of decisiofsupport committees within MVM Ltd., which are

GCGo04 committees supporting | listed in the amex to the Organisational and Operational Rules of
the flow of information | MVM Ltd. and are not included in the relevant annex to the MVM

between functions Group Central Management Code

Number of women in Executive Officand Supervisory Board
Number of women . . . .
amona executive positions of companies belonging to the MVM Group. Calculation

GCGQ07 N9 method: Number of women in Executive Officer and Supervisory B

officers and on " . .
Supervisory Boards positions of companies under the majority control of MVM Ltd. as
defined in the Civil Code
. Number of Executive Officer and Supervisory Board positions held
Proportion of women : -
amona executive women at the companies under the majority control of MVM Ltd. as
GCGQ08 Ng defined in the Civil Code divided by the total nienbf Executive
officers and on . . ” .
Supervisory Boards Officer and Supervisory Board positions held at the companies ung
the majority control of MVM Ltd. as defined in the Civil Code.
Executive officers:
number of Number of senior executives nemployed by MVM Zrt. or other MVN
GCGQ09 . ;
organisationally Group companies.
independent members
Compensation linkedto| ¢ KS | yagSNJ Aa WwWeasSaQs AT GKS 013
GCG@G10 ESG goals for senior | grouplevel strategic KPls and payment is made depending on
executives performance.
¢ KS &l (S Q2 Extentof the voting right of the Hungarian state in MVM Ltd., base
GCGO13 o ) o :
voting rights) on the voting rate stated in its share register, agmoup-level data
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Statutory audit fees of fathe reports of the companies included in
GCGQl14 |/ KI NI SNB R [ consolidation to be published, audit and review fees related to the
Hungarian and IFRS consolidated reports, and other IFRS audit fe
Number of companies
included in the Number of companies within the MVM Group for which the
GCGO15 T . -
governance system | governance clause is included in the Memorandum of Association
within the MVM Group
Proportion of companies
included in the Proportion of companies included in thexggnance system within the
GCGOL16
governance system | MVM Group
within the MVM Group
Number of grouplevel
GCG@17 (professional decision | Number of grougevel decisiorsupport committees of MVM Ltd.
support) committees
Proportion of companies (among those under the majority control ¢
. . MVM Ltd. as defined by the Civil Code and obliged to implement th
Proportion of timely . : .
implementation of central regulations) that fully implemented the requirements set ou
GCGOL18 . the central regulations applicable to them. idber of tasks completed
central regulations by . . . -
the comparies by the deadline among the implementation tasks arising from new
amended central regulations divided by the total number of
implementation tasks
Ratio of annually
GCGG19 rewew_ed central Ratio of revised central regulations to all valid central regulations
regulations (to all
central regulation$
Number of 1SO-9001 Number of companies certified according to the ISO 9001 |nt§rnat|
GCGQR20 certified companies management system standard (among those under the majority
P control of MVM Ltd. as defined by the Civil Code)
Time elapsed since the
appointment of the Time elapsedincethe appointment ofthe members of the Board of
GCGQ@23 ) .
members of the Board | Directors in months
of Directors
Exisence of the
obligation of the . . . .
GCGe4 internal audit gsezr\almi?; ;nt;gafflrlde’l)u(dlte ;j/?];()):;lrtment / committee report directly to th
department to report to P y v
the Supervisory Board
Annual proportion of | Number of suppliers from outside the MVM Group with Hungarian
GRPU01 | procurement from local | number / Total number of suppliers from outside the MVM Group
businesses itHungary | (nongrouplevel data)
G-RPU02 N“mber of (su_ppller) Number of prequalifications and updates perforrdan a given year
risk screenings
Avalilability of a Supplier . : .
G-RPUWO3 Code of Conduct (CoC) Supplier code of conduct available/unavailable
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ESG
indicator
identifier

Description of ESG

indicator

Definition / Calculation method

Ratio of R&D&I projects

Value of R&D&I projects (that is, including innovation CAPEXgdiv

GRCQE01 | to the total number of | by the project CAPEXly without the innogy Group (five companies
projects and MVM NET Ltd. (without acquisition, goodwill and Quta)
. : Unplanned service quality degradation or loss affecting administral
GRCQ@04 InC|d(_ants affecting the I and business IT services, which users may have noticed Calculatiq
infrastructure . o . ) .
method: Number of incidents in a given period
Enerav consumption of Total consumption of central administration IT tools serving IT
GRCG@05 gBIIT devicesp infrastructure. Calculation metid: Total electricity consumption of
server rooms
Consolidated comprehensive IFRS income statement of the MVM
G-RCQ@0O7 Actual take rate (ETR) | Group is the ratio of the Profit tax expenditure (income) line item a
the Profit before tax line item
Amount equal to the Profit tax expenditure (income) line item in the
G-RCQ09 Tax liability IFRS consolidatestatement ofcomprehensive income of the MVM
Group
Number of employees | Organisational culture suryeHeart rate measurement; Commitmen
GRCQ10 | participating in internal | survey made proportional to the current group headcount (accordir
engagement survey | to the definition of the Central Statistical Office)
Programmes that support individils or large or small groups of
Programmes and Lo . )
) . individuals who live or work in a small area (max. 606) kuhere the
GRCG14 initiatives supporting . I .
" operation of the MVM Group has or may have positive or negative
local communities .
impact
All cash benefits provided under a donation or grant agrent;
tangible/service grants and sponsorships are excluded, except tho
. where we provided funds without consideration
GRCALS Donations (net) Donations: cash benefits provided under a donation or grant
agreement; financial/service grants are excluded, except those to
which MVMprovided cash or cash equivalent assets
The cost of any own project that creates and returns value to socie
where the target group is a larger segment of society, e.g.
schoolchildren or residents of a given city/areathe whole of
Community projects society; its essence is not sales, but improving the life and operatiq
GRCG16 (net)p ) stakeholders; e.g. educational campaign, environmental campaign
MVM Zenergy, Creative Energy, Edison Junior, SmartSchool, pow
plant visitor centres, museums, raoimg competitions, etc. It is
important that projects that are not our own, e.g. sponsoring an
external event, are not included here.
Market value of transferred tangible assets, services, etc., e.g. rea
propertiestransferred free of charge, IT tools and devices, cars, fre
NonHinancial donations | energy audits. Net amount of the market value of tangible assets,
GRCQEL7 ) ) : o
(net) services, etc. transferred free of charge. Norancial donations: The
transferred tangible assets, services, e.g. free reghery, IT tools
and devices, cars, free energy audits, etc.
Presentation of programmes (social impact assessment, environm
. : impact assessment and monitoring, publication ofeassnents, local
Cooperation rate with .
o community development programme based on local needs,
local communities . .
GRCQE20 compared to all stakeholder engagement programme, community consultation
pare committees also representing vulnerable groups, works councils,
locations . . . o
occupational health and safety committees dealing with impact and
formal community complaints handling mechanisms)
GRCER1 Number of locations | Geographical location of the operational sites and description of

that have a significant

significant current and potential impact. It isgposed to seek externa
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ESG
indicator
identifier

Description of ESG

e Definition / Calculation method
indicator

negative impact on locall source literature to characterise the social and economic baseline
communities period.
Number of customers
for whom the service | Total number of customers for whom the service was interrupted ir
was interrupted due to | 2022
non-payment
Ratio of customers for
whom the service was
GRCQ@22b | interrupted due to non
payment to the total
number of customers

GRC®22a

Number of customers for whom the service was interrupted due to
non-payment / Total number of customers

5.2 2022 consolidated statemendf financial position of the MVM Group

GRI 2011 and MVM2
The Group prepares its consolidated financial statements on the basis of the IFRS standards and, accordingly, ta
into account and presents business combinations on the basis of the IFRS 38@sin®inations standard.
.dzaAAySaa O2YoAylrdAz2zya FNB F002dzyiSR F2NJ dzaAy3a Wl Oljc
financial statements contain the financial statements of subsididraes the date on which control commences int
the date on which control ceases
The MVM Group accounts for transactions between jointly controlled entities at the carrying amount of the acquirec
entity in its consolidated financial statements upon initial recognition of assets and liabilities.
TheMVM Group valuates nenontrolling interests recognised in the acquired company in proportion to its interest in
the recognised amount of the identifiable net assets of the acquired entity.
If the MVM Group loses control of a subsidiary, the assets abdities of the subsidiary, the value of the non
controlling interests, and the equity elements from accumulated other comprehensive income are derecognised fron
the financial statements of the MVM Group on the date on which control by the Group ceases.

Consolidated statement of financial position 31122022 | 31.12.2021

(In HUFm)

Property, plant and equipment 1. 2,728,950 2,197,671
Investment property 2. 664 668
Goodwill 3. 96,678 95,602
Other intangible assets 3. 272,701 250,856
Interests inassociates and joint ventures 5. 193,691 187,981
Interests in other entities 6. 2,712 2,469
Non-current loans and receivables 7. 11,556 12,785
Derivative financial assets 28. 167,776 84,690
Deferred tax assets 8. 60,236 17,341
Non-current assets 3,534,964 2,850,069
Inventories 9. 860,380 118,031
Derivative financial assets 28. 656,076 836,955
Trade receivables and other nalerivative financial assets 28. 1,444,885 857,336
Other nonfinancial assets 10. 1,253,131 719,868
Current tax asets 25,607 24,154
Nontcurrent assets held for sale 11. 4,631 1,478
Restricted cash 12. 110,165 85,523
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Consolidated statenent of financial position

(In HUFm)

31.12.2022

Cash and cash equivalents | 13.| 407,SSd 766,038
Current assets 4,762,405 3,409,383
Total assets 8,297,36¢< 6,259,452

31.12.2021

Share capital 14, 849,379 796,613
Capital reserve 14. 51,892 51,892
Retained earnings 14. 224,061 171,335
Other reserves 14. 1,108,862 1,105,602
Equityattributable to the owners ofthe Company 2,234,194 2,125,442
Non-controlling interest 4, 165 6,884
Equity 2,234,35¢ 2,132,324
Non-current loans and borrowings 15. 1,305,359 622,410
Non-current derivative financial liabilities 28. 85,211 33,475
Non-current provisions 18. 120,733 179,862
Deferred tax liabilities 8. 596,029 608,625
Liabilities related to longerm employee benefits 17. 17,332 21,459
Other nonrcurrent financial liabilities 16. 83,575 24,531
Non-current liabilities 2,208,238 1,490,362
Current loans ath borrowings 15. 150,627 23,520
Current derivative financial liabilities 28. 637,365 488,664
Trade payables and other naterivative financial liabilities 28. 1,162,233 1,051,342
Current provisions 18. 73,123 26,162
Liabilities related to shotterm enployee benefits 17. 35,164 21,192
Current tax liabilities 38,771 11,785
Other current noAfinancial liabilities 19. 1,757,489 1,014,099
Current liabilities 3,854,772 2,636,764
Liabilities 6,063,01C 4,127,126
Total equity and liabilities 8,297,36¢ 6,259,452
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GRI 2011 and MVM3
5.3 2022 consolidatedtatement of comprehensive income of the MVM Group

;:r(l)rll_lsglllzcrl]?)ted statement of comprehensive income Nl?lte 2022 2021
Sales revenue 20.| 7,647,783 2,774,474%
Other operating incme 21. 699,761 87,453
Operating expenses 8,134,713 2,831,131
Materialtype expenses 22.| 7,270,183 2,220,647
Staff costs 23. 263,459 226,864
Depreciation 1.,2.,3] 240,517 231,646
Recognition and release of provisions 18. -28,599 -51,849
Recognition and reversal of impairment 24. 87,789 12,710
¢ of whichrecognition and reversal of impairment undeRS ¢ 24. 12,553 2,720
Payment to the Central Nuclear Financial Fund 25. 27,017 26,381
Other operating expenses 26. 353,217 218,567
Own performance capitalised -78,870 -53,835
Operating profit 212,830 30,796
Finance income 27. 492 777 80,443
Finance costs 27. 592,759 96,613
Net finance costs -99,982 -16,170
Share of profit/f) loss of associates and joint ventures 5. -3,583 2,888
Profit before tax 109,265 17,514
Income tax expense | 8. | 36,521 18,657
Profit/(-)loss after tax 72,744 -1,143
Profit/(-)loss after taxattributable to the owners of the Company 72,979 -213
Loss after tax attributabldo non-controlling interests -235 -930

Other comprehensive income that cannot be accounted for in profit/
(-) loss in subsequent periods:

Revaluatiorof tangible assets (net of tax) 8. 220,929 -19,655
Revaluatiorof employee benefitgnet of tay 8. 1,528 1,706
Changes in fair value of interests measured at fair value through
comprehensive income (net of tax

Other comprehensive income that can be accounted for in profit/
() loss in subsequent periods:

222,881 -17,519

8. 424 430

-216,842 299,366

Foreign currencyranslation differences (net of tax 115,892 18,858
Change in cash flow hedge (net of tax) 8.| -332,734 280,508
Other comprehensive incoméor the year, net of tax 6,039 281,847
Total comprehensive income 78,783 280,704
Total comprehensive incomattributable to the owners of the 79.001 281,632
Company
Total comprehensive incomattributable to non-controlling 218 -928
interests

Compared to 2021, the MVM Group recognises the cost of dyosger capadies sold as a decreasing item on the IB&les / Transmission, system operation and sydéxel servicemstead of

the9 ELISyasa NBfIFGSR (2 ( fSrddr i présénytherdatibolthecénsbldited firdricial Etatemerdsimore pametly.
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5.4 2022 consolidatedtatement of cash flows of the MVM Group
Consolidated statement of cash flows

GRI 2011 and MVM4

(In HUFm) 2022 2021

Profit/(-)loss for the period (profiti)loss after tax) 72,744 -1,143
Depreciation’ Amortisation 1,2,3 240,517 231,640
ilrr]r;g;a]girglcznésasnedtsscrapplng of property, plant and equipment and other 24, 11,030 5117
Impairment of goodwill 24, 237 0
Grant income booked 21. -563,026 -50,973
Impairmentof inventories (+) and reverkthereof () 24, 63,242 3,789
Lrgga:jlggfsntof receivables (+) and reversal theregf flerecognition of o4, 13,561 3788
Impairment of noncurrent assets held for sale 24. 7 16

+

;—I-:éno(t)élgrs;t(ag;gl(tehzsc;(zrécognltlon of property, plant and gumént 105,082 65,265
Gain {)/loss (+) on the derecognition of naurrent assets held for sale -121,942 -3,699
Changes in allocated gallowances 107 -380
Green certificate generated in the reporting year 21. -596 -789
Share of profit{)/loss (+) of equitiaccounted investees, net of tax 5. 3,583 -2,888
Gain ¢)/Loss (+) on the sale of interests in associates and joint venturd -106 0
Unrealisedoreign exchange gaingf{osses (+) 6,564 7,951
Negative goodwill 31. -1,793 -17,057
Dividends received 27. -36 -25
Interest income 27. -8,706 -1,090
Interest expense 27. 70,678 15,059
Income tax expense 8. 36,521 18,657
Cash flows from operating activities before changes in working capital -72,332 273,238
Changs in inventories 9. -804,402] 32,855
Changes in trade receivables and other stamivative financial assets -459,740 -564,350
Changes in other nefinancial assets 10. -527,323 -589,915
Changes in trade payables and other ra@rivative financial liaitities 51,451 777,235
Changes in provisions 18. -31,145 -47,635
Changes in other neaurrent financial liabilities 16. 63,376 639
Changes in other nafinancial liabilities 19. 683,001 717,199
Changes in liabilities related to employee benefits 17. 11,030 -3,855
Changes in derivative financial assets and liabilities 28. -232,848 140,654
Changes in restricted cash 12. -24,642 -62,724
Grants received for operations 535,913 48,250
Cash flows from operating activities -807,661 721,591
Income taxpaid -43,928 -67,495
Net cash flows from operating activities -851,589 654,096
Dividends received 2,545 420
Interest received 8,515 842
Acquisition of property, plant, equipment and intangible assets -444.610 -236,422
Sale of property, plantequipment and intangible assets 1,993 7,607
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Sale of norcurrent assets held for sale 129,367 5,268
Development grant received 59,867 1,772
Granting and repayment of loans -278 2,022
Acquisition ofsubsidiaries and business units, net of casteresd 31. 14,819 -87,158
Proceeds from sale of associates and joint ventures, disinvestment 245 0
Acquisition of interests in associates and joint ventures 5. -17,935 -168,603
Acquisition of interests in other entities 6. 0 -252
Cash flows from invsting activities -245,472 -474,504
Dividends paid 4,14, -7,515 -223
Interest paid -47,739 -10,214
Capital increase 14. 41,000 212,000
Transactions with the Shareholder 32. -27,892 30,774
Loans and borrowings 15. 1,995,033 1,196,973
Repaynent of loans and borrowings 15. -1,204,476 -1,076,962
Payment of lease liability -8,231 -6,880
Transactions with nogontrolling interests 4. -107 10
Cash flows from financing activities 740,073 345,478
Net increase/decrease in cash and caghivalents -356,988 525,070
Cash and cash equivalents at the beginning of the year 13. 764,650 238,904
Effect ofmovements in exchange rates on cash held -3,106 676
Cash and cash equivalents at the end of the year 13. 404,556 764,650

5.5 Nuclear saéty and summary of the nuclear supervisory authority

It is a fundamental objective for the nuclear power plant that, in addition to theéra# priority of safe operation, to

generate electricity safely, at optimal cost levels and on reasonablaieslhgrounds for the longest period possible.
The requirements for the operation of MVM Paks Nuclear Power Plant Ltd. are based on the Atomic Energy Act (£
CXVI of 1996), Decree No 1/2022 of 29 April 2022 of the Hungarian Atomic Energy Agency otetiesafaty
requirements of nuclear facilities and the related regulatory activities, implementing the Atomic Energy Act, and the
Nuclear Safety Codes (NSC) set out in Annexes 1 to 10 to this legislation. In particular, Annex 2, Volume 2 of the |
Managenent systems of nuclear facilities, and Guide No AFN 2.16 Management systems of nuclear power plants al
storage facilities for spent fuel assemblies belonging to this volume, published by the Diecteral of the
Hungarian Atomic Energy Agency (HAE#J,[2ecree No 2/2022 of 29 April 2022 of the HAEA on the protection against
ionising radiation and the related licensing, reporting and monitoring systems lay down the mandatory basic
requirements applicable to the design and operation of the nuclear p@haatt management system. ThdVM Paks
Nuclear Power Plant Ltdemonstrates its full compliance with the prescribed requirements to the HAEA annually as
part of a Final Safety Report.

At international level, the set of operational safety indicators cosipg the safety indicators compiled by the World
Association of Nuclear Operators (WANO) and mostly applied by the member power plants have been providir
assistance for years to the operator of the nuclear power plant in monitoring operation and deveigmnd allows
comparisons with the performance of other power plants and the appropriate distribution of funds and priorities
serving the improvement of safety.

In addition to the operational safety indicators of WANO, there is also a regpemific paver plant safety indicator
system, which is less suitable for international comparison and is rather used for the utilisation of internal experienc
and for measuring the safety performance of the power plant and its perdotire is, for seHassessmeniThe MVM
Paks Nuclear Power Plant Ltd. has been applying the Safety Indicator System for years, which can be used
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continuously monitoring and annually evaluating the safety indicators applied, publishing a Security Assessment of tl
indicators every gar. The safety indicators presented in the evaluation characterise the safe operation of the nucleat
power plant and present it in a quantified form.

From the shareholder side, in accordance with the recommendations of the WANO and good practicesdM¥M Lt
the shareholder of MVM Paks Nuclear Power Plant Ltd., has been monitoring and evaluating the nuclear safety of tl
nuclear power plant independently of the organisations of the nuclear power plant since April 2015 in order to point
out possibilitiedor continuously improving nuclear safety and thereby to help achieve the highest level of safety.

The place of MVM Paks Nuclear Power Plant Ltd. in the world

To illustrate this, the ranking of VVER reactors belonging to the WANO Moscow Centre byNi@e p&dormance
indicator on 1 January 2022 is presented in the diagram below.

When trends in performance are prepared and performance is compared, it is very useful if a value that reflects th
performance of the unit / power plant, measured by WANO pearfance indicators, is used. A single value calculated
from multiple input data is called a combined indicator. In addition to providing a specific value for overall
performance, the indicator can also provide insights into the special performance areah, agii be improved with
greater attention or focus. In order to support WANO and its members, a combined performance indicator has bee
Ot OdzZf F ISR F2NJ dzyAilia oAGKAY 21 bhX gKAOK A& 2F0Sy aa

The indicator is calculated fan individual unit with a maximum value of 100 points (the higher the value, the better
the performance) and is the weighted average of specific WANO indicators.
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Ranking of WANO MC units based on
the WANO INDEX
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ASSESSMENT OF THEESAFOIMVM PAKSNUCLEAROWERPLANTLTD.
The independent nuch safety oversight organisation (Nuclear Oversight Department) monitored the development
of the safety indicators of MVM Paks Nuclear Power Plant Ltd. during 2022, and these indicators were presented a

evaluated in monthly and quarterly reports. Overdtlican be stated that the nuclear power plant units
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operate with a high level of safety, and the events that occurred at the nuclear power plant did not substantially affec
the level of nuclear safety.

The diagrams below show reactor protection operatdoetween 2010 and 2022 and the annual number of events
rated on the international scale starting in 1990.

bdzYo SNJ 2F 200l aAizya ¢AGK GKS Fdzi2YFGAO 2 LISH)odcureng 2 F
in a critical state of the reactor

Srategic goal: 0

2022 target: O

Number of occasions with the automatic operation of the breakdown
LJN.BGSZC)(]?\23/ aepiGsSys {GF3S wm

0 0 0 0 0 0 0 0

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022

mmm Actual o N&E=§ Target |11 S|

The breakdown protection system of the four units did not operate automatically in Stage 1 in 2022. As a result, th
strategic goal was achieved.

SHESD9
NUMBER OINESEVENTS
The scale was initially used to rate at®occurring at nuclear power plants, and then it was extended and revised so
that it can be used for assessing the significance of as many events occurring during the peaceful use of nuclear ene
as possible. The INES scale may also be applied tevatds occurring during the transport, storage and use of
radioactive materials and radioactive sources.
The events are rated on a scale of seven levels: INES 1 to 3 levels are called incidents, while INES 4 to 7 levels are
accidents. Events that doot have safety significance are rated at an-otiscale or belowthe-scale level (INES 0).
Events that are not relevant to radiation safety or nuclear safety may not be rated by this scale.
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Events on the INES scale
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NUCLEAR SAFETY SURMENCE AVMIVM

The purpose of the ingendent nuclear safety oversight organisation (Nuclear Oversight Department) is to provide
the owner with relevant, traceable information, which objectively characterises the level of nuclear safety, pointing
out the possibility of continuous improvement auclear safety and providing feedback on it to the nuclear power
plant, thus helping achieve the highest possible level of safety.

MVM Ltd. adds independent international approach to its independent oversight activities. The operation of the
nuclear powe plant is operated by an expert body consisting of domestic and/or foreign members with several
decades of experience in the field of nuclear safety, which is internationathgmesed in the nuclear industry, the
Nuclear Safety Advisory Boartts professional coordination is provided by the Nuclear Oversight Department.

Within the group regulation system of MVM Ltd., the operation of the Nuclear Oversight Department is regulated by
{ KI NBK2f RSNDAa -TNB2j de rdsBoristhifities aadtobligat®within the nuclear oversight function are

set out in the Organisational and Operational Rules of MVM Ltd.

A schematic presentation of the operation is shown in the figure below.
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INTERNATIONAL RELANED
MVM Ltd. has been a Category 3 member of the M/@issociation of Nuclear Operators, the WANO Moscow Centre
(WANO MCQC), since 2015. The exercise of the rights and the fulfilment of the obligations relating to WANO memberst
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fall within the competence of the Nuclear Oversight Department within the osgdioins of MVM. In 2022, taking
advantage of its opportunities offered by its membership, the Nuclear Oversight Department participated in the work
of the WANO Working Groups, thereby supporting the search for solutions to global issues in the nudlear fiel

Back in 2021, WANO audited the nuclear activities of the MVM Group in a Corporate Peer Review and the cooperati
between the Centre and the Paks Nuclear Power Plant, thereby providing support for meeting the nuclear efforts c
the MVM Group. In 2022,raaction plan in response to the audit recommendations of WANO was completed, the
implementation of which has begun.

AUDITS OF THE INDEPENT NUCLEAR SAFBEVERSIGHT

The Nuclear Oversight Department carried out the targeted audits and inspectionshedtad and sent its findings

to the Management of MVM Ltd. and the CEO of MVM Paks Nuclear Power Plant Ltd. in the form of an evaluatic
report: During the inspections, no deviations that substantially affected nuclear safety were identified. Remark:
intended to achieve improvements were made to MVM Paks Nuclear Power Plant Ltd.:

A evaluation of the conservative decisiomaking mechanism of MVM Paks Nuclear Power Plant Ltd. based on
the specific events of the nuclear power plant;

A verification of compliance wh the WANO criteria by MVM Paks Nuclear Power Plant Ltd. in terms of handling
minor events;

A evaluation of the efficiency of the INPO process introduced by MVM Paks Nuclear Power Plant Ltd. in 202
focusing on the impact on the development of the safatdi¢ator related to the timely completion of
troubleshooting;

A verification of compliance with the WANO criteria by the fire protection area of MVM Paks Nuclear Power
Plant Ltd., in relation to the observations encountered during thesibe visits of the MNclear Oversight
Department;

A during the general overhaul of Units 1, 3 and 4 of MVM Paks Nuclear Power Plant Ltd., review of the orderline:
of the process rooms and the conditions of work and verification of compliance with the work rules.

5.6 Decommissiomg of the nuclear power plant

The decommissioning of nuclear facilities involves the maintenance, monitoring and protection of nuclear facilitie:
after their shutdown, up to and including their demolition.

The Paks Nuclear Power Plantrid its operation in 1982 with the commissioning of the first unit. The fourth unit
has been in operation since 1987. The procedure aimed at extending the service life of the nuclear power plant frol
30 to 50 years was finished, so the licensee is expetcteshut down the fourth unit of the power plant in 2037. The
reference scenario adopted in the mediuand longterm plans for the decommissioning of the Paks Nuclear Power
Plant is the protected conservation of the primary circuit for 20 years.

By regudirly reviewing and, as required, updating the decommissioning plan of the nuclear facility, the licensee i
obliged to ensure that it follows the changes in the requirements of the nuclear safety authority and the development
of technology. The decommissimg plan must include, in accordance with the national programme, a
decommissioning schedule, if necessary, the duration of protected conservation, and the final state o
decommissioning in line with the lorigrm utilisation plans of the site.

Accordingo the provisions of the Atomic Energy Act, a governrregopiointed body ensures that the tasks related to

the decommissioning of the nuclear facility are carried out. Authorised by the government, the HAEA establishe
Radioactive Waste Management Nprofit Company on 2 June 1998 for performing the above tasks, which was
transformed into Radioactive Waste Management Npwofit Limited Liability Company (RHK Ltd.) on 7 January 2008.
Thus, an independent organisation responsible for radioactive waste managemas established in Hungary, the
duties and responsibilities of which are defined by legislation.

'YRSNJ GKS ' G2YAO 9ySNHe ! Otz GKS /SYyGNI¥ft bdzOf SI NJ C«
provides funding for the tasks related the management of radioactive waste and spent fuel as well as the
decommissioning of nuclear facilities. The costs of spent fuel and radioactive waste management have to be borne
the entity at which these materials are generated, through payment toRined.

Background

The preparatory activities related to the decommissioning of the Paks Nuclear Power Plant started in 1993 by th
preparation of a study on the decommissioning of Units 1 and 2. The Preliminary Decommissioning Plan, prepared
1997, alsa@overed the decommissioning of all four units and the Interim Spent Fuel Storage Facility. These plans we
prepared by the licensee of the facility, Paks Nuclear Power Plant Ltd. In 1998, as a result of a legislative change, |
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Ltd. took over the prepatary activities related to decommissioning, and the Fund has been providing funding for the
updating of the Decommissioning Plans since then.
At first, there was not enough experience and information on the decommissioning of nuclear facilities in Hungary
Therefore, RHK Ltd. considered it necessary to have the completed documents reviewed and commented on, for whi
GKS Faaradlyo0S 2F (KS SELISNIA&A 2F GKS LyGSNYyFGAz2yl €
were reviewed in three topi

A development of a decommissioning database structure;

A calculations for the activation of the reactor vessels and their internal structural elements;

A review of the decommissioning plan.

la | NBadAZ G 2F GKS NBOASHAES ihk Rcomrheddatiors BfwEidiivedeaitakehfinta2 N
account during further preparatory activities.
Between 1993 and 2012, the preliminary decommissioning plans caused to be prepared by both Paks Nuclear Pov
Plant Ltd. and RHK Ltd. still examined six diffedembmmissioning alternatives. Since in many cases they were very
similar to each other in terms of both cost and quantity of waste, it was decided to reduce the number of alternatives
As a result, the subsequent analysis examined only the followingiemationally accepted and applied alternatives:

A immediate decommissioning,

A deferred decommissioning with the protected conservation of the primary circuit for 20 years.
The comprehensive assessment of the two decommissioning options mentioned abovarvied out for the first
time during the preparation of the documeRbundation for a new programme for the management and disposal of
radioactive waste and spent fuel assemblies in Hungary
For determining the decommissioning costs of the facility, thet code system used to calculate the decommissioning
costs of nuclear facilities, developed by three international organisations (the OECD Nuclear Energy Agency, t
International Atomic Energy Agency and the European Commission) was taken as a basis.

As part of the 20122014 review, a radiological baseline assessment of the technological systems and buildin
structures of the nuclear power plant was completed, the activation calculations of the biological protection of the
reactor was reviewed, and certachapters of the decommissioning plan were updated in 2012.

The preferred alternative for the decommissioning of the Paks Nuclear Power Plant envisages the protecte
conservation of the primary circuit for 20 years and subsequent decommissioning. Thateljoal to be achieved

as a result of the decommissioning activities is to make the site usable, while maintaining certain restrictions.

The new nuclear power plant units to be established on the Paks site are expected to be operational until the mid
late 2080s. It is advisable to coordinate the decommissioning strategy of the six units on one site later, which may le:
to a small increase in the protected conservation period for the current four units.

Timing of the decommissioning process

The peria from the shutdown of the units to the completion of the decommissioning activities can be essentially
divided into four stages. The schedule for each stage is skothe table below.

The first stage, referred to as a transition period, will start friw® date on which Unit 1 is shut down and will last
until the last spent fuel assembly is delivered to the Interim Spent Fuel Storage Facility. Taking into account the tin
intervals between the startip of the units and assuming that they will be shut dow the order of being started up,

this period will last about 10 years.

. @ (0KS SyR 2F GKS GUNlyaAdAzy LISNA2RZ || @ItftAR RSO2YY
transferred between MVM Paks Nuclear Power Plant Ltd. andLRHHt that time.

The transition period will be followed by Decommissioning Phase I, which, in the preferred decommissionin
alternative, includes the protected conservation of the entire controlled zone for 20 years and the
decommissioning/dismantlingfahe free zone.

The activated and contaminated technological components and building structures will be decommissioned an
dismantled in Phase Il. The planned duration of Phase Il is 8 years.

Phase Il is essentially composed of the demolition of theadirénactive buildings, the cutting up of the reactor
equipment, waste treatment, the rehabilitation of the site and a final radiation protection survey. The planned
duration of Phase Il is 11 years.
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Phases and tasks Start End

Transition period 1.1.2032 31.12.2041
ZD(;er(]:é)mmlssmnlng Phase Protected conservation, dismantling of the fre 5 1.2042 30.12.2061

Decommissioning Phase;IDecommissioning and dismantling of activate
and contaminated facility parts

Decommissionin@hase 1§ Dismantling of inactive facility parts 1.1.2070 31.12.2080

2.1.2062 31.12.2069

Transition period
During the transition period, the licensee of the establishment is MVM Paks Nuclear Power Plant Ltd. Its mo:
important tasks are to maintain nuclear safety andcerhe spent fuel assemblies are cooled down, to deliver them
to the Interim Spent Fuel Storage Facility.
At that point, the operation of the facility will be finished and it will be prepared for protected conservation. As part
of this, decontamination opations will be carried out in order to reduce the dose rate. This means, among other
things, the decontamination of the autonomous circuit, the drainage of systems, the removal of the working media
and the cleaning of the wall and floor coverings of thems.
During the transition period, the licensee will also have the following major tasks:

A review of operating instructions;

A preparation of a redundancy plan;

A processing of operational waste;

A delivery of the fuel assemblies kept in the holding pond toltiterim Spent Fuel Storage Facility;

A LI NIGAOALI GAZ2Y Ay GKS GNIXyaFSNI 2F GKS fA0SyasSsSQa
In addition to the above tasks, the radioactive waste processing activities must be finished and the waste of this tyf
must be transported to the National Radiitve Waste Repository.
An essential element of the activities to be carried out during the transition period is a radiological survey required fo
preliminary planning.
In addition to the radiological survey required for planning the decommissioning &sksvey of hazardous materials
(flammable, explosive and toxic substances and asbestos) must be carried out during the transition period.
Pursuant to Government Decree No 314/2005 of 25 December 2005 on environmental impact assessment ar
integrated polution prevention and control permit procedures, an environmental permit is required for performing
decommissioning activities. After the preliminary assessment procedure, an environmental impact assessmel
procedure must be conducted before the preparatiof the final version of the Decommissioning Plan.
The licensee's rights will be transferred between MVM Paks Nuclear Power Plant Ltd. and RHK Ltd. in two steps (U
1 and 2, and then Units 3 and 4). Simultaneously with the permitting procedures,gsafiia project management
organisation responsible for decommissioning will be started within the organisation of RHK Ltd. The projec
management organisation will be responsible for the comprehensive management of the decommissioning proces
Its highpriority tasks include obtaining approvals, selecting suppliers, performing contracting activities, performing
project and sales tasks, and training. The tasks of the organisation will end upon the completion of the
decommissioning activities.

Phase |

Phasel basically means the protected conservation of the primary circuit; however, in this phase, the facilities anc
infrastructure serving the dismantling and demolition of the inactive facility parts will be built, and then the
dismantling and demolition ohie free zone will start from the mighase. Some of the buildings in the yard area and
the turbine hall will be involved in the dismantling and demolition of the inactive facility parts.

The buildings in the yard area have no further task in the deconwnisgj process, so they will be completely
dismantled and demolished, as opposed to the turbine hall, from whadter the necessary modifications are carried

out ¢ the radioactive waste handling work area will be established (active waste manageméty)fdnithis phase,

the establishment of a temporary inactive waste treatment facility (demolition site) is needed to carry out the work.
This facility will process inactive architectural materials from demolition and the inactive waste from techrlologica
decommissioning will be stored temporarily there.

Another facility required to carry out Phase Il decommissioning activities is the large equipment storage building
which will also be built in this phase.
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Phase Il

The technological systems of the primeacircuit will be dismantled at the beginning of Phase II. This is a complex

activity consisting of, firstly, the esite dismantling and cutting up of technological systems (mechanical, electrical,

and control and instrumentation) and, secondly, the axtion of highlevel radioactive waste settled in the pipe wells
and the treatment of the resulting waste volumes.

At the beginning of this phase, the reactor equipment will be removed as follows:

1. ¢KS Y2ad OGAGS LINIa 2F OKENNBFOIBSNKRSE dzBE KIXOK G | N
assemblies during operation. According to calculations, the reactor baskets will continue to be classified as hig
level radioactive waste even after several decades of storage, so they will be placedigusldiontainers and
will be disposed of permanently in a deep geological repository after a few decadessité @torage.

2. The other internal structural components of the reactor equipment will be returned to the vessels. Biological
protective rings wllbe fastened on the parts of the vessels around the active zone and, after the installation of
new sealing lids, the welding of the places of the-afiitpipe stubs and external painting, they will be left to rest
on the site in a new building (large epgment storage building) until they are finally cut up.

3. The other large equipment, including steam generators, will be cut up using belt saws not far from their places c
installation.

Waste management activities are linked to the radiological classtitati the materials in the controlled zone and
their classification on the basis of their contamination. The purpose of the classification is to determine the optima
decontamination procedure for the individual system components. After the necessarytdatiaation procedures

are carried out, the waste will be conditioned and subsequently classified radiologically. Waste managemer
operations will take place at a workplace in the turbine hall (active waste treatment facility), including the temporary
storage of radioactive waste packages.

After the removal of the technological systems, the removal of contaminated building structures (activated concrete
structures in the vicinity of the reactor vessel, building structures affected by the flow of mediuen pnithary circuit

and the structural elements of the pipe wells) will begin, followed by the subsequent decontamination of building
structures and room surfaces.

By the end of Phase II, the decommissioning activities will aim to achieve an inactiveistageluildings of the Paks
Nuclear Power Plant, which must be confirmed by the final radiological survey.

The scope of the final radiological survey to be carried out at the end of Phase Il does not include the large equipme
storage building containingeactor vessels.

Phase Il

The demolition works of the buildings that include the controlled zone and are already completely clean will be carrie
out during Phase lIl. During this period, the main and auxiliary buildings, the health care buildirttg aitd ttilities

will be demolished. This phase also includes the cutting up of reactor equipment (in 2077 and 2078).

In the last 2 years of Phase lll, the rehabilitation of the site, the demolition of the large equipment storage building
and the final raiological survey of the site will take place.

The fundamental purpose of decommissioning planning is to determine the expected costs of decommissioning bas
on reliable data in the first stages of planning, that is, during the operation of the faCitist.calculations must cover

all activities related to decommissioning, including activities preparing, implementing and supporting
decommissioning alike.

International recommendations are available to support the determination of the decommissioning acubt®
standardise them at international level [EC, IAEA, OACD NEA: International Structure for Decommissioning Cosl
(ISDC) of Nuclear Installations, 2012], which have been prepared using experience gained from actu
decommissioning. The calculationdasettlement methods used to determine the decommissioning costs of the Paks
Nuclear Power Plant have also been prepared by taking into account international recommendations. The costs
decommissioning are set out in Chapter 8 of the 2021 preliminacpmenissioning plan. The expected total cost of
the reference scenario is HUF 387.53 billion at 2021 base price.

Pursuant to Section 62 of Act CXVI of 1996 on atomic energy (Atomic Energy Act), the Central Nuclear Fund set
specifically for this purpose irequired to finance the establishment and operation of storage facilities for the final
disposal of radioactive waste, the interim and final disposal of spent fuel, and the decommissioning of nuclear facilitie
The management body of the Central Nucléamd is the Ministry led by the appointed minister. Pursuant to
Government Decree No 215/2013 of 21 June 2013, the organisation designated to perform the activities to be finance
from the Fund is RHK Ltd.
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In the case of the nuclear power plant, the castshe final disposal of radioactive waste, the interim storage of spent
fuel, the closing of the nuclear fuel cycle and the decommissioning of the nuclear facility are to be borne by thi
licensee.

The licensee of the nuclear power plant is obliged tovjfite the costs of the final disposal of radioactive waste, the
interim and final disposal of spent fuel, and the decommissioning (dismantling) of nuclear facilities by making monthi
payments to the Central Nuclear Financial Fund.

The payments have to beetermined in such a way that the costs of processing the radioactive waste and the
decommissioning costs can be fully financed from the Central Nuclear Fund. The calculations required to determi
the amount of payments are carried out by RHK Ltd. on #sshof Section 2 of Government Decree No 215/2013 of
21 June 2013. The amount payable annually by the nuclear power plant is determined by the Central State Budget A

In 2022, the National Assembly acknowledged the further lifetime extension of thinexiinits of Paks Nuclear Power
tfFylis gKAOK aSNWSa G(KS O2dzyiNBEQ& SySNHE& &a20SNBAIYC
this will need to be taken into account in the review of the decommissioning plan of the nuclear plawer p
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5.7 Significant membership in associations and external initiatives

Significant membership in associations

Hungarian Electronics Association

Continental Europe Energy Council

OVIT Sports Club

Hungarian Hydrocarbon Stockpiling Association

CSYiNF RUSGdZRS &dzNJ £ QO I £ dzk G A

Protective Umbrella for Those with Fee Arrears Foundation

Hungarian Scientific Society of Energy Economics

wBtyllr 128 ARF® [ SYUiNB | 3832 OAl |

Energy Policy 2000 Association

MVM for the Needy Foundation

European NuclgaSociety

W+ NAF Ws1 aST¥Q C2dzyRI A2y

Foratom

Hungarian Mining Association

Federation of Technical and Scientific Societies

Gas Infrastructure Europe

Hungarian Nuclear Forum Association

Hungarian Standards Institution

Hungarian Electrotechnical Assoaiat

ENTSEE

Hungarian Energy Association

HUPX

SNETP AISBL

Accredited Organisations Cluster Ltd.

Chamber of Commerce and Industry of Tolna County

Chamber of Engineers of Borsbd gR2Y LX Sy [/ 2 dzy |

Chamber of Engineers of Tolna County

Non-profit Organsation of Hungarian Internal Auditors

9YLIX 28SNEQ CSRSNIiGA2y 2F 9f SQ

Chamber of Engineers of Budapest and Pest County

WANO

Chamber of Commerce and Industry of Budapest

Nuclear Power Plant Sports Club

Budapest Bar Association

Public Cotrol and Information Association (TEIT)

/| SIAYTF2NNI OAs ®dKdz

W1 .20081yQ DNIYYFN {OK22f 3

CIGRE

NUGENIA

EC Council International Limited

Atomic Energy Research (AER)

EOQ (European Organisation for Quality) Hungarian National
Committee

InternationalProfessional Association of Dangerous Goods Safet]
Advisors

HUDEX

Hungarian Nuclear Society

Hungarian Battery Association

at NI 9ySNHé& wS3aAazylt 5S¢gSt2L

Hungarian Project Management Association

Hungarian Mining and Metallurgical Society

Business Council for Sustainable Development in Hungary (BCS

at NI {LI2NIa& /f dzo

I dzy 3 NRA Yy [SIFRAY3 L¢ {LISOAL T A

Chamber of Commerce and Industry of Heves County

MAVIR Sports Club

Hungarian Engineering Office, Energy Section

Association oDccupational Safety and Health Professionals

Hungarian Geothermal Cluster (from 9 February 2023)

Work Safety, Occupational Health, Fire and Environmental
Protection Association

Hungarian Association of Machinery and Power Engineering
Industries (MAGEOSZ)

Roundtable of European Energy Industrialists

ERBE Sports Club

Saldo

Association of Hungarian Consulting Engineers and Architects (7]

MVM Szeged Water Sports Club

La20A1 GAL CdzNYy AT 2NAf 2NJ RS 9y S§

Hungarian Hydrogen TechnologysAsiation

Association of Traders with Energy in Bulgaria (ATEB)

Hydrogen Europe

European Federation of Energy Traders (EFET)

MVM Gas Sports Club

Hungarian Section of EURELECTRIC (EMT)

MVM Electrical Sports Club

I dzy 3 NA Yy 9y SNHe& C¢KSHRSNRERQ ! a3

VITSPORT Foundation

Hungarian Cogeneration Association (MKET)

MVM Sports Club

International Gas Union (IGU)
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5.8 EU Taxonomy Data Tables
Evaluation of specific KPIs

Turnover

The KPI value of the EU Taxonomy-aligned sales of the MVM Group for 2022 is 13.4%. In 2022, the Group realised sales of HUF
7,648 billion to be examined under the EU Taxonomy. Of this, nearly HUF 1,022 billion can be considered aligned revenue. The value
of eligible but not aligned sales is HUF 164 billion, which represents only 2% of the total sales. For this KPI, the highest amount is
the amount of non-eligible activities, which accounts for 85% of the total sales.

EU Taxonomy Sales HUFm

Total 7,647,782
Aligned 1,021,557
Eligible but not aligned 164,176
Non-eligible 6,462,049

The majority of the aligned sales of the MVM Group (HUF 596,392 million) was provided by nuclear-generated electricity. In addition,
sales from electricity transmission and distribution activities (HUF 412,713 million) and electricity generation from solar photovoltaic
technology (HUF 6,485 million) are also considerable. Sales from aligned activities are summarised in the following table.

Sales i EU Taxonomy-aligned activities Distribution of aligned sales
Code Description of activity (HUFm) (%)
3.5 Manufacture of energy efficiency equipment for buildings 2,671 0.2%
4.1 Electricity generation using solar photovoltaic technology 6,485 0.6%
4.3 Electricity generation from wind power 2,720 0.3%
4.9 Transmission and distribution of electricity 412,713 44.4%
4.28 Electricity generation from nuclear energy in existing installations 596,392 54.4%
6.15 Infrastructure enabling low-carbon road transport and public 576 0.1%
transport
Total aligned sales 1,021,557 100%
CAPEX

The KPI value of the EU Taxonomy-aligned CAPEX of the MVM Group for 2022 is 31%. In the financial year of 2022, the Group
implemented projects worth nearly HUF 492.3 billion to be examined under the EU Taxonomy, which, based on the regulations,
corresponds to the value of the total group consolidated CAPEX less Goodwill. Of this, nearly HUF 152,8 billion can be considered
aligned revenue. The value of eligible but not aligned projects amounts to 8% of all projects (to the value of HUF 37.6 billion). The
weight of ineligible activities is estimated at 61%.

EU Taxonomy CAPEX HUFm

Total 493,436
Aligned 152,837
Eligible but not aligned 37,695
Non-eligible 301,804

More than one-third of the aligned projects of the MVM Group (HUF 58,954 million) consisted of the development and renewal of its
electricity transmission and distribution activities. In addition, projects related to the generation of electricity using nuclear energy
(HUF 54,376 million) and the generation of electricity using PV solar technology (HUF 34,948 million) were significant.

Distribution of

CAPEX E U Talignedmactimityes aligned CAPEX

Code Description of activity (HUFm) (%)

3.5 Manufacture of energy efficiency equipment for buildings 2,884 1.9%
4.1 Electricity generation using solar photovoltaic technology 34,948 22.9%
4.9 Transmission and distribution of electricity 58,954 38.5%
4.28 Electricity generation from nuclear energy in existing installations 54,376 35.6%
6.15 {P;:]ass;g:::ture enabling low-carbon road transport and public 1675 1.1%
Total aligned CAPEX 152,837 100%
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In accordance with point 1.1.2.2 of Regulation (EU) 2021/2178, the MVM Group has also identified activities with alignment potential
in its CAPEX plan for the next 5 years. The total value of planned projects classified along EU Taxonomy activities with an alignment
potential for the 2023-2027 period is HUF 1,839.4 billion.

OPEX

The KPI value of the EU Taxonomy-aligned OPEX of the MVM Group for 2022 is 47%. In the 2022 financial year, the Group had
operating costs of more than HUF 73.8 hillion to be examined under the EU Taxonomy. Of this, more than HUF 34.9 billion is the
aligned OPEX cost. The value of eligible but not aligned sales is almost HUF 12 billion, which amounts to only 16% of the total
operating cost. This KPI has the lowest weight of non-eligible activities, which is only 37%.

EU Taxonomy OPEX HUFm

Total 73,802
Aligned 34,911
Eligible but not aligned 11,977
Non-eligible 26,914

More than 75% of the aligned operating costs of the MVM Group (HUF 26,443 million) is provided by nuclear-generated electricity.
In addition, a significant operating cost (HUF 7,724 million) were incurred during its electricity transmission and distribution activities.
The third most costly activity falls significantly short of these items, accounting for only 1.1% (HUF 389 million) and is related to the
generation of electricity by photovoltaic solar technology.

OPEX EU T-lagred aativities Distribution of aligned OPEX
Code Description of activity (HUFm) (%)
3.5 Manufacture of energy efficiency equipment for buildings a7 0.1%
4.1 Electricity generation using solar photovoltaic technology 388 1.1%
4.3 Electricity generation from wind power 236 0.7%
4.9 Transmission and distribution of electricity 7,724 22.1%
4.28 Electricity generation from nuclear energy in existing installations 26,443 75.8%
6.15 ggrnass;g:;:ture enabling low-carbon road transport and public 73 0.2%
Total aligned OPEX 34,911 100%
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Appendix

Proportion of CAPEX related to products or services associated with Taxonomy-al i gned economi c a covering yeari2@2 Di sclosure
. _— . DNSH criteria
Substantial contribution criteria (Does Not Significantly Harm)
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A. TAXONOMY-ELIGIBLE ACTIVITIES
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Manufacture of energy efficiency equipment for buildings 35 2,884 1% 100% 0% n/a n/a n/a | nla Y Y Y Y Y Y Y 1% n/a S
Electricity generation using solar photovoltaic technology 4.1 | 34,948 7% 100% 0% n/a n/a n/a | nla Y |na| Y [na]|Y Y Y 7% n/a
Transmission and distribution of electricity 4.9 58,954 12% 100% 0% n/a n/a n/a n/a Y na| Y Y Y Y Y 17% n/a S
Electricity generation from nuclear energy in existing installations 4.28 | 54,376 11% 100% 0% n/a n/a n/a | n/a Y Y Y Y Y Y Y 11% n/a T
ir;;zs;glitcture enabling low-carbon road transport and public 6.15 | 1,675 0% 100% 0% n/a nia na | nia v v v v v v v 0% n/a
Manufacture of hydrogen 3.10 | 2,581 1%

Electricity generation using solar photovoltaic technology 4.1 252 0%

Electricity generation from hydropower 4.5 199 0%

Electricity generation from geothermal energy 4.6 51 0%

Elslgtricity generation from renewable non-fossil gaseous and liquid 47 13 0%

Electricity generation from bioenergy 4.8 165 0%

Transmission and distribution of electricity 4.9 28,608 6%

Storage of electricity 4.10 176 0%

District heating/cooling distribution 4.15 264 0%



Electricity generation from nuclear energy in existing installations 4.28 131 0%

Electricity generation from fossil gaseous fuels 4.29 | 1,246 0%

High-efficiency co-generation of heat/cool and power from fossil
gaseous fuels 430 | 3,395 1%

Production of heat/cool from fossil gaseous fuels in an efficient

0,
district heating and cooling system 431 3 0%
Composting of bio-waste 5.8 134 0%
Infrastructure enabling low-carbon road transport and public 6.15 478 0%

transport

Total (AL +A2.) 190,532

CAPEX of Taxonomy-non-eligible activities (B) 301,804 | 61%

TOTAL (A + B) ‘ 492,336  100%
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Proportion of OPEX related to products or services associated with Taxonomy-al i gned economi c a covering yeari2@2 Di scl osur e

Substantial contribution criteria (Does NIZtN ;;‘n(i:friggg;y Harm)
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Economic activities (1) ) % = 3 ® ] S 35 o 3 2 2 =1 S o Q OPEX, year | OPEX, year activity) activity)
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g |33 BlE|R|B N
HUFmM % % % % % % % | Y/IN|Y/N|Y/N|Y/N|Y/N]YN]YN % % S T
A. TAXONO B A
Manufacture of energy efficiency equipment for buildings 35 47 0% 100% 0% | nfa|na|na|nal|yY Y Y Y Y Y Y 0% n/a S
Electricity generation using solar photovoltaic technology 4.1 388 1% 100% 0% |nfa|nafna|na]yY |na| Y |na|Y Y Y 1% n/a
Electricity generation from wind power 4.3 236 0% 100% 0% | nfa|na|na|nal|yY Y Y Y |nal| Y Y 0% n/a
Transmission and distribution of electricity 4.9 7,724 10% 100% 0% |nla|nafna|nal]yY |na|Y Y Y Y Y 21% n/a S
Electricity generation from nuclear energy in existing installations 4.28 26,443 36% 100% 0% | nfa|nfa|nfa|nal]lyY Y Y Y Y Y Y 36% n/a T
ir;;z;s;gl:tcture enabling low-carbon road transport and public 6.15 73 0% 100% 0% | na |l wa | va | ma | vy v v v v v v 0% n/a
Electricity generation using solar photovoltaic technology 4.1 289 0%
Electricity generation from hydropower 4.5 238 0%
Transmission and distribution of electricity 4.9 7,781 11%
District heating/cooling distribution 4.15 156 0%
Production of heat/cool from bioenergy 4.24 15 0%
Production of heat/cool using waste heat 4.25 38 0%
Electricity generation from fossil gaseous fuels 4.29 537 1%
High-efficiency co-generation of heat/cool and power from fossil
gaseous fuels 4.30 2,920 4%
Infrastructure enabling low-carbon road transport and public 6.15 3 0%
transport
Total (AL. + A2.) | 46,888 | 63% |
OPEX of Taxonomy-non-eligible activities (B 26,914 36%

TOTAL (A +B) 73,802 | 100%
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Proportion of turnover from products or services associated with Taxonomy-al i gned economi c a covering yeari2@32 Di sclosur e
Substantial contribution criteria (Does NIZtN ;g‘n(i:frigz::télly Harm)
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Manufacture of energy efficiency equipment for buildings 35 2,671 0% [100% | 0% |n/a|nfa|nfa|nlal Y Y Y Y Y Y Y 0% n/a S
Electricity generation using solar photovoltaic technology 4.1 6,485 0% [100% | 0% |n/a|nfa|nfa|nfal Y |nla| Y |na| Y Y Y 0% n/a

Electricity generation from wind power 43 2,720 0% |100% | 0% |n/a|nfa|nfa|nlal Y Y Y Y |na| Y Y 0% n/a
Transmission and distribution of electricity 49 | 412,713 5% | 100% | 0% | n/a|n/a|nfa|nlal Y Y [nal| Y Y Y Y 6% n/a S
Electricity generation from nuclear energy in existing installations 4.28 | 596,392 8% [100% | 0% |n/a|nfa|nfa|n/a| Y Y Y Y Y Y Y 8% n/a T
Infrastructure enabling low-carbon road transport and public transport 6.15 576 0% [100% | 0% |n/a|nfa|nfa|nlal Y Y Y Y Y Y Y 0% n/a
Manufacture of renewable energy technologies 3.1 612 0%

Manufacture of iron and steel 3.9 14 0%

Electricity generation using solar photovoltaic technology 4.1 4,164 0%

Electricity generation from hydropower 4.5 2,578 0%

Transmission and distribution of electricity 4.9 80,803 1%

District heating/cooling distribution 4.15 3,801 0%

Cogeneration of heat/cool and power from bioenergy 4.20 34 0%



Production of heat/cool from bioenergy 4.24 78 0%

Production of heat/cool using waste heat 4.25 204 0%

Construction and safe operation of new nuclear power plants, for the
generation of electricity or heat, including for hydrogen production, using 4.27 1,774 0%
best-available technologies

Electricity generation from fossil gaseous fuels 4.29 1,245 0%

High-efficiency co-generation of heat/cool and power from fossil gaseous

fuels 4.30 | 66,747 1%
Transport by motorbikes, passenger cars and light commercial vehicles 6.5 84 0%
Infrastructure for rail transport 6.14 685 0%
Infrastructure enabling low-carbon road transport and public transport 6.15 4 0%
Installation, maintenance and repair of renewable energy technologies 7.6 1,349 0%

1,185,733 ‘

Total (Al. + A2.

6,462,049 | 84%

Turnover of Taxonomy-non-eligible activities (B)

‘ 7,647,782 ‘ 100%

TOTAL (A +B) ‘
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Standard tables for the disclosure referred to in Article 8(6) and (7)
Table 1: Nuclear and fossil gas related activities

The undertaking carries out, funds or has exposures to research,
development, demonstration and deployment of innovative electricity
generation facilities that produce energy from nuclear processes with minimal
waste from the fuel cycle.

NO

The undertaking carries out, funds or has exposures to construction and safe
operation of new nuclear installations to produce electricity or process heat,
including for the purposes of district heating or industrial processes such as
hydrogen production, as well as their safety upgrades, using best available
technologies.

YES

The undertaking carries out, funds or has exposures to safe operation of
existing nuclear installations that produce electricity or process heat, including
for the purposes of district heating or industrial processes such as hydrogen
production from nuclear energy, as well as their safety upgrades.

YES

The undertaking carries out, funds or has exposures to construction or operation
of electricity generation facilities that produce electricity using fossil gaseous
fuels.

YES

The undertaking carries out, funds or has exposures to construction,
refurbishment, and operation of combined heat/cool and power generation
facilities using fossil gaseous fuels.

YES

The undertaking carries out, funds or has exposures to construction,
refurbishment and operation of heat generation facilities that produce heat/cool
using fossil gaseous fuels.

YES
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Table 2: Taxonomy-aligned economic activities (CAPEX i denominator)

CCM + CCA

Climate change
mitigation (CCM)

Climate change
adaptation (CCA)

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.26
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

N/A

N/A

N/A

N/A

N/A

N/A

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.27
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

N/A

N/A

N/A

N/A

N/A

N/A

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.28
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

54,376

11%

54,376

11%

N/A

N/A

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.29
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

N/A

N/A

N/A

N/A

N/A

N/A

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.30
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

N/A

N/A

N/A

N/A

N/A

N/A

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.31
of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the
applicable KPI

N/A

N/A

N/A

N/A

N/A

N/A

Amount and proportion of other
taxonomy-aligned economic activities
not referred to in rows 1to 6 above in the
denominator of the applicable KPI

98,461

20%

98,461

20%

N/A

N/A

Total applicable KPI

492,336

100%

492,336

100%

N/A

N/A
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Table 3: Taxonomy-alighed economic activities (CAPEX i numerator)

CAPEX

Climate change Climate change

CCM + CCA mitigation (CCM) adaptation (CCA)

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.26

1. | of Annexes | and Il to Delegated Regulation N/A N/A N/A N/A N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.27

2. | of Annexes | and Il to Delegated Regulation N/A N/A N/A N/A N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.28

3. | of Annexes | and Il to Delegated Regulation 54,376 36% 54,376 36% N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.29

4. | of Annexes | and Il to Delegated Regulation N/A N/A N/A N/A N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.30

5. |of Annexes | and Il to Delegated Regulation N/A N/A N/A N/A N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of taxonomy-aligned
economic activity referred to in Section 4.31

6. | of Annexes | and Il to Delegated Regulation N/A N/A N/A N/A N/A N/A
2021/2139 in the numerator of the applicable
KPI

Amount and proportion of other
taxonomy-aligned economic activities not
referred to in rows 1to 6 above in the
numerator of the applicable KPI

98,461 64% 98,461 64% N/A N/A

Total amount and proportion of taxonomy-
8. |aligned economic activities in the 152,836 100% 152,836 100% N/A N/A
numerator of the applicable KPI
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Table 4: Taxonomy-eligible but not taxonomy-aligned economic activities (CAPEX)

CAPEX

Climate change
adaptation

Climate change

el = e mitigation (CCM)

(CCA)

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

131 0% 131 0% N/A N/A

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

1,246 3% 1,246 3% N/A N/A

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

3,395 9% 3,395 9% N/A N/A

Amount and proportion of taxonomy-
eligible but not taxonomy-aligned
economic activity referred to in Section
4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the
denominator of the applicable KPI

3 0% 3 0% N/A N/A

Amount and proportion of other
taxonomy-eligible but not
taxonomy-aligned economic
activities not referred to in rows 1 to
6 above in the denominator of the
applicable KPI

32,921 87% 32,921 87% N/A N/A

Total amount and proportion of
taxonomy eligible but not taxonomy-
aligned economic activities in the
denominator of the applicable KPI

37,695 100% 37,695 100% N/A N/A
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Table 5: Taxonomy-non-eligible economic activities (CAPEX)

246

CAPEX

Amount and proportion of economic activity referred to in row
1 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of economic activity referred to in row
2 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of economic activity referred to in row
3 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of economic activity referred to in row
4 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of economic activity referred to in row
5 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of economic activity referred to in row
6 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A

N/A

Amount and proportion of other taxonomy-non-eligible
economic activities not referred to in rows 1 to 6 above in
the denominator of the applicable KPI

301,804

100%

Total amount and proportion of taxonomy-non-eligible
economic activities in the denominator of the applicable
KPI

301,804

100%
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Table 2: Taxonomy-alighed economic activities (OPEX i denominator)

Climate change mitigation  Climate change
(CCM) adaptation (CCA)

CCM + CCA

Amount and proportion of taxonomy-
aligned economic activity referred to in
1. | Section 4.26 of Annexes | and Il to N/A N/A N/A N/A N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-
aligned economic activity referred to in
2. | Section 4.27 of Annexes | and Il to N/A N/A N/A N/A N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-
aligned economic activity referred to in
3. | Section 4.28 of Annexes | and Il to 26,443 36% 26,443 36% N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-
aligned economic activity referred to in
4. | Section 4.29 of Annexes | and Il to N/A N/A N/A N/A N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-
aligned economic activity referred to in
5. | Section 4.30 of Annexes | and Il to N/A N/A N/A N/A N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-
aligned economic activity referred to in
6. | Section 4.31 of Annexes | and Il to N/A N/A N/A N/A N/A N/A
Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of other
taxonomy-aligned economic activities

0, 0,
7 not referred to in rows 1to 6 abovein 8,468 11% 8,468 11% N/A N/A
the denominator of the applicable KPI
8. | Total applicable KPI 73,802 T 73,802 T N/A N/A

247 INTEGRATED ESG REPORT 2022



Table 3: Taxonomy-alighed economic activities (OPEX i numerator)

OPEX

CCM + CCA

Climate change
mitigation (CCM)

Climate
change
adaptation

(CCA)

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.26 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

N/A

N/A

N/A

N/A

N/A N/A

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.27 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

N/A

N/A

N/A

N/A

N/A N/A

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.28 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

26,443

76%

26,443

76%

N/A N/A

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.29 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

N/A

N/A

N/A

N/A

N/A N/A

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.30 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

N/A

N/A

N/A

N/A

N/A N/A

Amount and proportion of taxonomy-
aligned economic activity referred to
in Section 4.31 of Annexes | and Il to
Delegated Regulation 2021/2139 in
the numerator of the applicable KPI

N/A

N/A

N/A

N/A

N/A N/A

Amount and proportion of other
taxonomy-aligned economic
activities not referred to in rows 1
to 6 above in the numerator of the
applicable KPI

8,468

24%

8,468

24%

N/A N/A

Total amount and proportion of
taxonomy-aligned economic
activities in the numerator of the
applicable KPI

34,911

100%

34,911

100%

N/A N/A
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Table 4: Taxonomy-eligible but not taxonomy-aligned economic activities (OPEX)

Climate change Climate change
mitigation (CCM) adaptation(CCA)

CCM + CCA

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
1. |referred to in Section 4.26 of Annexes | and N/A N/A N/A N/A N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
2. |referred to in Section 4.27 of Annexes | and N/A N/A N/A N/A N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
3. |referred to in Section 4.28 of Annexes | and N/A N/A N/A N/A N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
4. |referred to in Section 4.29 of Annexes | and 537 5% 537 5% N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
5. |referred to in Section 4.30 of Annexes | and 2,920 24% 2,920 24% N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of taxonomy-eligible
but not taxonomy-aligned economic activity
6. |referred to in Section 4.31 of Annexes | and N/A N/A N/A N/A N/A N/A
Il to Delegated Regulation 2021/2139 in the
denominator of the applicable KPI

Amount and proportion of other
taxonomy-eligible but not taxonomy-
7. |aligned economic activities not referred 8,520 71% 8,520 71% N/A N/A
to in rows 1to 6 above in the
denominator of the applicable KPI

Total amount and proportion of
taxonomy eligible but not taxonomy-
aligned economic activities in the
denominator of the applicable KPI

11,977 100% 11,977 100% N/A N/A
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Table 5: Taxonomy-non-eligible economic activities (OPEX)

OPEX

Amount and proportion of economic activity referred to in row
1 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.26 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of economic activity referred to in row
2 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.27 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of economic activity referred to in row
3 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.28 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of economic activity referred to in row
4 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.29 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of economic activity referred to in row
5 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.30 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of economic activity referred to in row
6 of Template 1 that is taxonomy-non-eligible in accordance
with Section 4.31 of Annexes | and Il to Delegated Regulation
2021/2139 in the denominator of the applicable KPI

N/A N/A

Amount and proportion of other taxonomy-non-eligible
7. |economic activities not referred to in rows 1to 6 above in 26,914 100%
the denominator of the applicable KPI

Total amount and proportion of taxonomy-non-eligible
8. |economic activities in the denominator of the applicable 26,914 100%
KPI
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Table 2: Taxonomy-alighed economic activities (turnover i denominator)

Turnover
Climate
Climate change change
el e mitigation (CCM) adaptation
(CCA)

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.26 of

L Annexes | and Il to Delegated N/A N/A N/A N/A N/A N/A
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.27 of

2 Annexes | and Il to Delegated N/A N/A N/A N/A N/A N/A
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of
taxonomy-aligned economic activity
3 referred to in Section 4.28 of 596,392 8% 596,392 8% N/A N/A
Annexes | and Il to Delegated
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of
taxonomy-aligned economic activity
4 referred to in Section 4.29 of N/A N/A N/A N/A N/A N/A
Annexes | and Il to Delegated
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of
taxonomy-aligned economic activity
5. referred to in Section 4.30 of N/A N/A N/A N/A N/A N/A
Annexes | and Il to Delegated
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of
taxonomy-aligned economic activity
6. referred to in Section 4.31 of N/A N/A N/A N/A N/A N/A
Annexes | and Il to Delegated
Regulation 2021/2139 in the

denominator of the applicable KPI

Amount and proportion of other
taxonomy-aligned economic

7. |activities not referred to in rows 425,165 6% 425,165 6% N/A N/A
1to 6 above in the denominator
of the applicable KPI

8. | Total applicable KPI 7,647,782 T 7,647,782 T N/A N/A
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Table 3: Taxonomy-alighed economic activities (turnover I numerator)

Turnover

Climate
Climate change change
mitigation (CCM) adaptation
(CCA)

CCM + CCA

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.26 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.27 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.28 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

596,392 58% 596,392 58% N/A N/A

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.29 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.30 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of
taxonomy-aligned economic activity
referred to in Section 4.31 of
Annexes | and Il to Delegated
Regulation 2021/2139 in the
numerator of the applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of other
taxonomy-aligned economic
activities not referred to in rows
1to 6 above in the numerator of
the applicable KPI

425,165 42% 425,165 42% N/A N/A

Total amount and proportion of
taxonomy-aligned economic
activities in the numerator of the
applicable KPI

1,021,557 100% 1,021,557 100% N/A N/A
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Table 4: Taxonomy-eligible but not Taxonomy-aligned economic activities (turnover)

Turnover

Climate change
adaptation
(CCA)

Climate change

CCM + CCA mitigation (CCM)

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.26 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.27 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

1,774 1% 1,774 1% N/A N/A

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.28 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.29 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

1,245 0% 1,245 0% N/A N/A

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.30 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

66,747 41% 66,747 41% N/A N/A

Amount and proportion of taxonomy-eligible but not
taxonomy-aligned economic activity referred to in
Section 4.31 of Annexes | and Il to Delegated
Regulation 2021/2139 in the denominator of the
applicable KPI

N/A N/A N/A N/A N/A N/A

Amount and proportion of other taxonomy-eligible
but not taxonomy-aligned economic activities not
referred to in rows 1 to 6 above in the denominator
of the applicable KPI

94,411 58% 94,411 58% N/A N/A

Total amount and proportion of taxonomy eligible
but not taxonomy-aligned economic activities in
the denominator of the applicable KPI

164,176 100% 164,176 100% N/A N/A

253

INTEGRATED ESG REPORT 2022



Table 5: Taxonomy-non-eligible economic activities (turnover)
Turnover

Amount and proportion of economic activity referred to in
row 1 of Template 1 that is taxonomy-non-eligible in

1. |accordance with Section 4.26 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of economic activity referred to in
row 2 of Template 1 that is taxonomy-non-eligible in

2. |accordance with Section 4.27 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of economic activity referred to in
row 3 of Template 1 that is taxonomy-non-eligible in

3. |accordance with Section 4.28 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of economic activity referred to in
row 4 of Template 1 that is taxonomy-non-eligible in

4. | accordance with Section 4.29 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of economic activity referred to in
row 5 of Template 1 that is taxonomy-non-eligible in

5. | accordance with Section 4.30 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of economic activity referred to in
row 6 of Template 1 that is taxonomy-non-eligible in

6. |accordance with Section 4.31 of Annexes | and Il to N/A N/A
Delegated Regulation 2021/2139 in the denominator of the
applicable KPI

Amount and proportion of other taxonomy-non-
7. |eligible economic activities not referred to in rows 1 to 6,462,049 100%
6 above in the denominator of the applicable KPI

Total amount and proportion of taxonomy-non-eligible
8. |economic activities in the denominator of the 6,462,049 100%
applicable KPI
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6. GRI CONTENT INDEX

Statement of use

MVM Ltd. has reported in accordance with the GRI Standards for the
period from1 January 2022 to 31 December 2022.

GRI 1 Standard used

GRI 1: Foundation 2021

GRI Sector Standard(s) used

GRI 11: Oil and Gas Sector 2021
GRI 12: Coal Sectd022

Indicator number Page GRI Sector
Description of GRI/ESG indicator number ey Rea_lson el SIEIEET SDG goal
GRI ESG Nlink omission reference
number
GRI: GRI Standards and GRI G4 indicators
ESG: own indicators related to the given topic
GR: GRI2: General Disclosures 2021
2-1 Organisational details 31
GCGGQG13 ¢CKS adlrisSQa akKFINB &2 2F @2GAy3 N 27and
217
2-2 Oy iAGASE AyOfdzZRSR Ay GKS 2NHI yAa3 1011
2-3 Reporting period, frequency and daict point 9
2-4 Restatements of information 79, 111,
125,128,
129, 131,
132 and
144
2-5 External assurance 9
2-6 Activities, value chain and other business relationships 31-44 and
109111
GRPU01 Annual proportion of procuremerftom local businesses in Hungary 29,111
and 218
G-RPU02 Number of (supplier) risk screenings 29,110
and 218
GRPU03 Availability of a Supplier Code of Conduct (CoC) 29,110
and 218
EINO16 Number of R&D and innovation partnerships 18,86 and
212
255 INTEGRATED ESG REPORT 2022




Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EINO20 RDI partnership with public sector organisations, foundations and resea| 18, 8485
institutes, which also deals with environmental issues ,86-87
and 212
2-7 Employees 173174
EINO17 Number of employees involved in R&Dd innovation activities 18, 8586
and 212
SHUGO01 Number of staff employed: MVM Group globally 22,173
174 and
214
SHUGO05 Ratio of whitecollar / bluecollar employees to the total number of 22,174
employees 175 and
214
SHUG18 Numbe of employees: Europe (including Hungary) 22,174
and 214
SHUG19 Number of employees: Hungary 22,174
and 214
SHUG21 Number of employees: Asia 22,174
and 214
SGEDRO1 Number of female employees 24,174
175 and
215
SGEDRO2 Ratio ofwomen to the total number of employees 24,174
175 and
215
SGEDB17 Number of employees with disabilities (Hungary) 25,174
175 and
216
2-8 Workers who are not employees 175
2-9 Governance structure and composition 53 and 57
GCGQ01 Number of women on the Board of Directors 27,58 and
217
G-CGQ@02 Proportion of women on the Board of Directors 27, 58 and
217
GCGQ03 Members of the Board of Directors: organisationally independent memb| 27, 57and
217
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
GCGQ04 Number d solutions and committees supporting the flow of information | 27, 58 and
between functions 217
GCGQ07 Number of women among executive officers and on Supervisory Boardg 27, 178
and 217
GCGQ08 Proportion of women among executive officers amd®upervisory Boards | 27, 178
and 217
GCGQ09 Executive officers: number of organisationally independent members 27,178
and 217
GCG@23 Time elapsed since the appointment of the members of the Board of 28, 57and
Directors 218
GCG@24 Exstence of the obligation of the internal audit department to report to th 29, 57and
Supervisory Board 218
GCGQG15 Number of companies included in the governance system within the MV| 28, 5355
Group and 218
GCGO16 Proportion of companies iheded in the governance system within the 28, 5355
MVM Group and 218
GCGQG17 Number of grougdevel (professional decision support) committees 28, 58 and
218
GCGQG18 Proportion of timely implementation of central regulations by the 28, 55 and
companies 218
GCGQG19 Ratio of annually reviewed central regulations to all central regulaffmall | 28, 55 and
central regulations) 218
GCGQR20 Number of ISO 9001 certified member companies 28, 5556
and 218
2-10 Nomination and seleatin of the highest governance body 58 2-10-b-i, ii and iii:
No data are available,
will be reported from
2023.
2-11 Chair of the highest governance body 57 The Chair of the
Supervisory Board is
independent,not the
same person as the
CEO
2-12 Rok of the highest governance body in overseeing the management of | 59-60
impact
2-13 Delegation of responsibility for managing impact 59-60
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
2-14 I A3KSad 3I20SNYyIyOS 62ReQa NRfS Al9
2-15 Conflicts of interest 5859 and 16 (16.5)
113
2-16 Communication of critical concerns 62
GET@1 Number of employees covered by the Code of Ethics 25, 6061
and 216
GET@2 Proportion of employees covered by the Code of Ethics 25, 6061
and 216
GET@3 Number of member companies for which an internal audit / ethics risk | 26, 6162
assessment has been carried out and 216
GET@4 Number of ethical and whistleblowing reports filed 26, 62and
216
2-17 Collective knowledge of the highest governanoelyp C We do not currently
take development
measures.
2-18 9@k fdzr GAYy3 GKS KAIKSad 3I20SNYIyQdc We do not currently
use performance
assessment.
2-19 Remuneration guidelines 178179
2-20 Process to determine remuneration 179
2-21 Annual total compensation ratio 180
2-22 Statement on sustainable development strategy 6-8
2-23 Policy commitments 60 5(5.1) and
16 (16.3)
2-24 Embedding policy commitments 60and
179
2-25 Processes to remediate negatiwapact 62, 9091,
198 and
199
2-26 Mechanisms for seeking advice and raising concerns 62 5.1 and
16 (16.3)
2-27 Compliance with laws and regulations 67 We are unable to
provide a breakdown of
the amount of the fine
in terms of non
compliance irthe
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
reporting period and
the preceding period.
We have started
collecting this
information for 2022.
The information will be
published for the first
time for 2022.
EREM24 bdzYo SNJ 2F Sy@ANRBYYSyGalt OFasSa NX 15 67 and
210
E-REMO06 Norrcompliance with the laws and regulations applicable to water 14, 67 and
209
2-28 Membership in associations 234
2-29 Approach to stakeholder engagemte 63-65,
180181
2-30 Collective agreements 184-186 16 (16.7)
and 8.8
EU1 Installed capacity, broken down by primary energy source 78-79
EGHG13 Coalbased installeadwn electrical capacities 12, 7879
and 208
EGHG15 Ratio of own cebon-neutral installedbwn electrical capacity to total installeq 13, 7879
electrical capacity and 208
EOTH11 Total installed electrical capacity 19, 7879
and 213
EU2 Net energy output broken down by primary energy source 79-80
EGHG16 Ratio of carbomeutral electricity generation to total electricity generation 13, 7980
and 208
EOTH17 Total electricity output 19, 7980
and 213
E-OTH28 Ratio of carbomeutral energy output (electricity and heat) to total output| 19, 7980
and 213
EU3 Number of retail, industrial, institutional and commercial customer accoy 102-103
(US: universal service customer base, CM: competitive market custome
EINOO1 Number of customers (electricity) 16, 102
103 and
210
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EINO02 Number of customers (natural gas) 16, 102
103 and
210
EINOO3 Number of customers (district heat) 16, 102
103 and
210
EINOO04 Number of integrated customers (using multiple services) 16, 103
and 211
EINO06a Customer satisfaction Universsgrvices; customer relations, (natural gas)| 16, 103
104 and
211
EINO06b Customer satisfaction Universal servicaaistomer relationg; (electricity) | 17, 103
104 and
211
EINO06¢ Customer satisfaction (Net Promoter Score, NP8jail (electricity and 17, 103
natural gas) 104 and
211
EINO06d Customer satisfaction (Net Promoter Score, NP&)olesale(natural ga} 17,103
104 and
211
EINOO6e Customer satisfactiog natural gas storage 17, 103
104 and
211
EINOOQ7 Number d registered users of online customer channels 17,103
and 211
EINOG-08 Number of customers with electronic accounts 17, 103
and 211
EINOO09 Proportion of customers served through digital channels 17,103
and 211
EU4 EOTHO7 Length of undeground transmission and distribution lingsower line length)| 19, 7778 9(9.4)
and 213
EUS Allocation of C@emissions allowances or equivalent, broken down by 50
carbon trading framework
GRI 3: Material Topics 2021
31 Process to determine matial topics 65
3-2 List of material topics 65-66
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number Ny Ree_tson fer SIEMEETE SDG goal
GRI ESG Nlink omission reference
number
Economic impact (performance)GRI 11.14 and 12.8
GRI Management of material topics 74-75 and 11.14.1 and
GT33 109110 12.8.1
EOTH41 Electricity transmission network losses 20, 82 and
213
EOTH42 Electricity distribution network losses 20, 82 and
213
E-OTH45 Natural gas distribution network losses 20, 8283
and 213
2011 Direct economic value generated and distributed 7577 and 11.14.2,11.21.2,
220224 12.8.2 and
12.21.2
E-OTH09 Ratio of net sales from ISO 14001 certified member companies to net sg 19, 7577
group level and 213
EGHG09 EU Taxononalignedturnover 12, 7577,
114119,
208 235
254
EGHG10 EU Taxonomwgligned CAPEX 12, 7577,
114119,
208 235
254
EGHG11 Network developments allowing renewable integration (CAPEX) / Total | 12, 7577
CAPEX and 208
EGHG12 EU Taxonomwligned OPEX 12, 7577,
114119,
208 235
254
EGHG14 Sales from codbased activities / Total sales 12,7577
and 208
EGHG18 GHG emissions (Scope 1+2) / Total sales 12, 7577
and 208
EINO24 R&D costs for environmental purposes / Net sales 19, 7577,
84 and
212
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number Ml Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
GCGG14 |/ KI NISNBR | dzZRAG2NRa FSSa 28, 7577
and 218
GRCQ@01 Ratio of R&D&projects to the total number of projects 29, 7577
and 219
GRCQ@O7 Actual take rate (ETR) 29, 7577
and 219
GRC@09 Tax liability 29,7577
and 219
202-2 Proportion of senior management hired from the local community at 178 11.11.2, 11.14.3,
significant/main dcations of operation 12.8.3 and
12.19.3
2031 Supported infrastructure projects and services 87-88, 99 11.14.4 and
101, 195 12.8.4
198 and
199201
2032 Significant indirect economic impact, including the extent of impact 110-111 11.14.5 and
12.8.5
2041 Proportion of spending on local suppliers a(t significant locations of 110111 11.14.6 and
operation) 12.8.6
System efficiencg GRI EU
RH33 Management of material topics 80-81
EU11 Average generation efficiegf power plants, broken down by primary 80-81
energy source
EU12 Transmission and distribution network losses (per system length) 82
GRI 205 Anttorruption 2016¢ GRI 11.20 and 12.20
Korr33 Management of material topics 69-71 11.20.1 and 16 (16.5)
12.20.1
2051 Operations assessed for risks related to corruption 69-71 and 11.20.2 and
71 12.20.2
GET@5 Number of ISO 37001 certified member companies 26, 6971
and 216
2052 Communication and training about asgdrruption policiesand procedures | 69-71 and 11.20.2 and
7172 12.20.3
GET@06 Proportion of executives trained in an agrruption programme 26, 6971,
71-72 and
217
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number Ml Ree_\son Lo SUIEETD SDG goal
GRI ESG Nlink omission reference
number
GET@7 Number of member companies operating an internal whistleblowing sys| 26, 62, 69
(integrity violaton incidents) 71 and
217
2053 Number of incidents of corruption and actions taken 71 11.20.4 and 16 (16.5)
12.20.4
Transparency of contracts 72 11.20.5 and
12.20.5
List of beneficial owners of the organisation 53, 6971 11.20.6and
12.20.6
GRI 206 Anttompetition behaviour 201§ GRI 11.19
VE33 Management of material topics 72-73 11.19.1
2061 Legal actions for ariompetitive behaviour, antirust and monopoly 72-73 11.19.2
practices
Payments to the state GRI 1121 and 12.21
AD33 Management of material topics 112113 11.21.1 and
12.21.1
2014 Financial assistance received from government 31, 113 11.21.3 and
114 12.21.3
2071 Approach to tax 112113 11.21.4 and
12.21.4
207-2 Tax governance, controhd risk management 112113 11.21.5 and
12.21.5
207-3 Stakeholder engagement and tax(ation) concerns 112113 11.21.6 and
12.21.6
2074 Reporting by country 113and 11.21.7 and
3544 12.21.7
Availability and reliabilitg GRI EU
RA33 Managementof material topics 95-98 7(7.1)
EU6 Management approach to availability and reliability and its components | 95-98
EU10 Capacity increase planned and expected increase in demand in the lon¢ 98-99 7(7.1)
term and
9(9.4)
Demand side managemeqtGRI EU
FO33 Management of material topics 108-109
EU7 Practice of demand side management 108-109
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EINO10 Number of installed smart meters 17, 109
and 211
EINO15 Number of refuelling/recharging stops at alternative filling/chargiragiens | 18, 89 and
211
EINO27a Number of electric charging connectors (total) 18,89 and
212
EINO27b Number of electric charging connectors (<44 kW) 18, 89 and
212
EINO27c |bdzYoSNJ 2F St SOGUNRO OKINHAYy3 O2yy| 18 ®and
212
EINO27d Number of electric charging connectors (75< kW) 18, 89 and
212
Research and developmeqiGRI EU
KF33 Management of material topics 83-84 8(8.3)
and
9 (9.5)
EU8 Research and development for reliable electricity suppigl austainable| 7577 and
development 83-84
Decommissioning of nuclear power planGRI EU
NU33 Management of material topics 137-139,
160-163
and 229
233
EU9 Regulations for the decommissioning of nuclear power plant 229233
GRI 303 Wateand liquid effluents 2018 GRI 11.6 and 12.7
+ N-Bo Management of material topics 137 11.6.1 and 12.7.1
3031 Interactions with water as a shared resource 137 11.6.2 and 12.7.2
303-2 Management of impact related to water discharge 137 11.6.3 anl 12.7.3
3033 Water withdrawal (water use) 139140 11.6.4and 12.7.4| 6 (6.3)
E-REM04 Water use (Total water consumption) 13, 139
140 and
208
3034 EREM32 Water discharge 13, 140 11.6.5and 12.7.5
141 and
208
3035 Water consumption 141-142 11.6.6 and 12.7.6
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
E-REMO05 Intensity of water use (Water used / Electricity and heat generated) 14,139
140 and
208
GRI 304 Biodiversity 20t65RI 11.4 and 12.5
Bio33 Management of material topics 137 and 11.4.1and 12.5.1
146147
3041 Operational sites owned, leased, managed in, or adjacent to, protected | 146-147 No complete 11.4.2 and 12.5.2
areas and areas of high biodiversity value information is available
on the (iii) location
relative to protected
areas, (v) operating
area in kr, (vi)
biodiversity véue based
on the characteristics o
the protected area.
Following the
development of data
collection, we plan to
add them to the report
in the next report.
EOTH49 Area of activities in nature conservation areas 21, 146
147 and
214
304-2 Significant impact of activities, products and services on biodiversity 146147 11.43and 12.5.3| 15 (15.1
and 15.5)
EOTH51 Impact on biodiversity 146-147
304-3 Habitats protected or restored 146147 11.4.4 and 12.5.4
3044 Number d IUCN Red List species and national conservation list species| 158159 11.45and 12.5.5
habitats in areas affected by operations
EOTH50 Number of IUCN Red List species and national conservation list specieg 21, 158
the area of activities by category 159 and
214
GRI 305 Gaseous emissions 21&RI| 12.3 and 12.4
[ S3o Management of material topics 135137 11.3.1and 12.4.1
305-6 Emissions of ozordepleting substances (ODS) (in dRE@quivalent) 137
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number Ny Ree_tson fer SIEMEETE SDG goal
GRI ESG Nlink omission reference
number
3057 Nitrogen oxides (N£), sulphur oxides (S¥and other significant gaseous | 135137 11.3.2and 12.4.2
emissions
EREMO1 SQ emissions 13, 135
137 and
208
EREMO02 NQ, emissions 13, 135
137 and
208
EREMO03 Dustemissions 13, 135
137 and
208
4161 Assessmentfahe health and safety impact of product and service C Information on the 11.3.3 and
categories indicator will be 13.10.2
reported for the first
time for 2023 following
the development of the
related data collection.
GHG emissionsGRI 11.1 and 12.1
« | DD Management of material topics 122 11.1.1and 12.1.1
3021 Energy consumption within the organisation 124126 11.1.2and 12.1.2| 7 (7.2),
8 (8.4),
12 (12.2)
and
13 (13.3)
EREM10 Fuels and raw materials used: Nuclear fuel 14, 124
126 and
209
EREM11 Fuels and raw materials used: Coal 14, 124
126 and
209
EREM12 Fuels and raw materials used: Distillaié 14, 124
126 and
209
EREM13 Fuels and raw materials used: Natural gas 14,124
126 and
209
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EREM14 Fuels and raw mat@ls used: Biomass 14, 124
126 and
209
EREM15 Fuels and raw materials used: RDF/SRF 15, 124
126 and
209
E-OTHO02 Total electricity and heat consumption (for the purposes of energy 19, 124
generation + house load and purchased energy used) 126and
213
EINO28 Energy intensity 18, 127
and 212
302-2 Energy consumption outside the organisation 124126 11.1.3and 12.1.3
EINO18 Completion rate of the Energy Efficiency Obligation Scheme (EEOS) 19, 4748
and 213
EINO22 Existencef energy performance rules 19, 124
126 and
212
302-3 Energy intensity 127 11.1.4and 12.1.4
3051 Direct greenhouse gas (GHG) emissions-g¢Qivalent of Cg CH, NO, 127128 111.5and 12.1.5
HFCs, PFCsg8Rd N emissions = WBCSD GHG Protocol Scope 1)
3052 Indirect CQemissions of purchased energy ¢@&Qquivalent of purchased 131 11.1.6 and 12.1.6
electricity, cooling and heating, and steam = WBSD GHG Protocol Scof
E-GHGO05 Total Scope 1 +(@missions) 12,132
and 208
305-3 Other indirect GHG emissions (Scope 3) 132135 11.1.7 and 12.1.7
3054 EGHGO06 GHG intensity in G@quivalent 12,131 11.1.8and 12.1.8
132 and
208
EINO19 Annual C@emissions of vehicles 13, 130
131 and
208
Climate adaptation, resiliece and transitiory GRI 11.2 and 12.2
Y {-No Management of material topics 122 11.2.1and 12.2.1
201-2 Financial implications and other risks and opportunities arising from clin 44-45, 43 | An estimate of the 11.2.2 and 12.2.2
change, total investment in renewable energy and generated renewi 50 and monetary value of
energy by source 122124 potential risks will be
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_tson et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
made by 2026, at the
latest.
3055 Initiatives aimed at reducing greenhouse gas emissions and achieved | 128129 11.2.3and 12.2.3
emission reductions and 140
Public policy development on climate change 159 11.2.4and 12.2.4
GRI 306 Waste 2016GRI 11.5 and 12.6
Hull3-3 Management of material topics 142 11.5.1and 12.6.1
306-1 Waste generation and significant wastated impact 142 11.5.2 and 12.6.2
306-2 Management of significant wastelated impact 142 11.5.3and 12.6.3| 6 (6.3)
306-3 Quantity of waste generated in the reference year by type 142 11.5.4, 11.8.2, 3(3.9)
12.6.4 and and
12.13.2 12 (12.4)
EREM18 Quantity of hazardous waste generated in the reference year (conventiq 15, 142
and 209
EREM19 Quantity of liquid radioactive waste generated in the reference year 15, 163
164 and
209
EREM20 Total quantity of conventional (neradioacive) waste generated in the 15, 142
reference year and 209
EREM22 Quantity of solid radioactive waste generated in the reference year: low| 15, 163
intermediate level 164 and
210
3064 Recovered waste 142-143 11.5.5and 12.6.5
E-REM26 Quantity of hazardous waste (conventional) recovered in the reference y 15, 142
143 and
210
EREM27 Total quantity of conventional (neradioactive) waste recovered in the 15, 142
reference year 143 and
210
3065 Waste to be disposed of 143145 11.5.6 and 12.6.6
E-REM28 Quantity of hazardous waste (conventional) disposed of in the referencg 15, 143
year 145 and
210
EREM29 Total quantity of conventional (neradioactive) waste disposed of in the | 16, 143
reference year 145 and
210
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EREM30a | Weight or volume of materials used: materials for watising operations 16, 146
and 210
EREM30b | Weight or volume of materials used: limestone (flue gas desulphurisatio| 16, 146
and 210
EREM3l1a | Proportion of recycled raw matergl materials for wateusing operations | 16, 146
and 210
E-REM31b | Proportion of recycled raw materials: limestone (flue gas desulphurisatiq¢ 16, 146
and 210
Employment practicegs GRI 11.10 and 12.15
F33 Management of material topics 173 11.10.1 and 8 (8.8)
12.15.1
401-1 Total number and rate of new employee hires by age group and gender| 175177 11.10.2 and
absolute value and percentages 12.15.2
SHUG25 Employee turnover 22,175
177,214
401-2 Benefits due to fultime employes but not to fixedterm and parttime 179 11.10.3 and
employees 12.15.3
401-3 Return to work and retention rates 178 11.10.4, 11.11.3,
12.15.4 and
12.19.4
SHUG37 Ratio of the number of home office days to the total number of days 23, 180
worked 181, 214
SHESI10 Option of choosing a flexible work schedule 24, 180,
215
GRCO10 Numberof employees participating in internal engagement survey 29, 180
181, 219
EU14 Programmes and procedures to ensure the availability of skilled warkfor; 193-197
402-1 Minimum notice periods regarding operational changes 186 11.7.2 and 12.3.2
404-1 Average hours of training per year per employee by employee category| 195 11.10.6, 11.11.4,
12.15.6 and
12.19.5
SHUG32 Average number of trainmand development hours per employee per yeq 22, 195,
214
404-2 Programmes for upgrading employee skills and transition assistance 194, 195 11.7.3and 12.3.3

programmes
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
SHUG30 Proportion of employees participating in a skillilding action 22,195,
214
404-3 Percentage of employees receiving regular performance and career 198
development review
SHUG22 Percentage of employees whose remuneration varies according to 22,180,
measurable objectives 214
SHUG34 Annual training cosper FTE 22,195,
214
SHUG43 Average number of specific safety training per employee 23,195,
213
SGEDB20 Proportion of interns/trainees remaining in the MVM Group after the 25,177
internship/traineeship programme 178, 216
SGEDB26 Numberof family-oriented dedicated programmes 25, 183,
216
SGEDR27 bdzyo6 SN 2F LJX I OSa I @FrAflotS F2NJ 4 25 183,
of the MVM Group 216
GETCL1 Level of cyber hygiene based on awareness and IT security develbpmel 26, 194,
217
GETE12 Proportion of executives and managers trained in cyber security 27, 195,
217
GETG13 Number of users in the data leak prevention system (DLP) 27, 6869,
217
4141 New suppliers that were screened using social cateri q There was no such 11.10.8 and
supplier. 12.15.8
4142 Negative social impact in the supply chain and actions taken 111 11.10.9 and
12.15.9
GRI 403 Occupational health and safety 2018
ME33 Management of material topics 186-187 11.9.1 and
12.141
4031 Occupational health and safety (management) system 188 11.9.2 and
12.14.2
4032 Hazard identification, risk assessment and incident investigation 188-189 11.9.3 and 8(8.8)
12.14.3
4033 Occupational health services 190 11.9.4 and 3(3.8)
12.144 and
8 (8.8)
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
4034 Worker participation, consultation and communication on occupational | 189 11.9.5 and 3(3.8)
health and safety 12.14.5 and
8 (8.8)
4035 Worker training on occupational health and safety 189 11.9.6 and 3(3.4)
12.14.6 and
8 (8.8)
SHES08 Proportion of employees who have received occupational safety training 24, 198,
215
403-6 Promotion of worker health 190191 11.9.7 and 3(3.4)
12.14.7 and
8 (8.8)
4037 Prevention and mitigation of occupational health and safetpact directly | 192193 11.9.8 and
linked by business relationships 12.14.8
4038 Workers covered by an occupational health and safety (management) | 188 11.9.9 and
system 12.14.9
4039 Work accidents 191-192 11.9.10 and
12.14.10
SHES02 Numberof losttime work accidentsl(T) 23, 191
192, 215
SHESD3 Number of hours worked 23, 19%
192, 215
SHES05 Lost Time Injury Frequency (LTIF) 23, 191
192, 215
SHES06 Fatal occupational accidents 24, 191
192, 215
SHESO7 Seriousacddentsat work (without fatalities) 24, 191
192, 215
40310 Occupational diseases 192 11.9.11 and
12.14.11
SHESL1 Existence of an organisational unit responsible for the safety and health| 24, 187,
employees 215
GRI 406: Nowiscrimination2016 (and equal opportunity) GRI 11.11 and 12.19
DM3-3 Management of material topics 73, 106 11.11.1 and
107, 18% 12.19.1
182
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Indicator number

GRI ESG

Description of GRI/ESG indicator

Page
number
Nlink

Note / Reason for
omission

GRI Sector
Standard

reference
number

SDG goal

2021

Ratio of normal new entrant wage by gender to local minimum wage

The indicator is only
potentially relevant fothe
coal sector. At companies
active in this sector, the
wages of a significant
proportion of employees
are not linked to the
minimum wage. Non
employee workers do not
work here in large
numbers. Among the
companies operating in
iKAad aSOG2NE
Ltd. is one of the
significant locations of
operation, and the wages
of a significant proportion
of employees and non
employee workers are not
linked to the minimum
wage. For the other
members of the MVM
Group, the other
indicators included here
are relevan for the
characterisation of non
discrimination.

12.19.2

4051

Presentation of the management body and employees by gender, age
minority

182

11.11.5 and
12.19.6

SGEDBO8

Number of executives

24,
215

182,

SGED10

Number of female executigeand managers

24,
215

182,

SGED12

Proportion of female executives and managers

25,
216

182,

SGEDB13

Number of senior executives

25,
216

182,

SGED14

Number of senior female executives

25,
216

182,
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
SGEDB15 Proportion of senior femla executives 25, 182,
216
4052 Ratio of basic salary and remuneration of women to men 182183 11.11.6 and
12.19.7
SHUG42 Gender gap in base wage 23, 182
183, 215
SHUG41 ¢KS /9hQa lyydzaft olF&asS alfl NBE dgedfy] 23 182
all employees 183, 214
GCGQG10 Compensation linked to ESG goals for senior executives 27, 178
179, 217
406-1 Number of incidents of discrimination and ndiscriminative actions taken| 73, 182 11.11.7 and
12.19.8
SGEDRO5 Partcipants in theWomen at MVMprogramme 24, 184,
215
GRI 407 Freedom of association and collective bargaining@GH 11.13 and 12.18
EK33 Management of material topics 184-186 11.13.1 and
12.18.1
407-1 Operations and suppliers identified in igh the right to exercise freedom g 112 11.13.2 and
association and collective bargaining may be at significant risk 12.18.2
GRI 408 Child labour 20%65RI1 12.16
GYM33 Management of material topics 111 12.16.1
4081 Operations and suppliers atgnificant risk for incidents of child labour 112 12.16.2
GRI 409 Forced labour and modern slavery 20G&RI 11.12 and 12.17
KM33 Management of material topics 111 11.12.1 and
12.17.1
4091 Operations and suppliers at significant risk for iecits of forced or 112 11.12.2 and
compulsory labour 12.17.2
GRI 413: Local Communities 2@I6RI 11.15 and 12.9
HK33 Management of material topics 198199 11.15.1 and
12.9.1
GRCO14 Programmes and initiatives supporting local communities 29, 19,
219
GRCQG15 Donations (net) 29, 202,
219
GRCO16 Community projects (net) 29, 202,
219
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
GRCO17 Nortfinancial donations (net) 29, 202,
219
198199 No impact assessment hay 11.15.2 and
Percentage of operations with programmes assessing, managing and gigﬂ;atgfsaﬁé:y the 12.9.2
4131 developing the impaocon local communities, including the impact of indicated refer b the
mobilisation to the site, operation and demobilisation from the site, as w community commitment
as their nature, extent and efficiency programmes.
30, 198
GRC®20 Cooperation rate with local communities compared to all locations 199, 219
198199 There are 22 loca 11.15.3 and
4132 Operations with significant actual and potential negative impacts on loca communities which arg 12.9.3
communities potentially affected.
GRC@21 Number of locations that have a significant negative impact on local 198199 There was none.
communities
Significant disputes with local communities andigenous peoples C There was none. 11.15.4 and
12.9.4
GRI 415 Public policy 20¢&RI 11.22 and 12.22
KP33 Management of material topics 62-63 11.22.1 and
12.22.1
4151 Political contributions 62-63 11.22.2 and
12.22.2
Disaster managementEmergency planning and respons&RI EU
KV33 Management of material topics 165172
G4DMA Contingency planning measures, disaster/emergency management plarj 165172 6 (6.3)
(EU21) and training programmes, and recovery/restoration plans
Asset inegrity and critical incident management (Process safetgRl 11.8 and 12.13
EKI33 Management of material topics 165172 11.8.1 and
12.13.1
306-3 Significant spills 145146 11.8.2 and
(2016) 12.13.2
Number of process safety incidents (Tiemtl &ier 2 separately) by 145146 11.8.3
business activity
Critical incidents and their impact 145146 12.13.3
Description of ash pond sites 9192, 12.13.4
145, 147
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Ree_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
GRCG04 Incidents affecting the IT infrastructure 29, 68,
219
GRCQ@05 Energy consumption of IT devices 29, 124,
219
GRI 418 Protection of personal data 2016
SZAV3 Management of material topics 68-69
4181 bdzY6SNJ 2F 2dza0ATFTASR O2YLX I Ayida || 6869
data or the loss of data
Acessc GRI EU
H3-3 Explanation of Access as material topic and its boundaries 107-109
GRC@22a | Number of customers for whom the service was interrupted due to-non | 30, 108,
payment 220
GRC@22b | Ratio of customers for whom the service was intgiied due to non 30, 108,
payment to the total number of customers 220
EU28 EOTHA48 System Average Interruption Frequency Index (SAIFI) 107-108
EU29 EOTH47 System Average Interruption Duration Index (SAIDI) 107-108
Provision of informatiorg GRI EU
13-3 Provision of information as material topic 104-106
G4DMA Practices to address language, cultural, low literacy and disability relate| 106-107
(EU24) barriers to accessing and safely using electricity and customer support
services
MVM indicators
MVM-1 Nuclear safety, summary of the nuclear supervisory authority 224233
SHES09 Nuclear safety: Number of significant (level 1 or higher) events on the IN 24, 215,
scale 227-228
MVM-2 Consolidated balance sheet of the MVM Gpdor the reference year 220221
MVM-3 Consolidated profit and loss account of the MVM Group for the referenc| 222
year
MVM-4 Consolidated cash flow statement of the MVM Group for the reference y| 223-224
MVM-6 Brief description of the mst important environmental projects in the 90-95 9(9.4)
reference year, including the related expenditure
MVM-7 Number of grievances about environmental impacts filed, addressed an{ 121
resolved through formal grievance mechanisms
MVM-8 Existene of an environmental management system (EMS) 120-121
EOTHO8 Ratio of ISO 14001 certified member companies to the number of 19, 120
consolidated member companies 121, 213
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Indicator number Page GRI Sector
Description of GRI/ESG indicator number heet Rea_\son et SUIEETD SDG goal
GRI ESG Nlink omission reference
number
EINO21 Existence of an organisational unit responsible for environmeatection | 18, 120
121,212
MVM-9 Descriptionof MVM Group acquisitions 31-32 11 (11.6)
MVM-10 Grants and sponsorships provided by the MVM Group 202-207
MVM-11 Alternativepowered vehicle fleet of the MVM Group 8990
EINO12 18, 8990
Proportion of alternative vehicles in the corporate (light) motor vehicle fl§ and 211
Topics in the applicable GRI Sector Standards determined as not material
Topic Explanation
GRI 11: Oil and Gas Sector 2021
GRI 12: Coal Sector 2022

Topic 117: Closure and rehabilitation
Topic 12.3: Closure and rehabilitation

The topic is relevant for the subsidiaries involved in the gas and coal sectors, but site closures do not have to befexgeetsd

Topic 11.16: Land and resource rights
Topic 12.10Land and resource rights

No resettlement takes place as a result of the activities of the subsidiaries involved in the gas and coal sectors.

Topic 11.17: Rights of indigenous people
Topic 12.11: Rights of indigenous people

Due to the activities of th&1VM Group, there is no site where indigenous or aboriginal local communities would be adversely affected.

Topic 11.18: Conflict and security
Topic 12.12: Conflict and security

The MVM Group does not currently have a site where the hazards of the tiogic a
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- Celoitte Audiing and Consulting Ltd
H-108E Budapest,
® Ditrsa Gyorgy Ot 34T Hungary
H-1436 Budapest,
F.0.Box 471, Hungary

Fhone: +35 [1] 428-6800
Faoc =36 (1) 42B-E801
wwe delalite hu

Registerad by the Capial Court of Registration
INDEPEMDENT ASSURANCE REFORT Compery Registration Nurmber: 01-05-071057

To the Management Board of MM Zrt
Szentendred Ut 207-209.
1031 Budapest

Scope of work perfarmed and applicable criteria

We have undertaken a limited assurance engagement on the EL Taxonomy indicatars (the “EU Taxonomy KPIs") and the below
specified szlected GRIindicators [the “selected GRI Indicators”| prasented in the Integrated ESG repart of MVM Group for the
pericd from 1 January 2022 to 31 Decermber 2022 {the “Sustainability Repart™], developed by MV Zrt, {the “Compary™].

The scape of aur work covered the fallowing:

ELI Taxcnorrmy KPIS:
CAPEX
OFEX
Turngwver

Five selected GRI indicators:

BSTERIAL SPECIFIC DISCLOSURES
- 305-2: Communication and training about anti-carruption palicies and procedures
- 3051 Direct [Scope 1) GHG emissions
. F05-4; GHG emissions intensity
- 4035 Wark-related injuries
- EU1: Installed capacity, broken down by primary energy source and by regulatory regime.

The indicators included in the GRI index presented in the Sustainakility Report have been reperted inthe manner defined in the
GRI Standards [GRI Standards 2021) - Sustainability Reporting Guidelines, issuad by the Global Reporting Initiative [GRI). Jur
limited assurance engagerment was limitad tothe indicators presented in the Sustainability Report listed abowve and did not
acddress the other informaticn incleded in this repart or this repert wnderstood as a whale. Accordingly, our conclusion below
applies anly to the EL Taxonomy KPS and the selected GRIindicators within the scope of gur work and not all data presented, ar
ary othar information included in the Sustainability Report.

Respansibility of the Management Board of the Company

Thie hManagement Board of the Company is respensible for the preparation and presentation of the GRI indicaters, presented in
the Sustainakility Report in accordance with Sustainability Reporting Guldalines GRI Standards, as lssued by Global Reparting
Initiative [GRI), and for the preparation and presentation of the EL Taxenanyy KPIs with the principles set out in the Regulation
{EU| 20204852 of the Eurapean Parliarment and of the Council of 18 June 2020 on the establishment of a framework to facilitate
sustainable invastment, and amending Regulation |EL) 201%/2088, Commission Delegated Regulation (EW) 2021,/2138 of 4 June
2021 supplementing Regulation [EU) 2020/852 of the European Parllament and of the Coundl by establishing the technical
screening criteria for determining the conditions unger which an ecanomic activity gualifies as contributing substantially to
climate change mitigation or cimate change sdaptation and for determining whether that economic activity causes no significant
harm te amy of the other environmental objectives, Commission Delegated Regulation [EU] 3021/2178 of 6 July 2021
supplementing Regulation (EU} 2020/852 of the European Farllament and of the Coundl by specifying the content and
presentation of information to be discosed by undertakings subject ta Articles 152 or 29 of Cirective 2003/34/EL concerning
enviranmmeantally sustainable econamic activities, and specifying the methadolegy to comply with that disclesure cbligation,
Commizsion Delegated Regulation (EU] 3022/1214 of & March 2022 amending Delegated Regulation {EU) 2021,/2139 as regards
economic activities in certain energy sectors and Delegated Regulation [EL) 202172178 as regards speciflc public disclosures for
thase economic activities {hereinafter referred as: EU Taxenarmy), This respensibility includes establishing and maintaining
appropriste performance management and internal control systerns from which the reported information is derived. The
Management Board of the Company is also responsible for the prowision of reliable, correct, and fair information, and for the
correct preparatian of the documentation providad to ws,

Cuwr Independence and Quality Cantrol

In performing the service, we have complied with the independence and other ethical requirements set out in the International
Codde of Ethics for Professional Accountants (including International Standards of independence] develaped and approved by the
International Ethics Standards Board for Accountants, which includes indepandence requirerments and obher requirermnents based
on integrity, chjectivity, professional competence and due care, confidentiality, and professional conduct.

-1-
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In accordance with the International Auditing and Assurance Standards Board's [18A5E] International Standard on Cuality
htanagement (1500 1), we maintain and apply 8 comprehensive quality management System that operates continuoushy and
iteratively and responds ta changes in the nature and circurmnstances of the company and its recarmnmendations,

Cwr Responsikility

Owr responsibility is 10 express a limited assurance conclusion on the EU Taxonarmy KPR and the selected GRIindicators of the
Sustainability Report based on the proceduras we have performed and the evidence we have obtained. We conducted aur limited
assurance engagement in accordance with International Standards on Assurance Engagements 3000 [Revisad|, Azsurance
Engagements Othar than Audits or Reviews of Historical Financial Information, isswed by the International Auditing and Assurance
atanclards Board, This standard raguiras that we plan snd parform this engagement to obtain limited assweanca about whether
the EU Taxonamy EPIs and the selected GRI indicators of tha Sustainability Repart are not inconsistant with the EU Tasonomy
regulation and the GRI Standards Guidelines for Sustainability Feparting,

The procedures performed under the limited assurance engagement are different in natwre and limited in soope beth in terms of
risk assessment procedures, induding an understanding of I nternal control, and In terms of the procedures performed in response
to the risks assessed compared to the reasonable assurance engagement. &3 2 result, the level of assurance cbiained through an
assurance service providing limited assurance is significantly lower than the level of assurance that could be abtained through an
assurance service providing reasonable assurance.

The procedures we parformed were based an owr professional judgement, our assessment of the risk of material misstatement of
the indicators due to intentional actions or misstatements, and induded interviews, observations of the processes performed,
examingtion of documents, analytical procedures, assessments of the appropriateness of calculation methods and reporting
policies and reconciling with underhying records.
In arger to reach our conclusion on the EU Taxonomy KPIs and selected GRI indicaters in the Sustainability Report, we undertook
in thl: pericd 29 March 2023 — 28 April 2023 the following procedures:
Through inquiries, obtained an understanding of the Company's control envircnment and infarmation systems relavant
to reporting the indicators under review, but did not evaluate the design of particular control acthitles, obtaln evidence
about their implernentation, or test their operating effectiveness,
- Qbtained through inguinies, analytical procedures, observation, and other applicable evidence gathering procedunes on
a sample basis, an understanding of the key structures, systems, processes, procedures.
- Compared the information contained in the Sustainabllity Report with the GRI Standards guidelines.
- ascessment of the alignment of the KPIs contained in the Sustainability Report to the EL Taxonanmy,
= Compared the infarmatian ingluded in the E-usta-inahilitg.r RE‘pDrt o internal documeantation of the Enmpan-f.

‘We balieve that the evidence we have obtalned |s sufficient and appropriate 1o provide a basis for our cond usion.

Ernphasis of matter

We draw attention to disclosures related to Commiszion Delegated Regulation (EU] 3022/1314 of 9 March 2022 amending
Delegated Regulation {EU) 2021/2139 as regards economic activities in certain energy sectors and Delegated Regulation (EL]
2021/2178 as regards specific public discoseres for those econcmic activities, cancerning activity 4.28 "Electricity generation
from nuclear energy in existing installations* and with regards to additional criteria pertaining to substantial contribution to
climate change mitigation as part of which the requirement for compliance with the aforementioned Technical Screening Criteria
which stipulates the preparation of a lifa-cycle gresnhouse gas emissions study that is to demonstrate that the life-cycle emissions
of the nuclear power plant comphy with the threshold of 100 g CO2e/kWh and that this life-cyd e assessment has been verified by
an independant third party.

In the substantiating documentation underpinning its Sustainability Report, MM Zrt. chooses 1o comply with the Technical
Sereening Criteria of activity 4,23 by referencing the EL Joint Research Committee’s Technica! ossessment of nuclear energy with
respect to the ‘de no significant horm' criteria of Reguiotion (EU) 2020/852 [Taxonomy Regulation’) (harsinafter: Refarence
Study] inwhich the life-cyce emizsions of electricity generatan fram nuclear energy i shown to have life-cycle emissions well-
below the threshold stipalated in the Technical Screening Criteria of 4.28, 85 per the JRC report: "far the exsting French mciear
regetar fleet in 2000, Gt that time using the gaseouws diffusion process supplied by nuolear energy, was gssessed do be 5.29 glo2-
eqklivh”.

Therefore, & per the EU Joint Research Committee’s Reference Study's conclusion “Accoraing to the foregoing, fifecycle GHG
emissions from nuclear slectricity generation ore comfortably within the 100 gC02-eq/%Wh emissions intensity threshold proposed
by the TEG for electricity generation, ord will remain so for at least the next 50 pears, thereby satisfiing the TEG definition fora
substontiol contibution to ofmote change mitlgation.”, we have accepted reference to the aforementioned JAC Reference Study
as substantiation of compliance with the Technical Screening Criteria af activity 4,28 related to life-cycle emissions, Qur report is
nat modified in this matter,

Dlakoitin dad g arad Corm sk g Lid.
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